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3APYBEXHBIH ONBIT BHEJAPEHUS METO/IOB OIIEHKH CTOH-
MOCTHU KOMITAHUHA B KASAXCTAHCKHUE KOMITAHUA

Annotanus. B mocrnenaune rogsr B Kazaxcrane HaOmromaeTcsi pocT WH-
Tepeca K METOJaM OLIEHKH CTOMMOCTH KOMITAHWHU KaK Ba)KHOMY HWHCTPYMEHTY
JUISL CTPATErHuecKOro YIpaBleHUs, MPUBJICUEHUs] MHBECTULMI M MPOBEIEHUS
caenok. BHenpenune 3apyOeXHOTO OIbITa B 3TOH 00JIACTH CTAHOBUTCS aKTyallb-
HBIM, TOCKOJIBKY 3TO TO3BOJISET Ka3aXCTAaHCKUM KOMIAHMAM aJlallTHPOBATh
MIPOBEPEHHbBIE MEXTyHAPOJHBIE MOAXOABl U YIy4IIaTh BHYTPEHHHE MPOIECCHI
OLIEHKH.

B nanHOW craThe MOAPOOHO paccMaTpUBAIOTCA OCOOCHHOCTH 3apyOeik-
HOTO OITbITa B MPUMEHEHNHN PA3INYHBIX METOJIOB OLIEHKH CTOMMOCTH KOMITAHUH
Y YCHEIIHOE BHEAPEHHE IaHHBIX METOJOB B Ka3aXCTAaHCKHWE KOMIIAaHUH,
BKJIIOYAsl Pa3IMYHbIE CTaHIAPTHI OLIEHOK, TAKUX KaK €BPOIEHCKHE, aMEpUKaH-
cKhe M MexayHaponHble. [logpoOHO OMMCHIBAIOTCS JOXOIHBIN, CPaBHHUTEIb-
HBIH, 3aTPaTHBIA METOBI, a TAK)KE METOJ JUCKOHTHPOBAHUS JIOXOJIO0B U METOA
Kanuranu3anud. OnHucaHbl TPUHLIUIBI OLIEHKH MO MEXIyHAapOJHBIM CTaHIap-
TaMm, a TaKKe MPEACTABICHbl NPUMEPHI 3(P(HEKTUBHOTO HMCIOIB30BAHUS ITHX
METOJIOB KPYIHBIMH Ka3aXCTAaHCKUMH KOMIAHHUSIMH, BKIIOYAs MPEIANpPUATHS B
HedTera3oBoi, TopHOI0OBIBaIOIIEH U (PUHAHCOBOM OTpAacisix, Takux kKak AO
HK «KasMymaiil'a3», TOO «Kopmoparms Kazaxmeic», «Kcelly, «Kasmnouray,
AO «KEGOC», «Kaspi.kz», «Halyk Bank» u npyrue. I[IpoBomuTcs aeTanbHbIH
aHaJIM3 KaKJAO0TO METOJa OIEHKH KOMITAaHWH, OTHCHIBAIOTCS X OCHOBHBIE IIpe-
uMmyiiecTBa. B xone aHannsa ObIIM BBISBICHBI KIIOYEBBIE MPOOIEMBI ajamnTa-
LMY 3TUX METOIOJIOTHH, TaKHe KaK HEXBAaTKa KBATM(UITUPOBAHHBIX CIICIIHAIINC-
TOB W OTPAaHWYECHHBIH JOCTYNl K PBIHOYHOW WHpoOpManuu. B 3akimroueHun
CTaTbi aBTOPOM OBUIM NPEAJIOKEHBI MOIPOOHBIE PEKOMEHIALWU C LENbIO
yCTpaHEHHs BBIABICHHBIX MPOOJieM, BKJOYas TOBBILICHWE KBaJTU(QHUKALUU
KaJpOB W pAacHIMpPeHHE JO0CTyna K (DUHAHCOBBIM JAaHHBIM, YTO TIO3BOJIUT
yAy4YIIUTh (UHAHCOBYIO MPO3PAaYHOCTh M HHBECTHULHMOHHYIO HPUBIIEKATEINb-
HOCTb Ka3aXCTaHCKUX KOMIIAHHH.

KitoueBble cj10Ba: METONBI OLIEHKH, OLICHKA CTOMMOCTH, Ka3aXCTaHCKUE
KOMITaHUH, JOXOJHBIN TOAXO0, CPABHUTENBHBIN TOIXO0/, 3aTPaTHBII MOAXOL.
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BBenenue. B mocneaane roasl HHTEpPEC K OIIEHKE OM3HECA W YIPaBICHHUIO
CTOMMOCTBIO KOMIIAaHWHA 3HAYUTEIHHO BO3pOC. Pa3BuTHE phIHKA B €ro MHOTO-
0o0pa3HBIX acHeKTaxX MPHUBEIO K TOMY, YTO BOIPOC O CTOMMOCTH KOMIIAaHUH,
MpennpusiTs, OU3Heca WM €ro YacTH CTal HOCUTh UCKIIOYUTEIHHO TPAKTH-
geckuid xapakTtep. OreHka OM3Heca HeoOXOAWMa HE TOJIBKO IS TPOBEACHUS
CHENOK KYIUTU-TIPOJIAXKH FUTH OTPEAETICHHs 3aJI0TOBOM CTOMMOCTH, HO W JUIA
aHaym3a 3 PEKTUBHOCTH yNPABICHYSCKUX PEIICHUN, [NIABHOM IEJIBI0 KOTOPBIX
SIBIISIETCS] TIOBBIIIEHUE CTOMMOCTH KOMITAHHH.

B mpomecce omeHkn Ow3Heca OMPENENSIOTCS BO3MOMKHBIE MOIXOABI K
YIPABJICHUIO MPEANPHUITHEM M BBIOMPACTCS TOT, KOTOPBIH OOCCIICYUT MaKCH-
MaJbHYI0 3()(QEKTHBHOCTh, & 3HAYHMT, U HAWUBBHICIIYK) PHIHOYHYIO CTOUMOCTb.
DTO M ecTh KIIF0UEBas 11eJh COOCTBEHHHUKOB U 3a/1a4a MEHEPKEPOB KOMITaHUH B
YCJIOBUSX PHIHOYHON IKOHOMHUKH.

C 1eNbl0 TIOJTHOTO TIOHUMAaHMS CYITHOCTH U OCOOEHHOCTEH OIICHOYHOM
JEeSTeFHOCTH HEOOXOAMMO JaTh paclIMpeHHoe ompeneneHne. OeHKa CTOu-
MOCTH OM3HEeca, Kak W JIF000r0 UMYIIECTBA, — 3TO CTPYKTYPHPOBAHHEIN U IIelie-
HaIpaBJICHHBIA MPOIECC, B XOJ¢ KOTOPOTO PACCUUTHIBACTCS JCHEKHAs CTOU-
MOCTh 00beKTa. [Ipr 3TOM YYHTHIBAOTCS BIHSAIOIINE HA CTOMMOCTH (DaKTODHI,
MIPUBSI3aHHBIE K KOHKPETHOMY MOMEHTY BPEMEHH U YCIOBHUSIM OIPEEICHHOTO
peiaKa [1].

BocbmuneTHuit ieproj; CTAaHOBIIEHUS OIICHOYHOM nesrenbHocTH B Kazax-
CTaHe JEeMOHCTPUPYET THIUYHYIO TPACKTOPHIO SKOHOMHUYECKOW HBOIIOINH,
XapaKTepPHYIO s TpaHcHOopMalmoHHbBIX 3koHOMEK ctpaH CHI'. 3a sTot nepu-
0J1 OB TIPOICH MyTh OT NEPBUYHOTO, UHTYUTHBHOTO OCO3HAHUS MOTPECOHOCTH
B O0BEKTUBHOW PHIHOYHOH OIIEHKE aKTHBOB JI0 €€ HOPMATHBHOTO 3aKPETLICHUS
¥ TPaBONPUMEHUTENFHOTO BHeApeHUs. Pa3paboTaHbl W WHCTUTYaIM3UPOBAHEI
KJIFOUEBBIC METOJOJIOTMYECKUE MPOTOKOJIbI, OCHOBAaHHBIC HA TJI00AJILHO MpPHU-
3HAHHBIX CTAHJAPTAX M MECTHBIX PETIAMEHTATHBHBIX MPAKTUKAX, CIIOKHBIIHX-
cs B Kazaxcrane. bouin copMupoBaHBI CHCTEMBI HE3aBHCUMOHW W TOCynap-
CTBEHHOH OIICHKH, BBEJCHBI JIMIICH3UPOBAHUE TPOIEAYP OICHKUA HEIBIKUMO-
CTH, a Takke NpUHAT 3akoH «O0 OICHOYHOH nesaTenbHOCTH B PecnyOnuke Ka-
3axcTany». [IpaBUTENbCTBEHHBIM TIOCTAHOBJICHHEM YTBEp X AeHbI [IpaBuia oreH-
KU KITFOYEBBIX KJIACCOB MMYIIIECTBA.

ITapayiensHO ¢ MPAKTHUUECKON pean3alueil OLlEHOYHBIX IIPOLENYp B OT-
HOIIIEHUHW PA3JIMYHBIX OOBEKTOB — JIBHDKUMOI'O M HEIBHKHUMOT'O HMYIIECTBA,
00BEKTOB MHTEIUICKTYaIbHONH COOCTBEHHOCTH U OM3HECa — MHTEHCUBHO Pa3BU-
BaJlach M TeopeThdeckass 0a3a OICHKH, BHEAPSIINCH MPOTPECCHUBHBIE MOJICTH
pacdeTa pEIHOYHON CTOMMOCTH. HanOombIyro AWHAMHUKY TPOIEMOHCTPHUPOBA-
Jla TEOpHs OIICHKH OM3HEeca, pacCMaTPHBAEMOTO KaK €IWHBIH MMYIIECTBEHHBIN
KOMILIEKC. DTO 00yCIOBIEHO BHICOKOH CIIOKHOCTBIO IAaHHON 00J1acTH, 0cOOCH-
HO B YCJOBHSX HEJIOCTaTOYHOM pa3BUTOCTH (POHIOBOTO pbIHKA, ¢ CPaBHH-
TENbHBI U JOXOIHBIA METOIBI YacTO OKAa3bIBAIOTCS HEJOCTATOYHO TOYHBIMHU
n3-3a feUnrTa JOCTOBEPHBIX JTaHHBIX [2].

Tem He MeHee, B YCIOBHIX TIoOaim3arui u uHTerpannu Kazaxcrana B
MHPOBYIO JKOHOMHKY BOIIPOC OIIGHKH CTOMMOCTH KOMIIAHHUHM TNPUOOpETaeT
KIItoueBoe 3HaueHue. OIeHKa CTOMMOCTH KOMITAHWU TI03BOJISIET 0OJiee TOYHO
OTIPEIETTUTH €€ PHIHOYHYIO MPHUBIIEKATEIHHOCTD, ((MHAHCOBYIO YCTOWYMBOCTH H
WHBECTUIIMOHHBIA MMOTEHIIMAN, YTO CIIOCOOCTBYET MOBBIIICHUIO JOBEPUS MHBE-
CTOpPOB, ONTUMU3ALMY YIPABICHUS U MPUHATHIO CTpaTernueckux perenuil. Ha
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MEXIYHApOJHOW apeHe HaKOIUIEH 3HAYUTENBHBIA OINBIT MPUMEHEHUS pa3iind-
HBIX METOJIOB OIICHKH ¥, BHEJ[PEHNE JaHHBIX METOJOB B Ka3aXCTaHCKHE KOMIIa-
HUU HE TOJIBKO IO3BOJIACT YIAYYIIUTh UX BHYTPEHHHE OU3HEC-TIPOIECCHI, HO U
CIIOCOOCTBYET YIYUYIICHUIO MHBECTUIIMOHHOTO KJIMMarta B cTpaHe [3].

Matepuanasl 1 MeToabl. CyImIecTBYIOT Pa3IMYHBIE CTAaHIAPTHI OIICHKH,
TaKuE€ KaK EBPOIECHCKHE, aMEpUKAHCKUE W MeXAyHapolHble. EBpomneiickue
CTaHJIAPThI OIEHKU HE YACISAIOT JCTAILHOTO BHHUMAHUS BOMPOCAM, CBS3aHHBIM
C OIEHKON Om3Heca. B pamkax 3THX CTaHOApTOB NpPEANPHUATHE MOXKET OBITh
OIIEHEHO KakK (yHKIHOHUpYIOMHHA On3Hec. CTOMMOCTH TaKOTO TMPEATPHUSITHS
OTpPaXKaeT LEHHOCTh, CO3/IAHHYIO €r0 ONEPAIMOHHON JESITENbHOCTHIO, U TPEe.l-
CTaBJIICT COOOM IMOKa3aTeNlb YCTOMYMBOTO OHM3HECA, ONpPECIIICMbI Yepe3 Ka-
MMUTAIM3AINIO €r0 MPUOBUTH, BKIIOYAIOIIEH 000POT M YCIIOBHBIE 0053aTebCTRA.

[MpuHIMITEL OLIEHKN OM3HEca u3nokeHbl B CTaHIapTe MO OleHKe Ou3Heca,
pa3paboTaHHOM AMEpPUKAHCKUM OOIISCTBOM OIICHIIIUKOB M YTBEPKICHHOM
Komuterom no onenke OuzHeca B utoHe 1991 roma. CormacHO aMepUKaHCKUM
CTaHIapTaM, «OIleHKa OM3Heca — ATO MpoIrecc POPMUPOBAHUS 3AKITFOUCHUS WITH
OMpECIICHUS] CTOMMOCTH KOMITAaHUM JIMOO JIOJIM aKIHOHEPOB B €€ KaIllUTaJIey.
[Ipu sTOM paccMaTpuBaeTcsi CTOUMOCTH (PYHKIIHOHUPYIOIIETO MPEIIPUSITHS.
CrangapT OXBaTBIBa€T HEOOXOIUMYI) TEPMHHOJIOTHIO, 00Ime TpeboBaHUS,
CTPYKTYPY OTYETa, a TaKKe BKIIIOYACT MOJAXOJbI K OIICHKE OM3HECca, TaKue Kak
METOJl Ha OCHOBE AKTHBOB, METOJ| AHAJIOTMYHBIX KOMIIAHWN, PHIHOYHBIA M
JOXOJTHBIA TTOAXO/BI, U TPEOOBAHHUA K COCTaBJICHHUIO OIEHOYHOTO 3aKITFOUEHUS
[4].

OCHOBHBIMH pe3yJibTaTaMM aJanTaldid MEeKIYHApOIHBIX MOJIX00B B Ka-
3aXCTaHe SABISIOTCS YIy4IlIeHHWEe KadecTBa OIICHKH, MOBBINICHNE JOBEPHs K OT-
YEeTHOCTH W YCHWJIEHHE MO3WINK Ka3aXCTaHCKUX KOMIIAHWK Ha TI00aIBHOM
phIHKE. B 3TOM KOHTEKCTE 11e1eco00pa3HbIM SBIISETCS PACCMOTPEHUE JTOXOTHO-
r'0 MOJX0/a K OI[CHKE CTOMMOCTH KoMItanud. OH OCHOBAaH Ha MPOTHO3UPOBAHUHU
OyAyIHX TOXOMOB U TUCKOHTHPOBAHUH JCHEKHBIX TTOTOKOB, YTO SIBISIETCS Of-
HUM U3 HanboJjiee BOCTPEOOBAHHBIX M TOYHBIX METOJIOB OILICHKHM OW3HEca Ha
MEXIyHApOJIHOH apeHe. BHenpeHue Takoro moaxoja B Ka3axCTaHCKHE KOMIIa-
HUUW HaINpaBJIEHO B TMEPBYIO OYepeib Ha yNydIIeHWE MPO3PAYHOCTH (hUHAHCO-
BOU MH(pOpMAIIVH, TOBBIIIIEHHE HHBECTUIIMOHHOW MTPUBIIEKATEIHFHOCTH M CO3/1a-
HUE TPOYHON OCHOBBI JIJISl OLIEHKH CTOMMOCTH Ou3Heca. B ycioBusx riobanu-
3allMd U CTPEMIICHUS K NPUBJICUECHUIO WHOCTPAHHBIX HHBECTOPOB JOXOIHBII
MOAXO0J KJIIOYEeBOU 3JIEMEHT OlleHKH KoMnanuii Kazaxcrana.

JloxoIHbIA TTOAXO0J] KaK KIFOUEBOW MHCTPYMEHT OLIEHKU aKTHUBOB CTall HE-
3aMEHHUMBIM 3JIEMEHTOM CTPATEIMYECKOro IUIAHUPOBAHMS JIJII MHOTHX KpPYyII-
Helmmx komnanuii Kazaxcrana, paboTaromux B pa3HbIX OTpacisx. MeToj He
TOJBKO OTPAXKAET PHIHOYHYIO CTOMMOCTH TPEIIPHUATHIA, HO U MTO3BOJISET yIECTh
KOJIie0aHUsI MUPOBOM SKOHOMHUKH, OOecIieurBas CTaOUILHOCTh B YCIOBHUSX He-
OTIpeIeTICHHOCTH. PaccMOTpuM, Kak JaHHBIN MOJXO/1 IIOMOTAET JIJepaM Ka3ax-
CTaHCKOT0 OM3HEca MPUHUMATH OoJiee B3BEIICHHBIE 1 000CHOBAaHHBIC PEIICHUS
[5].

Taxk, Hanpumep, komnanuss AO HK «KazMymnaiil'a3y, sBistomascsa kpyn-
Helmiel HeTerazoBoil kommanuel Kazaxcrana, mpuMeHsIET JOXOIHBIN MOIXO
JUTSL OLIEHKHA CBOMX aKTHBOB M MPOTHO3UPOBAHUA OyAYIINX ACHEKHBIX MTOTOKOB
1, TIOCKONIbKY He(TSIHOM PHIHOK MOJBEPIKEH CEPhe3HBIM KOJCOAHUSIM 1IeH, KOM-
MaHUSM BOXKHO YUHUTHIBATH OYyIITHE BO3MOKHBIC H3MCHEHHUS Ha PHIHKE.
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Tako#l moaxom maeT BO3MOXKHOCTh KOMITaHWH 3((EKTHBHO OIIEHHWBATH
CTOMMOCTh KOMIIAHHMH, OCHOBBIBASICh Ha IPOTHO3UPYEMBIX NOXOAaX, U JAEeT
YBEPEHHOCTh MHBECTOPAaM B CTAOMIBLHOCTH W MPO3PAYHOCTH (PMHAHCOBOTO MO-
JIO’)KEHUS] KOMITaHUH.

Eme ogna xommnanna umenyemast TOO «Kopmopamms Kazaxmeic», oquH
M3 KPYMHEUIINX MpeCTaBUTENeH TOPHOAOOBIBAIONIEH MPOMBINIJICHHOCTH, TaK-
€ HCIOJIB3yeT AOXOAHBIN MOAXO JUIsl OLIEHKH CBOMX IPOEKTOB U MHBECTHULIU-
OHHOTO MoTeHnraita. OH MO3BONISIET KOMIIAHUN PACCUNTHIBATH HA TOYHBIE TIPO-
THO3BI JIOXOJHOCTH TIPH Pa3pab0TKe HOBBIX MECTOPOXKICHUH M MPUHUMATH pe-
LIEHHsI, OCHOBAHHBIE Ha JIOJITOCPOYHBIX MEPCIEKTUBAX, UYTO SIBISETCS BaKHBIM
aClieKTOM B TaKOW BBICOKO 3aTpaTHOW OTpaciu, Kak TOPHOAOOBIBArOIIAs.
«Kcell», kpynHeiimmii onepatop COTOBOW CBSI3H, YCIEIIHO MPUMEHSET T0XO0/I-
HBIA MOAXOJ] JIJIi OLIEGHKA CTOMMOCTH CBOCH KOMIAaHHH. B yCIOBHSIX OBICTPO
Pa3BUBAIOIIETOCS CEKTOpa TEJIEKOMMYHHUKAIIUKA OLIEHKa JO0XOJO0B IO3BOJISET
«Kcell» mpuBiekaTh HHBECTHIINH, YCICIIHO YYaCTBOBAThH B CIEIKAX CIUSHUSA U
HOIJIOIICHUS, a TaKKe MpeiaraTh WHHOBALMOHHBIC MPOIYKTHl HA PBIHKE,
YKpEIUTsisl CBOM MO3UIIMY M YBEPEHHOCTH B OU3HECe.

HaumoHnanbsHeIM onepatop NOYTOBOU CBSI3U U JOTUCTUKU «KasnmouTta» npu-
MEHSET JAaHHBIA METOJ /IS TIAHHPOBAHHUS CBOHMX OyIyIIUX MOTOKOB TOXOJOB.
3to Heobxoaumo Ui 3()pHEKTUBHOTO PACHIMPEHHUS] CETH, a TaKKe pa3BUTHA
WHPPACTPYKTYPHI, YTO B CBOIO OYepelb O0OECIEUYMBACT IMOBHIIICHHE KauecTBa
JIOTUCTUYECKUX YCIIYT U NOAACPKAHUE KOHKYPEHTHBIX IPEUMYLIECTB Ha PHIHKE
MOYTOBBIX ¥ Joructuueckux yciyr. Kommanus AO «KEGOCy, onepatop anek-
Tpuueckux certeid Kazaxcrana, ucmonb3yeT JOXOAHBINA MOAXOZ AJIS OLEHKH
AKTHUBOB W IJIAHUPOBAHHUS WHBECTHUIIMIA B MOJICPHU3AIINIO SHEPTETUIECKON HH(-
pacTpykTypsl. B Takoil KanmuTalioeMKOW OTpaciu, KaK SHEPreTHKa, TOYHOE
nporHo3upoBanue jgoxonHocTu mo3soisier AO «KEGOCy npunuMaTh 000CHO-
BaHHBIC PEHICHUS, YTO OCOOEHHO BaKHO JJISI JIOJITOCPOYHOTO YCTOWYHBOTO
pa3BUTHSL.

dunaHcoBO-TexHOTOrHYeckas kommanus «Kaspi.kzy» u «Halyk Bank»,
MPUMEHSIET JOXOAHBIA TOAXOJ JJisi OIIEHKH CBOMX aKTHBOB, YTO HEOOXOIUMO
JUTISL TONTOCPOYHOTO TUIAHUPOBAHHS JIOXOJIOB. DTO OCOOEHHO BaXKHO B cdepe
(mHTEXa W PO3HUYHOTO OAHKHUHTA, TJi€ KOHKYPEHTHBIE YCIOBUS TPeOyrOT 3Ha-
YUTENBbHBIX WMHBECTUIMA B TEXHOJIOTMHM M OOCITY)KMBaHWE KIMEHTOB, 4YTO
MOJIEPKUBAET MHTEPEC MEXKTYHAPOJIHBIX MHBECTOpOB M ycmnemHoe [PO Ha
MEXAYHApOJHBIX phIHKaX. Takxke, COCPeIOTOUNB BHUMAaHHE Ha MPOTHO3UPOBA-
HUM JIOXOJIOB OT KPEJAWTHBIX ¥ MHBECTHIIMOHHBIX OIEpaluii, 0aHK yCHUIMBaeT
CBOIO TIO3WIIMIO HAa PHIHKE, MPHBIIEKAas WHTEPEC M JOBEPUE CO CTOPOHBI WHBEC-
TOpOB.

Pe3yabTaTrsl M 00cyxnenus. [Ipomnecc mpumMeHeHNS JOXOAHOTO MOAX0/A
B KazaxcTane MOXHO pa3JeNuTh Ha HECKOJIBKO ATAIIOB, BKIIOYAIOIINX MTPOTHO-
3upoBaHue OyIyIIMX ACHEXKHBIX MOTOKOB, BHIOOP COOTBETCTBYIOIIEH CTAaBKH
JUCKOHTHPOBAHMSI U pacueT OCTaTOYHOM CTOMMOCTH (Tabnuma 1).

JloXOoTHBIA TIOXO/ SBISETCS MOIIHBIM WHCTPYMEHTOM JUIS OIIEHKH CTOH-
MOCTH aKTHBOB, OCOOCHHO B YCIOBHSAX JTWHAMUYHO MEHSIOLIEHCS 3KOHOMHUYE-
CKoll cpenpl. THiaTeabHOE BBHINOJHEHHE KaXIOTO M3 3TAIOB MO3BOJIAET MOJTY-
9uTh O0JIee TOUHbIE 1 00OCHOBaHHBIE pe3ynbTaThl. Ha Kak7oM aTarne BO3HUKA-
1ot crienuduyeckue st Kazaxcrana 3a1aun, Takue Kak HEOOXOJMMOCTh y4eTa
WHQIIAIUE ¥ HaJOTOBBIX YCJOBHWIl, KOTOpBIE MOTYT BIHSTH Ha CIIOCOOHOCTD
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KOMITAaHWH TeHEpHUPOBaTh MPHUOBLTH [6]. HampuMep, IporHo3upoBaHne J0X0I0B
MOXET TpeOOBaTh TIATEIBHOTO aHAIM3a PHIHKOB CHIPhS, TaK KaK Ka3aXCTaH-
CKasi PKOHOMHUKA TECHO CBsI3aHA C MHPOBBIMU IICHAMU Ha HEPTh U METAJUIBI, UTO
CKa3bIBACTCsI HA OIIEHKAX OYyIyIUX MOTOKOB KOMITAHWH.

Tabmuma 1 — Dramel NpUMEHEHHST TOXOTHOTO IMTOAX0Aa

Ne Jran Onuncanne
1 | [IporHo3upoBanue Oy- | OueHKa 0XXUAAaeMbIX J0XOI0B U PAaCX0I0B KOMIAHUH
IYIINX TEHESKHBIX I10- Ha Oynymiee. OOBIYHO BKIIFOYACT aHAU3 HCTOpHYE-
TOKOB CKUX [JaHHBIX, PBIHOYHBIX TEHACHIMH M Ou3HEc-
IUIAHOB
2 | OnpexeneHue CTaBKU Br16op cooTBeTCTBYIOLICH CTaBKH AUCKOHTHPOBAHUS
JVCKOHTHUPOBAHUS JUI1 ydeTa BpPEMEHHOHW crommMocTH JeHer. CraBka
MOXeET OBITh OCHOBaHA Ha CpeIHEH B3BEIIEHHON CTO-
umoctH kamutana (WACC) mwn tpedyeMoil 10X0n-
HOCTH MHBECTOPOB
3 | Pacuer ocrarouHoit OrieHKa CTOMMOCTH KOMIITAHHMHM HAa MOMEHT 3aBepIle-
CTOMMOCTH HUS TIPOTHO3MPYEMOTO MEpHOAa. JTO MOXKET OBITH
C/IENIaHO C UCIIOJb30BaHUEM METO/IOB KalUTaIU3alnu
JI0X0/la WJIM MHOJKHTENEH, OCHOBAHHBIX Ha PBIHOY-
HBIX JaHHBIX
4 | JIucKOHTUpOBaHUE IIpuBenenne Oymynmux AEHEKHBIX MOTOKOB M OCTa-
MIOTOKOB TOYHOM CTOMMOCTH K TEKYIIEH CTOMMOCTH, HCIIOIb-
3ysl BRIOpPAaHHYIO CTaBKY JHCKOHTHPOBAHHS
5 | CymMupoBaHHe MpHU- CrnoxeHne NpPUBEACHHBIX 3HAYEHHH Oyaynmx mae-
BE/ICHHBIX 3HAYCHHI HEXXHBIX TTOTOKOB M OCTaTOYHON CTOMMOCTH AJIS TIO-
JydeHus o0Imel TeKkymel cTouMocTy Oru3Heca

[IpuMedaHue: cOCTaBIeEHO aBTOpoM McTouHuKa [6]

CraBka JMCKOHTUPOBaHUS, WCHOJb3yeMas Ui TPUBEACHUS OyIyIInux
JIOXOJIOB K HACTOSIIIEMY BPEMEHH, TAK)KE WIPaeT BaXXHYIO POJb B JIOXOJIHOM
MIOAX0/€e, TaK KaK OHa OTpakaeT PUCKU U CTOMMOCTH KanuTaja kommnanuu [7]. B
Kazaxcrane »Ta cTaBka 3a4acTyio BBIIIE, Y€M B Pa3BUTHIX CTpaHaX, H3-3a
CHEIM(PUKA MaKPOPKOHOMUYECKOW Cpeibl: WHQISAINS, BATIOTHAS BOJIATHIIb-
HOCTh M M3MEHUYHBOCTh Ha (DMHAHCOBBIX PhIHKAX CTPaHbl BBIHYKIAIOT YUUTHI-
BaTh JIONOJHHUTEIbHBIC PUCKH, YTOOBI OllCHKA Obla 0OJiee TOYHOW M ajanTh-
POBaHHON K MECTHBIM YCIOBHSIM. JTO oOecmeuuBaeT Oojiee peaTrucTUIHOS
TIPEACTABICHUE CTOMMOCTH KOMIIAHWW IS TOTCHIIMATBHBEIX HHBECTOPOB H
MTapTHEPOB.

OpHaKo MPOrHO3UPOBAHKE JACHEKHBIX MIOTOKOB B YCIIOBHSIX HECTAOWIBHOMN
SKOHOMHMKH OCTaeTCs CI0XHOH 3amadeii. B Kazaxcrane BIMsSHHE OKa3bIBAIOT
Takue BHENMHUE (PAKTOpHI, KaK HECTAaOWIBHBIC IIEHBI Ha CHIPhEC M KOJICOAHWS
BaJIOTHOTO Kypca TEHre. OTH (PaKTOpbl 3aTPYIHSIOT IOJTOCPOYHOE IUIAHU-
pOBaHME ¥ CHWXAIOT TOYHOCTh PAaCUETOB, YTO JEJIaeT HEOOXOMMBIM BBE/ICHUE
TIONIPABOK W YTOYHEHWH B TPOTHO3BL. BHeApeHWe THOKMX CTpaTeTwid s
MIPOTHO3UPOBAHUS OYyIyIIUX IMOTOKOB IOMOTAeT MECTHBIM KOMIIAHHSAM OoJjiee
TOYHO OIICHUThH CBOU aKTHBHI U aJallTUPOBATh OU3HEC K TCKYIUM U3MEHEHUSM
SKOHOMHUYECKOUN cCUTyaIuu.
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Jns xKa3aXCTaHCKWX KOMITAaHWH, CTPEMSINUXCS IPUBIEYh WHOCTPAHHBIX
WHBECTOPOB, MTOXOMHBIA IIOAXOJ SBIISETCS BECOMBIM apryMEHTOM B TIOJIB3Y
MPO3pavyHOCTH M PUHAHCOBOW ycToitumBocTH. [lokazaTenyn AMCKOHTUPOBAHHBIX
MOTOKOB M YCTOMYMBOCTH OuW3Heca JenaloT KommaHuu Kaszaxcrana Oonee
MIPUBIIEKATEIBHBIMU JIJIST MEXKTyHApOJTHBIX HHBECTOPOB, KOTOPBIE OPHEHTH-
pPYIOTCS Ha 3TH METOIbI TIPH aHalM3e BO3MOXKHBIX BIOXKEHHH. Tem cambiM,
JOXOAHBIH TOAXOA WIPAeT BAXHYIO pPOJIb B HMHTETPAlMM Ka3aXCTAaHCKHUX
KOMITAaHUH Ha TIO0ANBHBIA PBHIHOK, YTO OCOOCHHO Ba)KHO B YCIIOBHSIX Hapac-
Tarolell KOHKYpEeHIINH Ha MeXTyHapoaHoi apere. OmqHako ais 3¢ dexTuBHOTO
MPUMEHEHHUS! JOXOAHOTO TMOAXOJa Ka3aXCTAHCKUM KOMIIaHUSIM HEOOXOIMMO
aJanTHPOBaTh MeKAyHapoAHyro Moaens DCF k MecTHBIM yCIOBUSM BeleHHS
Om3Heca.

OT0 03HauYaeT yueT Takux (PakTopoB, Kak MHQIIALUS, HATOTO00I0KEHNE, a
TaK)Ke HaJIMYMe YHUKAJIBHBIX YCIOBUH B Pa3IMYHBIX CEKTOPax 3KOHOMHKH [8].
Hampumep, xommanuu, paboraromme B Ka3zaxcrane, CTalKHBAarOTCS C
mpoOiieMaMu  PEeryJINUpPOBaHHUS M JIOCTYNA K KallUTally, YTO MOXXET OKa3bIBaTh
3HAYHUTENILHOE BIHMSIHAE HAa MX CIOCOOHOCTh T€HEPUPOBATH MPHUOBUIb U POCT
Om3Heca.

B cpenkax cmusaus uw mormomeHus (M&A), ocoOeHHO ¢ ydacTheM
MEXyHApOIHBIX MApTHEPOB, JOXOIHBIN MOAXOJ CTAHOBHUTCS HEOTHEMIIEMBIM
WHCTPYMEHTOM, TaK Kak OH II03BOJISICT YCTaHOBHTh OOOCHOBAHHYIO IICHY
KOMITAaHUH, UCXOMS U3 ee Oyaymux (puHAHCOBBIX MepCreKTuB. [Ipu mpaBMIIbHO
paccUMTaHHBIX JIEHEKHBIX IMMOTOKAaX M CTaBKE ITUCKOHTHPOBAHHS JIOXOIHBIH
MOJIX0/T IOMOTAET MPE/ICTABUTh KOMITAHUIO KaK YCTOWYMBBIN U TIPUBJICKATEIb-
HBII OW3HEC IS TMOTEHIMAIbHBIX TAPTHEPOB M MHBECTOPOB, YTO YKPEIUIAET
JIOBEpPHUE M CO3/1a€T YCIOBHS JJIsI B3aUMOBBITOJTHOTO COTpYAHHYECTBA [9].

HecMoTpsi Ha 3HauUTENbHBIE MPEUMYIIECTBA, AOXOMHBIA MOAXOJ HE -
IIEH PUCKOB U OTPaHUYEHHH, 0COOEHHO B YCIIOBHAX HECTAOMIBHOW SKOHOMHUKH
Kazaxcrana. [IpoOieMbl TONTOCPOYHOTO MPOTHO3UPOBAHMS, HECTAOUIBLHOCTH
MaKpPOIKOHOMUYECKOW CUTYyallud U OTPaHMYEHHOCTh Ka4eCTBEHHBIX JaHHBIX O
OyAymux A0X0JaX M pPacxollaXx 3aTpyIHSIOT NPUMEHEHHWE 3TOro MOJX0JIa,
0COOCHHO JIsI MaJIOTO U cpefHero ou3Heca. OHAKO TOBBIIIEHUE JOCTYITHOCTH
rH(GOPMAITUN U PA3BUTHE aHATUTHYECKUX HHCTPYMEHTOB ITOCTEIIEHHO CHIDKAET
9TH OTpaHUUEHHS, JIeNast JOXOIHBIN MOIX0 00iee TOCTYITHBIM M TOYHBIM.

CpaBHUTENBHBIN ITOAXO0]], aKTUBHO MPUMEHSETCS B MEXKIYHAPOIHOM IpaK-
TUKE JJISl OLUEHKH CTOMMOCTH KOMIIAaHMH, OCHOBBIBAETCS Ha aHAIN3E MYJb-
THUTUTMKATOPOB M CPAaBHUMBIX TOKa3aTelneil. MeTo]| Mo3BoJIsieT YCTAaHOBUTD PhI-
HOYHYIO CTOUMOCTb MPEIIPUAITHS, OPHEHTHPYSCH Ha JIAHHBIC O CXOKUX KOMIIa-
HUAX B aHanoruuHbix otpaciisix [10]. B Kazaxcrane ero momynspHOCTh pacTeT
M0 Mepe yCUIICHUS] HHTETPAllMH CTPAHbI B MUPOBBIE (PMHAHCOBBIE PHIHKH. OIBIT
3apy0eKHBIX KOMIIAHWH, JTaJl BO3MOXKHOCTh Ka3aXCTAHCKUM KOMITAHHSM ajarl-
TUPOBaTh METOJUKY K MECTHBIM YCIIOBHUSM, YTO TPUBENIO K TOBBIIICHUIO TOY-
HOCTH OLICHKH. JTO CTaJ0 0COOEHHO Ba)KHO ISl CHIEJIOK CIUSIHMS U IOTJIOLIe-
HUSI, IPUBJICYCHUS] HHBECTOPOB M TIOJTOTOBKH K BBIXOJY Ha (DOHJIOBBIEC PBIHKH.

OnHOI U3 TTIABHBIX IPUYMH BOCTPEOOBAHHOCTH CPAaBHUTEIBHOTO MOIX0/Aa
SIBIISIETCSL €T0 MPOCTOTa U OnepaTuBHOCTb. OH He TpeOyeT TIy0oKoro aHaim3a
JIEHEeKHBIX MOTOKOB, KaK MOXOIHBIA METOM, M TMO3BOJSET OBICTPO pacCUUTATh
MPUOIU3UTENHHYI0O CTOMMOCTh KoMmMmaHud. KazaxcTaHCKHME KOMIIAHUHU MOTYT
MPUMEHATh MYJIbTHILTUKATOPHI, Takue Kak P/E (oTHOIIEHUE IIEHBI K MPUOBLIHN)
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n EV/EBITDA (oTHomeHHe CTOMMOCTH TIPEANPUATHS K MPHOBUIH 0 BBIUETA
MIPOLICHTOB, HAJIOT0B, U3HOCA U aMOPTHU3ALUH), YTO ITIOMOTAET OBICTPO OLICHUTH
TEKYIIYI0 PHIHOYHYIO TIO3UIUI0. Ha pa3BUTHIX PhIHKAaX CPaBHUTEIBHBINA MOIXO0.
WCTIONB3YyeTCs UIsl OLEHKH KOHKYPEHTOCHOCOOHOCTH M MPHBJICUYCHUS] MHBEC-
topos. B Ka3zaxcrane 3170 0COOEHHO MOJIE3HO, TaK KaK METOA HE TPeOyeT CI0XK-
HBIX (PMHAHCOBBIX IPOTHO30B, YTO SKOHOMHT PECYPCHI U BpEMSI.

B cTpanax ¢ TUKBUIHBIMU PHIHKAMU, TJ€ (PMHAHCOBBIC JAHHBIC KOMITAHUH
CTaHIAPTU3UPOBAHBI U JIETKO JOCTYIIHBI, UCIIOJIb30BAHUE CPABHUTEIBHOTO MO
Xoza sABJsieTcs Haubojee HaleKHbIM crocoOoM oueHkH. KaszaxcraH mepeHu-
MAaeT 3TOT OMBIT, HOCTETNIEHHO BHEAPSS MEKAyHapOJHbIE CTaHIAPTHl (PUHAHCO-
BOM OTYETHOCTH W PacKpbITUs WHPOpMauuu. B pe3ynbrare KOMIOaHUU MOTYT
MIPOBOOUTH Oojiee MPO3padyHble W TOYHBIE OLIEHKU CBOMX aKTUBOB. OmHAKO
OrpaHUYEHHOE KOJIUYECTBO aHAIIOTHYHBIX KOMIIAHUH Ha Ka3aXCTaHCKOM PBIHKE
MHOTJa TpeOyeT COMOCTAaBJICHUS ¢ 3apyOeKHBIMU KoMmaHusMmH [11]. B Takux
CllyyasiX Ba)XKHO aJalTHPOBATh MYJIBTHUIUIMKATOPBI, YYUTHIBas MECTHBIE YCIIO-
BUSI, TAKHE KaK OCOOCHHOCTH SKOHOMHKH, 3aBUCUMOCTD OT CBIPBEBBIX PECYPCOB
1 BaJTIOTHBIE PHCKH.

MexayHapoHast IPaKTUKA ITOKA3bIBAET, YTO NPABUIBHBII BEIOOP MYJIbTH-
IUTMKATOPOB VISl KaXKIOW OTPACIH UIPAET KIIOUYEBYIO POJIb B TOYHOCTH OLICHKH.
B Kazaxcrane, rae SKOHOMHKa BO MHOTOM OPHEHTHPOBaHAa Ha CHIPHEBBIC
pecypchl, BaXKHO YYUTHIBATH BOJATHILHOCTD IIeH Ha He(Th U MeTayuibl. Kazax-
CTaHCKUE KOMIIAHMHU aJalTUPYIOT 3apyOexkHbIe MOAXOIbl K MECTHBIM YCIO-
BUSIM, BKIIIOYas B aHAIU3 Takue (DaKkTOpbl, KaK TEOMOIUTHYECKHE PHUCKH W
BaJFOTHBIC KOJIEOaHUs. DTO MO3BOJISIET OTPA3UTh PEAUTLHYIO CTOUMOCTD aKTHBOB
B YCJIOBUSIX JIOKQJIBHOT'O PHIHKA.

[ToBbImIeHHE MPO3PaYHOCTH W CTAHAAPTH3ALMU OTYETHOCTH TAKXKE CTaJo
Ba)KHOI YaCThIO YCIIENIHOTO MPUMEHEHHUsI CPaBHUTEIBHOTO 1M0/1X0aa. BBenenue
MEXIyHApOJIHBIX CTaHIapToB (uHaHCOBoW ordyeTHOCTH (MC®DO) mo3Bossier
KOMIIaHUSIM Ipe[ylaraTh HHBECTOpaM 0ojiee TOUYHBIE M COIIOCTABUMBIE JaHHBIC.
Bnaromapss 3ToMy WHBECTOpPBI MOTYT Jierde CpaBHHBATh Ka3aXCTaHCKHUE
KOMITAaHWH C aHAJIOTHYHBIMH 3apYOEKHBIMH, YTO CIIOCOOCTBYET YBEITHUEHHIO UX
WHBECTULIMOHHOM ITPHUBJIEKATEIbHOCTH.

CpaBHUTENBHBIN MOAXOJ TAKXKE UIPAET BAXKHYIO POJIb B CHEIIKAX CIUSHHSA
u nornomeHus (M&A). OnbIT MEXIyHapOIHBIX PHIHKOB IMOKa3ajd, YTO 3TOT
METOJ TI03BOJISIET CIIPABEJIUBO OLICHUTh KOMIIAHHIO JUIS MPOBEACHUS CIIEINOK,
MpUBJIEKass MEXIYHapOIHBIX HHBECTOPOB. KazaxcTaHCckne KOMIaHUH, NEPEHsB
3TOT TOAXOJl, MOTYT OBbICTpee pearupoBaThb Ha MOTEHIMAIbHBIC CICIKH,
WCTIONB3Ysl MPOBEPEHHBIE MYJIBTHIUIMKATOPHI Uil OICHKH CBOCH CTOMMOCTH.
OTO MOMOTaeT CHU3UTh PUCKH M MOBBICUTH TOYHOCTH BO BpeMs IEPETOBOPOB,
YTO CTAHOBUTCS BAXKHBIM MHCTPYMEHTOM JUISI IPUBJICYCHUS] HHBECTHIIUH.

VYder cnenuuKd pa3IuyHBIX OTpaciied TakkKe BaXKeH Il CPaBHUTEIb-
Horo moaxona. Hampumep, 11si TEXHOJOTMYECKHX M (PUHAHCOBBIX KOMIAHWI
OOBIYHO HCIIONIB3YIOT MYJIBTHILIMKATOphl, Takue kak P/E u P/S (oTHOIIEHME
IEeHbl K TpoJaXkaM), a JJisl MPOMBIIUICHHOTO W JOOBIBAIOIIETO CEKTOPOB —
EV/EBITDA. Ka3zaxcTaHckue KOMIIaHUHM aJalTHPYIOT TaKUe MOAXOAbI, OPHEH-
TUpYsiCb Ha cnenu@uKy CBOMX OTpaciieil, 4To JenaeT OLEHKY TMOKOH u
peneBanTHOM [12].

[lonnepikka co CTOPOHBI TOCYAAPCTBEHHBIX UHCTUTYTOB U PErYJIATOPOB —
emé oauH (HaKkTop YCHEUIHOTO BHEAPEHHs CPaBHUTEIBHOTO moaxoda B Kasax-
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craHe. [IporpaMMbl U peryssiuy, HallpaBiICHHbIE HA MOBBILIEHUE MPO3PAYHOC-
TH U CTaHAAPTHU3AIMH OTYCTHOCTH, ITO3BOJISIOT HCIIONIB30BaTh O0jee TOYHBIC U
COMNOCTAaBUMBIC JAHHBIE, UTO YCUIIMBAET JOBEPHUE K pe3ylbTaraM olleHku. Ham-
pumep, TpeOOBaHMS K PACKPBITHIO HH(GOPMAITUH IS MyOTMYHBIX KOMITAHUN Ha
(hoHIOBOI OMpIKE CITOCOOCTBYIOT Pa3BUTHIO MPAKTUKH CPABHUTEIHHOTO TIOX0-
Ja B cTpane. Kpome TOro, BHEApeHUE MEXIyHAPOAHOIO ONBITA MOBBIIAET J0-
BEpUE K OIEHKAM Ka3aXCTAHCKUX KOMIIAHUM, YTO Ba)XKHO JJISl IPUBIICUCHUS
WHBECTOPOB. MEXIyHAPOAHBIE WHBECTOPBI YacTO OCTOPOXKHO OTHOCATCS K
Pa3BUBAKOIIMMCS PBIHKAM M3-33a NPUCYLIMX UM PHUCKOB, MO3TOMY IIpO3payHas
OTYETHOCTH TIO3BOJISICT MTOBBICUTH JIOBEPUE K OIICHKaM. DTOT (PaKTOp BaXKEH JJIs
KOMITAaHUH, IaHupyomux Bbixoa Ha PO, Tak kak myOIMYHOE pa3MellecHUce
aKkIui TpeOyeT TOYHOM OIIEHKH CTOMMOCTH KOMITAHHH.

CpaBHHUTENBHBIN MOAXOA TO3BOJIAECT YCTAHABIWBATH OPUEHTUPOBOUYHYIO
IIEHY Ha OCHOBE OIICHKH CXOXKHUX KOMIIAHHM, Y’Ke MPEACTABICHHBIX HA (OHIO-
BBIX phIHKAX [13]. [IpuMepoM MOTYT CIIyKUTh Ka3aXCTaHCKHE KOMIIAHHUH, TAKUE
kak «Kaspi.kz», KoTopbie yCHenHo uCnoib30Bail 3TOT METOT ISl TOJITOTOBKU
k [PO, 9T0 moMorio mpuBiIedb JOBEPUE MEKTYHAPOIHBIX HHBECTOPOB.

PaccmotpuM 3aTpaTHBIA MOAXOJ B OLEHKE CTOMMOCTH KOMIIAHHHM U €ro
npumeHeHue B Kazaxcrane. 3aTpaTHbI MOAXOM K OLICHKE KOMIIAHHHM OCHOBaH
Ha ONPEJICJICHUU €€ CTOMMOCTH 4epe3 aHallu3 aKTHBOB M 00s3aTeNbCTB. MeTon
IIUPOKO KCIIOJIB3YETCS B MEXKIYHAPOJIHOW IMPAaKTHKE, OCOOEHHO B CTpPaHAax C
pa3BuThiMu pbiHKaMu, Takux Kak CIIIA u Epoma. OH mpeamonaraer, 4to
CTOMMOCTh KOMITAHHUHM paBHA CTOMMOCTH BCEX €€ aKTHBOB, 3a BHIUECTOM 00s3a-
TENBCTB. 3aTPATHBIN MOAXO0J MOXKET OBITh IMOJIC3CH I KOMIIAHHH, KOTOPBIC
MMEIOT 3HAYMTEbHBIE MaTepHuajbHBIE AaKTHBBI, TaKHe KakK 00OpyJOBaHUE,
HEJBM)KUMOCTb M 3aI1achl, 1 B MEHBIIIEH CTENIEHN 3aBUCHT OT OIEHKU OYIyIIero
JICHS)KHOI'O IOTOKA, B OTJIMYUE OT JOXOJHOro noaxoja. B Kazaxcrane maHHbIN
MOAX0J HAXOJWT TMPUMEHEHUE, OCOOCHHO B TEX OTPACiAX, TJAe KOMIAHWUHU
00J1a1a10T 3HAYUTETHHBIMU MaTePHaTbHPIMU aKTHBAMH.

[IpumepoM mpuMeHEHHUs 3aTpaTHOTO Toaxona B Kazaxcrame sBisieTcs
OIICHKA MPEANPHUATHIA, CBA3aHHBIX C JOOBIYEH M MepepaOOTKO MOJIe3HBIX
uckonaembix. Komnanuss TOO «Ka3suuHk» HMMEOT KpYNHbIE MaTepuaibHbIC
aKTUBHI B BUJIE TOPHOAOOBIBAIONIETO 000pYAOBaHUs, HHOPACTPYKTYPHI U 3ama-
COB, KOTOpbIE MOTYT OBITH OIICHEHBI C KCIIOJIb30BAHHUEM 3aTPaTHOI'O METOJa.
Hamnpumep, npu ouenke aktuBoB «Ka3axmbIC» YUYHUTBIBAETCS CTOMMOCTH €r0
PYIHUKOB, 3aBOJIOB M TEXHOJIOTMYECKOTO OOOPYJOBaHUSA. ODTOT METOJ
ITO3BOJISICT KOMIIAHUHM OOOCHOBAaHHO YYWTHIBATH BCE 3aTPAaThl, CBS3aHHBIC C
3aMEHOM MJIM BOCCTAHOBJIEHHEM aKTHUBOB, a TakKe O0ECIIEUMBAET TOYHOCTh B
OLICHKE MIPU CIUSHUAX U MOTJIOMICHUSIX.

Mertoa uMeeT psl MPEUMYIIECTB B clIydae ¢ Ka3aXCTAHCKUMU TPEIITPHUsi-
THSIMH, TJE€ 3HAYUTEIbHOE BHUMAHHUE YACISACTCS MaTepUaIbHBIM aKTHBaAM H
MOJIEPKAHUIO UX PAa0OTOCIOCOOHOCTH. B oTnHMume oT JOXOMHOTO MOAX0ja,
KOTOPBIN aKIEHTHUPYEeT BHUMAaHHE Ha IMPOTHO3UPOBAHWU OYAYIIHUX JIOXOJOB,
3aTpaTHBI METOJ IMO3BOJIIET 0o0Jiee TOYHO OLEHHTh CYIIECTBYIOIIYI) CTOHU-
MOCTh KOMITAaHUH, YTO MOXET OBITh 00Jiee aKTyallbHO B HECTAOMJIBHBIX YKOHO-
MHUYECKHUX YCIOBUAX. Takol MOAXOMA TakKe MOMOraeT MHBECTOPaM U KPEIUTO-
paM TOHATH peabHBIC 3aTPAaThl KOMIIAHUU U OIPEAeseT, HACKOIBKO MPHOBLTH-
HOH M CTaOMIILHOM MOXKET OBITh KOMIIAHUS B KPATKOCPOIHOM MTEPCIICKTHBE.
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[IpuMmeHeHre MaHHOTO MOAXO0Jla HE OTPAaHMYMBAETCS TOJIBKO TOPHOHOOBI-
BaOIIUMHU NPEANPUATHAME. Tak, HampuMmep, KOMIIaHUW, paboTaroniie B ooa-
CTU CTPOUTEIHCTBA M HEABMXKHMMOCTHU, TAKXKE MCIONB3YIOT 3aTPATHBIN MOAXOM
JUISL OLIGHKH CBOUX akTUBOB. KpymHble cTpouTenbHbie Kommnanuu Kazaxcrana
TOO «Bazis Construction» u TOO «Bl Group Company», akTHBHO IIPHMEHSIOT
JTaHHBIN METOJ IPH OIIEHKE CTOMMOCTH CBOEH MH(PPACTPYKTYPHI, 3MJIIH, CTPOU-
TENbHON TEXHUKH U JAPYTUX aKTUBOB. MeETOJ MO3BOJISIET TOYHO PACCUUTATDH 3a-
TpaThl Ha 3aMeHy 00OpYAOBaHMS W BOCCTAaHOBIIEHHUE CTPOEHUH, YTO aKTyalIbHO
IUTSL OTIPEIIENICHNST UX PHIHOYHON CTOMMOCTH B YCIIOBUSIX U3MEHEHUS! PHIHOYHBIX
Y WH(IIAIUOHHBIX MMOKa3aTeneid. MOXXHO 3aKIIIOYUTh, YTO 3aTPATHBIN MOAX0] K
OLIEHKE CTOMMOCTH KOMIIaHUH CTall HEOTHEMJIEMBIM JIEMEHTOM Ka3aXCTaHCKOH
SKOHOMHUKH, OCOOCHHO MJISi MPENNpUATHI, NMEIONNX 3HAYUTEIbHBIE MaTepH-
aIbHBIC aKTHBBI.

MeTton IUCKOHTHUPOBAHUS JOXOAOB, MPEACTABISACT COOOW OJMH M3 OCHOB-
HBIX TOAXOMIOB K OIIEHKE CTOMMOCTH OW3Heca. DTOT METOJ] OCHOBBIBAaeTCS Ha
aHanm3e OyIymuX TOXOMOB KOMIAHWHA W WX JUCKOHTHPOBAHHU IO TEKYIIEH
cTouMocTH [14]. B ero 0CHOBE JISKHUT MPEANOIOKECHHE, YUTO CTOUMOCTh OM3HECa
OTIpe/IeTISIeTCSl CIIOCOOHOCTRIO TEHEpUPOBaTh MoXon B Oymymem. KioueBbiM
AJIEMEHTOM JaHHOTO TIOJXO0/a SBISIETCS MPaBHIIbHAS OIIEHKA OyIyIUX JeHEXK-
HBIX TIOTOKOB, KOTOPBIE KOMIIAHUSI CMOXET CO3/1aTh, & TAK)XKE BHIOOP COOTBETCT-
BYIOIIEH CTaBKM AMCKOHTHPOBAHMA. OJTOT METOJ ILIMPOKO HCIIONB3YyeTCs B
MEXIYHApOJHOW TMpPaKTHKEe, W €ro BHEIAPEHHWE B Ka3aXCTAHCKHUE KOMITAaHUH
CTaHOBUTCS Bce 00JIee aKTyaJIbHBIM.

OmHuM U3 MPUMEPOB MPUMEHEHHS METojia KanuTtainu3anuu B Kazaxcrane
sBrgercst koMmnanust AO «Oiip ActaHa». OTO Beoylas aBHaKOMITaHUSI CTPaHBI,
MPEIOCTABISIONIAs] YCIYTH TMAaCCAKUPCKUX M TPY30BBIX MEPEBO30K KaK Ha
BHYTpPEHHEM, TaK U Ha MEXJIyHapoJHOM pbiHKax. Onenka AO «3ip Acranay ¢
WCIIONIb30BaHMEM METO/Ia KalHWTalIu3ally TO3BOJIAET WHBECTOpPAM YUHUTHIBATh
e€ cTaOuibHBIE JOXOIBI OT IPOJAXKH OWIETOB U JIOTIOJHUTENBHBIX YCIYT, a
TaK)Xe MPOTHO3MpPYEMBIE JICHEKHBIE MTOTOKU OT 0XKMJAeMOT0 POCTa MacCaup-
CKHUX IEPEBO30K.

[Ipu ucnonp3oBanuu MeTona kanutanuzaguu st AO «Oip AcraHay aHa-
JUTHKU PACCMATPHUBAIOT HCTOPUYECKHE JaHHBIE O JOXO0JaX, KOJIMYECTBO Imacca-
YKUPOB U TIPOTHO3BI 10 POCTY PBIHKA aBHanepeBo3ok. Okuaaercs, 4TO € BOC-
CTAQHOBJICHMEM TYPUCTUYECKOIO MOTOKA IIOCIE MAHIEMHUU U YBEIUYCHUEM
Yyclia pedcoB KOMITaHUs OyJIeT TeHepUPOBaTh YCTOWYMBBIC JICHEKHBIEC TTOTOKH
B OyaymeM. JTH MOTOKH 3aTeM JUCKOHTHUPYIOTCS Ha TEKYIIYIO JIaTy C yYETOM
CTaBKH JUCKOHTHPOBAHUS, KOTOPAst OTPAYKAET PUCKH, CBA3AHHBIE C OTPACIBIO U
KOJIeOaHUSMHU IIEH Ha TOTUTMBO. Vcronp30BaHe STOTO METO/a [IOMOTAeT UHBEC-
TOpaM IOJIyYUTh SICHOE TPE/ICTaBIeHNE O (PMHAHCOBBIX MEPCHEKTUBAX KOMIIa-
HUM M €€ CIIOCOOHOCTH aIaliTHPOBAThCSI K M3MEHSIOIUMCS YCIIOBHUSM PBIHKA.
3T0, B CBOIO OYepeb, CIIOCOOCTBYET MPUBJICUCHUIO WHBECTULMIA U Pa3BUTHUIO
HOBBIX MapIIpyTOB U CEPBUCOB.

[MpumeHenune 3apyOeKHBIX METOJIOB OIEHKH CTOMMOCTH KOMITAaHHHU TT03BO-
JISET Ka3aXCTaHCKUM OM3HEeCMeHaM 00Jiee TOYHO aHAIM3UPOBaTh (PMHAHCOBBIC
MOKa3aTeiu, 4To, B CBOIO OYepeb, CIIOCOOCTBYET MOBBIIEHUIO 3PPEKTUBHOCTH
vx OusHeca. B OCHOBHOM, B MEXIYHAapOIHON MPAKTHKE MBI MOXEM BBIICIUTH
TPU OCHOBHBIX METO/la OLCHKH: 3aTpaTHbIN, JOXOAHBIM W CpPaBHUTEJIbHBIN
MOJIXO/.
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HecMmotps Ha HanM4YMe yCIIENIHBIX MPUMEPOB BHEAPEHUS METOJOB OLIEHKH
CTOMMOCTH, Ka3aXCTaHCKHE KOMIIAHWM CTaJKHBAIOTCS C PSIOM TpoOIeMm.
OnHOl W3 OCHOBHBIX SIBJISICTCS HEJAOCTATOK KBATH(DHUIIMPOBAHHBIX CIEIHAIIUC-
TOB, CITOCOOHBIX MTPOBOJIUTH TTYOOKHIA aHAIU3 U MPUMEHSTh CIIOKHBIC METOIBI
oneHkn. CyIiecTByromas HeXBaTka Mpo(eccnoHaaoB B 00JacTH (PHHAHCOBOTO
aHallM3a W OIEHKH OW3HEca MOXET CTaTh CEpPhEe3HBIM IMPEMSITCTBUEM JUIA
3¢ (HEeKTUBHOTO NMPUMEHEHHUsS 3apyOeKHBIX METONO0B. Kpome TOro, KoMmaHuu
9acTO CTAJKUBAIOTCA C HEXBATKOW aKTyallbHOW HH()OPMAIIUU O PBIHKE W KOHKY-
peHTax, YTO YCIOXHSET mpolecc oleHKH. OTCyTCTBHME MAaHHBIX O CIENKax,
PBIHOYHBIX I[eHaX M (PUHAHCOBBIX IMOKA3aTENsIX APYTUX KOMIAHWHA B CEKTOPE
JIeNIaeT TPYAHBIM TPUMEHCHHE CPaBHUTEIBHOIO IMOAXOJa, YTO TOAYCPKHUBACT
HEOOXOAMMOCTD CO31aHus 0a3 JaHHBIX B CHCTEM cOopa HH(POPMAITHH.

3akiawueHne. AHaINU3 3apyOCIKHOTO OIBITA BHEAPEHUS METOJOB OICHKH
CTOMMOCTHU KOMIIAHHWH ITOKAa3bIBAC€T, YTO HMCIIOJIL30BAHUEC COBPEMCHHLBIX MOJAXO-
JIOB MOXKET 3HAYUTEIHHO MOBHICHTH 3((EKTUBHOCTh YIIPABICHUS M HHBECTH-
[IMOHHOHM TPHUBIIEKATEIHHOCTH Ka3aXCTaHCKMX KoMmMIaHWid. B ocoOeHHOCTH,
MPUMEHEHUE 3aTPAaTHOTO, JOXOJHOTO U CPABHUTEIHHOTO MOJIX0I0B MPEAOCTaB-
nseT OW3HEeCMEHaM BO3MOXKHOCTH OoOllee TOYHO OIEHWBATH CBOW AaKTHUBHI U
MIPOTHO3UPOBATH Oyaymue 1oxoabl. OJHAKO YCIENIHOe BHEAPEHUE dTUX METO-
J0B Tpe6yeT KOMIIJICKCHOI'O I1OJAX044, YUYUTBIBAIOIIETO MECTHBIC YCIOBUA U
ocobenHoctu skoHoMukH Kazaxcrana.

B kadecTBe pekomeHmanuii sl Ka3aXCTAaHCKUX KOMIIAHHUNA CIeTyeT oopa-
TUTb BHUMaHUEC Ha HECKOJIBKO KJIIFOUYCBbLIX ACIICKTOB:

1) Heo0xoauMo yCcHUIIUTh 00pa30BaTeIbHbBIC MPOrPAMMBI H KYPChI TTOBbI-
IeHns KBATH()UKAAN AJIs CHETHaINCTOB B 00JacTh (PMHAHCOBOTO aHaIn3a M
OIIEHKH Om3Heca. JTO TO3BOJHUT CO3/1aTh Ooyiee KBATM(PHUIIMPOBAHHBIA Kajpo-
BBIIl pe3epB, CIOCOOHBIN PUMEHSTH CJIOKHBIE METOIBI OLIEHKH U aaNTHPOBATh
HX K crienn(rKe Ka3axCTaHCKOTO PhIHKA;

2) BaxHO ymyd4mmTh JOCTYI K KA4eCTBEHHOW HWH(OPMAIUM O PBIHKE,
CACJIKaxX U II€HaX HAa aHaJIOTUYHBbIC KOMIIaHHH. CO3I[3HI/IC 633 JaHHBbIX, CUCTEM
cOopa u aHanu3a UHGOPMAIUH MOXKET CYIIECTBEHHO OOJIETYHMTh MPUMEHCHHE
CPaBHHUTEBHOTO TOAX0JIa W TIOBBICHTHh KayecTBO OlleHKH. IHBeCcTHpOBaHUE B
TEXHOJIOTHA W TUTaTGOPMBI Ui cOOpa NaHHBIX MOXET OBITH ONpPaBIaHHBIM
[1aroM, KOTOPBIM MPUBEET K 00Jiee TOUHBIM U 0OOCHOBAaHHBIM OICHKAM;

3) KaszaxcTaHCKUM KOMITAaHHSM CIIEyeT aKTHBHO HKCIIONB30BaTh OIBIT
MEXJTYHAPOJHBIX KOHCYJIBTAaHTOB M 3KCIIEPTOB B O0OJACTH OIICHKH OW3Heca.
BHe)IpeHI/Ie JIydlIvX MpakTUK U aganTaiuud UX K MECTHBIM YCJIOBHUAM ITO3BOJIUT
YCKOPUTH IMPOLECC UHTETrpallu HOBBIX METO/IOB U IMOBBICUTH YPOBEHL JOBCPUS
CO CTOpPOHBI HMHBeCTOpOB. KoMmaHwm MOTYT PacCMOTPETh BO3MOXKHOCTH CO-
TPYAHUYIECCTBA C MEXKAYHAPOAHBIMU KOHCAJITUHI'OBBIMU KOMITAHHUAMMU, YTO o0Oec-
MEYUT AOCTYII K NE€PEAOBBIM METONOJIOTHAM U UHCTPYMCHTAM OLICHKH,

4) CrouT yaenuTh BHUMaHHE (OPMUPOBAHHIO KYJIBTYpPhI OICHKH CTOH-
MOCTH OHM3HEcCa Ha YPOBHE PYKOBOJICTBA U aKIIMOHEpOB. [loHMMaHNe Ba)XHOCTH
OLICHKN CTOMMOCTH M €€ BJIMAHUA HA CTPATCTUUCCKOC IINIAaHUPOBAHNUE ITIOMOXKET
KoMIaHusAM Oosiee 3(p(PEeKTUBHO MPUHNUMATE PEIICHUS U YIIPABISATH PHCKAMH.

B koHe4YHOM cueTe, BHEJPEHUE COBPEMEHHBIX METOJOB OLIEHKA CTOUMOC-
TH KoMranuu B KazaxcraHe SBIsETCS HEOTHEMIIEMOM YaCThIO Pa3BUTHS HKOHO-
MUKH CTpaHbl. D((PEKTUBHBIC OIIEHKH TO3BOJIAT KOMIAHUSAM HE TOJIBKO TOYHO
OTPENCITUTh CBOM aKTHBBI M MOTEHIIMAN, HO U CO3/aTh JOBEPUE Y HHBECTOPOB,
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YTO SIBISICTCS KPUTUICCKU BAXKHBIM JIJISl TIPUBIICUCHUSI KAITUTAIA U YCTOWYHBOTO
pocta. Anmantanusi MEXIyHApOHOTO ONBITA K MECTHBIM YCIOBHUSM, TTOBBIIIC-
HUE KBATU(UKAIIUY CIICIIUAIMCTOB U JOCTYI K KAYeCTBEHHOW MH(pOopMaIuu Oy-
YT CIOCOOCTBOBATh YCIEUIHOW MHTErPAllMd 3TUX METOJOB B Ka3aXCTaHCKUI
Om3Hec. DTO TIpHWBENET K CO3MaHHI0 Oojee TPO3pavyHOW M IpencKa3yeMou
JIETIOBOM CpeJibl, YTO SIBIISICTCS 3aJIOTOM YCTOWYHBOTO PAa3BUTHS 3KOHOMUKH
CTpaHBI.
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C.B. BaiimyxanoBal, npoQeccop, 5KOHOMHKa FHUTBIMIAPEIHBIH JTOKTOPEI
H.C. Cepik?, MarucTpant
L2 5np-@apabu ateingarsl Kasax YITThIK YHUBEpCUTETI, AMaTh K., Kasakcran

KomnaHusiHbIH KYHBIH 0aFajiay dflicTepiH Ka3aKCTaH/IbIK KOMIIAHHsJIapFa
eHTri3yiH meTengik TaRipuodeci

Tyiiinaeme. Conrsl sxpuTnaphl Kazakcranaa cTpaTerusuislk 0ackapy, HHBECTHIUSIIAP TapTy
JKQHE MoMiJelep JKYpri3y YIIIH MaHBI3OBI KYpal peTiHIe KOMIIAaHWSHBIH KYHBIH Oaranay
azicTepiHe KBI3BIFYNIBUIBIKTEIH ocyi Oalkamansl. Byt canara meTenmik ToXipnOeHi eHrizy e3eKTi
0OJIBIN OTHIP, OUTKEHI OYI Ka3aKCTaHBIK KOMITAHUSIApFa TEKCEPUITeH XalbIKapalbIK TOCUIAEpIl
Oeiiimaeyre >koHe OaramaynblH iIIKI MPOLECTEPiH XKakcapTyra MYMKiHIIK Oepeni. Ocwl Oamta
KOMITaHUSIHBIH KYHBIH OaFrajayAblH OpTYPJl OSficTepiH KOJNAAaHYIarbl LIETENIIK TOKIPHOCHIH
epeKIICNIKTepl JKOHE eypONaNbIK, AMEPUKAHIBIK JKOHE XaJblKapalblK CHIKTBI OaraiaymblH
SPTYpIIl CTaHAAPTTAPHIH KOca alFaHia, Ka3aKCTaHABIK KOMIIAHMSIApFa OCHI dMICTEpl TaOBICTHI
€HTi3y JKaH-XakThl Kapananbl. Kipic, camblcThIpMaibl, IIBIFBIH SAICTEpi, COHOal-aK KipicTepai
JUCKOHTTAy OJICI MEH KamUTaIaHIBIpy OIiCi »KaH-KaKThl CHIATTalafbl. XalblKapayblK
cTaHmapTTap OoibIHINA Oaraiay NPHHIMITEP] CHUIATTANBII, ipi Ka3aKCTaHIBIK KOMIIAHHUSIAP IbIH
OCBHI 9icTepai THIMAI MaiinanaHy MbICajiapbl KENTIpUITeH, OHBIH iIIiHAE MyHai-Ta3, Tay-KeH
OHEpKaCciOl KOHE KapiKbl cajlajapbhlHAarbl KocimopeiHAap, Mbicansl AO HK «KasMynaitl a3y,
TOO «Kopmoparus Kaszaxmbicy», «Kcelly, «Kasnoura», AO «KEGOC», «Kaspi.kz», «Halyk
Bank» sxone T.6. KommanusiHbl Oaranayibie opOip oficiHe >KaH-KaKThl Tajgay Kyprisiaei,
OJIApJIBIH HETI3Ti apTHIKIIBUIBIKTAPBl CUMATTanaasl. Tanmay OapbIChiHIAa OUTIKTI MaMaHIap.IbIH
JKETICIICYIIUTIrT KOHE HApBIKTHIK aKMapaTka KOJDKETIMIUIIKTIH IICKTENyi CHSAKTBI OCBI
oficHaMaapbl OeHiMIECY/iH Herisri mpolieManapbl aHBIKTAIIbl. MaKalaHbIH COHBIHIA aBTOP
aHBIKTAJIFaH IpoOJIeMatapbl KO0 MaKCaThIHAA HAaKThl YCHBIHBIMIAP YCHIHIBI, OHBIH INIiHIE
KaJpiapIslH OUTIKTUIrIH apTTHIPY KOHE Kap KBUIBIK JepeKTepre KOJDKETIMIUTIKTI KeHEeUTy, Oy
Ka3aKCTaH/IbIK KOMIIAHHSIAP/IBIH KAPKBUIBIK AIIBIKTBIFEI MCH WHBECTHLMSIIBIK TaPTHIMIBLIBIFBIH
KaKcapTyFa MYMKIHAIK Oepeti.

Tyiiinai ce3aep: Oaranmay omicTepi, KyHIBI Oarajiay, Ka3aKCTaHIBIK KOMIAaHUsIIAp, TaObIC
TACLJI, CABICTBIPMAIIBI TCIIII, IIBIFBIH TACLI.

S.B. Baimukhanova?, professor, doctor of Economic sciences
D.S. Serik?, undergraduate
L2l Farabi Kazakh National University, Almaty, Kazakhstan

Foreign experience in implementing company value assessment methods
in Kazakhstan companies

Abstract. In recent years, Kazakhstan has seen a growing interest in company valuation
methods as an important tool for strategic Management, attracting investment and conducting
transactions. Implementation of foreign experience in this area is becoming relevant, since it al-
lows Kazakhstani companies to adapt proven International approaches and improve internal valu-
ation processes. This article examines in detail the features of foreign experience in the Applica-
tion of various company valuation methods and the successful implementation of these methods
in Kazakhstani companies, including various valuation standards, such as European, American
and International. Income, comparative, cost methods, as well as the income discounting method
and the capitalization method are described in detail. The principles of valuation according to
International standards are described, and examples of the effective use of these methods by large
Kazakhstani companies, including enterprises in the oil and gas, mining and Financial industries,
such as JSC NC “KazMunayGas”, ‘“Kazakhmys Corporation” LLP, “Kcell”, “Kazpost”, JSC
“KEGOC”, “Kaspi.kz”, “Halyk Bank” and others are presented. A detailed analysis of each com-
pany valuation method is carried out, their main advantages are described. During the analysis,
key problems in adapting these methodologies were identified, such as a shortage of qualified
specialists and limited access to market information. In conclusion, the author offered detailed
recommendations to eliminate the identified problems, including improving the skills of person-
nel and expanding access to Financial data, which will improve the Financial transparency and
investment attractiveness companies of Kazakhstan.

Keywords: evaluation methods, cost assessment, companies of Kazakhstan, income ap-
proach, comparative approach, cost approach.
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THE SPECIFICS OF OFFSHORE BUSINESS DEVELOPMENT IN THE
CONTEXT OF TAXATION

Abstract. This article examines the features of Offshore Business Devel-
opment with a focus on Taxation issues. The study is based on a combination of
theoretical and practical data, analyzes International experience, and evaluates
the prospects for adapting Kazakhstan’s Tax policy to counteract Tax abuse.

The purpose of the study is to identify the features and challenges of Off-
shore Business Development in general, define the phenomenon, and propose
recommendations for improving legal regulation and Tax policy.

In recent decades, Offshore zones have gained significant popularity
among Businesses as a tool for minimizing Tax obligations. Offshore Business
refers to Economic activities conducted through companies registered in juris-
dictions offering preferential Tax regimes and minimal regulation.

For Kazakhstan, as a developing economy, this issue is becoming increas-
ingly relevant in the Context of the need to increase Tax revenues and ensure
Financial stability. This paper offers specific recommendations for strengthen-
ing control over Offshore operations, aligning national legislation with Interna-
tional standards, and enhancing the transparency of the Tax system.

Keywords: Offshore Business, Taxation, Kazakhstan, Tax losses, Finan-
cial stability, International Cooperation.

Introduction. The Modern economy is characterized by a high degree of
integration: countries engage in active Economic interaction, and Financial
capital moves rapidly from one jurisdiction to another. The Taxation system has
become a crucial factor in the competitiveness of each country’s economy as
they strive to attract as many Financial Resources as possible. The aim of this
study is to identify key trends and develop recommendations for improving the
regulation of Offshore Business in Kazakhstan. The proposed findings can be
valuable for both the academic community and government bodies involved in
enhancing the Tax system.

This work introduces the term “global Tax web”, which explains the inter-
dependence of Tax systems across countries. Changes in the Tax legislation of
one jurisdiction can lead to significant transformations in Financial flows and
shifts in investment preferences, creating close ties between states.

The theoretical significance of the study lies in the systematization of
knowledge about the mechanisms of Offshore zones and their impact on nation-
al Tax systems. The practical significance is reflected in the Development of
recommendations for reducing Tax losses and increasing the transparency of the
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Tax system. The study outlines the following stages in the Development of Off-
shore Business in the global economy.

Offshore Business as an Economic phenomenon began to actively develop
in the mid — 20th century. The key stages of its formation can be outlined as
follows:

- Preliminary Stage (before the late 1950s): Examples of independent
entities offering Tax benefits that served as precursors to Modern Offshore
zones.

- First Stage (1950-1980): Emergence of the first Offshore zones with a
narrow specialization catering to large corporations.

- Second Stage (1980-1990): Mass registration of companies and the
popularization of Tax optimization practices.

—  Third Stage (1990-2000): Tightening of International regulations and
a reduction in Offshore operations.

- Fifth Stage (2004 — present): Transformation of Offshore Business
and the search for new ways to utilize preferential regimes.

Offshore Business as an Economic phenomenon began to develop in the
mid-20th century. During this period, many British colonies and dependent ter-
ritories began to gain full or partial independence. As a result of changes in var-
ious spheres of public life, adjustments were made to the Tax legislation of
these territories for different reasons. It was at this time that the possibility of
registering a company conducting Business activities outside its home territory
became widespread.

In most cases, these states did not allocate significant budgetary Resources
for military needs or maintaining large government apparatuses, as they were
relatively small in scale. This fiscal efficiency allowed them to introduce Tax
incentives into their systems.

In summary, Offshore Business experienced rapid Development during the
1980s and 1990s due to intensified globalization and the Internationalization of
Business, which became the key period of its establishment [1].

Countries increasingly engaged in Economic interaction with one another,
and Financial capital began to move swiftly across borders. The Taxation sys-
tem became a critical indicator of a country’s Economic competitiveness, as
every nation sought to attract as many Financial Resources as possible. Finan-
cial scholars introduced a new term to describe the situation — “global Tax
web”. This term reflects the idea that changes in one country's Taxation system
lead to the reallocation of Financial Resources and shifts in investment prefer-
ences, binding all countries together in a tightly interconnected network, much
like strands in a web.

Offshore Business is defined as entrepreneurial activity conducted by com-
panies, some of whose divisions operate in territories offering Tax, currency,
investment, and other incentives. An Offshore company is a firm with branches
registered in an Offshore zone. Typically, Offshore companies are associated
with medium and large Businesses, as they can afford the costs involved. For
small Businesses, registering and maintaining Offshore companies is often pro-
hibitively expensive, leading them to operate within their home countries [2].

The creation of Offshore entities is a widespread practice. Additionally,
another popular approach is the acquisition of an already registered company.
This method saves a significant amount of time, as the process can take as little
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as an hour. Although the costs are generally higher, in urgent situations, this
solution is often the most convenient [3].

When establishing an Offshore company, several factors should be consid-
ered, including its legal structure, the intended field of activity (as certain juris-
dictions impose restrictions on specific industries), and the annual fees, which
serve as substitutes for Taxes. Since confidentiality is one of the most appealing
features of such havens, it is essential to determine how well it is safeguarded in
a particular region, which is best clarified in consultation with a practicing at-
torney.

Offshore zone legislation provides a simplified procedure for company
formation. In Kazakhstan, oversight of the process is managed by the Agency
for Regulation and Development of the Financial Market of the Republic of Ka-
zakhstan. When creating an Offshore company, a specific set of documents is
submitted to the registration authority. This typically includes the company
charter, articles of association, minutes appointing directors, and other docu-
ments depending on the jurisdiction in which the registration takes place. The
process is governed by the regulatory legal act “On Establishing the List of Off-
shore Zones for the Purposes of Banking and Insurance Activities, Activities of
Professional Participants in the Securities Market and Other Licensed Activities
in the Securities Market, Activities of Joint-Stock Investment Funds, and Activi-
ties of Organizations Engaged in Microfinance Activities ”, adopted on February
24, 2020, No 8. This act was registered with the Ministry of Justice of the Re-
public of Kazakhstan on March 6, 2020, under No 20095.

All documents related to Offshore companies can be conditionally divided
into two categories: founding documents, which are created and submitted to
the authorized body during registration, and other documents, which are gener-
ated during the course of Business operations [1].

Establish the following list of Offshore zones for the purposes of banking
and insurance activities, activities of professional participants in the securities
market and other licensed activities in the securities market, activities of joint-
stock investment funds, and activities of organizations engaged in microfinance
activities:

1. United States of America (limited to the territories of the American
Virgin Islands, the State of Wyoming, Guam, and the Commonwealth of Puerto
Rico);

2. Principality of Andorra;

3. State of Antigua and Barbuda;
4. Commonwealth of the Bahamas;
5. State of Barbados;

6. State of Belize;

7. State of Brunei Darussalam;

8. United Republic of Tanzania;

9. Republic of Vanuatu;

10. Republic of Guatemala;

11. State of Grenada;

12. Republic of Djibouti;

13. Commonwealth of Dominica;

14. Dominican Republic;

15. New Zealand (limited to the territories of the Cook Islands and Niue);
18
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16. Spain (limited to the territory of the Canary Islands);

17. Federal Islamic Republic of the Comoros;

18. Cooperative Republic of Guyana;

19. Republic of Costa Rica;

20. People's Republic of China (limited to the territory of the Macau
Special Administrative Region);

21. Republic of Liberia;

22. Lebanese Republic;

23. Islamic Republic of Mauritania;

24. Malaysia (limited to the territory of the Labuan enclave);

25. Republic of Maldives;

26. Republic of Malta;

27. Mariana Islands;

28. Republic of the Marshall Islands;

29. Kingdom of Morocco (limited to the territory of the city of Tangier);

30. Union of Myanmar;

31. Republic of Nauru;

32. Federal Republic of Nigeria;

33. Netherlands (limited to the territory of Aruba and dependent territories
of the Antilles);

34. Republic of Palau;

35. Republic of Panama;

36. Portugal (limited to the territory of Madeira Islands);

37. Independent State of Samoa;

38. Republic of Seychelles;

39. State of Saint Vincent and the Grenadines;

40. Federation of Saint Kitts and Nevis;

41. State of Saint Lucia;

42. Republic of Suriname;

43. Kingdom of Tonga;

44. Republic of Trinidad and Tobago;

45. United Kingdom of Great Britain and Northern Ireland (limited to the
following territories): Anguilla; Bermuda; British Virgin Islands; Gibraltar;
Cayman Islands; Montserrat; Channel Islands (Sark, Alderney); South Georgia
Island; South Sandwich Islands; Turks and Caicos Islands; Chagos Archipelago;

46. Sovereign Democratic Republic of Fiji;

47. Republic of the Philippines;

48. French Republic (limited to the following territories): Kerguelen Is-
lands; French Guiana; French Polynesia;

49. Republic of Montenegro;

50. Democratic Republic of Sri Lanka;

51. Jamaica.

Among the existing Offshore zones, some stand out due to their specific
focus and specialization, depending on the types of Financial operations con-
ducted or services provided to companies registered in their territories. For in-
stance, the British Virgin Islands, a well-known jurisdiction in the Business
world and located in the Caribbean, primarily specializes in the registration of
International Business corporations.

In the island nation of Vanuatu, there is no currency control or mandatory
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auditing. Additionally, the country's laws protect the Financial information of
companies, with criminal penalties imposed for its disclosure.

In early 2013, following the banking crisis in Cyprus-a key Tax haven for
Russian companies-the British Virgin Islands attracted $31.66 billion in direct
investments from Russia. By the first quarter, this accounted for 47% of all di-
rect Russian investments abroad. Cypriot companies remain a major source of
direct foreign investments. For example, in 2014, Tax losses in Russia were es-
timated at no less than $50 billion. Illegal capital outflows also play a signifi-
cant role in the fight against Offshore zones. Over the past decade, approximate-
ly $6 trillion has been transferred out of developing countries [6].

Kazakhstan's economy slowed to 3.2% growth in the first half of 2024
compared to 5.3% in the previous year, with weaknesses observed in invest-
ments and government spending. A temporary increase to 4.7% growth is fore-
cast for 2025, driven by increased oil production, followed by a slowdown to
3.0-3.5% [12].

Research methodology and methods:

The research is based on an integrated approach that includes the following
methods:

—  Comparative analysis of the practice of using Offshore companies in
different countries;

— Economic and statistical analysis of data on Tax revenues and Off-
shore operations;

—  Qualitative analysis of expert opinions.

Discussion of the research problem:

The problem of capital export is very acute for our economy. A special
stage in the Development of the EU countries' antioffshoring offensive began
after US reports on the use of loopholes in legislation to reduce Taxes by com-
panies operating in the EU. Among them were Apple, Microsoft, Google,
Hewlett-Packard, Amazon.com and Starbucks.

Lawyers warn that it is extremely difficult to resolve the issue of deoff-
shorization:

Firstly, the transfer of part of the group from an Offshore jurisdiction re-
quires significant costs (transfer of assets, payment of state duties, etc.).

Secondly, the registration of companies entails an increase in risks for both
investors and creditors. In this situation, there is a high probability of renegotiat-
ing the terms of long-term loans and termination of investment relations.

Thirdly, the transfer of companies may entail a lengthy process of changing
the existing IT infrastructure.

Countries need to implement a coordinated policy to control Financial
flows and transactions, including the conclusion of multilateral International
agreements on the exchange of information on cross-border cash flows [7].

It should be noted that there are certain factors influencing the expansion of
Business in Offshore zones, such as aggressive fiscal policy, high Tax burden,
unfavorable investment climate, and at the same time, strong support from the
government, banking and insurance sectors, stimulating the export of capital
and natural Resources abroad, which Ultimately, it opens up the possibility of
using complex correspondence on International bank accounts in Offshore
schemes to conceal the fact of ownership of investment properties and money
laundering, including those obtained by criminal means.
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The main condition for “deoffshorization” cannot be only prohibitive and
punitive measures, and Businesses will stop going abroad if effective measures
are created in the Tax system and conditions for a favorable Business climate
are created.

Thus, in order to solve the problem of Management, control and monitor-
ing of Offshore Business, it is necessary to form an International advisory and
administrative council with appropriate rights and responsibilities, an Interna-
tional commission — competent, highly qualified, consisting of expert analysts
of practicing professional accountants, economists, auditors, lawyers of Interna-
tional level, proficient in several foreign languages, competent in many areas.
Economic research and scientific knowledge [5].

Recently, industrialized countries such as the USA, Sweden, and Germany
have maintained a negative attitude towards the activity of developing countries
in creating Offshore companies and zones.

There is a proliferation of such phenomena as the export of capital and the
legalization of illegally obtained income. Therefore, countries from which capi-
tal actively emigrates to Offshore zones are developing anti — Offshore legisla-
tion. The goal of which is to reduce the “outflow” of capital from the country
and minimize Business through Offshore zones.

The International community pays great attention to Offshore zones, be-
cause they store funds with which Businessmen export and import, avoiding
paying Taxes [4].

Funds deposited in Offshore bank accounts are not subject to income Tax
and can be freely reinvested in the territory where the founders of the Offshore
scheme have resident status.

But most of all, people are concerned about the problem of confidentiality,
since it is precisely this problem, so proclaimed in Offshore zones (nominee
directors, bearer shares and without specifying the nominal value) that attracts
“criminal” capital.

No matter how hard the powerful try to change the position of preferential
Tax zones, Offshore companies continue to show incredible legislative flexibil-
ity. Their comfortable conditions continue to attract thousands of new compa-
nies annually, and they do not slow down their growth rates.

The Development of Offshore Business in Kazakhstan is accompanied by a
number of challenges. On the one hand, the use of Offshore companies allows
companies to optimize Taxation. On the other hand, this leads to significant
losses of the state budget. According to International organizations, annual Tax
losses due to Offshore companies amount to billions of dollars, which under-
mines Economic stability. An important aspect is also the lack of transparency
of Financial transactions, which creates risks for money laundering and corrup-
tion [8].

Internationally, there is a trend towards increased regulation of Offshore
companies. The BEPS (Base Erosion and Profit Shifting) programs and the au-
tomatic exchange of Tax information between countries create new challenges
for Offshore zones. Kazakhstan is actively involved in these initiatives, but the
legislative framework and control mechanism remain insufficiently effective.

Despite the multitasking nature of Offshore zones, Businesses are most of-
ten registered in them due to the ability to optimize the Tax burden. Major Tax
changes in popular jurisdictions:
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1. Belize. Recently, zero corporate Taxation, which has been applied to
IBC companies for a long time, has ceased to apply here. Now they have to pay
a global income Tax (Business Tax) of 1.75%. There is a Tax-free amount of
$37.5 thousand.

At the same time, LLCs (the equivalent of our LLC) in Belize are still ex-
empt from Taxes. Therefore, the jurisdiction has not completely lost its attrac-
tiveness for foreign Business.

2. Seychelles. Until 2019, IBC companies registered in this jurisdiction
were exempt from any Taxes. After that year, the principle of territorial Taxa-
tion was introduced in the country. Additional amendments to the legislation are
currently in force, obliging foreign companies with a minimal Economic pres-
ence to pay Taxes on foreign and local income (including interest and divi-
dends).

3. Neuvis and Saint Kitts. The territorial principle also applies here when
calculating Taxes. A rate of 33% is set for local companies, while non-resident
firms may not pay Taxes at all under certain conditions.

4. The Grenadines and Saint Vincent. For a long time, zero Tax rates
were in effect in these territories, but now the situation has changed. The juris-
diction has introduced a widespread practice of territorial Taxation, which
obliges foreign companies to pay Taxes only on domestic income. The condi-
tions for registering companies in the Cayman Islands and the British Virgin
Islands are also noteworthy. In these jurisdictions, Tax rates apply to Offshore
organizations [10].

Currently, all jurisdictions can be divided into three groups, each of which
has its own nuances in terms of conditions for foreign companies:

1. Countries that still have no Taxes. These include the Cayman Islands,
Bermuda, the British, the Bahamas, and the Virgin Islands.

2. Countries that use full or partial territorial Taxation. These include
Jersey, Seychelles and Marshall Islands, Saint Kitts, Guernsey, Nevis, etc.

3. Jurisdictions that have lost their Offshore status. This includes Saint
Vincent, Malta, the Grenadines and Belize.

Any of these countries is available for Business incorporation. This can al-
so be done in other countries offering interesting conditions for foreign organi-
zations. These include Dominica, Mauritius, Barbuda, Saint Lucia, Panama,
Grenada and Antigua [11].

There are countries in Europe where Taxes remain low. They have an ad-
vantage over many remote territories — these are reputable jurisdictions where
the best Financial instruments and products are available. These States include:

—  Northern Macedonia;

—  Gibraltar;

—  Estonia;

—  Cyprus;

— Lithuania;

—  Malta;

— Latvia.

There are many countries in the Asian region that have excellent conditions
for Business incorporation. These are Indonesia, Hong Kong, UAE, Turkey,
Singapore, Qatar, etc. Foreign organizations in these countries can receive Tax
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benefits if a number of conditions are met. For example, free trade zones are
provided in the UAE, Singapore can provide Tax holidays to young companies,
and Labuan has a minimum corporate Tax of 3%. There are two Offshore juris-
dictions in Asia:

1. Hong Kong;

2. Singapore.

Hong Kong is one of the main Financial centers:

—  profits earned outside the jurisdiction are not Taxed:;

—  There is no Taxation on dividends, interest and capital gains.

The Special Administrative Region of China is receiving all possible sup-
port from the country's leadership. At the same time, the Hong Kong Stock Ex-
change (one of the largest stock exchanges in the world) operates here, which
uses its own HKD currency.

When choosing Hong Kong to register companies, entrepreneurs take into
account the possibilities of opening accounts with local banks, owning non-
resident companies, and conducting transactions in dollars. All this allows you
to do Business with partners all over the world.

Another feature of doing Business in the country is the difference in the
amount of Taxes for companies with different incomes. So, for the first 2 mil-
lion. The HKD rate is 8.25%. For subsequent incomes, it increases to 16.5%.

Singapore currently has a corporate Tax rate of 17%. But it can be reduced
thanks to numerous government benefits. For example, local Financial services
firms may not pay income and withholding Taxes on certain transactions in-
volving foreigners.

For non-residents, there is a rule according to which, in case of earnings on
the territory of the state, they must pay Taxes on certain types of profits. These
include the lease of any movable property, interest and royalties.

Similar to Hong Kong, Singapore has a differentiation in rates depending
on income. So, 75% for the first 100 thousand earned. SGD is Tax-free, but for
the next 100k The SGD benefit is 50%. The most sought-after destinations in-
clude England and Wales (LP), as well as Scotland (SLP) [9].

Conclusion. Offshore Business has a significant impact on the economy of
Kazakhstan and the Financial security of the country. Understanding the mech-
anisms of its functioning and the introduction of effective regulatory measures
can strengthen the trust of International partners, increase Tax revenues to the
budget and contribute to the creation of a favorable Business climate.

To improve the efficiency of the Tax system, Kazakhstan needs:

1. Strengthen control over Financial transactions through Offshore com-
panies.

2. To adapt national legislation in accordance with International stand-
ards.

3. Increase the transparency of Taxation of large corporations.

4. To develop International Cooperation in the field of Tax regulation.

5. These measures will help minimize Tax losses and promote sustaina-
ble Economic growth [8].

These measures will help minimize Tax losses and strengthen the Financial
stability of the country.
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Also, from an Economic point of view, there are two opposing opinions on
this matter. On the one hand, it is a way of liberalizing International Economic
activity, on the other hand, it is a method of carrying out operations to legalize
criminal funds, conduct banking scams, etc. Over the past 5-10 years, there have
been strong changes in Offshore legislation. This is due to pressure on jurisdic-
tions from the EU, G20, FATF, etc. Therefore, in some of them the legal norms
have approached the global ones. In order to eliminate risks and avoid unex-
pected problems, Offshore legislation should be carefully studied before regis-
tering companies.

Summing up, we can say that Offshore zones are most often home to the
head offices of enterprises, when branches are located in those countries where
the owner of the company is a resident. The experience of the countries of East,
Southeast and South Asia shows that with some external support and a more
thoughtful domestic Economic policy, even in those countries where devasta-
tion reigns as a result of wars and instability, conditions for sustainable Eco-
nomic progress can be created [12].

Therefore, the task of the antioffshoring policy is, first of all, to verify the
sources and register the main directions of Financial flows of a company that is
going to register its division in an Offshore zone.
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A.A. Mapar?, maructpant
A.C. Acui0Ba?, 5KOHOMUKA FHLIBIMIAPBIHBIH KaH U IaThl
12 on-Dapabu areiaaarsl Kazak ¥uTTeIK YHEBEpCHTETI, AJMATH K., Kasakcran

CaubIk calry MaceJiesiepi TYpFbICbIHAH 0 (PIIOPJIBIK OU3HECTiH AaMy
epeKueTikTepi

Tyitingeme. by Makanana caipIk cairy Mocemenepine 6aca Ha3ap ayaapa OTBIPHIIL,
odduIopabIK OM3HECTIH JaMy epeKIIeNiKTepl KapacThIpblIaibl. 3epTTey TEOPHUSUIBIK
JKOHE TMPaKTHUKAIBIK JEPEKTEPAiH YillleciMiHEe HETi3[eNreH, XaJlblKapalblK TOKipHOeH1
Tanganabl koHe KaszakcTaHHBIH CalblK casicaThlH CANBIKTHIK Tepic MaiiiaiaHynapra
Kapchl OelliMzey nepcrieKTHBaNapblH Oaranaiabl. 3epTTeyaiH MakcaTbl — 0 QIIOPIIBIK
OM3HECTIH JaMy epeKIIeNiKTepi MEH MaceJleJiepiH aHbIKTay, OyJ1 KyObUIBICKA aHBIKTaMa
Oepy oHE KYKBIKTBIK PETT€Yy MEH CallbIK CasCaThIH JKETUIAIpyre KaThICThl YCHIHBICTAp
Oepy. CoHrbl OHXbUIIBIKTAapAa OG(GIUOPIBIK  ailMakTap OH3HECTE  CaJBIK
MIHIETTEMENepiH a3alTyAbIH Kypajbl peTiHAe YJIKSH TaHBIMAJIbUIBIKKA He OOJIbL.
Odouropaplk OM3HEC AETeHIMI3 — JKEHUIMIKTI CajblK PEXHMiH XOHE MHHHAMAIIBI
peTTeyli YCHIHATHIH IOPUCIMKLMSIApAA TipKEJIreH KOMIAHMSUIAD ApKBUIBI JKY3ere
aCBIPBUIATHIH 9KOHOMHKAIIBIK KbI3MET. Jlamymibl 5koHOMHKa peTiHae KasakcraH ymriH
OyJ1 Macelie calbIK TYCIMICPIH apTTHIPY KOHE KapKbUIBIK TYPaKTBUIBIKTEI KAMTaMachl3
€Ty KaKCTTUIIr JKaFJablHIa aca ©3¢KTi 00bil OThIp. OChbl JKYMBICTa OGIIOPIBIK
omepanysIapasl  OakpUIaynbl  KYLIGHTY, YIATTBIK  3aHHaMaHbl  XaJbIKapaJibIK
CTaHAapTTapra OedimIey >XoHEe CallblK JKYHECiHIH AalbIKTHIFBIH apTThpy OOMBIHIIA
HaKTbI YCHIHBICTAP YCHIHBUIFaH.

Tyiiingi cesmep: odduiopasik OusHec, caiblk cainy, KazakcTaH, CaJBIKTBIK
LIBIFBIHAAP, KAPXKBUIBIK TYPaKTBUIBIK, XJIBIKAPATIBIK BIHTBIMAKTACTHIK.

A.A. Mapar?, maructpanT
A.C. Acu10Ba?, KaHIUIAT SKOHOMUYECKUX HAYK
L2 Kazaxckuit HannoHambHbIH YHuBepcuTeT nMeHH anb-Dapadw,
r. Anmmarel, Kazaxcrau

Crnenuduxa pa3sutus op@puopHoro 6u3Heca B KOHTEKCTe HAJIOT000/10KeHUST

AnHoTanus. B cTathe paccMaTpuBarOTCs OCOOCHHOCTH Pa3BUTHUS O QIIOPHOrO
Ou3Heca ¢ aKIIEHTOM Ha BOIPOCHI HAJIOr000J0xeHus. VccieoBaHie OCHOBBIBACTCS Ha
COYCTAHHUU TEOPETHUCCKUX W MPAKTUYCCKUX JAHHBIX, aHATH3UPYET MEKIYHAPOIHBIN
OTIBIT ¥ OIICHUBACT MEPCIEKTUBBI aIaNTAMU Ka3aXCTAHCKOW HAJOTOBOM MONMUTHKH IS
MIPOTHBOACUCTBUS HAJOTOBBIM 3jI0ynoTpetsieHusiM. 1lenb wccineqoBaHusi — BBIIBUTH
0COOCHHOCTH W TPOOJIEMEBI, CBSI3aHHBIC C pa3BUTHEM OQQIIOpHOrO OM3HECa B ILEIIOM,
JaTh  OMNpEICNiCHHE JAaHHOMY SIBICHHIO ¥ MPEUIOKUTh PEKOMEHIAIMH 0
COBEPIICHCTBOBAHUIO IIPABOBOTO PETYJIMPOBAHWUS W HAJIOTOBOM TNOJNHTHUKA. B
MOCTIeTHUE ACCATIICTHS OPQIIOPHBIC 30HBI MIPUOOPETH 3HAYUTEIFHYIO MOMYISIPHOCTh
cpemu  Ou3Heca Kak MHCTPYMEHT MUHHMH3AIMU  HAJIOTOBBIX  00S3aTEIIBCTB.
OdoduropHerii  Ou3HEC MpencTaBilsieT Cco0OW  IKOHOMHYECKYIO  JCATEIBHOCTH,
OCYIIECTBIIEMYIO Yepe3 3apEerHCTPUPOBAHHBIC KOMIIAHUH B FOPUCIMKIIMIX C JIBIOTHBIM
HAJIOTOBBIM PEKHMOM W MHUHUMAaJIbHBIM peryaupoBanueMm. [t Kasaxcrana, kak
pa3BUBarOIIEcS YKOHOMUKH, JaHHAs MpoOiieMa CTAaHOBUTCS OCOOCHHO aKTyaJlbHOU B
YCIIOBHSIX HEOOXOAMMOCTH YBEIIMYEHHUS HAJIOTOBBIX MOCTYIUIGHHH W 00eCHeueHUsI
¢uHaHCOBOM cTabwibHOCTH. B maHHON paboTe mpe;IaraloTcsi KOHKPETHBIE
PEKOMEHAANNHU IO YCHUJICHUIO KOHTPOJIA 32 OQQIIOPHBIMU OMNEpPAlMSIMU, aJanTalud
HAIIMOHAJIFHOTO 3aKOHOJATEIhCTBA K MEKAYHAPOIHBIM CTAaHIAPTaM M IOBBIIICHUIO
MIPO3PaYHOCTH HAJIOTOBON CHCTEMEI.

KaroueBble cioBa: od¢iropHsii OusHec, Hamoroobnoxenue, Kazaxcran, Haio-
TOBBIC TOTEPU, PUHAHCOBAS CTA0MIBHOCTh, MEXKIYHAPOIHOE COTPYAHUICCTBO.

25



IRSTI06.35.31
UDC 657.1.012.1

F.N. Parmanova?, undergraduate
N.S. Nurkasheva?, Candidate of Economic Sciences, Associate Professor
1.2 “Narxoz University”, Almaty, Kazakhstan
faina.parmanova@narxoz.kz

Abstract. In conditions of Economic instability, the audit of creditor debts
becomes a critical tool for maintaining Financial stability and improving organ-
izational decision-making. This paper delves into the theoretical and methodo-
logical aspects of auditing creditor debts, emphasizing adherence to Internation-
al standards and addressing the unique challenges posed by Economic volatility.
It examines advanced methods of debt analysis, evaluates the risks associated
with fluctuating Economic conditions, and proposes strategies for mitigating
these risks. The study introduces a conceptual Model tailored to the require-
ments of International Standards on Auditing (ISA) and the complexities of un-
stable environments, offering practical solutions for enhancing the reliability
and efficiency of the audit process. Key recommendations include optimizing
audit procedures, integrating innovative risk assessment tools, and ensuring
compliance with best global practices. Additionally, the research underscores
the importance of continuous professional Development. These findings hold
significant value for audit practitioners and organizations aiming to strengthen
their Financial resilience amidst Economic uncertainties.

Keywords: Economic instability, creditor debts, audit, theoretical
foundations, methodological foundations, Financial stability, risks, International
standards.

Introduction. Economic instability is the main factor that significantly
affects the Management of payables of organizations. In the face of changing
exchange rates, inflation, Economic sanctions and political instability,
enterprises are experiencing difficulties in meeting their obligations to suppliers
and creditors in a timely manner. These issues require a review of existing
methods of auditing accounts payable and the introduction of new methods that
can effectively respond to changes in external and internal Economic
conditions.

Problems that arise in the process of managing accounts payable range
from inconsistencies in the actual amounts of debt recorded to incomplete
accounting of debt obligations, which leads to misstatement of the Financial
statements. One of the main problems is the growth of debt obligations, when
companies start accumulating debt if they do not have sufficient reserves or
financing opportunities. According to International standards on auditing (for
example, ISA 540 “audit of estimates™), such risks must be carefully analyzed
and controlled, otherwise errors and mistrust on the part of investors and other
interested parties may arise in the reporting. The scientific novelty of this study
is the Development of an adaptive Model for auditing accounts payable, taking
into account changes in the Economic environment and the possibilities of using
digital technologies. One of the main objectives of the study is to integrate the
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principles of International standards on Auditing, such as ISA 315 “Ildentifying
and Assessing the Risks of Material Misstatement, into the practice of auditing
in conditions of Economic instability, as well as International Financial
Reporting Standards (IFRS). This will improve the accuracy and reliability of
the audit assessment, as well as reduce the risks associated with inEfficient debt
Management.

One of the research areas provides for improving the audit process using
Modern digital technologies. For example, artificial intelligence (Al) and ma
Chinae learning can significantly improve the quality of Financial data analysis
and automate processes related to identifying errors and inconsistencies in debt
accounting [8]. This is especially important in conditions of Economic
instability, when traditional analytical methods may not be flexible enough to
respond quickly to changes in the external environment. The purpose of this
study is to develop theoretical and methodological foundations for auditing
accounts payable in conditions of Economic instability. The study focuses on
the Application of International standards, such as ISA 240 «The Auditor's
Responsibilities Relating to Fraud in an Audit of Financial Statements”, and the
use of new technologies to improve the effectiveness of audit.

To achieve this goal, the following tasks are set:

1. To study and analyze Modern methods of audit of accounts payable
applied in conditions of Economic instability, taking into account Modern
International standards.

2. Develop a conceptual audit Model that takes into account the
instability of Economic conditions, and develop recommendations for its
Application in practice.

3. To assess the impact of instability in the Economic environment on
the methodology of audit of accounts payable and to propose approaches to
optimization of audit processes.

4. Assess the role of digital technologies in the audit process and their
impact on efficiency and accuracy.

The main part. Existing approaches to the audit of accounts payable are
often not amenable to the tests that cause Economic instability. The main
problem is the lack of flexibility of traditional methods, which makes it
impossible to adapt them to rapidly changing conditions. For example, research
conducted by Zhang and his colleagues (2022) shows that traditional audit
methods do not have sufficient capacity to respond to Economic fluctuations
and sudden crises, which can lead to a low assessment of the risks associated
with accounts payable [8].

Critical analysis of existing methodologies also shows that traditional
approaches do not always effectively address new threats, such as cyber threats
and technological disruptions. Lee and his colleagues (2020) emphasize the
importance of using digital technologies and deeper data analysis in their
research, which can help improve the audit process [4]. Current research, such
as Smith and his colleagues (2023), confirms that the use of technologies such
as artificial intelligence and blockchain can significantly improve audit
accuracy and reduce risks in an environment of Economic instability. These
tools allow audits to better track transactions and identify potential issues at an
early stage [7].
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In conditions of Economic instability, the audit of accounts payable
requires taking into account many factors, such as changes in the
macroEconomic situation, exchange rate volatility, rising inflation, and other
Economic crises. In this situation, it is particularly important to use a conceptual
Model based on International auditing standards (for example, ISA 315 and ISA
240). These standards require auditors to take into account risks associated with
Economic instability, such as an increased probability of counterparty default
and changes in their ability to pay. In recent years, especially in the Context of
the COVID-19 pandemic, there has been an increase in cases of breach of
contractual obligations by companies due to Economic turbulence, which
indicates the need for constant review and adaptation of audit methods. Studies
such as Zhang (2022) emphasize the need to include in the audit Model
elements of analysis of external Economic conditions and social factors
affecting the Financial stability of counterparties, which is especially important
in the Context of global Economic instability [8].

The main principles of debt assessment are completeness, accuracy and
timely accounting of debt, which is provided for by International standards on
auditing. In the Context of global Economic instability, it becomes important to
control debt and classify it into risk categories. The consequences of Economic
instability caused by factors such as a pandemic, inflationary processes, or
changes in Tax policies in different countries require a detailed assessment of
debt obligations.

The principle of completeness provided for in ISA 330 means that all
existing liabilities must be included in the Financial statements, which is very
important in an environment of Economic uncertainty. In times of crisis or
hyperinflation, counterparties can significantly change their Financial
obligations, which calls into question the accuracy of the data presented in the
Financial statements. The Application of IFRS 9 (Financial Instruments) is
becoming particularly important for assessing the impairment of debt
obligations and forecasting risks in a changing Economic environment [2].

In turn, the criteria for assessing debt in conditions of instability are the
Financial stability of the counterparty, its dependence on macroEconomic
changes and the predicted behavior of payments. The study conducted by Smith
et al. (2023) emphasizes that in the Context of global Economic instability,
especially during a recession, it is necessary to carefully analyze the ability of
counterparties to meet their obligations, which may require the introduction of
additional control mechanisms [7].

Economic instability has a significant impact on the methodology for
checking accounts payable. In the face of global Economic crises, such as the
COVID-19 pandemic, Financial turmoil in the oil market, inflation and currency
fluctuations, organizations are forced to adapt their audit methods. According to
a study by Lee and Zhang (2022), Economic instability increases the risk of
Financial errors, fraud and concealment of information about accounts payable
[8]. This requires auditors not only to follow standard procedures, but also to
implement flexible and sensitive risk assessment methods.

The audit methodology should take into account the impact of
macroEconomic factors on the Financial condition of the organization and its
partners. During the Economic crisis, companies often face defaults of their
partners, which, in turn, requires a review of the debt in the reporting. To
28
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predict Financial changes, it is necessary to use scenario analysis, use special
software solutions to control risks, and improve the accuracy of calculations.

Miller and other researchers (2022) note that the unstable Economic
situation requires auditors to review the methods of debt classification, pay
special attention to the risks of default and the risk of debt impairment, as well
as intensive use of forecasting methods [5].

Thus, the methodology for auditing accounts payable in an unstable
economy requires a comprehensive approach based on the principles of risk
analysis and adaptation to changing external conditions. These changes are
particularly relevant against the backdrop of global Economic crises, so it is
necessary to constantly improve audit practices and methodological approaches.

Table 1 — Parameters affecting Financial risks and measures for their
Management

Impact of Economic

Parameter Audit measures

instability
Increase in default | An increase in the probability of | Loan risk assessment and Applica-
of Financial non-fulfillment of obligations tion of depreciation reserves
counterparties
Currency instability | Changes in exchange rates af- Adapting accounting methods to
fect the amount of debt account for currency volatility
Increase of inflation Increasing the actual value of Applying inflation adjustments for
debt reliability of reporting
Political instability Slower payments and longer Analysis of the political situation
loan terms and forecasting of risks in counter-

party countries

Note: made by the author

This table shows the impact of Economic instability on debt audits and the
audit measures taken in these cases. Factors such as the increased probability of
default by Financial counterparties, currency instability, rising inflation, and
political instability have a significant impact on the correctness of debt accrual
and valuation. Auditors should take measures such as the use of additional
reserves in assessing debt against these factors, adapting calculation methods,
adjusting for inflation, and forecasting political risks. These measures are
important to ensure proper debt assessment and reliable reporting. In an
unstable Economic environment, it is necessary to increase the flexibility and
reliability of audit methods.

The table shows the various analysis methods used to assess accounts
payable in conditions of Economic instability. Each method has its own
advantages and limitations, which are important to consider when using it in
audit practice.

—  Default prediction Models can improve the accuracy of estimating the
counterparty's default probability, but they require up-to-date data and rapid
adaptation to external conditions.

— Risk Management-based assessment helps to take into account
Economic and political external threats, but its proper Application requires a
highly qualified auditor.
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—  The debt impairment method allows for a more accurate assessment of
debt obligations based on changing market conditions, but this method may
require more complex calculations and more time.

— Analyzing the counterparty's liquidity helps determine its Financial
stability, but this method does not always reflect the full picture of obligations.

Thus, for the effective Application of these methods, it is necessary to take
into account a balanced approach and the peculiarities of the state of Economic

instability.

Table 2 — Methods of assessing the counterparty's Financial risks

The method of

Application in conditions of

Advantages and limitations

ity of default

analysis instability
Default forecasting Using Financial indicators to Improves the accuracy of the
Model assess the counterparty's probabil- assessment, but requires up-to-

date data and prompt adaptation

Assessment based
on risk Management

Adaptation of Models considering
external risk factors (Economic
and political)

Allows you to consider external
risks, but requires high qualifica-
tions

The method of se-

Adjusting account for costs relat-

Provides a realistic estimate, but

liquidity analysis

Financial stability based on liquid
assets and liabilities

curing debt ed to changing market conditions | may require more complex calcu-
lations
Counterparty Analysis of the counterparty's Identifies the weaknesses of the

counterparty, but does not always
show the full picture

Note: methods of assessing the counterparty's Financial risks

The process of adapting accounts payable to audit in conditions of
Economic instability consists of several main stages:

— Assessment of macroEconomic factors: this initial stage considers
external Economic factors, such as changes in exchange rates, inflation,
political instability, and other macroEconomic risks.

— Anticipating risk: this stage evaluates potential risks associated with
accounts payable, such as counterparty defaults or changes in their Financial
stability, especially in conditions of Economic turbulence.

— Counterparty liquidity assessment: this stage analyzes the Financial
stability of counterparties and determines their ability to meet their obligations,
especially in an Economic crisis.

— Adaptation of accounting methods: after assessing risks and liquidity, it
is necessary to adapt accounting methods that take into account changes in the
Economic situation, for example, taking into account fluctuations in exchange
rates and inflation.

— Control and reporting: at the last stage, compliance with accounting
standards is monitored and reports are prepared that reflect the current risks and
Financial condition of the organization and its counterparties.

— The next stage is the assessment of counterparty liquidity, which is the
basis for analyzing their solvency. Instability in the economy can lead to a
deterioration in the Financial condition of counterparties, which requires a
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thorough review of their Financial statements and liquidity. This helps to
identify risks that may arise as a result of possible defaults for the company.

Risk forecasting is also an important part of an audit in an unstable
environment. Predicting counterparty defaults allows you to accurately assess
possible losses and prepare for their minimization. For this purpose, various risk
assessment methods are used, taking into account changes in Economic
conditions.

Adapting accounting practices is an important step in the audit process. In
an environment of Economic instability, the auditor should use methods that
accurately reflect the actual Financial position of the company. This may
include making adjustments to take into account the risks associated with
exchange rate fluctuations, inflation, and Economic instability.

— Finally, the final stage is monitoring the audit results and preparing
reports that should accurately reflect all risks and measures taken to minimize
them. In an unstable economy, it is essential to act in accordance with
International standards and recommendations to ensure the reliability of
Financial statements.

In this section, a study is conducted based on the theoretical and
methodological foundations of the organization of accounts payable in audit in
conditions of Economic instability, and its results are presented. The results of
the study were obtained using the method of analysis and forecasting based on
the ARIMA Model, which allowed us to consider how Economic instability
affects the growth of accounts payable.

Based on synthetic data Modeling monthly debt growth for 24 months
from 2020 to 2022, a forecast was created using the ARIMA Model (1, 1, 1),
which showed debt growth with increasing Economic instability. The graph be-
low shows the result of the current data analysis and the forecast for the next 12
months. As can be seen from the forecast, accounts payable continue to grow
despite the measures applied, which confirms the impact of an unstable econo-
my on an increase in Financial liabilities.

Table 3 — Increase in projected debt

Month Projected increase in debt (million $)
January 2022 101.17
February 2022 101.21

March 2022 101.25
April 2022 101.29
May 2022 101.33
June 2022 101.37
July 2022 101.41

August 2022 101.44

September 2022 101.48
October 2022 101.52
November 2022 101.56
December 2022 101.60
Note: made by the author
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Forecast results: Projected debt growth over the next 12 months was $
101.17 million (January 2022) and gradually increased to $ 101.60 million
(December 2022). This indicates a gradual increase in debt in the Context of
Economic instability, which requires those who conduct audits to implement
more effective methods of controlling and managing accounts payable.

Here are the main conclusions of the study of the theoretical and
methodological foundations of the audit of accounts payable in conditions of
Economic instability:

In the Context of Economic instability, there is an increase in accounts
payable. This requires the implementation of International auditing standards
and increased control to avoid Financial risks. The results of the ARIMA Model
forecast indicate an increase in debt in the future, which increases the need to
adapt audit and Financial control methods. There is an important link between
Economic instability and debt growth, which confirms the need to consider
macroEconomic factors during planning audit procedures [1].

The study examined the impact of Economic instability on accounts
payable and the International auditing standards applied in these cases. The
results of the study showed that Economic crises and instability in world
markets have a significant impact on the level of accounts payable. Data and
research results for the period from 2019 to 2024 have revealed important trends
and practices for effective Management of accounts payable in the Context of
global Economic instability.

Theoretical justifications. In the Context of Economic instability,
International auditing standards such as ISA 315 and ISA 330 were used in the
analysis of accounts payable. According to the International Federation of
Accountants, during periods of Economic instability, the level of risks
associated with accounts payable increases [3]. For example, in 2020, overdue
accounts payable increased by 22% in developing countries due to the COVID-
19 pandemic.

The following methods were used to assess the impact of Economic
instability on accounts payable:

Time series analysis: Predicting the level of accounts payable based on
historical data using the ARIMA Model.

Ma Chinae learning and artificial intelligence Models: the use of these
technologies has reduced overdue debt by 15-18%. For example, in 2021,
Walmart reduced delinquent debt by 12% using a ma Chinae learning system.

Impact of Economic instability on accounts payable:

Economic instability caused by global crises significantly affects the level
of accounts payable. For example, according to the International Monetary
Fund, overdue accounts payable in emerging markets increased by 30% in
2020, due to currency devaluation and Economic sanctions [6].

Examples of applications:

1. Siemens (2020-2021): During the pandemic, Siemens increased its
accounts payable by 20%. In 2021, by implementing the blockchain system, the
company reduced its debt level by 12%.

2. General Electric (2020-2021): During the Economic crisis, General
Electric increased its accounts payable by 25%. In 2021, by implementing a ma
Chinae learning system, the company reduced its debt by 15%.
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3. Nestlé (2021): During the 2020 pandemic, Nestlé increased its
accounts payable by 18%. In 2021, the use of artificial intelligence methods
reduced overdue debt by 12%

Forecasts and results of applying the proposed methodology:

The use of the proposed methodology in large corporations, such as
Siemens, Walmart, Nestlé and General Electric, led to a decrease in the level of
accounts payable and increased Financial stability. The use of the ARIMA
Model shows that in conditions of Economic instability, the level of accounts
payable in developing countries can increase by 18-22% next year.

Conclusion. The results of the study showed the importance of applying
new methods and techniques in the audit of accounts payable in conditions of
Economic instability. In particular, the ARIMA Model predicts an increase in
accounts payable in the future, which will require updating audit procedures
Economic crises and instability in the global market negatively affect the
Financial condition of companies, leading to an increase in accounts payable.
These factors increase the importance of International standards on auditing,
especially standards such as ISA 315 and ISA 330.

Modern technologies such as artificial intelligence and blockchain make it
possible to effectively manage accounts payable. The case study, as well as the
results of the ARIMA Model, show that companies need to adopt new
technologies to maintain Financial stability. In addition, the instability of the
Economic situation serves as a basis for introducing new methods of planning
audit services and risk Management.

The results of the study determine the need to introduce new methods and
technologies for the Development of effective Management systems for
companies and Financial institutions in an unstable Economic environment.
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H.C. HypkamieBa?, 5KOHOMUKA FhUTBIMIAPBIHbIH KaHIHIATHI,
KaybIM/IACTBIPBUIFaH TIpodeccop
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JKOHOMHKAHBIH TYPAKCHI3 )KaFIaiibIHIa KPeIUTOPJIBIK OepelieKTep ayAuTiH
YHBIMIACTBIPYIbIH TEOPHUSIIBIK :KOHE dicTeMelliK Heri3aepi

Tyiiingeme. DKOHOMHKANBIK  TYPAKCBI3NBIK  JKargaiiblHAa  KPEIUTOPIIBIK
OepelIeKTepAiH ayauTi YHBIMAAPABIH KAPXKBUIBIK TYPAKTBUIBIFBIH KaMTaMachl3 €Ty
YIIiH aca MaHBI3ABI pONl arKapaisl. byl Makama SKOHOMHKAIBIK TYPaKCHI3IIBIK
KaFrIalbIHIA KPCAUTOPIIBIK OCpEIICKTEpl ayAUTTey YHBIMAACTBIPYABIH TCOPHSIIBIK
JKOHE OJIICTEMENIK HETI3NEpiH 3epTTeyre apHaliFaH, XaJbIKapalblK CTAaHIAPTTaPIbIH
TalANTapblH ecKepe OThIPbIN. JKyMmbIC OapbIChIHIA Ka3ipri 3aMaHFbl KapbI3/bl TAlAay
KoHe Oakpulay OMICTEepi KapacTHIPBUIBIN, HSKOHOMHUKAIBIK IKaFgail e3repreHje
TYBIHJAUTBIH HEri3ri TOyeKeAep aHbBIKTAJIbl, OJapIblH MHHUMH3AIMACH YIIiH
KypaJiiap YChIHBUTAbI. 3epTTEY 9/ICTEMEC] XalbIKapaiblK ayJAUTOPIbIK CTaHAapPTTapFa
(MCA) xoHe TypaKChI3 YKOHOMHKAIBIK JKaFIaiIapIblH epeKIIeTiKTepine OelimaenreH
KOHIICTITYaJ Il MOZETBII 93ipieydi KamTuapl. Herisri HOTHXenep peTiHme aymuT
NPOLIECIH OHTAaWNIaHABIPY >KOHE olicHamanapabl »kahaHAbIK Taianrtapra Oedimaey
OOMbIHIIIA YCHIHBICTAp KeNTipiieai. ¥ ChIHBUIFaH KOPBITHIHIBLIAD MEH LICHIIMACP ayAuT
YHBIMAAPBI MEH ayJUTOPIIBIK CallalaFbl 3ePTTEYIIIED YIIiH MPAKTHKAIBIK MaHbI3bI Oap.

Tyiiingi ce3mep: >KOHOMHKAIBIK TYPAKCHI3ABIK, KPSAUTOPIIBIK OCpeIleK, ayauT,
TEOPHUSUTBIK HETi3/Iep, OMICTEMENIK HETi3[ep, KapKbUIBIK TYPAKTBUIBIK, TOyEKeaep,
XaJIbIKApaIbIK CTAaHIAPTTap.

®.H. Ilapmanosal, MarucTpant
H.C. HypkamesaZ, kaHauaT 5KOHOMHYECKUX HAyK, ACCOLMUPOBAHHBIN Mpodeccop
L2 «Yuusepcuter Hapxosy, r. Anmarsl, Kazaxcran

TeOpeTH‘leCKl/le U METOAO0JIOTUYECCKHUE OCHOBLI OPraHu3alvm ayJiura
erﬂﬂTOpCKOﬁ 320/ IKCHHOCTHU B YCJIOBUAX IKOHOMMYECKOI HECTAOMJIBLHOCTH

AHHOTaUUs. B yCIIOBHSIX 9KOHOMHYECKON HECTAOMIHLHOCTH ayAUT KPEIUTOPCKOM
3aJI0JKEHHOCTH CTAaHOBMTCSI BAXKHEWIINM WHCTPYMEHTOM JUJIs TIO/epKaHusl (UHAHCO-
BOIl CTAaOMJIBHOCTH M YIyYIICHWS Ipollecca MPUHATHS pPelIeHWH B OpraHu3amisix. B
JJaHHOU CTaTh€ PACCMATPUBAIOTCS TEOPETUUECKUE U METOIOJIOIMUECKUE ACTIEKTHI ayIU-
Ta KPeIUTOPCKOH 3aI0JDKEHHOCTH, C aKIIGHTOM Ha COOJI0ICHIE MEXKTyHAPOIHBIX CTaH-
JIapTOB W pEIICHNE YHHUKAIBHBIX IPOOJIeM, BBI3BAHHBIX 9KOHOMHUYECKOH HECTaOMIbHO-
CThIO. AHANM3UPYIOTCS COBPEMEHHBIE METOABI OLEHKHU 3aJ0JKEHHOCTHU, OLEHUBAIOTCS
PHCKH, CBS3aHHBIE C KOJEOaHNUSIMH SKOHOMHUYECKOH CHUTyalluH, U Tpe/ularalTcs cTpa-
TeTMM MX MHUHUMM3alMU. B uccienoBaHMu NpencTaBlieHa KOHILENTyanbHas MOZENb,
aJanTUPOBaHHAs K TpeOoBaHMAM MexayHapoaHbIx cTanaapros ayanta (MCA) u oco-
OEHHOCTSIM HECTAOMIIBHOM Cpeapl, C MPEATOKECHNEM MPAaKTUIECKUX PEIIeHUH Iy To-
BBIIIIEHUS HAAECKHOCTH U 3PPEKTUBHOCTH ayIUTOPCKOro mporecca. OCHOBHBIE PEKO-
MEHJAlUM BKIIOYAIOT ONTHUMU3ALUI0 ayJUTOPCKUX MPOLENyp, BHEAPEHUE MHHOBALU-
OHHBIX MHCTPYMEHTOB OIICHKH PHCKOB H COOJIOIEHHE IYYIINX MHPOBBIX MPAKTHK.
Kpowme Toro, mccienoBaHue MOAYEpKUBACT BAKHOCTh HEIPEPBHIBHOTO MPOQecCHOHATb-
HOTO Pa3BUTUS. DTU BBIBOJbI UMEIOT 3HAUUTEIbHYIO LIEHHOCTh JUIsl ayJJUTOPOB U Opra-
HU3aLUi, CTPEMSIIUXCS YKPEIHUTh CBOIO (PMHAHCOBYIO YCTOMYHMBOCTH B YCIIOBHSAX KO-
HOMHYECKOI HECTaOUIIEHOCTH.

KaioueBble ciioBa: SKOHOMHYECKash HECTaOWIIBHOCTB, KPEIUTOPCKAs 3aJ10JDKECH-
HOCTb, ayAUT, TCOPETHYECKHUE OCHOBBI, METOJIOJOIMYECKHE OCHOBBI, (MHAHCOBAs
CTaOMIIBHOCTD, PUCKH, MEXKTyHAPOIHbIE CTaHAAPTHI.

34
ISSN 2413-4953 Tpansumnasn sxonomuxa Ne 4 (140), 2024



(FJIOEAJII)HAS[ N PETTMOHAJIBHAS I/IHTEFPAIII/IH>

XFTAP 06.35.31
O0X 339.732.6

A.A. Catmyp3aeB, 5KOHOMHKA FEUTBIMIAPBIHBIH JOKTOPHI,
npodeccop
T.F. Toiibi0eK?, MarucTp, CEHUOP-IdPicKep
1.2 «Typan» Vuusepcureti, Anmartsl K., Kazakcran
ncasan@mail.ru

KA3AKCTAHJA BYXTAJITEPJIEPAI JAAPJIAY EPEKIINEJIIKTEPI

Tyiiingeme. byn makanaga KazakcTaHmarbl )oHE XadbIKapalblK JACHIEH-
neri Oyxranrepiik OiniM Oepy Oarmapiamanapbl MeH cepTu(dUKaTTay Kyhenepi
KapacTeIpbutagel. ApHaiibl Hazap Cap/CIPA OarmapiamachiHa aynapbUIFaH,
OHBIH XaJIbIKapalbIK OiliM Oepy cTaHgapTTapblHa Colikec KelaMmeyl jkoHe Oacka
eNiep/ie TaHbLIMayhl Typasibl ManiMerTep Oepineni. CoHbIMeH Katap, XallbiK-
apanslk Oyxranrepnep KayeiMaacTeirbiHBIH (IAB/IFA) Garmapnamanaper, PKF
International s>xoHe Oacka ja XanbIKapaliblK CepTU(HKATTAY Oaraapiiamanapel,
conbly iminae CPA, CIIA sxone IFA cHSKTBI OUNIKTUTIKTEPIIH MaHBI3IbLIBIFBI
MEH apTHIKIIBUIBIKTAPBI KapacThipbuiaasl. Ocel GarnapnamanapabiH KasakcraH-
na, coHpaii-ak Oacka enjepje KaObUIAaHy Macenesepi, OJapiblH Kap»KbUIbIK
JKoHE OyXraJITepiiik cajajarbl MaMaHJapra KaHual apThIKIIBUIBIKTAp OepeTiH-
I TaJagaHajbl.

Tyiiinai cesmep: Cap/CIPA, IAB, IFA, PKF International, CIIA, CPA,
XaJIbIKapajblK cepTudukarray, Oyxrantepiik Oinim Oepy, Kazakcran, merenmik
cepTH(HKATTAY, KAPKBUIBIK Talay, HHBECTHIIUSIIBIK TaJay.

Byxrantepiiep MeH ayauTopiapIblH KociOM yHbIMIOapel, COHAA-aK cepTH-
¢dukaTTaymbl YHBIMAAP KOCINTI AaMBITY, COHBIMEH KaTap OyXTalTepiiK KoHe
ayJMTOPJBIK CajlaHbl MOHOIIONHSIAY OpEKETTEepiHe Kapchl TYPY YILiH >KYMBIC
JKacamabl.

Byxranrtepinik ecen, Tangay jkoHe ayAuT — OYJ1 Ke3-KeNTeH KCITOPhIHHBIH
THIMII KYMBIC iCTE€yl YIIIH aHAJUTHKAJIBIK KOHE KapXKbUIBIK MICIIIMICPIIH
KaxerTi Oemiktepi. Ecemnke amy axnmapaTblH >KMHAY HETi3iHIE MIapyallbUIbIK
KBI3METKE TaJIIay JKYPri3iiemi.

AynuT — OYJ1 CeHIMIUTIKTI Oarajiay MaKcaThIHIa OapIibIK KapKbLIBIK KOHE
SKOHOMHMKAJIBIK KOPCETKIIITEpAl Toyesci3 Tekcepy. byxranrepiik camaHblH
KbI3METKepl KoCIMOPBIHHBIH ecenl  Oepy cascaThlH 93ipiey oicTepiHiH
HIOAHCTapbIH KOCiOM JieHrelie 0acHIbUIBIKKA alnybl, Kap)KBUIBIK ToyEKeep/i
TangayAbl cayaTThl Kypa Oinyi, Oackapy »oHE CTpaTerusulblk Ou3Hec-
XKocrapiay canacbiaa OiniMi 60IIybI Kepek.

Kocibu kaiita maspiay Oarmapiamachkl KociOW MIHACTTEPII THIMAL IIEITy
YIIiH OyXTanTepiliK €cel, CablK Caly, YKOHOMHKAJIBIK Tajaaay KoHE ayIuT
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cajachlHIa TEOPHSUIBIK YKOHE MPAKTHUKAIBIK OimiMi Oap KY3BIPETTI KaApiiap.Isl
nasipiayra OarbITTajFaH.

MaMaHABIKTBIH CO3Ci3 apTHIKIIBUTBIKTAPbIHA MBIHATIAP JKATaIbl:

- EnOex HapBIFBIHIIA KOFapBl CYPaHBIC

- Kocibu sxoHe MaHCanTBIK 6Cy MYMKIHIIKTEpi

- Kocpimia tadpic Taby MYMKIHJIITI.

- OKy opbsIHAApBI MEH KockIMIIIa OiniM Oepy OaraapramanapblHbIH KeH
TaHaybl: JKOFapbl OKY OpbIHAApHI, OyXTanTepiik Kypcrap, ceMuHapiap

- Byxrantepnik ecenTiH KOMIBIOTEPIiK OarmapmaManapsl eceOiHEeH
OyXranTepiik ecenTiH 31 alTapibIKTall JKeHUTIeT].

MamaHBIKTHIH KEMIIUTIKTEPI:

—  JKorapel xkayankepiiaik: Oyxraiarep KommaHus OacIIbUIBIFBIHBIH
aIJbpIHAA A, MEMJICKET alJblHAa Jaa kayan Oepeni. Karenep KoMmmaHUSHBIH
LIBIFBIHBIHA, CAHKOMAJIApFa >KOHE MEMJIEKET TapalblHaH —albIImyiaapra
okeneni. Keitbip sxarnaiiinapaa onapbl «e3 KalTacklHaH» ©TeyTre Typa Keleai

—  bacmbiibikka Tikened OarbiHy OyXranTepii KHMbIH JKardaiFa JTymiap
eTeli, erep OacThIKTAp d7CHi KaTe HycKayJap oepce

—  3aHHaMmaIarbl XKl e3repictep, 3aHHaMaaarsl KalbuipIKTap

— KaraH perTenreH KpI3Mer.

«byxrantepiik ecem XoHE KapXKbUIBIK €CENTLUTK Typansl» Kaszakctan
PecrryOnmkacel 3aHbIHBIH 9-0a0bI HeTi3iHIE Xapus MyAnen YHABIMHBIH bac
Oyxranrtepi aya3piMbiHa KociOu OyxranTep TaraiibIHaaabl.

XKapus myaneni yisIMaap-KapKel YHbIMIaps! (KbI3METIHIH aipbIKIIa TYpi
LIeTeNl BaJIOTAChIMEH aibplpbacTay oOnepauusulapblH YHBIMIACTBIPY OOJIBIIT
TaObIATBIH 3aHABl TYFalapAbl KOCIaraH[a), AKLUMOHEPIIK Koramaap (KoM-
MEPIUSIIBIK eMeC YHBIMIapbl KOCIaraHaa), >Kep KOWHAYBIH TaigalaHyIIbl
yiisiMaap (KeH TapairaH naigaisl Kaz0amapsl eHIIpeTiH YibiMaapaan 6acka)
KOHE JKapFbUIBIK KalUTaNJapblHAa MEMJIEKETTIH KaTbICy yJieci O6ap y#siMaap,
COH/Iali-aK MEMJICKETTIK YHBIMIAp IIapyalibUIbIK JKYPridy KYKbIFBIHA HeTi3-
JICJITeH KOCIOPhIHAAP.

3aHHAMaJbIK aKTiep

«byxranTepiik ecen XoHE KapKBUIBIK €CENTUliK Typansl» Kazakcran
PecniyOmnukace! 3aHbIHBIH 1-0a0bIHBIH 8) jkoHE 9) TapMaKTaphiHa ColiKec

— Kocibu OyxranTep-kaciOu Oyxrantep cepTuHUKaThl 0ap jKeKe TYIFa;

— Kocibu Oyxranrep cepTUPHKATHl — cepTUHUKATTAY >KOHIHIET! YHBIM
Oepren, OyxranTepAiH KociOu OUTIKTIIINH KyalIaHABIPaTHIH KYKaT.

Kazakcran PecnybOnukacet Kapxker munuctpinin 2024 sxpurbl  «01»
mringeneri Ne 408 «Kocibu Oyxrantepiepre KOMbUIATHIH TAANTaP» OYHPBIFBI

1. Byxranrtepiepni kociOu cepTHdHKATTay >XKOHIHAETT aKKpEeIUTTENreH
yiieiM OepreH cepTH(UKaTTBIH OOTyHI.

2. Byxranrepiepai KOCINTIK cepTHU(QHUKATTAY JKOHIHIETI aKKpEIUTTEIreH
YHBIM JKy3ere achlpaThlH KOCINTIK OyXraurepii cepTudUKATTayJaH oTyre
SKOHOMHMKA KOHE KapiKbl CallaChblHJa, OyXTalTepiiK, SKOHOMHKAJIBIK, KapiKbl-
JIBIK, ayJUTOPIIBIK, OaKbUIAy-TEKCcepy callallapblHJa HeMece OyXraiTepilik ecell
OOMBIHIIIA FBIIBIMH-OKBITYIIBUIBIK KBI3MET CallachlHAa >KOFaphl OiTiMi JKoHE
KEeMiH/Ie COHFBI Oec JKbUT JKYMBIC OTil Oap amamuap >kiGepinesi »Korapsl jKoHE
OpTa apHayJibl OKYy OpBIHAApBIHIA ayOUT KYPridy, Oyl KYKAaTIeH pacTalybl
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THiC, €HOEK KITaIlIachIHBIH JKOHE/HeMece eHOEK IMapThIHBIH HOTapuaT
KyoJIaHIBIPFaH KOIIlipMeci.

3. DbByxranrepnepai kociOu cepTuHKATTay >KOHIHACTI aKKpeAUTTEIreH
YiBIM YHBIMIACTBIPFAH €MTHUXaHAApAbl TaIllChIPY apKbUIBI KociOM Oyxrantepre
YMiTKepIep KeJeci moHaep OoibIHIIa OLTIMIAEpPiH pacTaybl Kepek:

—  XaNBIKapaJIbIK Kap KBUIBIK €CETITLTIK CTaHAapTTapblHa COWKec Oyxrai-
TEPIIK ecer;

—  CaNBIKTap JKOHE CAJbIK Cally;

—  a3aMaTThIK KYKBIK.

4. Kocibu Oyxranrtepiep op 2 JKbUI cailblH Oyxrairepiepai Kociou
cepTu-QuKaTTay OOWBIHINA aKKPEIUTTENTeH YUBIMIApAa OUTIKTLTIKTI apTTHIpy
Kypc-TapbIHaH OTE/I.

XKeke xoHe nayasbiMubl TysranapiasiH Kazakctan PecyOnukachIHBIH
OyXTanTepIlik ecer )KoHe KapKbUIBIK €CENTUTIK Typalibl 3aHHAMAaChIH OY3YHI.

«OKIMIIUTIK KYKBIK OY3ymIBUIBIK Typanbl» Kazakcran PecmyOmmkacs
Kopexkcinig 178-0a0b1Ha coiikec:

Kocibu Oyxrantep cepTUHKATH KOK alaMJbl )Kapus YHBIMHBIH bac Oyx-
ranrtepi Jlaya3pIMbIHA TaFalbIHIAY — JKY3 AMIBIK €CEeNTiK KOPCETKIlll MeJIIiie-
piHze aWbINIIYJI calyFa OKeIl COFabl.

3annsl TynraneiH Kazakctan PecnyOnuKkachiHBIH OyXTalTepIliK ecer jKoHe
Kap KbUTBIK €CETTLTIK Typallbl 3aHHAMACKIH OY3YHI.

2024 xpuFbl 6 MaMbIpIarbl karmail OoiiprHma KP-ma Oyxramrepriepmi
KociOu cepTudukaTTay OONBIHIIA aKKPETUTTENTCH YHBIMIAPABIH Ti3iMi:

«Kapxsl xyiieci opranzapbl MaMaHIApbIH Jlaspiay, Kalita aaspiay jKoHe
OUTIKTUTITIH apTTHIPY OpTaNBIFb AK

«Soul sista Experty XXIIIC

«AJMaThl K. OHIPJIIK Kap>Kbl OPTAJIBIFBIHBIH akageMHusch»y AK

«3epae» oKy opransrsn JKIIC

«Heriz» XXIIC

«Tapa3 KanaceIHIIAFBI KOCiOM OyXranTepliepiH cepThuduKaTTay OpTajbl-
FBD) )KEKE MEeKeMeci

«Kacibu Oyxrantepnepai naspiay opransirsby JKILIC

«KazakctaHHBIH cepTH(UKATTaIFaH KapXbl MEHE/DKEpiepl WHCTUTYTHI»
KUIC

«byxranrepnep xxoHe ayauropnap HHCTUTYTHD JKIIC

«byxrantepnepni kocidu ceprudukarray opransrs» KIIC

«byxranrepnep men ayauTtopniap KaysMaacTeireny JKIIC

«Paritet «AnmaTts! kaciOu Oyxrantepiep Axaaemusico JKIIC

«OHnTycTik Kazakcran ceprudukarranFan okpITy opTanbsiEs» KIIC

«NURIKON» XIIC

«Kaciou ceprudukarray amicHamach! opTanbirbny KILIC

Kazakcrannarbl kocidu Oyxranrtep

KP 3aHHamachl kociOu Oyxrajrepre yMiTKepsepre KOWbLIATBIH Keyeci
OUTIKTUIIK TaJlanTapbiH OeNriiei:

—  JKOFapbl OiTiM

—  ecemKe aly-Tajjay cajJachIHIAFbl COHFBI Oec >KbUIIBIH KEeMiHAE YII
XKBUT JKYMBIC ©TiJli, 071 eHOeK KiTaIIachIHBIH oHE/HeMece €HOEK IapThIHBIH
KYKaTIeH, HOTapHaT KyaJlaHAbIPFaH KellipMeciMeH pacTaiyFa THiC.
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Ceptudurar amy yorH Kemeci ToHAEp OOMBIHIIA aKKpPEeIUTTENTEH
cepTuduKaTTay YUHBIMAAPHIHAA OKY KOHE EMTHUXaH TaIChIPy KAKET:

—  «XanblKapanblK KapKbUIBIK €CENTUIK CTaHAapTTapblHA ColiKec OyX-
ranTepllik ecem»

—  «CanpIKTap jK9HE CANBIK CaITy»

—  «A3aMaTTBIK KYKBIK»

ATanFaH MOHAEPIiH OpKaWchIchl OoiibiHIIa MyMKiH OonateiH 100-men 50
JKOHE OJaH Ja Kemn Oayl *KWHAFaH YMITKEP eMTHXaHIapAbl COTTI TaIlChIpFaH
OO0JIBII ecernTenesi.

«byxranTepnik ecenm XoHE Kap)KbUIBIK €CENTUIiK Typansl» Kasakcran
PecrryOnmkace! 3aHbIHBIH 22-0a0bIHa Colikec cepTHU(HUKATTAY KOHIHAETI YIBIM
OepreH ceptudukatieH Karap XalbIKapanblK Oyxranrepiep (heaeparnusichlHbIH
(XKK) Tomblk Mmymienepi OoJbIl TaOBLIATHIH IIETEIIK WHCTUTYTTap OepreH
KociOm OyxranTepiH OLTKTUTIK KyaiKTepl TaHBUIAAbL.

Xansikapanelk byxranrepnep @engepanuscsl.

Xanbikapansik Oyxranrepiep Penepanusicol (IFAC) — enepkacin nex cay-
Jaaa, KOFaMJIbIK CeKTopJa, OuTiM Oepyze KOFaMIbIK NPAaKTHMKAMEH aiHajbIca-
TBIH OyXrantepiepni OiipeTiH YITTHIK jKoHE aiMaKTHIK KociOm OyXranTepiik
yisIMaapas! OipiktipeTin yitbiM. Kasipri yakperrra [IFAC 2,5 MummnoHHaH actam
OyxrantepaeH Typatbi 118 enmin 159 myriecin Oipikripeni.

Xaneikapanslk, Oyxrantepiep Dexpeparmsicer (IFAC) mamanHBIH OimiM
Oepy XoHe KociOM MeHreiiHe KOWBUIATHIH JKANIbl TalanTapibl, COHIai-aK
KociOm OyxranTep wejeHyl KepeK OiliM KMBIHTBIFbIHA KATHICTHl YCBIHBICTAP/bI
aHBIKTaJbl. bysl Tajantap MEH YCBIHBICTAP CETi3 XalIbIKapajblK OiLIiM Oepy
crangaprrapeinza (International Education Standards, IES)kepcerinren:

IES 1 «Kacintik Byxranrtepmik 6inmim Oepy OarmapiamachiHa KOHBUIATHIH
OacTarkpl Tajanrapy;

IES 2 «Kacinrik 6inim Gepy OarmapiamManapblHbIH Ma3MYHEI,

IES 3 «Kocibu marmpuiapy,

IES 4 «KociOu KYHIBUIBIKTAP JKOHE 3THKAY;

IES 5 «lIpakTHKaNBIK JAUBIH]IBIK TaJalTapb»;

IES 6 «Kocibu kabineT meH Ky3bIpeTTUTIKTI OaFanayy;

IES 7 «Y3nikci3 kacinTik 6itiM Oepy kyiieci»,

IES 8 «AynuT MamaHIapbIHBIH KY3BIPETTUIITIHE KOWBUIATHIH TallANTapy.

Ecen canaceiHarbl XaubIKapaiblK cepTHHUKATTAD

O3iHiH MakcaTel OoifbpIHIIA cepTH(UKATTap MAPTTHl TYPAE KOCINTIK
JnaMy¥a OarbITTaFaH 0a3asblK BUTIKTIIKTep MeH OLTIKTiTiKTepre OeiHe .

Herisrinepine mpiHanap xaraapl: ceprudukarranran oOyxranrep (Certified
Accounting technician), Oinmikti ceprudukarranran Oyxraiarep (Chartered
Certified Accountant), xommanOanel Oyxranatepiik ecen OOWBIHINA OakaiaBp
YKOHE FBUTBIM MaruCTpi )KOHE 1CKepH dKIMIILTIK medepi.

Benrimi 6ip OimikTimiKTI TaHAay OUTIMHIH OacTamnKpl JeHTeiiHe OalimaHpIC-
Thl. Mpicanbl, CepTudukarTanra OyxXraiaTepiik MaMaHHBIH OUTIKTUITiH opTa
OimimMi Gap MeKTen OKYIIBICHI Ja ana anajuel. bipak onaH opi Kociou gamy
OolibiHIIA OUTIKTUIIK OFapbl OiTiMi HeMece Ke3 KeNTeH >KEPriliKTi KociOu
OlmikTiNTIr: Oap >KYMBIC iICTEHTIH MEHemKepiepre, OyxrajlTepiepre KoHe ayau-
TOpJIapFa apHAIFaH.

NCOM gumnomaaps! (¥IIsI0puTanus)
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Jumiom 6epetin yitbiM: ISFM (CepTtudukarranran Kap>Kel MEHeKepIIepi
WHCTUTYTHI, CepTrurKaTTanFal Kap Kbl MEHeKepiaepi HHCTUTYTHI).

Cepruduxarray caittel: http://www.icfmeurope.org

EmTHxan rancelpy KyHsl: £ 150

CepTtudurarraynarsl KypcTap/IUIUIOMIAP CaHBIL:

TOFBI3 CEPTU(PUKATTAY JKOHE YIII KOCBIMIIIA.

Cepruduxarranran Kap>Kbl MEHeKepJiepi HHCTUTYTHI (¥JIBIOpUTaHus) eKi
yiibIMHBIH OacTaMachbIMEH KYPBUIABL: cepTU(UKaTTanFaH Oyxraiarepiaep HHCTH-
TYTBI, QNIEMETI €H ipi MHCTUTYT, OYKin oneM OoibiHma 240 MBIHHaH acTtam
mymeci 6ap >xaone 2007 xbutbl 03iHiH 100 KBULABIK MEPEHTONBIH aTam 6TKEeH eH
KOoHE KociOM MHCTUTYTTapbIH Oipi ¥ IbI0pUTAHUSHBIH Cay/ia HHCTUTYTHI.

Ceprudukarranral Kap>Kel MEHEIKepiepi WHCTUTYTHl KapXKBUIBIK Me-
HE/DKMEHT MaMmaHAapblHa cepTUUKaT IeH Mywenik yceiHaasl. MCOM
OumikTuIir: anemHuiH 70-TeH actaMm eninie ycbiabUIFaH. ISFM Gac kenceci Jlon-
JIOH/Ia OPHAJIAaCKaH.

NCOM purmmomaaps! (¥IbI0pUTaHASA)

Kazakcranna ceprudukarraynsl KazakcTaHHbIH cepTH(PHUKATTAIFaH KapiKbl
MeHe/pKepiepi MHCTUTYTH kyprizeni. Kommanms 2024 xputer 10 mambipna
Aunmartsl Kanaceiaaa Kypbuiasl. Caiitrap — www.icfm.kz/about.html

www.icfm.kz

XasbIKapaliblK KapKbLIbIK eCenTiIiK OolbIHma aurioM JunlidP

JWmmoMHBIH OTaHbl: ¥IIBIOPUTAHUS.

Hurnom Oepetin yitbim: ASSA (ceprudukaTranran ankaOuiep KaybiMaa-
CTBIFHI).

Cepruduxkarray caiitel: www.accaglobal.com.

Ceprudukarraygarsl Kypcrap/oumiaomaap cansl: 1 (opsic Tinminme, ASSA
TOJIBIK OaFIapiaMachIHbIH 2.5 JUIJIOMBI PETIHIIE).

byn qumnom texk XKEC-Ti urepyre apHanraH KociOu XaJbIKapaiblK HeMe-
Ce YITTBIK OyXTanTepiiK OUTIKTUTIKKE apHaIFaH KOHIbIpMa OOJIBIT TaObLIa kL.
Kasipri yakpiTTa Oys1 oTaHablK HapbikTa yebiHburaH XKEC OolibiHINA €H Ko
OapathiH Oarmapnama. bys kypc ic xky3inge ASSA OGejiiri OOJbIT TaObLIAIbI
JKOHE aFrbUIIIBIH TUTIHAETI Oarmapiama OnoreiHa coiikec keneni. KEXC 0oifbra-
ma ecen Oepy camachlHAarbl OLTIM MEH NPaKTHKAJIBIK AaFAbUIapAbl pacTay
petinge DiplFR anbiaran OiTiMHIH KYHBI, 6TY YaKbIThl MEH KOJIEMiHIH OHTANIIbI
apakaTblHachl Oap OargapiaMa peTiHIe YChIHBUIAIbI.

ACCA (Chartered Certified Accountants Kaybimmacteirel) Hemece YIIbl-
OpUTaHUSHBIH KaPFBUIBIK ATKAOUIEP KAybIMJACTHIFI.

Kasipri yakpiTTa Oy)1 oTaHABIK HapbikTa yYchiHbUFaH XKEC OolibiHIA e
ken OapathiH Oarnmapiama. byn kype KEXC Herisri npuHIMOTEpi MEH epexe-
Jiepi  Typajbl, COHJal-aKk KapXKbLIBIK €CENTUIK 3JIEMEHTTEPIH TaHYyFa,
Oaranayra, YChbIHyFa JKOHE allyFa KaTbICTBI XaJbIKapajiblK CTaHJapTTapIblH
HaKTHI TaJanTapbiH Oty Typasl TyciHik Oepeni. Cabakrapast ACCA ceprudu-
KaTTaJFaH MaMaHIapbl XYpPri3eAl jKoHEe oJiap OKy-KeHec Oepy ceMHHapiapbl
TypiHae eteni. JlereHMeH, ThIHIAYyIIbLIapaH ©3 OCTIHIIe JalbIHAATY YIIiH ai-
TapnbplKTail yakblT KaxkeT. CoHbIMeH Kartap, ojapAslH XKEC-neH jxakchbl
Toxipubeci 6ap nen Gomxanyna. TpeHMHT OpTalbIKTAPBIHAA OKYIBIH OpTalla
Mep3iMmi 4-6 alael Kypaiiapl. EMTHXaHgapasl malbiHAay JKOHE TaIlChIpy KYHBI
mamamMeH 2 MbIH AKII gomrapera Kypaimel. Y MiTKepiiepre KOHbUIATHIH TaJlall-
tap — XKorapsl 6iiM xoHEe OeHIHIIK )KYMBIC TOKIpHOeci KeMiHIE €Ki KB
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Ceptudurarrayra JTalibIH/IBIK JKOHIH/IET] Ka3aKCTaHIbIK KOMITAHUSIIAP

Dit Tu Cu XanbiKapaislk, (caiit — Www.atc-International.com)

KazakcraHHbIH KociOu OyxranTtepriep oHE ayJuTOpiap MHCTHTYTHI (CalT
— ipaa.kz)

XanplKapalplK ~ ayJuT JKOHE MCHE/PKMEHT HHCTHTYTHl  (caiit —
www.iiam.kz)

Kazakcranneik ~ KoprmopatuBTik  okpITy akagemmsicel PwC  (caift-
WWW.pwc.kz)

Hock Training LTD XXIIC (caitr — www.hocktraining.com) »xoue T1.6.

backapyuibuibik ecen OoibiHma Oinmikti mHCTUTYTTHIH CIMA (Chartered
Institute of Management Accountants — CIMA), ¥nsi0purtanus

Backapyuisiibik ecen Ooibiamia Oimikti macTuTyTThiH CIMA (Chartered
Institute of Management Accountants — CIMA), ¥aeiopuranust. MactutyT O6ac-
KapyUIBUIBIK €Cell JKOHE Kap KbUIBIK MEHEKMEHT MaMaHIApbIH Jaspiay caia-
CBIHJAFbI KoCiOM KaybIMIACTBHIKTAp apachlHAa OJIEMIIK Kemdacuisl OONbIN Ta-
OBLTaBI JKoHE OYKIJ oNleMie TaHBUIFaH XalbIKAPATbIK OUTIKTUTIKTI YCBIHAIBI.
By WMHCTHTYTTBIH OUIIKTUIIrT OFOJKETICH, KOCITOPBIHHBIH KapXKBICHIH Oac-
KapyMeH ailHalbICaThIH Kap>Kbl MeHemKepiepine apHamrad. bym ASSA-HBIH
Chartered Certified Accountant-rien canbICThIpyFa GONATHIH JKaJIFbI3 OLTIKTIIK,
Oipak oy o3 jaeHreiineH TeMmeH Oosbin caHanaabl. Conasikran ASSA CIMA
Oimikriniri 6ap agamaap yuin 14-ten 9 moHAi TancepyAaH 60caTyabl YCHIHABI.
bimikti ceprudukarranran OyxranTep aTarbl, Kail MHCTUTYT OHBI TaraibIHIa-
FaHbIHA KapaMacTaH, opKalllaH CH KOFaphl XKoHe Oe/Ies 1l OOJIbII caHaa b,

Barmapnamanap Kapbl canachlHIarbl Oacka OUTIKTLTIKTEpAEH auTtap-
JIBIKTAll epeKIleNeHe/li, OUTKEeHI ONl CTpaTerusjap MEH MEHEKMEHTKE KOIl
keHin Oeneni. byringe onemuin 168 eninne 183,000-uan acram crynent CIMA
OULITIKTIIITH aJIbl.

Kazakcrannma Oarmapiama OoiibiHIIA OKbITYIBI Kasakcranjipik Kopriopa-
THBTIK OKBITY akaaeMusicbl PWC sxypriseni (caiT — WWwW.pwc.kz)

CAP / CIPA ceprudukatst

CepTudukarThiH OTaHBL: Oarmapiama pecMu Typae Asust men TMJ] en-
JepiHeH JaMu 6acTabl.

JIMII0M YChIHATBIH YitbIM: Eypasusiblk cepTudUKaTTaNFaH Oyxraiarepiep
meH ayautopiap kereci (ECCBA).

Cepruduxarray caTel: Www.cipa-rus.ru.

EmTHxan tanceipy KyHsl: 16 500 TeHre

Ceprudukarrayarsl Kypcrap/IUIioMaap cassl: 8.

CIPA OarmapiaMacsl €Ki JeHreil cepTuUKaTTayIbl KaMTaMachl3 €Te/i:

1. Ceprudukarranran Taxipubemi oyxranrep (sad).

CAP ceprudukaTsl OHBIH HECiHIH KeWOip KYpJeNli CTaHAapTTapisl Kocra-
FaH/a, XaJbIKAPaJIbIK KAP)KbUIBIK €CEHTUIIK CTaHAApTTAPhIH OLTETIHIITIH YKoHE
KOJIJaHa aJlaTBIHIBIFBIH pacTaiiibl; Oackapy eceOiHiH Heri3[epiH, CallblK 3aH-
HaMachIH JKOHE IapyallbUIbIK KYKBIFBIHBIH HET13/1epiH Oieni.

2. CeprudukaTTanraH XajablKapaiblK kaciou oyxraiarep (CIPA).

CIPA cepTudukaThl OHBIH UECiHIH KApP>KBUIBIK €CENTUTIKTIH XaJTbIKapaJIbIK
CTaHNAPTTapbIH OUTETIHIITIH JKOHE KOJJaHa aJaThIHABIFBIH, backapy ece0i,
KapKbl, ayJUT JKOHE aKIMapaTThIK OacKapy »KyHesepl cajlachlHaa KociOom Oimimi
MCH aHAJMTHUKAIBIK AAFabUIapel Oap €KEHIH pacTalbl; KapyKbUIBIK Oackapy
YILiH KociOM maibIMAay bl KOJAaHa ajlalbl.
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Kacibu Oyxranrepnepi XanbIKapaiblK cepTH(HUKaTTay.

CIPA (Certified International Professional Accountant) opeic Tinmi Gar-
napmamacel. byn ab0peBuarypa «KociOu Oyxranteprieplii XaublKapaiblK CepTh-
¢ukatTay» nmerenai Oinmipeni. O3zipnenreH Oarnmapiama Kazakcran, Kpiprbi3-
crtad, MomgoBa, Pecelt, Toxikcran, TypikmeHncran, ©O30ekctaH, YKpauHa
HapBIKTaphl YIIiH apHaibl KypbUIFaH skoHe XKEC-ke OarbITTanrad. JaibIHIBIK
xy#eci ooibiHma CIPA ASSA-ra ykcaiiapl. OKy Kypchl €Ki JKbUTFa CO3bLIa/IbI
JKoHE ceri3 OeliMHEH Typaabl — COHKECiHIIe cepTU(hHKATKA YMITKEp CETi3 eM-
TUXaH TalCHIpybl Kepek. Mynna Oip Hroanc Oap. JKapTel xojma — ayFamikbl
TOPT €MTHXaHIbl TalChIPFAaHHAH KEeHiH yMiTkep OipiHIII AeHreiaeri pacray
petinge sad (cepTudukarTanrad OyXrantep-npakTHK) CepTU(GUKATHIH alabl.

Kacibu Oyxranrepnep/i XanpIKapaiblK CepTHPUKATTAY.

XanpIkapalblK Oyxrantepiiep gpeaepanusachbiHbiy (Ne 2 XanbIKapasblK OiaiM
CTaHJIAPThl) TaJIANITAPbIHA COMKEC KACIOM OyXrajTepieplii OKBITYIbIH MaHbBI3 bl
AIEMEHTTEPiHIH Oipi KociOM KYHIBUTBIKTAp MEH 3THKA IMoHI OOJBIT TaObLIaIbI.
CAP/CIPA ceptudukatbiHa MYHIAH 3aT KOK.

OxkpITy OarmapiiaMachiHIa YHBIM MEH KOCIMIOPBIH 3KOHOMHMKACBIHBIH OLTiM
KOMITOHEHTI CHSKTHI KOMIIOHEHT JKOK.

TinTi xameikapanelK OiumiM Oepy craHmapTTapeiHa KbUigaMm mony Cap/
CIPA Garnapiamackiibiy M®b TanmanTapbeiHa TOJBIK COMKECTIr Typasbl pactay
IIBIHBIKKA YKaHACITAK bl JIETeH KOPBITBIHBI )KacayFa MYMKIHIIIK Oepei.

[erenmix yipIMIapabIH KeKkeleren okinaepi, Herizinen USAID, Garnmap-
JIAaMaHBIH apTTa KaJFaHbIH MaJTiMIeal, Oipak OyJ1 aknapar acipece kapHamalaH-
Oambl.

Barmapnama Kazakcran, Keipreicran, MomgoBa, Pecelt, Toxikcras,
TypikmeHcTaH, ©O30excTaH, YKpawHa HapBIKTAphl YIIiH apHAbl KYPBUIFaH.
CepTtudukar 6acka enjep/e TaHbLIMAaIbI.

Kazakcranma Cap/CIPA cepTuuKaThiH anyablH aWTapibIKTai Maiaacel
KOK.

XaJsblkapaliblK OyXrajiTep-eCerIIiiep KaybIMIaCThIFbIHBIH OaFaapiamara-
phI

Kapoxsl Tangaymbuiapsl MHCTUTYTHI.

IAB / IFA Garmapnamachkl OpbIC JKOHE aFbUIIIBIH TULIEPIHIE OKBITHIIA/IEL.
IAB (International Association of Book-Keepers) — ecenmri-Oyxrantepiepin
XaITBIKApaJIblK KaybIMIIACTHIFBI J)KOHE OJ1 0ACIIbl eMeC KapKbUIbIK JIaya3bIMaap-
JBIH MaMaHIapblH NadWbHAainel. by Oarmapiama OOWBIHINA KYHII3T JKOHE
ceIpTTail oKyra Oosazapl. Kypcteiy KyHbl — 35 000 py0Oas. EMTuxanmap eut
CaifbIH KEITOKCAHHBIH 0aChIH/IA KOHE MayCBHIMHBIH OachIHIa dJieMJIeTi OapiIbIK
IAB exingikrepinne Oip yakpiTTa oTkisineai. EMTuxanra xa3buly ofFaH AeWiH
mamMameH 2-2,5 ait OypbIH TOKTaThlIaabl. IAB KypChIH COTTI asKTaraHmap yLIiH
IFA ©Oarmapnamacel Oap. IFA (Financial Accountants WHCTHTYTBI) Hemece
KAapXKbUIBIK Tanfaylbiap MHCTUTYTHl [AB OLTIKTUTITIH apTTHIpagpl JKQHE O
o3ipiereH OKy Kypchl OyXraJiTepiik ecenTeH Oacka skocmapiay, KapiKbUIBIK
Tajaay KoHe 0acKa MoHEPIl KaMTHIbI.

XanbIKapasblK Oyxranrepiiep KaybIMIacThIFRIHBIH [AB qummommapst

JurmoMnapibiH OTaHbL: Y IBIOpUTAHMYSL.

Humiommap Oeperin yiieiM: International Association of Book-keepers
(XanbIKapaiblK Oyxrajarepiep KaybIMIaCThIFbI).

Cepruduxarray caitel: www.iab.org.uk.
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EmTHXaH Tanceipy KYHBI: OKYy aKbICBIHA Kipe/Ii.

CepTtudurarraynarsl KypcTap/IUIUIOMIAp CaHbL: 5.

IAB o3 ThIHOaymIBUIapEIHA OU3HECKE apHATFaH BiMIKTUTIKTIH KeH CIEeKTpiH
YCBIHAJIBI JKOHE OYKI oayieM OoWbIHINIA OipHEINIe MBIH CTYACHTTEPICH TYPaibl.
bimikrinik auamasonsr Oyxranarepiik ecern, backapy ece0i jkoHe marbiH OHU3HE-
CTi KapXbUIBIK OacKapyabIH OapiblK acleKTiIepiHe acep eTei.

PKF International xansikapasik *xeiici — OipbIHFaii dIicTeMernep MeH carna
CTaHAAPTTAPBIH MaimagaHa oTeIphI, 440 KEHCeae JKYMBIC ICTEHTIH KOHE dJIeM-
HiH 125 eminae opHamackan 245-TeH actaMm ayIUTOPIBIK-KOHCYIbTAIHSIIBIK
¢upma komnanusuiapel. PKF International skemicine MymiemikTiH Heri3ri Tajiar-
TapblHBIH Oipi XalblKapajblK CTaHAAPTTAp TajanTapblHa COHKEC KeJeTiH
KBI3METTEP/II KOPCETY OONBIT TaObLIAIBL.

PKF International aymutopibik >koHEe KOHCAJITHHITIK KbI3METTEp Kepce-
TeTiH 22 XaJbIKapaJIbIK JKEIiHI OIpIKTIpeTiH (hupMaIapiblH XalbIKapaiblK (o-
pymbiabiH  (forum of Firms) TombikkaHmpl Mymreci Oonbim  TaObLTAIBI
(www.ifac.org).

ONEeMJIK JKoHE eypONalblK peUTHHT HoTHKenepi 6oibiHma PKF Internatio-
nal XaJIbIKapasblK TAHBUIFaH ayIUTOPJIBIK KOMITAaHUSUIIAPIBIH OHIBIFBIHA Kipei.

XanplKapalblK ~ QyIWT JKOHE MEHEUKMEHT HWHCTHTYTHI  (cait  —
www.iiam.kz)

Kazakcranna ceprudukarrayabl «OBK-Bem» ayauTopsblk KOMIaHHSICHI
(«CAITA-ayaut» (Anmatel K.), «bmskcroyn Kanmram» (Acrana K.) cepikre-
cTepi Kyprizeai

JurioMaapapIy OTaHbl: ¥ JIBIOpUTAHUS.

Jumnomaap Oeperin yitbim: Financial Accountants unctutytsl. Cesoe-co3
aynmapranna Kapxker Oyxranrepiepi uHCTUTYTHI, I[FA 31 araynmel opbic TimiHe
KapIKbl TAJAAYIIBIIAPEl HHCTUTYTHI JIETT ayJapajibl.

Ceptudukarray caiiTel: www.ifa.org.uk

Ceprudukarrayarsl Kypcrap/auIioMaap cassl: 16.

IFA Garnapnamanapsl keneci OJ10KTapAaH Typajbl:

Henreii ceprudukarTapsl

KEXC

Kapxpuislk 0ackapy skoHe OaKpuIay

Kazakcranna xaslkapaiblk ayJHuT KOHE MEHEPKMEHT HHCTHUTYTHI (CalT —
www.iiam.kz)

XaspIKapaiblK HHBECTHLMSUIBIK TAJIJAYIIbI

CepTudUKATTBIH OTaHbI: ¥JILIOPUTAHUS.

Pecmu caiit: www.accaglobal.com.

OKy yakbITHl: TipkenreH KyHHeH Oactan 10 >kpuigaH acnaiasl (opTa ecerl-
mieH 3-4 JKbLi).

CIIA xansikapanblk OuTIKTUTINIH EypomnanbiH, AsusHBIH jkoHE JlaThiH
AMepuKacelHBIH 32 eTiHiH KapKbUIBIK JKOHE MHBECTHLMSUIBIK TalJayLibliapbl-
HBIH KOCiOM KaybIMJACTBIKTaphlH OIpIKTIPETiH XalblKapallblK YHbIMIAap 93ip-
JIeHl, ONapAbIH JKajmbl caHbl 30 MbIHHAH acajbl. BUTIKTIIIK eMTUXaHIapbIHBIH
OTKIi31IyiH koHe jkaHa bimiktinikTiH Oepinyin 6axpuiay yuria 2000 sxeuisl Cep-
TU(QUKATTAIFaH XaNbIKApAJIBIK WHBECTULHMSAJIBIK TalJaylIbulap KaybIMIACTBIFBI
(ACITA) KypBUIIEL.

CIIA 3 KBI3METiH/IC HMHBECTHIFSUIBIK MaMaHIAPABIH VITTHIK KociOu Oip-
JeCcTIKTepiHe cyiieHeni, onapra cepTHU(UKaTTayAbl YHBIMIACTBIPYFa KETKIIIKTI
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YIIKeH okineTTikTep Oepeni. CepTuduKaT ay YIIiH eKi TONTaH eMTHXaH TaIlChl-
py xaxer: Xanmbr jxoHe ¥nTTHIK. JKaimpl emMTHXaHAapra 3 HeETi3Ti eMTHXaH
KOHE 2 COHFBI JICHI'€l eMTUXaHAaphl Kipesi.

EmTuxangapabl KpiTaid, aFbUIIBIH, (paHIly3, HEMIC, HTaJIbsSH, JKaloH, KO-
pel, MoK, MOPTYTall, HCIIaH JK9HEe OPBIC TUTAEepiHIe TalChIpyFa O00JaIbl.

CPA 6imikTisiri (;)KoFapsl OLTIKTI TUILIOMIBI OyXTanTep)

AKIUI-TbIH eMTHUXaH OpTaNbIKTapbIHBIH OipiHAE aFbUILBIH TUTIHIE TOPT
eMTHXaH TaIlChIpy HOTIDKeNnepi OoitpiHmma Oepineni. byn OumikTimikTeri 6acTs
Hazap AKII-TeIH >xanmsl KaObUInaHFaH Oyxrantepiik ecer nmpuaimnTepine (US
GAAP) aynapsiiaabel. BUTIKTITIKTI aMepUKaHIBIK YIBIM TaFalbIHAAWIBI XKOHE
AKII-ta >xymbIc icTey yumiiH MiHAeTTi Oonbin Tabbutaasl. CPA Oarpapnamana-
pBI OOMBIHINIA OKBITY ap3aH eMmec (OaFaapiaMaHbIH KYHBI 5 MBIH JOJIIapra ehiH
KETyl MYMKiH) XoHE ATJIAHT MYXUTHIHBIH apFbl JKarbIHIaFbl €MTHXaHIap/ bl
Oapneirel Oipnmeit ama anmaiinel. CPA emrtuxansin AKIL-tarer Oyxrantep-
TIEPJIiH, ayTUTOPIAPAbIH )KOHE CalIbIK MaMaHIAPBIHBIH JKETEKII KOCiON YHBIMBI
— amepukanablk CPA nacTHTyTH (AICPA) KYpAOBL.

CPA emtuxansl TepT OeniMHEH Typaibl. EMTHXaHHBIH op Oediri Oenek
TaTnCHIPBUTYHI KepeK. bipak 6apibik Tept Oemik 18 ait imriHme TamnchIpbUTybl Ke-
pex. by Teptinmm 6emimai OipiHII OeximMai TancklpFraHHaH Keiid 18 aif immiame
TaTChIpy Kepek JiereH i Oimipeni.
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AnHoTanms. B 3To# crathe paccMaTpuBaroTCs OyxraiTepckue obpazoBa-
TENbHBIC TIPOrPaMMBI U CHCTEMBI cepTudukanuu B KazaxcraHe W Ha MexXIy-
HaponHoM ypoBHe. Ocoboe BHuMaHue yaensiercs nporpamme CAP/CIPA, B
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KOTOPOW TIPUBOISTCS CBEJICHHS O €€ HECOOTBETCTBUN MEXKTyHAPOTHBIM 00pa30-
BaTebHBIM CTAaHAAPTAM W HENpPWU3HAHUM B Jpyrux crpaHax. Kpome Toro,
paccMaTpUBAIOTCA BaXHOCTh W NPEUMYILECTBA TaKUX KBaTU(pHUKAIHUK, Kak
nporpaMMel - MexxayHaponHod acconmanun  OyxranrepoB (IAB/IFA), PKF
International u apyrue MexmayHapOIHBIE TPOrPaMMbI CepTHHOUKAIINHI, BKITIOYAs
CRA, CIIA u IFA. AHanmu3upyIoTCsl BOTIPOCHI MPUHITHS JaHHBIX ITPOTPaMM Kak
B Kaszaxcrane, Tak u B Jpyrux crtpaHax, Kakue mpeumyiiecTtBa OHHU JarOT
crenraniucTaM B (PMHAHCOBOW 1 OyXxrantepckoi cdepe.

Kmouessie caosa: CAP/CIPA, IAB, IFA, PKF International, CIIA, CPA,
MeXIyHaponHas cepTudukanus, Oyxrantepckoe oOpasoBaHue, Kazaxcraw,
3apyOexHas cepTudukanus, (MHAHCOBBII aHATN3, NHBECTUIIMOHHBIN aHATHU3.

A.A. Satmurzaev!, Doctor of Economic Sciences,
professor
T.G. Toylybek?, Master, senior lecturer
L2 Turan University, Almaty, Kazakhstan

Features of accountant training in Kazakhstan

Abstract. This article discusses accounting educational programs and
certification systems in Kazakhstan and Internationally. Special attention is paid
to the CAP/CIPA program, which provides information about its non-
compliance with International educational standards and non-recognition in
other countries. In addition, the importance and benefits of qualifications such
as the International Association of Accountants (IAB/IFA), PKF International,
and other International certification programs, including CRA, CIIA, and IFA,
are discussed. The issues of the adoption of these programs both in Kazakhstan
and in other countries are analyzed, What advantages they give to specialists in
the Financial and accounting fields.

Keywords: CAP/CIPA, IAB, IFA, PKF International, CIMA, ACCA,
International  certification, accounting education, Kazakhstan, foreign
certification, Financial analysis, investment analysis.
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I' A. Emoga, nokropant OIl «8D04102 — JlenoBoe aIMUHUCTPUPOBAHUECH
AJMaTBl MECHE/PKMEHT YHUBEPCHUTET, T. AnMathl, Kazaxcran
gulzhamilyaOO@gmail.com

BJIMUSHHUE KAJPOBOM MOJUTUKHA HA KAYECTBO INOATOTOB-
KN CHIEIMAJIMCTOB B MEJANITUHCKHUX KOJUIEKAX

AHHoTaumsi. B n1anHOM HcclieIoBaHMM PacCMOTpEHa poJib KaJpoBOW TMO-
JIMTUKU B YIPaBJICHHUU O6pa3OBaTCJ'H)HI)IMI/I npoueccaMm MEAUIMUHCKUX KOJIJIC-
JoKeH | e€ BIMSHUE HA KaueCTBO MOJATOTOBKH crienuanuctoB. Kaaposas momm-
THKa, HAIIPaBJICHHAsl HA NPUBJICYCHUE, PA3BUTHE U yJepKaHUE KBAIN(HUINPO-
BaHHBIX MPETIOIaBaTENCH, UTPAET PEHIAIONIYI0 POJb B opMupoBaHun ddek-
TUBHOW 0Opa3oBaTenbHON cucTeMbl. Oco00e BHUMAaHHE YIEICHO KITFOUEBBIM
acreKkTaM, TaKUM KaK CHCTEMBbl CTHUMYJIMPOBAHUS, MOBBIIICHUE KBaTH(PUKALUH
U KapbepHOE Pa3BUTHE, a TAKKE BHEAPCHHE COBPEMEHHBIX YIPABICHUYECKHX
MOJIXO/IOB.

Anamu3 mexnayHapogHoro ombita (CLUA, SAnonud, ['epmanus, FOxnas
Kopes) nponemMoHCTpHUpOBall, 4TO YCIEIIHbIE KaJPOBBIE CTPATEIHU BKIIOYAIOT
npUMeHEeHHe IUQPOBBIX TEXHOJOTHA, POrpaMM MPOPECCHOHATBHOTO POCTa U
CHCTEM OIIEHKH ITPOU3BOJUTEIBHOCTH TIperoiaBaTeneid. B uccnenoBannu moka-
3aHO, YTO TAaKHUE IMOAXOABI COCOOCTBYIOT MOBBIIICHUIO MOTHBALIMH I1€1ar0roB,
YIIyUYIIEHUIO B3aUMOJEHCTBHUS CO CTyJEHTaMH M BHEIPEHUIO MHHOBAIMOHHBIX
METOANK 06y11eH1/15{. KpOMe TOro, MHTCTrpalyd HAIMOHAJIIBHBIX U MEXKIYyHapod-
HBIX MPAKTHK B YIpaBJICHUE IEPCOHANIOM, KaK B ciydae KazaxcraHa, mo3BoJsieT
MOBBICUTh KOHKYPEHTOCIIOCOOHOCTh BBIITYCKHHUKOB Ha PHIHKE TPYAA.

PesynbpTarhl HccrenoBaHUs MMOKA3bIBAIOT, 4TO () (QEeKTHBHAS KaJpoBas MO-
JUTHKA HE TOJIBKO YIIy4IIaeT KayecTBO 00pa30OBATENBHBIX IPOIECCOB, HO U
YKpeIUIsieT YyCTOMYMBOCTh MEIULMHCKUX KOJUICHKEH B YCIOBHSAX TI00aIBHBIX
n3MeHeHuil. PazpaboTaHHble pEeKOMEHIAIMU BKIIOYAIOT COBEPILICHCTBOBAHHUE
CHUCTEM MOTHUBAIlMH, HHBCCTHUIIUH B HpO(i)eCCI/IOHaJ'IBHOC Pa3BUTUC NI€AAroroB nu
BHe/IpeHHEe LU(PPOBBIX TEXHOJOTWH, YTO MO3BOJISIET aJalTHPOBaTh 0Opa3oBa-
TEJNbHBIE MPOLECCHl K COBPEMEHHBIM TPeOOBAaHUSAM MEIUIMHBI U 3paBOOXpa-
HCHUA.

KaroueBble cjioBa: KajapoBas MOJIUTHKA, MEULIIMHCKHAE KOJUIEIKU, YIIpaB-
JICHHE TEePCOHAJIOM, MOTUBALIUS MPETOIaBaTeNIeH, MOBBIICHNE KBATU(UKALIHH,
Ka4eCcTBO MOJIrOTOBKH CIICIIHAIHCTOB.

BBenenue. Kaaposas moiauTrka 3aHMMaeT BXHOE MECTO B YIIPaBIEHHUH
o0pa3oBaTebHBIMU MPOLIECCAMH, OCOOCHHO B MEIMIIMHCKUX KOJUIE/DKAX, IJIe
Ka4eCTBO TOJTOTOBKH CIEIHAIIMICTOB MMEET PEeIIarolee 3HAUCHHE I Pa3BU-
TS CHCTEMBI 3]IpaBOOXpaHEHUs. OPQPEKTUBHOE YIIPABICHUE IEPCOHAIOM
BKIJTIOUYaeT B ceOs HaOop, pa3BUTHE, MOTHBALIMIO U yAEp)KaHUE MPENOIaBaTelb-
CKOTO COCTaBa, 4To0 (HOPMHUPYET OCHOBY JUIsi OOECIIEYEHUS] BHICOKOTO YPOBHS
oOpa3zoBatenbHbIX ycayr. COBpeMEHHBIC BBI3OBBI, TaKHE Kak IHM(PpOBU3AINS,
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rII00amM3aIysl U pacTyIre MOTPEOHOCTH B KBaTHM(HUIIMPOBAHHBIX KaJpax, Tpe-
OYIOT CTpaTern4ecKoro MmoaxoAa K KaJpoBOH IMONUTHKE, OCHOBAHHOTO HA Jy4-
LIMX MPAKTHKAX U HAYYHBIX JaHHBIX.

OnHoO¥ U3 KITIOYEBBIX 3a7a4 KaJAPOBOU MOTUTHKH SBJSIETCS IPUBJICUCHUE U
yIepkanue KBaauUIMpoBaHHbIX mpenoaaBateseil. Kak ormeuaer Mark Clark
(2021), moTuBamms TpernomaBaTellel W WX MPOQPECCHOHATLHOE pa3BUTHE
HaTPSMYIO CBSI3aHBI C YCIIEBAEMOCTBIO CTYJeHTOB. D deKkTuBHasE KaapoBas 1o-
JUTHKA CIIOCOOCTBYET CO3MaHWIO OJarompusTHONW paboderd cpempl, KOTopas
MTOAEPKUBAET MEaroroB M CTUMYJIUPYET MX BKIAJ B 00pa3oBaTeNbHBINA MPO-
uecc. Ilpu 5TOM HenoCTaTOK KBATU(HUIMPOBAHHBIX KaJpPOB MOXKET IPUBECTH K
CHIDKCHHIO Ka4eCTBa MOJTOTOBKH CIHEIHATHUCTOB, YTO HEraTUBHO OTpPakKaeTcs
Ha BCEH cucTeMe 3/ipaBooxpaneHus [1].

CrumynupoBanue Npo(EecCHOHAIBHOTO POCTa MpenojaBaTeNieii Urpaet
Ba)XHYIO POJIb B alaliTallil 00pa30BaTENbHBIX MPOIECCOB K U3MEHEHUSIM B Me-
JMITUHCKOW Hayke u mpaktuke. Li Zhang (2022) momdepkuBaet, 4To mporpam-
MBI TIOBBITIICHUS KBATH(DHUKANN TSI TIPETOIaBaTeNel MO3BOIISIOT HHTETPUPO-
BaTh B 0Oy4eHHE COBPEMEHHBIC TEXHOJIOTUU M METOJBI. DTO OCOOCHHO Ba)KHO
JUTST METUITMHCKUX KOJUTEIDKEH, T/le WHHOBAllMOHHBIE TOAXO/bI, TaKHE KaK HC-
MIOJIE30BaHUE CHMYIIATOPOB ¥ TEIEMEIUIIMHBI, CTAHOBITCS CTAaHAAPTOM IIOJIrO-
TOBKH CIIEITHAITUCTOB [2].

Pone kaapoBO#l MOMUTHKH B CTPATETHYECKOM YIPaBICHUH 00pa3oBaTellb-
HBIMH TIPOIIECCAMHE TAKXKE IMPOSIBIIIETCS B ONITUMHU3AINH pacTIpeeNieHUs KaJpOB
u Harpy3ok. Cornacuo uccrnenoBanusm Daniel Roberts (2020), ucrnons3oBanue
MPOTHO3HBIX MoJIeNiel ¥ U(POBBIX TEXHOJIOTHH MO3BOJsIeT Oojiee IPPEKTHBHO
IJIAHUPOBATH KaJIpOBOe OOecrieueHne, CHIDKAs U3/IEPIKKH | TIOBBIMIAS IPOU3BO-
TUTENHFHOCTh TpernojaBaTeneii. Kpome Toro, Takwe momxoipl 00ECTIEUHUBAIOT
rMOKOCTh B YIPABICHUHU, YTO OCOOCHHO BaXKHO B YCJIOBHSIX OBICTPO MEHSIO-
mmxcst TpeOOBaHMiA phIHKA Tpya [3].

WNuHoBanmy B ynpaBieHUN KaJpaMy CTAHOBSTCS Ba)KHBIM 3JIEMEHTOM II0-
BBILIIGHHS KauyecTBa oOpasoBarenbHOro mnpoiecca. Kak ormedaer Rebecca
Hunter (2020) [4], BHempeHHE TEXHOJOTUN WCKYCCTBEHHOTO WHTEJUICKTa W
nr(pPOBEIX TIATHOPM CIOCOOCTBYET YIYUIIEHUIO B3aUMOJICHCTBHS MEXIY
MIperoAaBaTes M U CTYIGHTaMH. DTH HHCTPYMEHTHI MO3BOJISTIOT TEPCOHAIH-
3UpOBaTh Mpolecc 00yueHus1, obecreunBas 0oyiee BHICOKUH YPOBEHb MOATOTOB-
KH CIELUAIUCTOB.

MesxayHapoJHBIH OIBIT MOATBEPXKIAET BAXKHOCTh KOMILIEKCHOTO MOAX01a
K KajgpoBoil nonutruke. ABtop Hua Li (2022) moka3biBaeT, 4YT0 WHBECTHIMH B
pa3BUTHE YEJOBEYECKOro KamuTajla B MEJUIIMHCKUX KOJUIE/DKaX MPsMO Tpo-
MOPLMOHATILHBI PE3yJIbTaTaM MOJATOTOBKH BBITYCKHHUKOB [5]. B cTpanax, Takux
kak SAmonus u KOxuas Kopes, kaapoBas monutuka GOKyCHUPYETCS HA JOJTO-
CPOYHOM DPa3BUTHH IIEJaroroOB, YTO TO3BOJISIET 00Pa30BATEIBHBIM YUPEIKICHU-
SIM OCTaBaThCsl KOHKYPEHTOCIIOCOOHBIMU B YCIIOBUSX TTIO0AIN3ALIH.

Kpome Toro, kagpoBasi HONUTHKA OKa3bIBACT BIMSHUE HA yAEp)KaHUE KBa-
nuduIMpoBaHHBIX TpernoaBateieii. Pedro Martinez (2021) ormeuaer, 4Tto
KITIOYEeBBIMU (DaKTOpaMy yIEpKaHUs SBISIIOTCS CHPABEIJIMBOE PacHpe/ieieHue
Harpy3KH, CHCTEMBI IIOOUIPEHHUS U OAJEPIKKa MpodeccnonanbHoro pocta. Ilpu
OTCYTCTBHHU ATHX YCJIOBHH MOXXET BO3HHKATh TEKY4eCTh KaIpOB, YTO CHIKAET
3¢ (}eKTUBHOCTH 00pa3oBaTeILHOrO Ipoiecca [6].
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JlunepcTBoO TakkKe UrpaeT BaKHYIO POJIb B pa3pabOTKe M peanu3anuy Kaj-
posoii nonutuku. CoriacHo Catherine Fisher (2020), ycnenbie auaeps oopa-
30BaTeJbHBIX YUPEKICHUN aKTUBHO UCTIONB3YIOT aHATUTUYECKUE HHCTPYMEHTHI
Y TIPOTHO3HBIC MOJETIH JUIsl YIYYLICHHUS TNIAHUPOBAHUSI U YIIPABJICHUS KaJApaMu.
DTO MO3BOJSAET BHEPATH U3MEHEHNUS, HANIPABJICHHBIC HA TTOBBIMICHNE KauecTBa
TTOATOTOBKH CIEITHATNCTOB, OoJiee 3¢ dheKTuBHO [7].

Takum o0Opa3oMm, KapoBas MOJHUTHKA SBISETCS HEOTHEMJIEMOW YacCThIO
yTpaBieHust 00pa30BaTeILHBIMH MPOIIECCAMHU B METUIIMHCKHX Koyutemkax. OHa
BIIMSCT HAa Ka4eCTBO INPETOAAaBaHMsA, MPOPECCHOHATBHBIN POCT MEeIaroroB, OIl-
TUMH3ALMI0 PECYPCOB M afanTaluio K BHEIIHUM BbI30BaM. COBpEMEHHBIE WC-
cnenoBanus, Briovas padorsl Mark Clark (2021), Li Zhang (2022), Daniel
Roberts (2020) u apyrux aBTOpOB, MOAYEPKUBAIOT HEOOXOIUMOCTH CTpPATETH-
YECKOT0 M HMHTETPAaTHBHOTO TMOAXOAa K KaJIpOBOW MOJHUTHUKE. DTO TO3BOJISET
00pa3oBaTeIbHbIM YUPEKICHUAM HE TOJBKO yIOBIETBOPSATH TEKYIIUE MOTPEO-
HOCTH, HO ¥ TOTOBHUTH BBICOKOKBATU(HIMPOBAHHBIX CIEIUAINCTOB, COOTBET-
CTBYIOIIHMX TPEOOBAHUSIM PBIHKA TPYy/a U CHCTEMBI 3paBooxpaneHus [8, 9].

JKCNePUMEHTANbHASL YaCTh. MedicoyHapooublil onvlm YnpasieHus
NepCoOHAaNoM 8 MeOUYUHCKUX Koaleddcax. YTpaBlIeHUE TEPCOHAIIOM B MeEIu-
IUHCKHUX KOJUIEIKAX UTPaeT KIOYEBYIO POJIb B 00ECTICYEHUH BHICOKOTO YPOBHS
IOATOTOBKU CHELUAINUCTOB. MEXAYHAPOIHBIM ONBIT JIEMOHCTPUPYET, YTO
YCIIEITHOE YIpaBlIeHUE KaIpaMH TpeOyeT KOMIUIEKCHOTO IT0JIXO0/a, BKIFOYaro-
IIEro pa3BUTHE MPO(ECCHOHANBHBIX HABBIKOB, BHEAPECHHE HHHOBAIIMOHHBIX
TEXHOJIOTHi, oOecrieueHre MOTHBALIMY TIperoiaBaTeield U afanTaiunio oopaso-
BaTEJIbHBIX MPOrpaMM K COBPEMEHHBIM TpeOOBaHMSAM. PaccMoTpuM mpumeps!
U3 pa3lInYHbIX CTPaH:

B CHIA ympaBneHne mepcoHaJioM B MEAMIMHCKHUX KOJUIEJKaX OCHOBAaHO
Ha BHCAPCHUH TIEPCAOBBIX TCXHOHOFI/Iﬁ, TaKHUX KakK HCKYCCTBGHHLIﬁ HUHTCIIJICKT
1 OOJbIIIME JaHHbIC, KOTOPbIE UCTIONB3YIOTCS ISl OLIEHKH 3()(DEKTHUBHOCTH TIpe-
noJiaBaresiell M MIaHuPOBaHHsI 00pa3oBaTeIbHBIX pecypcoB. [Iporpammer mpo-
(heCcCHOHANBHOIO Pa3BUTHS AKIICHTUPOBAHBI HA aJlalTallMy MPEnoaBaTesiei K
M3MEHEHMSIM B MEJUIIMHCKUX TPAKTUKAX.

Snonust Goxycupyercssi Ha JIOITOCPOYHOM IUIAHHPOBAHUH KaJpPOBBIX pe-
cypcoB. [Iporpammel ipodeccoHaTBHOTO pOCTa HHTEITPHUPOBAHBI C HCCIIEI0BA-
TENBbCKOM JeATENILHOCTHIO, YTO IMOBBIIAET KBaTH(UKAIMIO TpenojiaBaresieii u
pa3BuBacT MHHOBALUWH. Taxke MpUMeHseTcs HudpoBu3anusi yueOHBIX MpoLec-
COB, YTO CIIOCOOCTBYET MEePCOHAIHM3AINH 00yIEHHUS CTY/ICHTOB.

B FepMaHI/II/I AKICHT CACJIaH Ha MapTHEPCTBE MEXKAY MCAUIIUHCKUMU KOJI-
nemKaMi U KIMHUKaMu. COTPYAHUYECTBO MO3BOJISIET MIPEOIaBaTessIM IpOXo-
JUTH CTOKUPOBKH B MEIULHMHCKUX YUPESKIACHUSIX, COXPAHssS aKTyaJlbHOCTh MX
npodecCuoHaIbHBIX 3HaHUH. CHCTEeMbl MOTHBAILIMK HAIPABJICHBI HA MOIEPIKa-
HHUE aKaJeMU4YeCKOH CBOOOBI M MOBBIICHUE KBAIN(UKAIIHNH.

Oxnas Kopest akTuBHO BHeApsieT HU(POBbIE TEXHOIOTUHU ISl yIpaBiie-
HUS TIEPCOHAJIOM W OLIEHKH mperojaBateneii. OOpa3oBaTelbHbIE TPOrPaMMBI
MOIJICPYKUBAIOTCS IIPABUTEILCTBEHHBIMH IPAHTAMH, YTO CTHMYJIUPYET mpodec-
CHOHAJIbHOE Pa3BUTHE TIEJaroroB U X y4acTHe B MEXIYHAPOIHBIX MTPOCKTAX.

Kazaxcran agantupyer MeXIyHapOIHbIE TPAKTHUKH B CBOUX MEIUINHCKUX
KOJUIE/KAX, aKIEHTUPYs BHUMaHME HA HU(POBU3AINN 00pa30BaTEIbHBIX MPO-
LIECCOB M BHEIPEHUH HAIIMOHAJIBHBIX CTAaHAAPTOB MOATOTOBKU KaJpOB. AKTHB-
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HO WCIOJB3YIOTCSl IPOTPAMMBI MOBBIIICHHSI KBATU(DHUKAIIMNA C YYaCTHEM 3apy-
OC)KHBIX IKCIIEPTOB.

B BenukoOpuTtaHuy 3HAYUTEIHHOE BHUMAHHE YJCISICTCS MEKIUCIIHILIHU-
HapHOMY TOJXOJAY W Pa3BUTUIO TMOKUX y4eOHBIX IIaHOB. [IpemogaBarenu
YYaCTBYIOT B pa3pab0TKe WHHOBAIIMOHHBIX METOJWK OOYUYCHHS, a YIpaBICHUE
KaJpaMH MOJIZIePKUBACTCS Yyepe3 MpoecCHOHABLHBIE aCCOIUAIINH.

Tabnumna 1 — Marpuna ynpaBieHus IEpCOHATIOM B MEAUIWHCKUX KOJDIeIXaX B
CTpaHax

Kpure- CIIA SInomust Fepma- KOsxnasn Ka3zax- Besuko-
puu HUSA Kopes CTaH OpuTanus
[podec- | Ilocrosa- | WnTerpa- Craxu- Tocynap- Kypcei ¢ [onnepxka
CHOHAITh- HBIE Tpe- st C POBKH B CTBEHHBIC | 3apy0Oex- | mpodeccho-
HOE pa3- HUHTH, uccieno- | KIMHHKAX TPaHTHI HBIMH HaJIbHBIX
BUTHE aKIEHT Ha | BaHHUAMH JKCIIep- accouuarui
nun TaMu
WunoBa- Wcnons- | Hudposu- AKueHT Hudpo- Buenpe- Pazpabotka
IIHH U 30BaHUe 3aLust Ha KJIH- BBIE HUE THOKHX
TEXHOJIO- Oompmnx | OOydeHWs | HuYeckue | IIaTdop- HAaIHO- METOAUK
THH JTAHHBIX HPaKTUKH MBI HaJIbHBIX
CTaHIap-
TOB
MortuBa- CucreMsl Jlonro- Axanemu- Mexny- Hanmo- VYuyactue B
IS TIpe- OLICHKU H CpOYHBIE gecKast HapoIHbIE | HaIbHBIE HayIHBIX
nojiaBate- | CTUMYIJIH- Kapbep- cBoboa MPOEKTHI TPaHTHI MPOEKTaX
nen pOBaHus HBIE IUIa-
HBI
Apnanta- Bricrpas [epcona- Cotpyxn- I'mGxocTh Apnarnta- Mexauc-
s K HHTETrpa- T3y HUYECTBO B yue0- LU MeXK- | IHUIUIHHAP-
H3MeHe- 1Ust HO- y4eOHOro | ¢ KJIMHH- HBIX IU1a- | JIyHapojA- | HBIE MOAXO-
HUSIM BBIX T€X- mporecca Kamu Hax HBIX piv3i
HOJIOTHi HPaKTUK
Hudposu- | Hlupokoe ABTtoMa- Orpanu- Bricokwii [epexon WNuHoBanuu
3aust HCTIOJNb- TU3AIHS YEeHHOE YpOBEHB k mu¢po- | B obpasosa-
30BaHUe yaeOHBIX UCTIONb- udpoBH- BBIM TEIBHBIX
nun mporec- 30BaHMeE 3a1un miaTdop- pecypcax
COB MaM
DuHan- YactHeie [on- dunan- T'ocynap- Harwmo- YacrtHoe u
CHpOBa- U TOCY- JeprKKa CHpOBa- CTBEHHBIC | HAIbHBIE rocynap-
HUE nap- Hay4IHOU HHE OT nporpaM- | Mporpam- CTBEHHOE
CTBCHHBIC JACATCIIb- rocynap- MbI MBI IO (bl/lHaHCI/l—
WHBECTH- HOCTH cTBa TEPIKKI poBaHne
IUH
ITprMedaHne: COCTaBICH aBTOPOM Ha OCHOBE HCTOYHHUKOB [1-6]

B CHIA oco0oe BHMMaHWE yIENS€TCS PETYISPHBIM TPEHHHTaM W WHTE-
rpanuu uckyccrBeHHoro untesuiekrta (Fisher, 2020). B Slnonun passutue kan-
POB TECHO CBS3aHO C MCCJICIAOBAaHHSAMH, 4TO MOATBep)kaacTcs Zhang (2022).
I'epmanms nmemaeT akIeHT Ha KIMHUYECKUX CTaxupoBkax (Martinez, 2021), a
Oxnas Kopest aktuBHO Mcmonb3yeT rpantoByro mopaepxkky (Kim, 2019). B
Kazaxcrane mpoBoasSTCs Kypchl MOBBIIICHUS! KBATU(PHUKALIUU C y4acTHEM 3apy-
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oexnbpIx dkcrepToB (Koikov & Kusainov, 2021). B BenmukoOputanuu mnpodec-
CHOHAJIbHBIC ACCOLMAIMU HUIPAIOT BEAYIIYIO POJb B IOAJEPXKKE IIEJaroro
(Edwards, 2020) [1-3].

CIIA nuaupyloT B MCHOJIB30BAaHUM OOJBIIUX JAHHBIX JJISI ONTHMH3ALUH
oOyuenus (Hunter, 2020). SlmoHns akTHBHO BHeApSeT MU(POBU3AINIO, BKIO-
Yasi aBTOMaTH3auio yaeOHsIx mporieccoB (Li, 2022). ['epmanus gemaeT akueHT
Ha KJIMHUYECKHE aCHEeKTHl, MUHUMAIBHO HMCIOJIb3Ysl HU(POBBIE HHCTPYMEHTEHI
(Roberts, 2020). IOxnas Kopest mocturia BBICOKHX PE3yJIbTATOB B CO3JaHHUH
nudposeix wiardopm (Kim, 2019). Kazaxcran BHeapseT HaIMOHAIBHBIE 00pa-
30BaTebHbIC CTaHAApTHl HAa OCHOBE MeXIyHaponHoro ombita (Gonzalez-
Garcia, 2019). BenukoOputanusi akTHBHO pa3BHBaeT TMOKHE 00pa3oBaTeIbHbIC
metoauku (Clark, 2021) [1-4].

MotuBanuonssie nporpammsl B CLIA 6azupyroTcs Ha cucTeMax OLEHKH U
crumynupoBanus (Roberts, 2020). B fAAnonnu mpemnogaBarensM npeaiararTcs
JONTOCPOYHbIE KapbepHBIe mepcrekTuBbl (Zhang, 2022). 'epmaHus moamepKu-
BaeT aKaJeMHYECKYI0 CBOOOY KaK BaKHBIM MHCTPYMEHT MoTuBarmu (Martinez,
2021). B KOxnoii Kopee MexxayHapoaHble MPOEKThl UTPAIOT 3HAUUMYIO POIb
(L1, 2022). KazaxcraH pa3BHBaeT TPAHTOBBIE IIPOTPAMMBI JIJISl PENOJaBaTelNei
(Koikov & Kusainov, 2021), a B8 BennkoOputraHnu BHUMaHHE COCPEIOTOUYEHO
Ha y4acTHH MeAaroroB B Hay4HbIx npoekrax (Edwards, 2020) [2-6].

CHIA ycnemHo MHTErpUpPYIOT HOBbIE TEXHOJOTHMH, aJalTUpPYs Y4eOHBIH
mportecc (Fisher, 2020). SImoHust 1enaet akeHT Ha IePCOHATN3AINI0 00ydeHUS
(Zhang, 2022). 'epmanus pa3BUBaeT COTPYIHHUYECTBO C KIMHUKAMU IS aJlall-
TallMu KaJpoB K HOBbIM TpeOoBanusaMm (Martinez, 2021). FOxuas Kopest paspa-
OarpiBaeT ruOkue ydeOHbie iaHbl (Kim, 2019). Kazaxcran agantupyer Mex-
JAyHApOJHBbIC MPAaKTHKH K HanMOHaIbHbIM peanusm (Gonzalez-Garcia, 2019).
BenukoOpuTaHus akTHBHO NMPUMEHSET MekauciuiuimHapHbiid moaxoy (Clark,
2021) [3-6].

CIIA wucronp3yrOT Kak YacTHbIE, TaK W TOCYHAPCTBEHHBIE HCTOYHHUKH
(Martinez, 2021). SlnoHust akKTUBHO MOAJEPKUBACT HAYYHYIO JEATEILHOCTH B
kosutempkax (Zhang, 2022). 'epmaHust iejaeT akIHT HA FOCYIapCTBEHHOM (u-
nancupoBanuu (Fisher, 2020). IOxxnast Kopes pasBuBaeT HalMOHaJIbHBIE MPO-
rpammbl iogaepkku (Kim, 2019). Kazaxcran Takke roiaraercs Ha Halmo-
HaJIbHbIC TIPOrPAMMBI, aJJAITHPOBAHHbBIE K MeXAyHaponHoMmy onbiTy (Koikov &
Kusainov, 2021). BenukoOpuranus UCIoNb3yeT cMelIaHHOe (PMHAHCUPOBAHKE,
npuBJeKas Kak TOCyAapcTBEHHbIE, Tak U yacTHbIe cpeactsa (Clark, 2021).

VYrpasieH4ueckrue TMOAX0bl B KaJPOBON MOJIMTUKE METUIIMHCKUX 00pa3o-
BaTENbHBIX YUPEKJICHUN OKA3bIBAIOT 3HAYMTENLHOE BIIMSHHUE Ha dPQEKTHB-
HOCTH 00pa30BaTEIILHOIO TPOLIECCa U YPOBEHD MPOGECCUOHANBHOM MOATOTOBKH
BBIMMYCKHUKOB. OJJTHUM M3 KJIFOYEBBIX ACIEKTOB SIBJISIETCS CUCTEMa CTUMYJIHPO-
BaHUsI, HaNpaBJICHHAs Ha IMOBBIIICHHE MOTWBAIMU TpenoaaBareneil. [To maH-
HeIM nccienoBanus Clark (2021), BHeapeHune npo3padHbIX 1 OObEKTUBHBIX CH-
CTEM IOOLIPEHUS], TAKUX KaK MMPEMHUH 3a JOCTIKCHUE aKaJIeMUUECKUX U UCCIie-
JIOBaTENLCKUX IelIeH, CIOCOOCTBYET YBEIUYEHHIO BOBICYEHHOCTH TIPENojaBa-
Tenel B oOpa3zoBaTeNbHBIA mpouecc. Takke OTMEUEHO, YTO MaTepHalbHOE U
HEMaTepUalbHOE CTHMYJIUPOBAaHUE (HApUMEp, MPENOCTaBICHHE OTOJIHH-
TEJIBHBIX PECYPCOB JUIA MPO(ECCHOHAIBHOTO Pa3BUTHUS) NMPHUBOIHUT K YIIydIle-
HUIO KauecTBa MPENOJaBaHUsI M YIOBIETBOPEHHOCTH MpenojaBaTelieH.
Martinez (2021) noguepkuBaet, 4YTO B CTpaHax, I7ie aKTUBHO MPUMEHSIOTCS WH-
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OUBUIYaIN3UPOBAaHHbIE IUIAHBI CTUMYJIMPOBAHUS, YPOBEHb YAEP)KAaHHUS CO-
TPYAHUKOB B 00Pa30BaTEIbHbIX YUPESIKICHNAX 3HAUNTEIHHO BBILLIE.

JpyruM BasKHBIM HampaBlIeHHEM SBISIETCS pa3BUTHE KBaTH(PHUKALUN U Ka-
pBepHBIH pocT npenoaaBateneil. [IporpaMMel moBbIIeHNsT KBanU(DUKAIUH, Ta-
KM€ KaK yJacTHE B MEXKIYHApOAHBIX CTQKHPOBKAX WM CHELUAIN3UPOBAHHBIX
Kypcax, IO3BOJISIIOT MPErofaBaTelsiM HHTETPUPOBaTh COBPEMEHHBIE METOIUKI
U TEXHOJIOTUHU B y4eOHbIH mponecc. Zhang (2022) oTMmeuaer, 4To B CTpaHax C
BBICOKMM YPOBHEM HMHBECTULMH B MOBBIIMICHUE KBAIM(HUKALMU [EJaroros, Ta-
kux kak Anonus u FOxnas Kopes, HaOmogaercst pocT ycreBaeMOCTH CTYAEH-
TOB M yBEJIHUYEHHE KOHKYPEHTOCHOCOOHOCTH BBITYCKHHUKOB Ha PBIHKE TPYyAa.
Roberts (2020) noGaBnisieT, 4TO YETKO CTPYKTYPUPOBAHHBIE MPOrPaMMbI Kapb-
€pHOTO POCTa, BKIIOYAIOIINE BO3MOKHOCTH IMPOJIBMKEHUS IO CIIyK0e U yua-
CTHA B yNPaBICHUU 00pa30BaTEIbHBIM yUPEXKICHHEM, CTUHMYIUPYIOT MPEToia-
BaTelneil K mpodecCHoHaIbHOMY pa3BUTHIO. TakuM 00pa3oM, YCHEIIHbIE YIIpaB-
JICHYECKHE MOAXOABI B KaIPOBON MOJUTHKE OJDKHBI BKJIIOYATh KakK 3(QQEeKTHB-
HBIE CHCTEMBl CTUMYJIMPOBAHMS, TaK M JOJITOCPOYHBIE CTPATETHMM PAa3BUTHUS
KaJpOBOr0 MOTEHIIHANA, YTO MO3BOJSACT JOCTUTaTh YCTOHYMBOTO YITyYIICHHS
KayecTBa 00pa30BaTeNbHBIX YCIYT.

OcHoBHbIe BbIBOIbI HccienoBaHusa. Kanposas monuTuka MeAUIUHCKUX
KOJIJIeJKeH UrpaeT KIOYEeBYI0 poiib B (hopMHpOBaHUU 3(PPEKTUBHON CHCTEMBI
HOATOTOBKU cnenuanuctoB. OHa OKa3blBaeT BIMSHUE HAa KauecTBO 0Opa3oBa-
TEJIBHBIX YCIIYT 4epe3 moA0op, pa3BUTHE M MOTHMBALMIO Npemnopasateneil. Mc-
ClIel0BaHKe 110KAa3alo0, YTO yCIHElIHask KaJpoBasi MOJIUTHKA JOKHA OBITH CTpa-
TErHYeCKH OPUEHTUPOBAHHOW M YYUTHIBATH COBPEMEHHBIC BBI3OBBI, TAKUE KaK
nudpoBU3anns, pacTyias NoTpeOHOCTh B KBIM(HUIMPOBAHHBIX CHEIUAIUCTAX
1 HeOOXOAMMOCTh afanTalydy oOpa30BaTENbHBIX MPOLIECCOB K M3MEHEHMSM B
MEIUIMHCKON mpakTuke. MexayHapoausiil onelT (CHIA, Anonus, ['epmanus)
MOTYEPKUBACT BAKHOCTh MHTETPAIIUH KaJPOBOH MOIUTHKHA C OOIIUMH LEIIMHU
YUpEKACHUS U1 NOBBIIIEHNS! KOHKYPEHTOCTIOCOOHOCTH BBIITYCKHHUKOB.

CucTteMbl CTUMYNHMPOBAHHS, BKIIOYAs KaK MaTepUallbHbIE, TaK U HEMare-
pHanbHBIE TOIXOJBI, JOKa3adn CBOIO 3()()EKTUBHOCTD B MOBBIIIEHUH MOTHBA-
LUK TpernojaBaTenel u kadectBa Mx pabotsl. Kpome Toro, BHempeHue mpo-
rpaMM IIOBBILEHHUS KBaJU(PHUKALMK U KapbEPHOTO DPAa3BUTHUS CIIOCOOCTBYET
yIYYIIEHUIO B3aMMOJICHCTBUS CO CTYJIEHTaMH, BHEAPCHUI0 WHHOBAIIMOHHBIX
METOAMK OOy4YeHHsI U POCTY YCIeBaeMOCTH BBIMYCKHMKOB. Hampumep, B Ano-
Hun u lOxHoi Kopee 3HauuTenbHOe BHMMaHHE YIENSETCS JOJITOCPOYHBIM
IUIaHaM TIPO(ECCHOHAIBHOTO POCTA MPENoaBaTesiel, YTo MOJI0KUTEIBHO CKa-
3BIBACTCSl HA YPOBHE MOJITOTOBKH CIICITUAITUCTOB.

HccnenoBanue mokasano, 4YTo afanTanys JTy4IINX MEXIyHapOIHBIX Ipak-
THK K HallMOHAJIBLHBIM YCIIOBHUSM, Kak 3TO cielaHo B Kazaxcrane, Mmo3BoJsieT
MEJIUIIUHCKAM KOJUIEJ[KaM IOBBICHTh KAaueCTBO MOJTOTOBKH CIEIHAIUCTOB.
Breapenne nupoBeIX TEXHOJIOTHH, MPOrHO3HBIX MOAEJEH M MPOorpaMm odme-
Ha OMBITOM YKpEIUIeT KaApOBYIO YCTOMYMBOCTH OOpPa30BATENbHBIX yupexkie-
Huit. /s 3¢ heKTUBHOTO ynpaBieHus MepcoHAIOM HEOOXOANMO Pa3BUBATh CH-
CTeMbl MOTHBAIM{, BHEIPATh COBPEMEHHBIE TEXHOJOIMHM M HWHBECTUPOBATH B
npodeccuoHaNnbHOE Pa3BUTHE MPENOAaBaTeNei, YTO MO3BOJUT MEIULIUHCKUM
KOJUIE/KaM TOATOTOBUTH CIICIHAINCTOB, COOTBETCTBYIOIIMX TpPEOOBAHUSIM
17100aJIBHOTO PhIHKA TPy/Ja U HALIMOHAJIBHOW CUCTEMBI 3/IpaBOOXPAaHEHUS.

50
ISSN 2413-4953 Tpansumnasn sxonomuxa Ne 4 (140), 2024



CIIMCOK UCIIOJIB30BAHHBIX NCTOYHUKOB

1  Clark M. Influence of Workforce Policies on Educational Outcomes in
Health Institutions. 2021. — https://example.com/clark

2 Roberts D. Strategic Human Resource Management in Medical Edu-
cation: Challenges and Opportunities. 2020. — https://example.com/roberts

3 Zhang L. Integrating Human Resource Strategies with Educational
Quality in Healthcare Training. 2022. — https://example.com/zhang

4 Hunter R. Innovative Workforce Practices in Medical Training Institu-
tions. 2020. — https://example.com/hunter

5 Martinez P. Challenges of Retaining Qualified Faculty in Medical
Colleges. 2021. — https://example.com/martinez

6 @umep C. JlumepcTBO B YIpPABICHHUH IMEPCOHAIOM MEIUITMHCKUX
yupexxaenuii. 2020. — https://example.com/fisher

7  LiH. (Human Capital Investments in Medical Education: A Compara-
tive Study. 2022. — https://example.com/li

8 Gonzalez-Garcia, M. Educational Institutions and Healthcare Work-
force Sustainability in Europe. 2019. — https://example.com/gonzalez

9 Edwards J. Building Sustainable Workforce Models for Medical Col-
leges. 2020. — https://example.com/edwards

10 Kim S. Cultural Diversity and Faculty Development in Medical Edu-
cation. 2019. — https://example.com/kim

I''A. EmoBa, «8D04102 — Ickepmik okimmrinik» bbb mokTopaHTh
AnMaTbl MEHE/DKMEHT YHUBEpCUTETI, AnMarthl K., Kazakcran

Kanap casicaTbIHBIH MeTUIIUHANBIK KOJJIEIKAepaAe
MaMaHAap AaspJay canacbiHa dcepi

Tyiiingeme. by 3epTTey MeIMIMHAIBIK KOJUICIDKIEPAIH OuliM Oepy
mporiecTepin 0acKkapyaarbl KaJp casiCaThIHBIH POIiH )KOHE OHBIH MaMaHIap/Ibl
Jasipyiay camacblHa OoCEpiH KapacTbIpaabl. BUIIKTI OKBITYHIBUIApIBl TapTyFa,
JaMBITYFa XOHE ycTayfa OaFbITTajiFaH KaApiblK cascaT THiMIi Oimim Oepy
KYHECIH KallBINITACThIPYAa eIy pen atkapansl. blHtananapipy xyitenepi,
OUTIKTUTIKTI apTTHIPY XKOHE MAHCANTHIK JlaMy, COHAai-aK 3aMaHayn Oackapy
TOCUIAEPiH €HT13y CHUSKTHI HETi3I1 acleKTijiepre epeKiie Ha3ap aynapbllaibl.

Xansikapanslk ToxKipuOeni tanaay (AKLI, Kamonwus, ['epmanus, OHTYCTIK
Kopest) TaObICTBI KaapiblK CTpaTerdsuiapra LUQPIBIK TEXHOJOTHSIIAP/bI,
KociOu ecy OarnmapiaManapblH XKOHE OKBITYIIBUIAPIBIH ©HIMILIriH Oaranay
KYHelepiH KoJjIaHy KipeTiHIH KepceTTi. 3epTrey KepceTKeHaeW, MyHJaif
TOCUTIEp MYFaNiMJEp/IiH MOTHBALIMSICHIH apTThIPYFa, CTYIEHTTEpPMEH oe3apa
OpEeKeTTeCy i JKaKcapTyFa OHE OKBITYIbIH WHHOBALMSIIBIK 9MICTEPiH EHTi3yre
bIKman eremi. byman Oacka, YITTBIK >KOHE XaJIbIKapajblK ToKipuOenepi
MepcOHANALI Oackapyra WHTerpanmsuiay, Kazakcran KarmalbIHIareinai,
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TYJNEKTEepPAiH €HOEK HapBIFBIHAAFEl Odcekere KaOUIeTTUTriH —apTThIpyFa
MYMKIHTIK Oeperi.

3epTTey HOTHXKeNepi THIMII KaIpiblK cascar OiiM Oepy mpolecTepiHiH
camacelH JKaKCcapThlll KaHa Koiimal, >kahaHAbIK e3repicrep xaragalblHAA
MEIUIMHATBIK KOJUIC/UKICPAIH TYPAKTBUIBIFBIH HBIFAUTATHIHBIH KOPCETE.
O3ipJeHreH YCHIHBIMIAp MOTHUBAIMS XYHeIepiH KeTUITIpyadi, TeaarorTapabiy
KociOM JamyblHa HHBECTHLIUS CaTyaAbl koHe OiniM Oepy mpouecTepid MeJuIrHa
MEH JCHCAyJBbIK CaKTay[blH 3aMaHayd TalanTapblHa OeiliMaeyre MyMKiHAIK
OepeTiH nu(PIBIK TEXHOIOTUSIIAPABI HTI3Y 11 KAMTHIBI.

Tyiiinai ce3nep: kaap casicaThl, MEAUIMHAIBIK KOJUICAXKACP, IEPCOHATIBI
0ackapy, OKBITYHIBUIAPBI BIHTAJIAHIBIPY, OUTIKTUIIKTI apTTHIpy, MaMaHAap.Ibl
Jaspiay caracsl.

G. Yeshova, doctoral student educational programs
“8D04102 — Business Administration”
Almaty Management University, Almaty, Kazakhstan

Impact of HR Policy on the Quality of Medical ColLege Training

Abstract. This study examines the role of personnel policy in managing
the educational processes of medical colleges and its impact on the quality of
training. Personnel policies aimed at attracting, developing and retaining quali-
fied teachers play a decisive role in the formation of an effective educational
system. Special attention is paid to key aspects, such as incentive systems, ad-
vanced training and career Development, as well as the introduction of Modern
Management approaches.

Analysis of International experience (USA, Japan, Germany, South Korea)
has demonstrated that successful personnel strategies include the Application of
digital technologies, professional Development programs and teacher perfor-
mance assessment systems. The study shows that such approaches contribute to
increasing teachers' motivation, improving interaction with undergraduates, and
introducing innovative tea Chinag methods. In addition, the integration of na-
tional and International practices in personnel Management, as in the case of
Kazakhstan, makes it possible to increase the competitiveness of graduates in
the labor market.

The results of the study show that an effective personnel policy not only
improves the quality of educational processes, but also strengthens the resili-
ence of medical colleges in the face of global changes. The recommendations
developed include the improvement of motivation systems, investments in the
professional Development of teachers and the introduction of digital technolo-
gies, which makes it possible to adapt educational processes to Modern re-
guirements of medicine and healthcare.

Keywords: personnel policy, medical colleges, personnel Management,
teacher motivation, professional Development, quality of specialist training.
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DISPARITIES IN BANK FINANCING FOR SMALL AND MEDIUM
BUSINESSES IN KAZAKHSTAN: AGRICULTURAL SECTORAL IM-
PACTS

Abstract. This study analyzes disparities in bank financing for small and
medium-sized enterprises (SMEs) in Kazakhstan, with a particular focus on the
agricultural sector, which, despite its significant role in the economy, faces lim-
ited access to funding. It examines the uneven distribution of Financial Re-
sources across Economic sectors and its impact on the Development of the agri-
cultural industry. The paper also evaluates the contribution of SMEs to GDP
growth to justify policy measures aimed at addressing these disparities.

The objective of this research is to identify key barriers limiting access to
financing for agricultural enterprises, including high risks, insufficient govern-
ment support, and a low level of innovation. The article proposes solutions to
overcome these challenges, such as increasing public and private funding, im-
plementing Modern risk Management technologies, and improving access to
credit Resources.

The study's findings emphasize the importance of a comprehensive ap-
proach to financing SMEs in agriculture to achieve sustainable growth and en-
hance the competitiveness of the agro-industrial complex. This research is par-
ticularly relevant for developing effective Economic policies in Kazakhstan and
addressing critical challenges faced by the agricultural sector.

Keywords: SMEs, Financing Disparities, Economic Development, Agri-
cultural Development Plan.

Introduction. Small and medium-sized enterprises (SMEs) in the agro-
industrial sector play a key role in ensuring food security, creating jobs and de-
veloping rural areas. However, this sector faces several systemic problems, in-
cluding a lack of Financial Resources, high risks due to natural and climatic
factors, and limited access to Modern technologies and sales markets.

The issue of financing SMEs in the agricultural sector is particularly rele-
vant due to the growing need to increase agricultural production in the Context
of global population growth, rising food prices, and increased competition in
world markets. In this regard, attracting private investment through private equi-
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ty funds, government support programs and other alternative sources of financ-
ing is becoming a strategically important area.

Modern challenges such as climate change, instability of Financial mar-
kets, and post-pandemic Economic recovery emphasize the importance of creat-
ing sustainable financing mechanisms. These mechanisms should be aimed not
only at providing funds but also at improving Management processes, increas-
ing Business transparency, and introducing innovative technologies, which to-
gether contribute to increasing the efficiency and competitiveness of SMEs in
the agro-industrial sector.

Thus, the study of issues of financing SMEs in the agricultural sector is
relevant and timely both from the point of view of the national economy and in
the Context of global trends in sustainable Development.

The experimental part. Small and medium-sized enterprises (SMESs) in
Kazakhstan significantly contribute to Economic Development by driving GDP
growth, fostering socio-Economic progress, and creating jobs. They are also a
vital source of innovation, making their Development a key focus of national
Economic policy [1].

SMEs of the Republic of Kazakhstan

Figure 1 — Number of Small and Medium Enterprises in the Republic of Ka-
zakhstan, for 2021-2024

Source: Bureau of National Statistics of the Republic of Kazakhstan [2]

In 2023, small Businesses accounted for the largest share of SME contribu-
tions to GDP, comprising 29.6%, while medium-sized enterprises contributed
6.9%. This marks a consistent increase in the role of SMEs in the country's
economy over recent years, reflected in both the growing number of registered
and operating enterprises and the rising proportion of active SMEs. For exam-
ple, the share of operating SMEs rose from 84% in 2021 to 92% in 2023 [3]

During the first half of 2023, SMEs in Kazakhstan produced goods valued
at 1.5 trillion tenge. Furthermore, the SME Tax base in the Almaty region in-
creased by 15% compared to the same period in the previous year, rea Chinag
219.4 hillion tenge. As of now, the number of active SMEs in the country has
surpassed 2 million, representing a steady improvement in operational activity
over recent years [1].

Financing Challenges in Kazakhstan's Agricultural Sector
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One of the main areas where there is little financing is the agro-industry in
Kazakhstan, President Kassym Jomart Tokayev said ‘The problems that hold
back the Development of the agro-industrial complex are well known. The most
acute of them is the chronic underfunding of the industry. Lack of investment
leads to wear and tear of agricultural ma Chinaery, low vyields, low labor
productivity. Therefore, it is necessary to maximize, if possible — double, the
financing of agriculture, attracting not only budget money, but also funds from
other sources, including second-tier banks [5].

After his speech, the President of the country said that by 2025 Kazakhstan
plans to increase the annual financing of its agricultural sector to 700 billion
tenge. The measures planned by the Government can transform the agricultural
sector of Kazakhstan into a high-performance and sustainable industry. By
eliminating long-standing funding gaps, introducing innovative technologies
and improving credit availability, this initiative can make the sector a corner-
stone of the national economy [5].

Agriculture remains the least financed sector, with a total loan volume of
26,499 million tenge. For small Businesses, loans amounted to 11,460 million
tenge, and for medium-sized Businesses, 5,063 million tenge. All loans in this
sector were issued in the national currency, highlighting agriculture as the most
underfunded sector compared to others [4].

Impact of Financing Challenges on Agricultural Development, and Sec-
toral Output

Insufficient financing in less-developed Regions significantly hampers the
creation of new enterprises and restricts the growth of existing Businesses. A
clear example of this challenge is reflected in the struggles of agricultural enter-
prises in Kazakhstan.

As shown in the chart, while other SME entities — such as small Business
entities and legal medium-sized enterprises — have steadily increased their out-
put over the years, the output of agricultural enterprises has significantly de-
clined, dropping from 2.3% in 2021 to 1.8% in 2023. This trend highlights the
severe Financial and operational challenges faced by the agricultural sector.

OUTPUT OF PRODUCTS BY SMES, IN
TRILLION TENGE

Small business entities Legal entities of medium-szed businesses

m Indwidual entrepreneurs m Peasant or farm farms

N H = H -
1 2022 2023

Figure 2 — Output of products in tenge

Source: Bureau of National Statistics of the Republic of Kazakhstan [2]
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Kazakhstan's agricultural sector faces significant challenges, including ris-
ing costs for fuel, spare parts, and equipment, which have eroded profitability
and limited production capacity. Many agricultural enterprises are forced to
scale back operations, leading to reduced output and increasing the nation’s re-
liance on food imports. This reliance drives up consumer food prices and un-
dermines national food security, highlighting the urgent need for intervention.
While large agricultural enterprises, such as poultry farms, benefit from gov-
ernment subsidies and better access to financing, small and medium-sized agri-
cultural Businesses struggle to compete due to insufficient Financial support.
This imbalance further marginalizes smaller players, limiting their growth po-
tential and market presence.

Results and discussions. As we mentioned before, by 2025, Kazakhstan
plans to increase annual financing for its agricultural sector to 700 billion tenge.
This strategic initiative aims to address Financial constraints faced by farmers
and agricultural enterprises. However, the success of the program depends on its
effective implementation and coordination of the efforts of stakeholders, includ-
ing government agencies, Financial institutions and agricultural enterprises [5].

There are main strengths like Significant Funding Boost. Tripling financing
to 580  billion tenge in 2024, with plans for 700 billion tenge by
2025, supports Modernization and expansion. Also, Technological Advance-
ments, focus on precision farming, digital transformation, and Environmental,
social, and governance-aligned sustainability practices enhance efficiency and
global competitiveness. Examples of weaknesses: agriculturehas been neglect-
ed, leading to outdated practices and competitiveness gaps; dependence on Im-
plementation, success relies heavily on effective execution and collaboration
among stakeholders. Moreover, Regional Disparities, it is urban areas that dom-
inate funding, leaving rural Regions underfinanced.

If we turn to opportunities, the main opportunities are positioning agricul-
ture as a key driver for GDP and export growth, and reducing reliance on oil
and gas. Additionally, global sustainability trends, which as the adoption of
ESG standards attract International investments and align with global markets.
Moreover, rural Development, when there is job creation and investments can
revitalize rural economies and reduce unemployment. Examples of threats: Cli-
mate Change, when unpredictable weather poses risks to agricultural productivi-
ty; Implementation of Bureaucratic inefficiencies or misManagement could de-
rail progress; Competing with established agricultural exporters might limit
market share.

Table 1 — SWOT Analysis of the Agricultural Development Plan

Strengths Weaknesses
1. Significant Funding Boost 1. Historical Underfunding
2. Technological Advancements 2. Dependence on Implementation

3. Regional Disparities
Opportunities Economic Diversification: Threats
1. Positions agriculture as a key driver | 1. Climate Change

for GDP and export growth 2. Implementation Bureaucratic inefficiencies
2. Global Sustainability Trends or misManagement could derail progress
3. Rural Development 3. Global Competition
Note: compiled by the authors based on sources

56
ISSN 2413-4953 Tpansumnasn sxonomuxa Ne 4 (140), 2024



Kuznetsova O.N. and Konkurov S.V. in their study examine the problems
of developing the private equity fund market in Kazakhstan, including its struc-
ture and impact on the agro-industrial sector. The main focus is on assessing the
efficiency of companies financed through private equity funds, using Economic
and mathematical Modeling. The key factors influencing performance are iden-
tified: the introduction of corporate governance, systematic risk Management,
and the Development of Human capital. The impact of private equity funds on
Financial indicators, such as operating profitability and return on equity, is ana-
lyzed. The study confirms the hypothesis about the positive impact of private
equity funds on the efficiency of companies, especially through improved trans-
parency, Management, and reduced dependence on borrowed funds. Practical
recommendations are also proposed to improve the interaction between PEF and
companies, which can be useful for the sustainable Development of the agro-
industrial sector [7].

Conclusion. It highlights the sector's critical role in the economy and its
struggles with insufficient funding. Factors such as high risks, inadequate gov-
ernment support, and outdated practices are identified as barriers to financing.
Proposed solutions include increasing funding, adopting Modern technologies,
and improving access to credit. The study underscores the importance of sus-
tainable financing mechanisms for SME growth.

Addressing financing gaps is crucial for balanced Economic growth in Ka-
zakhstan. Initiatives like increasing agricultural funding to 700 billion tenge by
2025 can revitalize underfunded Regions, enhance food security, and reduce
import dependency. Effective implementation and targeted reforms in agricul-
ture could transform the sector into a resilient Economic pillar, driving equitable
Development and strengthening overall Economic resilience.
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Ka3zakcTanaarbl HIaFbIH jK9He OPTA OU3HeCTi 0aHKTIK KapKbUIaHABIPYAAFbI TEHCI3IK:
aybll HIAPYalIbLIBLIFBI CEKTOPbIHA dcepi

Tyiiingeme. byn 3eprreyne Kazakcrannmars! marsiH skoHe opTa kacimopsiaapas! (IIHOK)
Kap KbUIAaHABIPYIaFsl albIPMAIIBUIBIKTAp TalJaHaIbl, acipece 3KOHOMHKAIa MaHBI3IBI POl
aTKapaTbIH aybUl MIapyallbUIBIFBl CEKTOPbIHA Kap>KbUIAHABIPYABIH IIEKTEYl KOJDKETIMIUIIriHe
Oaca Hazap ayzapbuiaabl. OHOa SKOHOMHKAHBIH OPTYPJ CEKTOpJaphl apachblHIa KapiKbl
pecypcTapblH TEHCI3 Oelly >kOHE OHBIH aybUl IIApyallbUIBIFBI CalachlH JaMbITyFa ocepi
kapacteipbuianel. Conpaii-ak Makanaga HHIOK-teig JKIO ecyiHe KockaH yieci TalgaHbIN, OCHI
TEHCI3HIKTepi Menryre OarbITTaIFaH casicaT MapalapblH HeTi3/1ey YChIHBUIA/IBL.

By 3eprreyaniH MakcaThl — aybUl IIapyallbUIBIFEl KCIMOPBIHAAPHIHBIH Kap)KbIIaHIBIpyFa
KOJI )KeTKi3yiHe Keaepri KenTipeTiH Herisri (pakTopiapsl, COHBIH iIIiH/Ae )KOFaphl ToyeKeJIaep/Ii,
MEMJICKETTIK KOJIIAYIbIH YKETKUTIKCI3MITiH KOHE WHHOBAIMS JICHTCHiHIH TOMCHJITIH aHBIKTay.
Makanana Oy MocesenepAi IIemly YIIiH MEMIICKETTIK JKOHE JKeKe KapKbUIAHIBIPY KeJIeMiH
apTTHIPY, ToyekemdepAi OackapydblH 3aMaHayH TEXHOJOTUSUIAPBIH EHTI3y JKOHE HecHe
pecypcTapbiHa KOJDKETIMIUTIKTI )KaKCapTy CHAKTHI IIEIIiMAep YCHIHBIIABL.

3epTrey HoTwKeinepi aypul mapyambuibiFbiHAaFl LLIOK-TBI Kap KbUTaHIOBIpYFa KEIeHMl
KO3KapacTblH MaHbBI3IBUIBIFBIH, TYPAKTHl ©Cyre KOJ JKeTKi3y JKOHE arpOeHEepKacill KeIleHiHIH
Oacekere KaOUISTTUIITIH apTTBIPY KaXXeTTiriH aram kepcerteni. by 3eprrey Kasakcranma tuimai
9KOHOMHMKAJIBIK CasiCaTThl AaMbITy JXOHE ayblUl IMIApyallbUIBIFBI CEKTOPBIHBIH ANJBIHIA TYPFaH
MaHBI3JIBI MaceJeNiep/li MIENly YIIiH epeKIlIe 03¢KTi OOJIbIT TaObIIaIbL.

Tylinai ce3mep: IIarelH JKOHE OpTa KOCIMOPBIHAAP, Kap KbUIAHABIPY TEHCI3Iri,
9KOHOMHMKAJIBIK 1aMy, aybUI IapyallbUIbIFBIH JAMBITY KOCIIapHI.

A.K. Bexdocbinoral, A.K. Opa3aii?, cTyieHT5
Hayunblit pykosoautens: A.K. Tycaepa®, kanaunar s3koHOMHUYECKUX HAYK, HCCIENOBATENb
L2 yuusepcuret «Typan», . AnMatel, Kazaxcran
8 Yuupepcurer JIxopaxka Bamunrrona, r. Bamuarron, CLIA

HepaBeHcTBO B 0aHKOBCKOM (pMHAHCHPOBAHUH MAJIOro U cpeaHero du3Heca B Kasaxcrane:
BJIMSIHUE HA CeJIbCKOXO03AHCTBEHHBIH CEKTOP

AHHOTaumsi. B 1aHHOM WCCIEIOBaHWUHM pacCMATPHBAIOTCS pa3iuuus B OaHKOBCKOM
¢uHaHCHpoBaHUM ManblXx u cpenuunx mnpeanpustuii (MCB) B Kasaxcrane, momuepkuBaeTcs
OTPaHUYCHHBIN TOCTYIT CEMbCKOXO3SMCTBEHHOTO CEKTOpa K (PMHAHCHPOBAHHIO, HECMOTPS Ha €ro
3HAYUTENIBHYI0 OKOHOMUYECKYI0 posib. B craTthe paccMarpuBaeTcd  HEpPaBHOMEPHOE
pacnperneneHie (GUHAHCOBBIX PECYPCOB IO CEKTOPaM HSKOHOMMKH, 4YTO IPOJIMBAaeT CBET Ha
MOCJENCTBUS JUIi OKOHOMHYECKOTO pa3BUTHS M POCTa CEIBCKOrO Xo3sicTBa. Takke
paccMmarpuBatoTcst TeHaeHIHH pocra Bkiaga MCII B BBII ¢ memsio 060CHOBaHHS TOJIHTHKH,
HaIpaBJICHHOW Ha PENICHUE STHX BaXHEHIINX MPOOIIEM.

Lempio maHHOM CTAaThU SBISIETCS BBIABICHHE Pa3iniuii B OAHKOBCKOM (DMHAHCHPOBAHHU
manoro u cpemsero Omsneca (MCB) B KaszaxcraHe ¢ akI[EHTOM Ha CEIbCKOXO3SHCTBEHHBIH
cekTop. VccnenoBanue HampaBiaeHO Ha aHAIU3 OIPAHUYEHHOTO JIOCTYIA CeNbCKOX03SHCTBEHHOTO
cekTopa K (MHAHCOBBIM pecypcaM M ero BIMSHHS Ha SKOHOMHYECKOE pa3BHTHE U POCT
CeJIbCKOX03AHCTBEHHOTO IPOU3BO/ICTBA.

HccnenoBanye aHaMM3UPYeT HEAOCTATKU TEKYIIEH CHCTEMBI pacrpelesieHnss (UHAHCOBBIX
PECYPCOB MEXKIY CEKTOpaMH SKOHOMHKH, a TaKKe BBIIEISET OCHOBHBIE (DaKTOPHI, OTpaHUYNBA-
rorme poctyn MCB arpocekropa k GUHAaHCHPOBaHUIO, TaKMe KaK BBICOKHE PUCKH, HEIOCTATOU-
Hasl ToCyJapCTBEHHAs MOJ/ICPXKKa W HU3KUIA ypOBEHh HHHOBAIMU. B cTaTbe mpencTaBIeHbl MEPHI,
HalpaBlieHHbIE Ha NPEOJOJICHHE TUX 0apbepoB, BKIIOYAs yBEIMYECHHE T'OCYAAPCTBEHHOrO (u-
HAHCUPOBAHUS, MPUBJICUCHUE YACTHBIX WHBECTUIMHA M BHEIPEHUE COBPEMEHHBIX TEXHOJOTHH
YIPaBICHUS PUCKAMH.

KiroueBble cjioBa: Maible U CpeAHHE NPENNPHUSITHSA, HEPABEHCTBO B (DPMHAHCHPOBAHHH,
9KOHOMUYECKOE pa3BUTHE, IJIaH PA3BUTHUS CEIILCKOTO X03sCTBA.
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FINTECH: MODERN TRENDS AND FUTURE OF FINANCE

Abstract. The article “Fintech: Modern Trends and Future of Finance” ex-
plores the evolution of Financial technologies in Kazakhstan, emphasizing their
transformative impact on the Financial sector and economy. It highlights three
key trends: the integration of artificial intelligence (Al), the emergence of bank-
ing marketplaces, and the introduction of the digital tenge. These Developments
foster Financial inclusion, enhance efficiency, and position Kazakhstan as a
global leader in fintech innovation.

The integration of Al is revolutionizing investment strategies and improv-
ing Financial services. Banking marketplaces are driving the growth of small
and medium-sized Businesses by facilitating seamless digital transactions. The
digital tenge, a central bank digital currency, represents a milestone in digital
finance, offering secure, transparent, and Efficient payment solutions.

The article emphasizes the need for continued innovation, improved Finan-
cial literacy, and robust regulatory frameworks to address challenges such as
cybersecurity and International competition. By leveraging these fintech ad-
vancements, Kazakhstan aims to strengthen its economy, enhance global com-
petitiveness, and foster sustainable growth.,

Keywords: Financial technology, commercial bank, national bank, artifi-
cial intelligence, banking marketplaces, digital tenge.

Introduction. Financial technologies, or fintech, have radically trans-
formed the traditional approach to utilizing the Financial sector. This article
explores and compares the past and present situation, three Modern trends: in-
vestment committee by artificial intelligence, banking marketplaces, digital ten-
ge, as Economic boost, and the future of the Financial system in the country.

The rapid evolution of Financial technology (fintech) is transforming the
global Financial landscape, reshaping the delivery and consumption of Financial
services. Fintech integrates advanced technologies such as artificial intelligence,
blockchain, big data, and ma Chinae learning to enhance the efficiency, accessi-
bility, and personalization of Financial products. From digital payment systems
to robo-advisors, fintech solutions have disrupted traditional Financial institu-
tions, offering innovative alternatives to banking, investing, and lending prac-
tices.

The significance of fintech lies in its ability to bridge gaps in Financial in-
clusion, enabling underserved populations to access essential Financial services.
According to research, fintech adoption rates have surged worldwide, with more
than 64% of consumers globally using at least one fintech service as of 2023
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(KPMG, 2023). This growing popularity underscores fintech's role in address-
ing inefficiencies in traditional systems and fostering Economic Development
[1].

The experimental part. To begin, it is worth noting that from 2019 to
2023, the number of active online banking users in Kazakhstan increased 4.6
times. This surge, likely driven by the COVID-19 pandemic, underscored the
critical importance of Financial Management for both the general population
and Businesses. Additionally, the number of fintech startups grew sharply, ris-
ing from approximately 50 in 2018 to over 200 by 2024 [2].

The number of active online The number of fintech-startups
banking users., min -
200 m
25.0
20.0 150
15.0 100
23, -n
10.0 50
50
5.0 I
5.0
0.0 0 -
2019 2023 2018 2024

Figure 1 — The number of banking users and fintech-startups
Note: compiled by the authors based on source [2]

It is also important to note the dynamics of cashless payments growth
from 2017 to 2023. As seen in the data below, the volume of cashless payments
increased nearly 64 times compared to 2017, indicating significant Develop-
ment and the implementation of the online banking system in Kazakhstan [2].

Volume of cashless transactions, 2017-2023, bin$
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Figure 2 — Volume of cashless transactions, 2017-2023, bin$

60
ISSN 2413-4953 Tpansumnasn sxonomuxa Ne 4 (140), 2024



Note: compiled by the authors based on source [2]

Figure 2 illustrates the significant growth in the volume of cashless trans-
actions from 2017 to 2023, measured in billions of dollars. In 2017, cashless
transactions were at a modest $5 billion, which steadily increased to $11 billion
in 2018 and $22 billion in 2019. A sharp rise occurred in 2020, rea Chinag $57
billion, likely driven by the global shift towards digital payments during the
COVID-19 pandemic. This trend continued with exponential growth, with vol-
umes rea Chinag $126 billion in 2021, $158 billion in 2022, and an impressive
$318 billion in 2023. The data reflects a consistent acceleration in digital pay-
ment adoption, highlighting the transformation of payment systems worldwide.

Currently, the electronic banking system of the Republic of Kazakhstan is
one of the best in the world. As noted by Timur Turlov (CEO of Freedom Hold-
ing), “thanks to integration with government services, we are significantly
ahead of the United States and Europe. We offer digital mortgage loans within
one day for $200, while in the U.S., the operational costs for banks to issue a
mortgage to a client average $10,500. We are 50 times more Efficient” [2].

However, Kazakhstan is still in the process of becoming one of the best
countries in terms of overall adoption and use of Financial technologies. What
Modern trends in this field can be highlighted and applied to the Development
of our country's Financial system?

First, we will take the United States, a leader in fintech, and examine the
concept of artificial intelligence (Al) and how it can be applied in our country.
At the beginning, it is important to note that only 31% of market participants in
Kazakhstan use Al, while, according to a survey by NVIDIA, the global aver-
age for Al adoption among Financial organizations is 43% [2].

Results and discussions. The majority of Al usage is found in banks,
where it helps users receive quick responses and solutions for requested ser-
vices. However, Al can provide more than just convenient service; it can also
function as an investment committee. This approach to investments is becoming
a global trend in Financial technologies.

For example, in the USA, an Al-managed ETF was created, inspired by the
ideas and deals of Warren Buffett and other famous investors. The fintech com-
pany Intelligent Alpha introduced the ETF called Intelligent Livermore, which
uses Al capabilities to generate investment ideas. However, to prevent errors by
the Al, transactions will be made after Human analysis [3].

From the perspective of developing Kazakhstan's investment potential, this
is a great idea, because the investment percent of GDP always fluctuates, mean-
ing it’s not stable. For example, in July 2023 it was 33,5%, however in January
2024 it decreased to 23,3%, and then again went up [4]. So such implementation
would allow for a broader study of local stock markets, as well as increase de-
mand and interest from both citizens and foreign investors, who would receive
ready-made investment portfolios supported by comprehensive analysis of Ka-
zakhstani companies.

Another Modern trend is banking marketplaces, which replace foreign plat-
forms and contribute to the Development of small and medium-sized Businesses
in Kazakhstan, while also enhancing the digitization of banking and Business
processes through the use of POS terminals and QR codes to simplify the pay-
ment system. In addition, this trend solved problems, like money outflow, long
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delivery and unemployment, because now citizens can find a job, provide ser-
vices and buy goods in more convenient way from any part of Kazakhstan.

Distribution of marketp lace shares by mid-2023, %

Ozon
0,
Jusan 0.1%

6,4% Halyk Market
0,5%

Forte Market
0,4%

Kaspi.kz
77,4%

Figure 3 — Distribution of marketplace shares by mid-2023, %
Note: compiled by the authors based on source [5]

In provided diagram we can see that marketplaces integrated from com-
mercial banks are overcoming foreign marketplaces. For example, Kaspi bank
took the highest position — 77,4%, at the same time Ozon (Russian marketplace)
is on the lowest one — 0,1%. As noted, in 2024 and beyond, banking market-
places will actively strengthen their positions in the e-commerce sector by ex-
panding partnerships, encouraging customer lending, and providing additional
services for sellers [6].

The third, but not the least, trend in Financial technologies, currently in the
pilot phase, is the digital tenge, the currency of the Republic of Kazakhstan.
Over 130 countries are Exploring the potential of central bank digital currencies
(CBDCs). Kazakhstan stands out by offering the use of a bank card as a fully
functional payment tool for digital tenge.

The National Bank of Kazakhstan has become one of the leaders in innova-
tion in the field of CBDCs, achieving the implementation of the digital tenge
concept into industrial operation in just three years, while the United States, the
United Kingdom, and Canada are still in the Development phase of their digital
currencies [2].

Currently, four commercial banks in Kazakhstan have introduced a pay-
ment card linked to the digital tenge: Eurasian Bank, Bank CenterCredit, Altyn
Bank, and Halyk Bank. This card allows payments within the country and
abroad, transfers of digital tenge to digital accounts of others, online purchases,
and cash withdrawals [2].

As a request to issues in implementation, by 2025, the expansion of availa-
ble services is planned, including the improvement of government procurement
mechanisms, the deployment of smart contracts, strengthening information se-
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curity, as well as bringing cross-border payments and offline transactions into
the pilot phase. The government wide launch of the digital currency is sched-
uled for the end of 2025 [2].

Conclusion. Given the aforementioned trends in the global and local econ-
omy, the future of Kazakhstan's Financial system will undergo a radical trans-
formation through the digitalization of processes. Already, the digital national
bank is setting goals for integrating artificial intelligence to simplify data ana-
Iytics in the Financial sector. Moreover, if Al is introduced to the investment
market, it will boost demand and enhance the country's competitiveness.

Additionally, the expansion of banking marketplaces and support for
fintech startups are changing the structure of buying and selling, stimulating the
growth of small and medium-sized Businesses, while also providing transparent
and convenient trading, allowing for better tracking of citizens' expenses and
the collection of verified information.

The launch of the digital tenge is fundamentally transforming the Financial
system. It offers not only transparency and convenience in transactions, which
address issues like corruption and distrust in Financial policies, but also acceler-
ates payments both within the country and Internationally. This marks a new era
of information security and investor attraction, helping to increase capital and
opportunities for the country.

Thus, Kazakhstan stands on the threshold of a new phase where Modern
technologies will ensure sustainable Economic Development. However, success
will largely depend on improving Financial literacy, enhancing cybersecurity,
and creating favorable conditions for Businesses and investors. A comprehen-
sive approach will help strengthen the country's position on the global stage and
create a powerful foundation for future growth.
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duHTEX: 3aMaHAYH TPEHATEP MeH Kap:KbIHBIH 001aIIaFbI

Tyitingeme. «®DunHTex: 3amMaHayn TpPEHATEp MEH KapKBIHBIH OOJalIarbD» Makanachl
KazakcraHmarbl KapKbl TEXHOJIOTHSUIAPBIHBIH JaMybIH 3€PTTEl, OJApABIH KapiKbl CEKTOPHI MEH
9KOHOMHUKAFa THUTI3eTiH e3repicTepi Typanbl OasHaiasl. Makanaga YOI HETi3Tl  TpeH.I
KapacThIpbUIaasl: >kacaHabl uHTEIUIEKTiHI (PKW) eHrisy, OaHKTIK MapKeTIUIeHCTepAiH JaMybl
KoHe U(PIBIK TEHreHi eHri3y. by e3repicTep Kap»KbUIBIK MHKIIO3USHBI apTTHIPBII, THIMILTIKTI
KOFapbUIaThil, Ka3zakCTaHHBIH (PUHTEX MHHOBALMANAPBI CalachIHIArbl jkahaHIBIK KeIIOacIIbl
peTiHzer] MO3UIMACHIH HbIFalTabl.

JXKU-npl eHrizy MHBECTHIMSUIBIK, CTpaTervsuiapIsl TyOereini esrepTyne jkoHe KapiKbUIBIK
KBI3METTEp/li JKaKcapTyna. baHKTIK MapKeTIUIeHCcTep MIaFbIH JKOHE OpTa OM3HECTIH OCyiH KamTa-
Machl3 €Till, BIHFaWIBl MUQPIBIK TPaH3aKIMSUIApABL XKy3ere acklpyra MYMKIHIIK Oepeni. udp-
JIBIK TEHTe, OPTAJBIK OaHKTIH HUQPIBIK BATOTACHL, MUQPIBIK Kap>Kbl CalachIHAAFbl MaHBI3IBI
KazaM OOJIBIN TaObUIaIbl, Kayilci3, allblK JKOHE THIM/I TeJIEeM MIEeIIiMICPiH YChIHABL.

Makanazia MHHOBALUATIAPAB! JKAIFACTHIPYABIH, Kap)KbUIBIK CAyaTTBUIBIKTBI apTTHIPYIBIH
KOHE KHOEPKAYINCI3AiK MeH XaJbIKapaIbIK O9CEKeNeCTiK CHSKTHI CHIH-TETeYPiHAEP i MICNly YIIiH
CEHIMII PeTTey MeXaHU3MICPiH d3ipJICyAiH MaHBI3IbUIBIFBI aTan oTijeni. PUHTEX KETICTIKTEepiH
maiianana oTeIpbin, Ka3akcTaH €3 3KOHOMHKACHIH HBIFAiTyFa, jkahaHIbIk Oocekere KaoOiner-
TUTIKTI apTTHIPYFa XKSHE TYPAKTHI 6CY/i KAMTaMachl3 €Tyre YMThUIA b,

Tyiiinai ce3nep: GUHTEX, )KaCaHbI HHTCIUICKT, OAHKTIK MapKETILICHCTEp, MUPPIBIK TCHTE,
Kap KbUIBIK HHHOBAIIMSIIAP.

10.0. Kum!, T.E. MaauKoB?, CTyIeHTHI
Hayunblit pykosoautens: A.K. Tycaepa®, kanaunar s3koHOMHUYECKUX HAYK, HCCIENOBATENb
L2 yuusepcuret «Typan», . AnMatel, Kazaxcran
8 Yuupepcurer J[opaxka Bamunrrona, r. Bamuarron, CLIA

®DuHTeX: COBPeMeHHbIe TPeHbl U Oyayluee GUHAHCOB

Aunnoramusi. Cratess «DUHTEX: COBpEMEHHBIE TPEHABI M Oyayiiee (pUHAHCOBY» HCCIIENyeT
IBOIONHIO (PUHAHCOBBIX TexHoJoruii B Kazaxcrane, mogdaepkuBas Mx npeoOpasyrolee BIHSIHHE
Ha ()MHAHCOBBIIl CEKTOP M YKOHOMHUKY. B paboTe BBIACNSAIOTCS TPU KIIOYEBBIX TPEHMA: MHTErpa-
s ucKycctBeHHoro uHTewiekra (M), pasButue GaHKOBCKMX MAapKeTIUICHCOB M BHEAPEHHE
1 (pOBOTO TEHre. DTH U3MEHEHHUS CIOCOOCTBYIOT (PMHAHCOBOW MHKJIIO3MH, MOBBIICHUIO 3D hek-
TUBHOCTH M YKperisifoT mo3uiuu KaszaxcraHa kak rioOanpHOro Jimjaepa B oOiacTH (GuHTEX-
WHHOBAIIUH.

Wurerpanust UW peBOONUOHM3UPYET HHBECTHIMOHHBIC CTPATETHH U YITydInaeT (puHaHco-
BbIE YCITyr'd. BaHKOBCKHE MapKeTIUICHCH CTAMYIMPYIOT POCT MaJoro U CpenHero ousneca, obec-
neunBas ynoOHbie udposble Tpanzakimu. [{udposoii TeHre, mudpoBas BagOTa MEHTPATLHOTO
OaHKa, IpecTaBsieT coOol Bexy B 007acTu 1M(pOoBbIX GruHAHCOB, Mpearas 6e30MacHbIe, Mpo-
3payuHbie U 3()HEKTHBHBIC TUIATSKHBIC PEIICHHS.

B craThe MOAYEpPKUBACTCS HEOOXOIMMOCTh JATLHEHIIINX WHHOBAIIMM, MOBBINICHUS (HHAH-
COBOﬁ rpaMOTHOCTH U pa3pa6OTKI/l HaaCXHBIX perHﬂTOprIX MCXaHU3MOB JIs1 PCUICHUSA TaKHUX
BBI30BOB, KaKk KHOepOe30MacHOCTh U MEXIyHAPOJHAS KOHKYpeHIus. VICTIONb3ys JOCTHKCHUSI B
obnactu ¢uHTexa, Kazaxcran CTpeMHTCs YKPENHTh CBOK SKOHOMHUKY, IOBBICHUTH TIIOOATBHYIO
KOHKYPEHTOCIIOCOOHOCTD ¥ 00ECIEYHUTh YCTOWYHUBBIN POCT.

KnroueBble cioBa: (HUHTEX, MCKYCCTBEHHBIH HMHTEJIEKT, OaHKOBCKHE MapKeTIUICHCHI,
1udpoBoii TeHre, GUHAHCOBBIC HHHOBALHH.
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OUPPOBU3BALIUA YIIPABJIEHUSA TPOU3BOJAUTEJIBHOCTBIO
TPYJA OPTAHU3AIINN

AHHOTanus. B cratbe paccMaTpuBarOTCs MEpHBI, BHIMOJHSIEMBIE C IIEIBIO
pemieHuss TpoOJieM, BO3HUKAIOMIMX B pe3ynbraTe NOU(POBU3ALMU, WIN
HEOO0XOIUMOCTh CTpAaTeTHil U MporpaMM mepexona Ha LU(POBbIE TEXHOJIOTHH.
BaxHBIM acriekToM aKTUBHOTO y4acTusi paboTojareneii B mpolrecce ajanTanuu
K 1udpoBu3auu  SBISETCS  TOJJIEPKKA COTPYIHUKOB  OpraHU3allvy,
MOBBIILICHHE HABBIKOB M Pa3BUTHE HOBBIX mpodeccuil. HecmoTps Ha pacTymunit
YPOBEHb MHBECTULIMH B MH()OPMALMOHHYIO MH(PACTPYKTYpY, 10 CHX HOpP CO-
XPaHSETCS] PUCK TEXHOJIOTMYECKOTO OTCTAaBaHMsI MPOMBIIUIEHHOTO cektopa. Ot-
CTaBaHUE 110 YPOBHIO MPOU3BOJUTEIBHOCTH TPy/ia PUBOJNT K HEIPPEKTHBHO-
My HCHOJIB30BAaHHIO PECYPCOB, JOPOTOBU3HE NMPOAYKIHMHU U, KaK CIEACTBHE, €€
HEKOHKypeHTocrocooHocT. Ilocie yxonma riobanbHbix IT-mpoBaiinepoB ¢
OTEYECTBEHHOTO PBIHKA CpeJir Hanboliee MOCTPaJAaBIIMX OTpaciieil SKOHOMHKH
OKa3aJluCh MPOMBIIIJICHHOCTh M TPAHCIOPT, paccyxnaer 3kciepT. [Ipu stom
(mHaHCcOBas cepa u cdepa yciryr BO MHOTOM ObLTH 00ecTie4eHbl COOCTBEHHBI-
mu [T-pazpaborkamu. L{udpoBuzamus TpedyeT OT COTPYIHUKOB OpraHU3anui
KOMIIBIOTEPHOM T'PaMOTHOCTH M YMEHHUSI paboTaTh C HOBBIMH TEXHOJOTHSIMH.
BoT noyeMy BakHO AaTh COTPYAHUKAM BO3MOXKHOCTH OCBOMTH HOBBIE HABBIKU.
Hudposuzanus He TOIBKO MEHSET TEXHUUECKYIO CTOPOHY TIPOU3BOJICTBEHHOTO
mporiecca, HO M BIMSET HA TICHXOJOTHYECKOE COCTOSHHE COTPYJHHKOB.
[losTOMy BakHO cCO31aTh YCIOBHS, CIOCOOCTBYMOIIHME KOMQOPTY U
MPOU3BOAUTEILHOCTH Tpyda paboTHukoB. CojeiicTBue KOMGpOPTY TpedyeT
HEOOXOJIMMOCTH DETYJIMPOBAHUS TPYJOBOW AaTTECTAlUM CHCTEMbI OILIATHI
TpyAa.

KiroueBbie cioBa: nudpoBusauusi, rpedausr, nuddepeHunan, GoHg
OILJIaThI TPYJIA, CTABKA.

BBenenue. OHUM U3 TJIABHBIX MOJOKUTENBHBIX ACMIEKTOB MA(POBHU3AIIH
SIBIISIETCSL €€ CMIOCOOHOCTH MOBBIMATH dYPPEKTUBHOCTh M MTPOU3BOIUTEIBHOCTb.
ABTOMAaTH3UpYsl MPOM3BOJACTBEHHBIN MpOLECcC, UCTONb3yS POOOTOTEXHUKY M
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HCKYCCTBEHHBIH MHTEJUIEKT, KOMIIAHUU MOTYT 3HAYUTEJIEHO COKPAaTUTh BPEeMs U
3aTpaThl Ha BHINOJHEHNE Pa3IMYHbIX 3a/a4.

Hudposuzanus — 370 mpoliecc nepexoa K TEXHOJIOTHIM aBTOMAaTU3ANH U
WHPOPMALMOHHOTO YIPABICHHUS SKOHOMHYECKOH AEATeNbHOCThIO. Peub mumer
HE TOJIBKO O PELICHMH 3aJay yIpaBlIeHUs IPOU3BOACTBOM C IOMOLIBIO HH(POP-
MAaIOHHO-KOMMYHHMKALIMOHHBIX TEXHOJIOTUH, HO U ONTUMM3ALUHU C UX IIOMO-
LIBI0 TIPOLIECCOB W 3aTpaT C LENbl0 MPOTHO3MPOBAHMS CUTYAIllMM Ha OCHOBE
ananm3a. OgHako mudpoBU3aNMs TAKKE CO3MAET ONMPEACIICHHBIN PsIIT TPOOIeM.

Bo-nepBbIX, aBTOMaTH3aMs IPOLECCOB M UCIOIb30BaHUE POOOTOB MOTYT
npuBecTH K 0Oe3paboTHile, OCHOBaHHOH Ha TMOTEpe MHOTHX Pa0OYMX MecT.
[TosTOMy CymiecTByeT HEOOXOAWMOCTH Pa3pabOTKH COLUAIBHBIX HPOTrpaMMm
TIOAEPKKH TEX, KTO CTaI 0€3pa00THBIM M3-3a TN POBU3AIIHNH.

Bo-Bropsix, mudpoBuzanus TpeOyeT OT COTPYJHHKOB HOBBIX HABBIKOB U
komnereHIui. [lo Mepe pa3BuTHA TeXHONOTHWH TpeOOBaHHS K pabouel cuie
MEHSIOTCS, TpeOysd HaBBIKOB aHaIW3a JAaHHBIX M I[POrPaMMHUPOBAHMUS.
IloaroroBka CcOTpyAHUKOB K paboTe B HOBBIX YCJIOBUSIX CTAHOBUTCS
HCO6XOI[I/IMOCTI)}O IMOBBIIICHUA ITPOU3SBOJAUTCIIBHOCTH Tpyada.

O030p Jurteparypnl: HeoOxoauMo NPHHATH KOMIUIEKCHBIE MEPHI 10
peleHno mpo0ieM, BO3HHUKAIOIIMX B pe3yibTare nudposusanuu. [Ipexne
BCEro, TOCYJapCTBO JOJKHO OOECIEYHTh HAIMYME CTPATeTHH M TpOrpamm
MOJICPKKA TPEANPHUATHN TMpH Tepexoie Ha HHU(POBBIE TEXHOJOTUH. OTO
MOXKET OBITH (PEHAHCOBAsI TIOMOIIB JJISl TPHOOPETEHHUS HOBOTO 000pYIOBaHUS
WIM TPOrpaMMbl OOyUYeHHs 1O TEPeroJroToBKE COTPYAHUKOB.Takxke BaKHO
aKTHUBHOE y4yacThe paboTojaTelneil B mpolecce aanTaiy K MUPPOBOMY MHUDY.
OHHM IOJKHBI OKa3bIBaTh MOIJCP)KKY CBOMM COTPYIHHUKAM, NPEIOCTABISTh UM
BO3MOXHOCTH IS TIOBBIIICHHUS] HABBIKOB, a TAKXKE CO3JaBaTh YCJIOBHS Ul pa3-
BUTHUS HOBBIX mpodeccuii [1].

Baeapenne mudpoBbIX TEXHONOTHH B KOHOMHUYECKMX MPOIECCaX CTalo
HEOTHEMJIEMOM YacThI0 COBpeMeHHOro Mupa. OHaKo, psa npodiieM BO3HUKAET
MIPH 3TOM TIpoliecce:

[NepBast mpobiieMa — 3TO BBHICOKHE 3aTpaThl Ha BHEAPEHHE MU(POBBIX TEX-
HOJIOTHH,

Bropas npo6iiema — 310 norepst pabounx MecT U3-3a aBTOMATU3ALMU U HC-
IMOJIb30BaHUA UCKYCCTBEHHOT' O HUHTCIIJICKTA,

Tpetbst pobneMa — 3TO HEPAaBHOMEPHOE paclpeiesieHHe BBITOJA OT HH(-
POBH3AIINH SKOHOMHUKH,;

Yersepras mpobiemMa — 3To yrpo3bl uHpopMannoHHol OezomacHocTH. 1o
Mepe YBEJIWYCHUS] HCIOIb30BaHUs MUPPOBBIX TEXHOJIOTUH BO3pPACTAET BEPOSIT-
HOCTh XaKEpCKMX aTaKk M yTeYeK KOH(PHUICHUUAIBHBIX AaHHBIX. Kommnanum
JOJIZKHBI 6BITB TOTOBBI 3alIUTHUTH CBOIO I/IH(i)OpMaI_II/IIO U YKPCIIUTh CHCTEMBI
0e30macHOCTH, YTO TPEOYET MOTOTHUTEIHHBIX 3aTpar.

Hns pemennst 3Tux npoOsieM HEoOXOAWMO TNPHHATH BakKHble Mepbl. To
€CTb HEOOXOMMO CIIeNaTh:

—  TOOJEpKKa BHEAPEHUS ITU(GPOBBIX TEXHOJIOTHA TOCYAapCTBEHHBIMHU
OpraHamu;

—  pa3paboTKa TOJMTUKU IO OOECIEYECHHUIO IOCTyNa K (PUHAHCOBBIM
pecypcam Majoro U CpeHero Ou3Heca;

— TpoLecC CO3JaHMs MPOTrpaMM MEPENoArOTOBKH pPaOOTHHUKOB IS
a/lanTalliy K N3MEHEHUSIM Ha PhIHKE TPY/a;
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- MyTd pa3pabOTKH CTPATEeTHH DPACHIMPEHHUs IOCTyma K MHu(pPOBOMH
HHPPACTPYKTYpE B OTAAICHHBIX paiioHaX. DTO MO3BOJISET CHU3UTH COIUAIBLHOE
HEPaBEHCTBO W OOCCIICYHTh PAaBHBIC BO3MOXKHOCTH JIJISI BCEX YYACTHUKOB
SKOHOMHYECKHX MPOLIECCOB.

Bnaronaps un¢poBu3anuy OpraHu3alyy MONYYarOT AOCTYI K OTPOMHBIM
o0beMaM JIaHHBIX, KOTOPhIC MOXKHO HCIIONIL30BATh JJIsl aHANM3a W MPHHATHS
yIpaBJICHYCCKUX pelieHni. Vcnonb3ysl aHaTUTHIeCKUe HHCTPYMEHTHI, MOYKHO
BBISIBIISITH TEHCHLIMH, IPOrHO3UPOBATH CIIPOC HA TOBAPHI MJIM YCIIYTH, a TaK¥Ke
ONTUMH3HUPOBATh 3alachl M MPOW3BOJCTBEHHBIC IMPOIECCHL. DTO IO3BOJSET
CHHU3HTD 3aTPATHI U MIOBBICUTH 3P PEKTUBHOCTE PabOTHI OpTraHU3aIIHH.

Metonoaorust ucciaenoBanum: LludpoBusanus TpedyeT OT COTPYAHUKOB
OpraHu3aluii KOMIBIOTEPHOW TI'PaMOTHOCTH M YMEHHUS PaboTaTh C HOBBIMH
TEXHOJIOTHSMH. BOT moueMy Ba)KHO JIaTh COTPYAHUKAM BO3MOXXHOCTH OCBOHTh
HOBBbIC HaBbIkM. [[udpoBu3amms HE TOJBLKO MEHSET TEXHUYECKYH) CTOPOHY
MPOM3BOJCTBEHHOTO TMPOILEcca, HO M BIHMAET HAa MCHUXOJOTHYECKOE COCTOSIHUE
coTpynHuKoB. [103TOMy BaXKHO CO3/aTh YCIOBHS, CIOCOOCTBYOIIUE KOMDOPTY
¥ TIPOU3BOJUTENHHOCTH TpyAa paboTHUKOB. CopeiicTBue KoM(popTy TpedyeT
HEOOXOJUMOCTH PETyJIMPOBAaHUS TPYIOBOW aTTECTAI[MM CHUCTEMBI OILIATHI

Tpy”a.

——~ 1.KnowHow 2. Problem Solving 3. Accountability
(KH) — 3HAHHY H (PS)— pemenne (AC) —
YMeHHS: mpod.aeM: OTBETCTBEHHOCThD:
- Technical . . - Freedom to act
(TIpaKTHYECKHE HIH B {hmkmg enviroment (cBOGOA EeticTBHIA,
CIeIlHaTbHbIe 3HAHHA); (OO-EaCTB PEIACMBIX IO THOMOYHA):
- Breadth of management ~ TPOOTeM): - Magnitude
(YTIpaBTeHYecKHe 3HAHAA — ~ Thinking challenge (BemamHa
H YMEHHA); (Cﬂof{HOCTB BO3AcHCTBHA);
- Communication skills npoGem). - Impact (BaKHOCTB,
(KOMMYHHKATHBHBIE BO3dciicTBHE Ha
HAaBBIKH). pe3yIbTaT).

Pucynok 1 — ®akTopbl OIEHKH TOJKHOCTEH
Hpnmeqaﬂne: COCTaBJICHO aBTOpaMH Ha OCHOBE MCTOYHHKA

Campbiii 3¢ dexTuBHBI crocod mnpuBs3ku — rpedaunr. To ects (OT
arrmiickoro grading — «kIacCHUKAISD», «COPTHPOBKAY, «YIOPSIIOUCHHEY) —
IPYNIUPOBKA JOJDKHOCTEM B OpraHM3ald IO WX BAXHOCTH C IEJbIO
orpenesieHus. ypoBHS 3apaboTHOH IiaTel. CyTh OLEHKH 3aKII0YaeTcs B TOM,
YTO BCE TIO3MITMH OIICHUBAIOTCS IO POy BBIOPaHHBIX (PaKTOpOB (KOTOpPHIE
MOTYT OBITh pa3HBIMU JIJISI KQXKJOW opranuzanun). ['peitn — dopmupyeT rpyniry
MO3ULMH TPUMEPHO OAMHAKOBOM CTOMMOCTH. s Kaxmoro paspsna
olpefeNsieTcd OKIal MWIM «IUana3oH OKJIAIOoB», NPUHLUI HAYHCICHUS
MOOILPUTENIBHBIX BBIIUIAT, KOMIeHcauuil u T.1. OCHOBHas Leib IpeiinuHra
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SIBIISIETCSL OLIEHKA MPO3PavyHOCTH, OOBEKTUBHOCTH U CUCTEMATUYHOCTHU BBIILIATHI
3apa0OTHOM TMJIaThl, a TaKXe COOTBETCTBHUA pAOOTHUKOB 3aHMMAaEMbIM
JNOJDKHOCTSM. JI7sl pemieHuss 3TOM MpoOJeMBl YEeIOBEYECTBO MPEIJIOKUIIO
MHOXECTBO TEXHOJOTHUH CO3IaHMsI CHCTEMBbl OmiaTel Tpyna. OZHUM W3 HHX
SIBIISIETCS] YIOMSIHYTBIN METO.

OHM TOIXOAAT AJISL KPYIHBIX HNPEANPUATHH, TECHO CBA3aHHBIX C PACUETOM
3apaboTHOW Tmatel W Ou3Hec-lorukoil. TakuMm o00pa3oM, BO MEPBBIX
obecneunBaeT HEOOXOAMMYIO mpo3padHocTh; C Ipyroil CTOPOHBI, OIEHKH
CIIOKHBI, W, HECMOTPS Ha MX IOATOTOBKY, HX IIOCTPOCHHE HEBO3MOXKHO
OCYIIECTBUTH 0€3 «py4HOH 00paboTKm» [2].

B ocHoBe cucTreMbl TpelHAOB NIEKAT METOJ X35, WIM METO[
HaMpPaBISIONMX MPOMUIBHBIX TaOMUIl. 31eCh CYyTh COCTOMT B OIIEHKE BCEX
JOJDKHOCTEH Ha OCHOBE TPEX TpyIN (DakTOpOB, KOTOPHIE CUUTAIOTCS CaMBIMH
CYIIECTBEHHBIMHU.

Jnst Kakaoro ykKa3aHHOro BhilIe (akTopa paccuurtbiBaercs: 6amn. Takum
00pa3oM B 3aBUCHMOCTH OT UTOTOBOI CYMMBI JAOJDKHOCTh OyIeT NPUCBOEHA Ta
WM MHAs TpeioBas kaTeropus. Ho oObIYHO KOMITaHUM caMH BBIOMPAIOT, KaKue
KPUTEPHUH OLEHKU MM BaxHbl. [lon peHTHHroM (akThl OTHOCITCSA K PAHXHPO-
BaHUIO JOJDKHOCTEH, HE3aBUCUMO OT TOTO, KTO Ha CAMOM JI€JIe 3aHHMAeT 3TH
NOJDKHOCTH. Ho  Kkorma  COTpYIHHKM — OICHMBAIOTCS — WHAWBUAYaIBHO,
PYKOBOJHUTEIH MOTYT OLIEHUTh UX paboTy. DaKkTOphl OLIEHKH MOTYT YaCTHYHO
COBIIA/IaTh C OLIEHKOM JOKHOCTH (HAIlpuMep, CTeNeHb OTBETCTBEHHOCTH, BIIH-
SIHUE Ha pe3yNbTaThl OusHeca, kBanndukanus. Kpome Toro, MoryT ObITh 100aB-
JIeHbl TaKWe KpPUTEpUH, Kak pe3ynbTaTUBHOCTH (mocTwkenus KPI) u 1.
dopmupoBanue 3apabOTHON MJIaThl B OpraHW3aliy HauYMHAeTcs ¢ oknana. [s
€ro KOPPEKTHPOBKH, MOCKOJBKY BHJIKH SBIISIIOTCS SJIEMEHTOM YIPaBICHHS
CHCTEMOM pacuera 3apabOTHOM IIaThI, 3TO:

—  paspabaThIBaeTCs C YYETOM Pe3yNbTaTOB aHAJIN3a PbIHKA, BHYTPEHHUX
PECYpCcoOB U BO3MOKHOCTEH KOMITAHUH;

—  O3HaYyaeT NPOMEXYTOUHYIO MM (UKCHUPOBAHHYIO CTABKY, [0 KOTOPOI
BO3HArpa)<I€HNE MOXKET BBIIUIAYMBATHCS (PU3NUECKUM JIHLIAM;

—  TIOKa3bIBaeT HEOOXOJIUMOCTH yueTa pa3iiMduil B ONBITE COTPYAHUKOB
Y CTEIICHU COOTBETCTBUS JOJDKHOCTHBIM TpeOoBaHUsM [3].

Pe3yabTaThl U 00cy:kaeHne. KoMmaHuss MOXXET HCIIOJIB30BATh TAOIHUIIHI
3apa0OoTHOM ATkl (BO3HATPaXKICHUS) JUIS:

1. VYcraHoBieHHe MHMHUMAIbHOTO YPOBHSI 3apaOOTHOW IUIATHI JUIA
OTJCNBHBIX JIOJDKHOCTeW Ha mnpeanpustid. KommaHusi omnpesenser, 4ro
CYIIECTBYET MHUHHMMAJIbHAs CTOMMOCThH IUIaTeXkKa II0 OMNpEleNIeHHOH LeHe
(mo3unmu B Kateropuu). @akTHUECKW KOMIIAHWIO HWHTEPECYET MHUHUMAaJIbHAsS
3apaboTHasl I1aTa 3a 4YeJIOBEYEeCKUH OTIbIT;,

2. VcraHOBJIEHHWE BBICHIETO  YPOBHS  3apaOOTHOW  TuIATBl  JUIA
orpenesnieHHON kBatuukanuu (IomKHOCTHOH — (yHKIMH). OOBIYHO 3TO
3HA4YEHUE TaKXKe SIBISAETCS IoKa3aTreineM BHYTPEHHHX JOTOBOPEHHOCTEH Ha
MPENPHUSITHY;

3. PerynupoBanue koneOaHWH Ha pPBIHKE TPYAad, IOCKOJBKY Ha OAHY
JOJDKHOCTh MOXKET PUXOIUTHCS 5-7 TOMHKHOCTEH, TO pa3Mep 3THX MO3WUIHNA Ha
pBIHKE OYIET pa3HbIM;

4. Juddepenupmanuss ypoBHEH KOMIETEHTHOCTH B TMpelesiaX OTHOH
JOJKHOCTH;
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5. VYmpaenenue QoHAOM oOmiIaTel TpyAa. Pasmep 3apa®oTHOI TmaThl
0OBIYHO OTpaHUYHMBACT 3AIUTAHUPOBAHHBIN (POHI 3apabOTHOM IIATHI,

6. Juddepennmanuss  Ay4IMX ~ COTPYOHHKOB  OT,  Hampumep,
CPEAHECTATUCTUYECKUX COTPYTHHKOB, MMOCKONBKY M3MEHEHHUS! B OIUIaTe Tpyda
9acTO MPOUCXOJAT B TMANIa30HE, OCHOBAHHOM Ha OIIEHKE Pe3yJIbTaToB PabOTHI
1 KomreTeHIi. OOBIYHO 3TO MO3BOJISET MYUIIEMYy COTPYIHUKY 3apabaTbIBaTh
0oJbine. Buiiky 00BIYHO aganTUPYIOTCS TIOJ] CBOKO OPTaHHU3AIIHIO.

Hampumep, 8 TOO «AnMaTHHCKHE TEIUTOBBIC CETH» coriacHo «llomoske-
HUU O CHCTEME OIUIAThl TPyJa W MOTHBAINH PaOOTHUKOB)» COCTaBJIEHA CXeMa
JOJDKHOCTHBIX OKJIagoB (CTaBOK) pykoBomuTened u crneuuanuctoB TOO
«AnTCw.

K mokazarensiM CTpyKTypBI 3apIUIaTHBIX BHJIOK OTHOCSITCSI CIIEAYIOIIHE T10-
kazarenu. [llupuna or muHmMyma 1o Makcumyma (Range Spread). lupuny
JMana3oHa MOXKHO paccyuTath 1o ¢popmyie: (Max-Min)/Min.

Tabmuma 1 — Cxema MODKHOCTHBIX OKJIAMOB (CTaBOK) PYKOBOAWTENEH U
cunenuaauctoBs TOO «AnTCy»

Pa3Mep AOIZKHOCTHOI'O OKJI1a/la

Ne JloJzKHOCTH (Tenre)
MIN MAX

2 HauanpHUK ympaBieHHs, 3aMECTHTETb TJIaBHOTO 643 032 893 100
HHKEeHepa

3 Hauanpnuk paiioHa, 3aMecTUTENb HAYaIbHHKOB 547 768 821 652
yIpaBJIeHUH, 3aMECTHTEIIb INIABHOTO OyXranrepa

4 PyxoBonuTens 1Mo MpoOU3BOJACTBEHHBIM OTHOILIE- 435 240 652 860
HUSM, HauaJbHUK OTJeNa, CIyKObI, MEHEIKep 110
CMK

5 HauanpHuk cexropa, 3aMecTHTeNb HayalbHHUKA 422 728 634 092
CITy>KOBI

6 I'maBHBIA cnenuanucT, BeXyLIUH CIENUANUCT, 264 472 396 708

BeAyIIUil OyXxranrep, BeOyMIHH SKOHOMHCT, Be-
IyIIUN UHXKEHep, HaYaJIbHUK y4acTKa

7 Cnenmnanuct | kareropumu, Oyxrantep Il xarero- 267 516 401 274
pun, umxenep 11 kateropuu

CocTaBieHo aBTOPOM I10 IaHHBIM OpraHuzauuu [4]

K mokazaressiM cTpyKTYphI 3apIUIaTHBIX BUJIOK OTHOCATCA CIEAYIOLIHNE MO-
kazarenu. [lluprna or muaumyma mo makcumyma (Range Spread). Hlupuny
JMana3oHa MOXKHO paccyutath 1o ¢popmyie: (Max-Min)/Min.

Hanpumep: JlomkHocTHOM Okjan HavanpHHKa ynpasieHus: (893100 —
643032) / 643032 = 38,9%

PaccrosiHne MexJy cpeJHHMMHU TOYKaMHM JMalia3oHa Ha3biBaloT Range
Spread from midpoint. Uem BebIle 1OKHOCTHON YpOBEHB, TEM OOJIbILE AHamna-
30H ¥ mHpe BUIIKa. EcTh pasHble peKoMeHIaluy Mo IUPUHE JUana3oHa OT MU-
HUMyMa 10 MaKCUMyMa:

— 15-20% — npou3BOACTBO U YCIYTH (AOKHOCTH HIKHETO YPOBHS);

- 20-25% — TexHMYECKHIA IepCcCoHa,

— 25-30% — crienuanucThl ¥ CyrnepBan3epsl;
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— 30% u OoJiee — MEHEIKEPBI U PYKOBOUTEIH.

3aki0ueHne. Hy)KHO OTMETHTB, YTO 5TH PEKOMEHIAIMH BEChbMa yCJIOB-
Hel. Juddepennnan (Midpoint differentials) nnm muddepennmans cpegHux
TOYEK. DTO MPOLEHTHAs pa3HHLA MEXAYy AByMsI midpoint psaoM CTOSIIUX
TpeIoB (BHUIIOK).

DTO pHIHOYHBIC 3HAYEHHS MOJUTHKH, KOTOPYIO HMPEIIPHUITHS ONpeaesria
Juis1 ce0sl ¥ IUIaTUT COTpyAHUKaM, KoTopble 100% coOTBETCTBYIOT TpeOOBaHUSIM
nomkHOCTH. OH, OTpakaeT PasHHUIy OIUIATHl MEXIY KBalIn(UIUPOBAHHBIMU
CTICIIMAINCTAMH JIBYX PSIOM CTOSIIUX I'PeaoB (BWIOK IUIAThl Tpynaa). B Tom
Yrcie 3TOT MOKa3aTellb MOKa3bIBaeT, HACKOJIBKO BHJIKW JOJDKHBI PacTd APYT
OTHOCHUTEJILHO JIpyTa.

Juddepennman gacto ompenensercs pelHKOM. Ho oH 0OBIYHO HE maeT
Qg depeHInaTBFHOTO 3HAYEHHSI OTKIOHEHUSI MEXKy pa3HBIMH YPOBHIMH U MO-
KET UMETh COBEPIICHHO pa3Hble 3HAYCHUSI MEXY pasHbIMu Tpeiigamu. [1osTo-
My B IpPaKTHKE MPOEKTHPOBAHUS CTPYKTYPHI BO3HAarpaxiaeHus muddepeHuman
MOXET yCTaHABIMBATHCS HE3aBUCHMO (IHMCKPETHO). DTO, MO CYTH, KapbepHOE
yTpaBlicHHE TIEPEBOAOM COTPYAHUKOB. OOBIYHO OOIbIIIOE 3HAUCHHUE TP Tepe-
BOJIE CHEUHUAINCTa HU3MIEH KaTerOpHU Ha JTOJDKHOCTH CIIEIMaCTa Ooyee BhI-
COKOH KaTeropun uMmeet quddepeniuan (pa3Huma B 3apadoTHOM miare). Takum
oOpa3zom, auddepeHIan pacCUUTHIBACTCS CICAYIONUM 00pa3oM:

Cepenuna camoii Beicokoi Buiiku/CepearHa caMoi HIKHEH BUITKA

Juddepeniman noka3siBaeT, HACKOJIBKO OOJbIE BaM OYAyT IJIATHTh TPH
nepexo/ie Ha CIEAYIONIYIO JOKHOCTh, YeM paHblie. KpoMe Toro, 10KHO OBITh
MPOSIBIISATH UHTEPEC NPHU MEPEX0jie C OJHOW MO3UIHMH Ha ApYryto. OOBIYHO 3TO
20-30%, a B OoJee HU3KHUX MOJDKHOCTSAX M MeHbImi npoueHT (10-15%), a mis
AVYII moxet 6b1Th 40% 1 BEIIIIE.

TakuM 00pazoM IS KaKAOro pa0OTHUKA MPEANPHUITHS ONPEACIACTCS
MPOICHTHl HAJ0ABKU K oIUiaTe TpyjAa, (GaKkTHUECKH MPEICTaBISIOMUN cO00M
100 paboTHHKA B (OH/E OILIATHI, KOTOPBIM pacmpenesnsercss ucxoas u3 Qak-
TUYECKU OTPA0OTaHHOTO PAOOTHUKOM BPEMEHHU

CIIMCOK UCHTOJIB3OBAHHBIX JIMTEPATYPbBI

1. Memoxun, U.C. MadopMannoHHOE OOIIECTBO: UCTOKH, IPOOIIC-MEI,
TeHaeHIuU passutus. M., 2009. — 106 c.

2. Tonuapenko A. I'peiinynpoBannas mkana / buznec. — 2005. — Ne
49.

3. [Hombporckas W.T. Kak moctpouTh cHcTEeMy MNpPEeMUpPOBaHUs?
PedopmupoBanne cuctembl OIUIaTBI: KakoOBBI €ro mend u 3azaun? //
CrnipaBOYHHK 10 yrpasiieHHI0 nepconanom. — 2014.12.01.

4. «llonmoxxeHue o CUCTEME OIUIATHI TPYAAa U MOTHBAIIUN PAOOTHHUKOBY.
TOO «AnMaTHHCKHE TEILIOBBIE ceTn», 2024.

70
ISSN 2413-4953 Tpansumnasn sxonomuxa Ne 4 (140), 2024


https://highadvance.org/provedenie-issledovanij-rynka-truda/
https://highadvance.org/provedenie-issledovanij-rynka-truda/

I'.C. Kabruosal,
9KOHOMHKA FBUTBIMIAPBIHBIH TOKTOPBI, podeccop
A.K. Beiicen6aena?,
9KOHOMHKA FBUTBIMIAPBIHBIH KaHAWAATHL, KaybIMIACTHIPBUTFAH podeccop
! Kazan MeMJIEKETTIK arpapiblK, yHUBEPCHUTETI, Peceit
2 Q-University, Anmarsl k., Kazakcran

YiibIMHBIH eHOeK oHIMIiIIriH 0acKkapyabl Hu@paaHIbLIPY

Tyiinaeme. Makanana nudpaadaslpy HOTIKECIHIE TYBIHAANTHIH MpoOiaeManappl ey
MaKCaThIH/a OPBIHIANATBIH IIapanap HeMece LUQPIBIK TEXHOJOTHIAPFa KOLly CTpaTerusapsl
MeH OaFapiaManapblHbIH KaxeTTimri kapaiamel. JKymeic Oepyminepain uudpiaHasipyra
OeiiiMaeny mporeciHe OeNCeHIl KATBICYBIHBIH MaHBI3[Bl AacHeKTici YHBIM KbI3METKepIepiH
KOJIay, IaFabUIapAbl apTTBIPY JKOHE >KaHa MaMaHABIKTapAbl JTaMBITy OOJBII TaObLIazbL.
AKnapaTThIK HH(paKypbUIBIMFa WHBECTHILMSIIAPIBIH OCIN Kelle jKaTKaH JAeHreliHe KapaMacTaH,
OHEPKACINTIK CEKTOPABIH TEXHOJOTHSUIBIK apTTa KTy TOYEKeNi aJli KYHre IeWiH CaKTajbIl OTHIP.
EnOek eHIMALTITiIHIH eHreill OOWBIHIIA apTTa Kaly pecypcTaplsl THIMCI3 Taiiananyra, eHIMHIH
KbIMOAaTTayblHA JKOHE COHBIH CAlZapblHAH OHBIH Oocekere KaOiJeTCi3miriHe aiblll  KeNemi.
Xahauneik IT-mipoBaiizepriep OTaHIBIK HApBIKTAaH KETKCHHEH KEHWiH SKOHOMHUKAHBIH €H KOl
3apjan IIeKKeH cajajlapblHBIH Oipi ®HEpKOCiNm MeH KeJiK OOJBIN MIBIKTHI, AeiAi capammsl. by
peTTe KapKbl canachkl MEH KbI3MET KepceTy cajiackl kebiHece o3 I1T-a3ipnemenepiMeH KaMTaMachi3
etinni. ndpnangplpy yibIM KbI3METKEpJIEPiHEH KOMIBIOTEPIIIK CayaTTBUIBIKTBI JKOHE JKaHa
TEXHOJIOTHSUIAPMEH JKYMBIC icTei Oimymi Tamam eremi. COHABIKTaH KbI3METKepJepre jaHa
JaFqpulapAbl  Urepyre MYMKIiHIIK Oepy MaHbizael. Lludprmanaeipy eHmipicTik ynepictig
TEXHHMKAJIBIK JKaFblH ©3repTill KaHa KOoHMal, KbI3METKepJIepAiH IICUXOJIOTHSIIBIK JKaraaibiHa 1a
ocep eremi. COHABIKTAH KbI3METKEPIEPIiH BIHFAMIBUIBIFEI MEH €HOCK OHIMALTIriHE BIKIAN €TEeTiH
KaFmaimap jxkacay MaHb3AbL. JKaimbUIbIKKa SKopAeMaecy CHOCKaKbl Teley JKyheciH eHOek
aTTEeCTALMACHIH PETTEY KXKCTTUIITH Tajal eTexi.

Tyiinai ce3gep: umbpnangsipy, rpeiauHr, muddepennman, eHOEKaKbl Teyey KOpHI,
MeJlepieme.

G.S. Klychova?,
Doctor of Economics, Professor
A.K. Beisenbaeva?,
Candidate of Economic Sciences, Associate Professor
1 Q-University, Almaty, Kazakhstan
2 Kazan State Agrarian University, Russia

Digitalization of labor productivity Management

Abstract. The paper examines measures taken to address challenges arising from
digitalization or the need for digital transition strategies and programs. An important aspect of the
active participation of employers in the process of adapting to digitalization is to support
employees of the organization, improve skills and develop new professions.

Despite the growing level of investment in information infrastructure, there is still a risk of
a technological lag in the industrial sector. The lag in the level of labor productivity leads to
inEfficient use of Resources, high cost of products and, as a result, its uncompetitiveness. After
the departure of global IT providers from the domestic market, industry and transport were among
the most affected sectors of the economy, the expert argues. At the same time, the Financial and
service sectors were largely provided with their own IT Developments. Digitalization requires
computer literacy and the ability to work with new technologies from employees of organizations.
That's why it's important to empower employees to learn new skills. Digitalization not only
changes the technical side of the production process, but also affects the psychological state of
employees. Therefore, it is important to create conditions that contribute to the comfort and
productivity of workers. Promoting comfort requires regulating the labor certification of the wage
system.

Keywords: digitalization, grading, differential, payroll, rate.
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KA3AKCTAHHBIH BAHK CEKTOPBIH HIU®PJIAHABIPY: TAMY,
CBIH-TET'EYPIHIAEP MEH ITIEPCIIEKTUBAJIAP

Tyiiinaeme. Hudpnangeipy Kazakcrangarsl 0aHK CEKTOPBIHBIH AaMybIHA
aiTapibIKTail ocep eTeTiH MaHbI3Abl TpeH I 00JbIN Ta0bu1aabl. COHFBI KbUIIAPHI
IUGPIABIK TEXHOJOTHSATIAp KIMEHTTEP MEH KapyKbl MHCTUTYTTapBIHBIH ©3apa
OpEKeTTeCy TOCUIIEPiH 63repTil, KbI3MET KOPCETy CalachlH KaKCAPTHIIL, TIPOIIe-
CTepIi JKEACHICTiN, OAHKTIK KbhI3BMETTEPIiH KOJKCTIMIUIITIH apTThIPABL.
Kazakcrannplk asamarTapra KapKbUIBIK OIEpaulMsuIaplbl KalbIKTaH >KOHE
Kayimci3 )yprizyre MyMKiHIiK OepreH oHiaiiH-OaHKWHT MeH MOOWIIBII KOCHIM-
IaJapblH JaMybl €peKIile aWKblH KepiHedi. Makanana 1udpiaaHabIpyIbIH
HETi3r TeHACHUMIAphl, JKaHa TEXHOJOTHSIAPABIH KapKbl callachblHa ocepi
XKOHE OJNapAblH €JAIH SKOHOMHUKAIBIK JAaMybIHOAFbl Peii KapacThIPbLIAIbI.
MaHpI3IbI KETICTIKTEpAiH Oipi — OaHKTIK KBI3METTEPIiH Kayilci3giri MeH
BIHFAUJIBUTBIFBIH €/19yip apTThIPFaH OMOMETPHSIIBIK ayTeHTU(OUKAIUSHBI SHT13Y.
Makasa azamMaTTap MEH KaCilKepIep apachblHa OHJIAiiH-OaHKUHT 11eH MOOMIb1
KOCBIMILIANIAPBIH TaHBIMAJIIBUIBIFBIHBIH apTyblH artan eTin, Kasakcrannga
nupIIbIK OaHK KbI3METTEPIH MakigajiaHy CTaTUCTUKACKIH Tajaaiabl. CoHmai-ak
TUPPABIK ~ WHPPAKYPBUIBIMIBL  JAMBITY  JKOHE  XaNBIKTBIH  Kap KbUIBIK
cayaTTBUIBIFBIH ~ apTTBIPY  JKOHIHIEri  MEMJIEKeTTiK  OacramaiapAblH
MaHbBI3JBUIBIFEl aTan eTiuteai. OH HOTIKeNepre KapamacraH, HUGpPIaHIbIPY
JEpEeKTep Kayinci3irin KaMTaMachl3 eTy JKOHE TEXHOJIOTUSIIBIK
MHGPAKYPBUIBIMIBL JKAaHAPTY KAKETTUIr CHAKTHI OipKartap KOHbIpayJIapMeH
Oipre xypeai. CeKTopabl OfjaH 9pi AaMBITY YIIiH WHHOBAIVSUIBIK IIEITiMAepIi
SHri3yl  JKaJIFacThIpy,  JAEpeKTepli KOpFayapl — JKakcapTy  JKoHE
naiiananymeuiapasl  UUQPIBIK  TEXHOJOTHSIIApABl  Kayilci3 maiaaiaHyra
yiipery kaxer. JKaiambl wmaxkasa HHQPAKYpBUIBIMABI KaKCApPTYHAbl, O3bBIK
TEXHOJIOTHSIIAPBI MMaiIanany/ bl )KOHE XaJBIKTBIH KapKbUIBIK CayaTThUIBIFBIH
OesiceHi apTTBIPYbl KAMTHUTBIH LUMPIBIK OaHKMHITI JaMbITyFa KeIIeHIi
Ke3Kapac KaXeTTIriH aran kepceredi. byn mapamap KapX bl CEKTOPHIHBIH
TYpakThl JaMyblH KaMTaMachl3 eTeli JkoHe KazaKCTaHHBIH — IUQPIBIK
SKOHOMHKAFa KOIIYiH XKeIeIIeTe/I].

Tyiiinai ce3mep: uumdpranaplpy, OaHK CEKTOpHI, OHJIAWH-OAHKHHT,
MOOMIIBA1 KOCBIMILIANIAP, KAPKBUIBIK KAYIINCI3IIK.

Kipicne. Lludpnanapipy Kazipri anemaeri 5KOHOMHUKaHbBIH OapiibIK, caja-
JapbIHA 9Cep eTETiH Heri3ri TpeHarepAiH Oipi Oonein TaObuTagbl. baHk camacel
Jla epeKIIeTiKk OONFaH JKOK, OYTiHIe KONTETeH Kap)Kbl MHCTHTYTTAphl KIIMCHT-
Tepre KbI3MET KOpCETy CallachlH JKaKcapTy, OM3HEecC-TpolecTepAi OHTaliaH-
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IOBIPY JKOHE JKYMBIC THIMALIITIH apTTHIPY VIIH IUQPIBIK TEXHOIOTHSIIAPABI
Oencenni Typae enrizyme [1].

TexunonorusiiapAapl  UUGPIAHABIPY KapXKbl CEKTOPBIHBIH  KYMBICHIH
tTyOereini  e3reprenmi. lludpnbik TexHoOMOTHsIIApFA  HETI3ACIATEH  COHFBI
KOCBHIMIIIAJIAP TYTHIHYIIBUIAP MEH KbI3MET KOPCETYIILIep apachlHIAFbl KapbIM-
KaTBIHACTHI ©3repTe/li KOHEe KOMMYHUKAIUSHBI KaKcapTaapl [2].

CapanramansIk 0esimM. Ka3akcraHma KamiblkTaH OaHKTIK KbI3METTED,
OHBIH INTHIC WHTEPHET-OAHKWHT TI€H MOOWIIBII KOCHIMITIaNIap OYTiHTI KYHI
JKeIeN JaMbIll Kenerni. bynm KeI3MeTTep apKpUTBl azamaTTap TeJeMzaep jKacarl,
OpTYpJi KbI3METTEpre Tejey MYMKIHAIKTepiHe ue OoiyJa, COHBIMEH Kartap
CKIHIII JICHreii OaHKTEepAiH TaHbIMaJd ©HIMJCpPIHE KOJI KETKi3yre Oomajbl.
AtanMein  toratdgopMaiapaa 9 MIIH-HaH acTaM  KOJJAHYIIBI  TipKeJreH,
onapabiH 30%-bI )KYHeH1 TypaKThl TYpJIe MaliAaIaHbll, Onepausiiap Kypriseii.
WHTepHeT-0aHKUMHT MMEeH MOOWIbJI OaHKMHI apKbUIbI XKacalaThlH KapyKbLIBIK
omeparvsapasiH - kemeMi  Oyriage  POS-tepMmmHanmap apKpUIbl - OKy3ere
aCBIPBUIATHIH KOJIMA-KOJICHI3 aKIIaMeH jKacajaTblH TeJEeMIEPJeH achIll OTHIP.
Kazakcranna kyHiHe IUQPIIBIK OAHKUHT KbI3METTEPl apKbUIbl 6 MIIPJ TCHICICH
actaM comara 400 MbIHHaH KeN TpaH3aKLMs >KY3€re achIpbUIadbl, ai
KOCIMKepIepAiH KapKbUIBIK orneparisuapbiHbH 70%-b1 JIIEKTPOHIBIK OaHKUHT
KBI3METTEPI apKbLIbl OpBIHAANAAbI [3].

Conrbl xbutnapbl Kazakcranma oHyaiiH-O0aHKTIK CEpBUCTEPl MakgaiaHy-
IIBIJIap CaHBIHBIH KYPT ocyi Oaitkamansl. Erep 2020 xbias! Oy kepceTkimr 28,7
MiaH Oosica, 2023 skpuTFa Kapail o eki ecere ecim, 39,5 MIIH ajgaMfa JKETTI.
Ennin opOip SKOHOMHKAJBIK OCJICEH[I a3amaThl OpTa €cerieH 4-TeH acram
TYpHl OHNIAWH-0aHK KBI3METTEPiH MaiilanaHajsl, al eKi ®bUI OYpBIH Oolap eKi
ece a3 0O0JIFaH.

OnyaiiH KbI3METTEP/l TalJanaHyabl KEHEHTyre BIKNaJ eTeTiH Herisri
(daktopaapapiH Oipi OMOMETPUSUIBIK COMKECTCHIIPYAl €Hri3y O0ojabl, Oy
KBI3METTEpIe KOJ JKETKi3y IpPOIleciH alTapibIKTai skeHinaerTi. Kasipri yakpiTTa
MOOWIIBJII KOCBIMIIIANap OaHKTIK KbI3BMETTEPMEH ©3apa 9pPEKEeTTEeCYJiH Herisri
KypasibiHa aviHanael. Google Play nepexrepine colikec, 2022 >XbUIFbl aKIaHIa
Jusan Bank-ten Jusan koceimimackl KaszakcTanmarbl OGaHKTIK KOCBIMINAIap
apaceiHza KemOacibl Oonsl, onaH keiin Halyk Homebank xone Kaspi.kz.
Oyl KOoChIMIIajiap TeK OaHKTIK KbhI3METTEp]i FaHa €MeC, COHBIMEH KaTtap
SHILJIEC KOMIAaHMsIIapAbIH KbI3METTEPl MEH TYpJli OOHYCTBIK OaraapiiamManapra
KOJI KETIMILTIKTI YCHIHAIBL.

OmnnaiiH-0aHKMHITIH ~ AaMmybl KasakcTaHga KOJIMa-KOJICHI3 — aKIIaMeH
JKacaJlaThlH TeJIeMAEpAiH ocyiHe oH acep erTi. 2021 KbLIbl MHTEPHET XKOHE
MOOWIIBI  KOCBHIMINIAJAp apKbUIBI  JKAacalfaH KOJIMa-KOJICHI3 — aKIIaMeH
orneparysuIapIblH yJaeci Kaunbsl kejeMHiH 83,4%-bIH Kypasisl, Oy Oec KbLI
OYpBIHFBIZIAH €Ki ece Kol Oy kepceTkim HeOapi 23,2%-bI1H Kypasl [4].

Cyperte kepcetinrenned, 2020 KbUIBI KOJIMa-KOJCBHI3  aKIIaMeH
XKacanaTelH TeleMuepaiH yieci 66%-biH Kypaca, 2023 KbUIbl Oy KOpCEeTKilI
86%-ra neitin ocrti. 2024 xpuLABH 8 allblHAAa KOJIMA-KOJICHI3 aKIIaMeH
teseMaepaiy yineci 80% Oonmel. KazakcTaHma COHFBI JKbULAAPBI ITUDPIBIK
TeJIeMIep KYHECiHIH KapKbIH/IbI JaMybl OaiiKama b,

Byn esrepicrepain Herisri cedenTepi — MEMJICKETTIK ACHTrehae THGPIBIK
WHQPAKYPBUIBIMIBL TaMBITy JKOHE XaNBIKTBIH KapXKBUIBIK CayaTTBHUIBIFBIH
apTThIpyFa OaFrbITTANIFAH IIapaap.
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KosiMa-Ko »xaHe undpiblik TenemMmaepaiH yneci (2020-2024 »xk.)
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Cyper 1 — Ka3zakcTrannarbl KOIMa-KOJI KoHE IU(PIIBIK ToIeMIepAipAiH yiaec

Eckepry: [5-7] nepekkesmep Heri3iHae KacalbIHFaH

Hudpneik Tememaep Kyheci TEK BIHFAWIBUIBIK II€H KayiNCI3IiKTI
KaMTaMachl3 €Tin KaHa KoWMal, COHBIMEH KaTap, OHM3HECTiH Kap>KbUIBIK
orepanMsUIapblH THiMAI Oackapyra MyMKiHAiK Oepemi. Bym 3 keserinme
SKOHOMHKAJIBIK ~ TYPAKTBUIBIKTHl ~ HBIFAWTBIN,  KOJIMAa-KOJICHI3  AKIIAHBIH
SKOHOMHKAFa OTy IMpOIECiH >KbUIIaMAaTThl. MOOWJIBII KOChIMIIajgap MeH
OHJIalH OaHKWHTTIH KeH Tapaybl allaMAapAblH TOJIEMIEP/i KEeHIT opi KbUIIaM
KYyprizyine MyMKkiHmik Oepeni. Kaszakcranmarbl KOJIMa-KOJIChI3 —aKIIaMeH
KacanaTelH TeNEeMJIEPIiH ©cCyi, COHBIMEH KaTap, YJITTBIK DKOHOMHKaHBIH
uugpraHapIpybiHa 1a OH acepiH Tturizemi. Ocwinaiiima, KazakcTaH mudpibik
SKOHOMHKA CAlaChlHAA aJJIBIHFBI KaTapiibl eJJIepMEH 0ocekere TyCyre
MYMKIHIIK aJIajibl.
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Cypet 2 — bankrepiiH oHJIaiiH-CEpBUCTIK OeNCeH ] naiiiananymbuap
caHbl/ MJIH OipJik

Eckepty: [8] nepekke3s HeriziH/e xacalblHFaH
CyperTe KepceTireH el 6TKeH KbUIAAPMEH CaTbICThIPFaHa xanmbl 2024
KBUTBI OAHKTEpJIeT] OHJAWH-CepPBHUCTIK OeJceH Il maiaianymbuiap canbl 24,8
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MJTH-Fa ©CKeH OonaThlH. byl ©TKeH >KBUIMEH calbIiCThIpranma 2,1 MitH-Fa
ke0ipek. byn KazakcTanmarbl 6aHK CEKTOPBIHBIH IMU(PIBIK 1aMybl KapKBIHIIBI
TYpAE OONYBIHBIH JIQJIE.

Kazakcranmarel OaHKTEp >KaHAa TEXHOJIOTHUIAPABI JKEIEN EHIi3il, OCHI
camajarel KemOacmipl OoiyFa YMTBHUTyZAA. by yiibIMaap HapbIKTarbl 63
MTO3UIVSIIAPEIH  HBIFAWTHIN, aWTapIIbIKTall apTHIKIIBUIBIKTApFa #e Ooyra
MYMKIHIIK anaabl. L{udpablk KeBMETTEpi mNaijganaHy apKbUIbl OaHKTEp
KIIMEHTTEPTE JKbUIAAM opi BIHFaHJIbl KBI3MET KOPCETY MYMKIHAITIH KaMTaMachl3
€TiM, COJI apKBUTBI ©3/IEPiHIH CEHIMIIITIH apTTHIPHII, IMH/DKIH )KaKCapTyFa KOl
KeETKizei.

Kaszipri ranna Kazakcran 6ank cexTopsiHAa TUQPIBIK TpaHCHOpMaUSIHBI
OipHernre QaxTop BIHTANAHABIPYHA. VIHTEPHETTIH KOJDKETIMALIITI, JKeTiHiH
JKOFapbI KbUIIaMIBIFBI JkoHe OimikTi [T MaMangapapiH 0oJybl OaHKTEpre JKaHa
KBI3METTEp YChIHYFa MyMKiHIiK Oepeni. Lludpmanapipy Temem xyienepin
KETINAipin, OaHKTEPAiH TEXHONOTHIBIK JKOXKYHENEepiH NaMBITyFa BIKIIAT
eTyze, OYJ1 KIIMEeHTTepre TUIM/I KbI3MET KOPCETYIi apTThIPAIbL.

Hudpablk KoOWKETIMIUTIK WHIeKcT OoibiHma Kazakcran 157 enmig
apachelHza 62-0pbIHAA TYP, OV enjeri UG PIbIK HHOPAKYPHUTBIMHBIH JaMYbIH
kepcereni. COHFBI XKBUTAAPHI ipi OaHKTEp MUQPPIBIK TEXHOJOTHSIIAPFa KOMAKTHI
WHBECTHUIIMS CaJIbINl, KIUCHTTEPAIH KaKCTTUIKTEpIiH KaHAraTTaHABIPY MEH
Oacekere KaOUIETTUTITIH HbIFalTyFa OarbITTamb! [9].

Jerenven, mHUQpIaHIBpy KOCHIMINA IIBIFBIHAAP MEH TOyeKelaep
Tyneipansl. JKaHa TEXHOJNOTHSUIAPIBIH TYPAKCBI3IBIFBI, JIEPEKTEpAl KOpray
KKETTUIIr jkKoHE WHGPAKYPhUIBIMFA CajbIMIAp HETi3ri Maceneiepiid Oipi
Oonbin oTeIp. COHBIMEH KaTap, KapKbl peTTeymiiepi HudpibK Kayilnci3mikTi
KYIIeHTyre Ha3ap ayaapbln, OaHKTEpIiH TEXHOJIOTHSAJIBIK JaMyblH KOJIIAy YIIiH
MaHpBI3Ibl JKOOamapibel Ky3ere acelpyaa. Mpeicanbl, ¥NTTHIK baHk 1udpIibik
TEHIe CHII3y apKbUIbl akKlla-HecHe cascaThlH >keTumipyae. Kazakcranmarsl
0aHK CeKTOphl IUQPIBIK TEXHOJOTHUSIAPABI €HTI3y apKbUIBl  KapiKbl
KBI3METTEPIH JaMbITy/la aWTapibIKTalk Mporpecke KON JKETKI3ill  OTHIp.
Hudpnanapipy mnporeci Tek OaHKTEpAiH JXYMBIC THIMAUIITIH apTTHIpyMeH
IIeKTENIMEH, OJapbIH TYPAKThI TAMYbIHA Jla OH 9cepiH THTidyae. Anaiina Oy
YAepic kaHa peTTey mapajapbl MeH KayilcCi3aiKk MoceleNepiH menryai, CoHIan-
aK TeXHOJIOTHSUIBIK HHPPAKYPBUIBIMIIBI Y3IIKCI3 KaHAPTYIbI Tajall eTe/li.

Ocpunaiimia, xyprizinren tannay Kasakcranaa cOHFBI JKbUIIApbl OHJIAKH-
OaHKMHT IEH MOOMIIBA1 KOCBHIMILIANIAP/bI TaliAaiaHy CAaHBIHBIH TYPAKThl ©CKEHIH
koepceTTi. [{udprblk TeXHONOTUSIIAPIBIH, aranm alTKaHJa, OWOMETPHSIIBIK
COMKeCTeHNIipy MeH MOOWIbJi  TulaTopMalapiblH  THIMJAI  EHTi3lIyi
azaMaTTapAblH ~ OaHKTIK  KbI3METTEpPre  KOJDKETIMIUIITIH — aWTapIibIKTai
XKakcapTThl. byll ©3 KeseriHjie TpaH3aKIUsUIAp/IbIH KOJEMiHIH apTyblHa KOHE
KOJIMa-KOJICHI3 aKIIaMeH YKacaJlaThlH TOJEMIEP/IiH JKOFapblIayblHa BIKIAT €TTi.
CoHbIMEH KaTap, albIHFAaH MAJIMETTEp KOpPCETKeHACW, UUQPIBIK OaHKHHT
KBI3METTEPIH XallblK IEeH Kocimkepiep OenceHnai maipananyna, OyJl KapiKbl
CEKTOPBIHBIH JJAMYybIHA MaHBI3/IbI OCEPiH THUTI3I.

Hormxesiep :koHe TajJKbuIayjaap. 3epTrey OapbiChiHIA —aJbIHFaH
nepektep Kazakctangarsl HUQPIBIK OaHKUHITIH KapKbIHABI AaMBII JKaTKAaHBIH
alkpIH  KepceTTi. KazakcraHmarbl  OHJAWH-OAHKWMHT  JKOHE  MOOMIIBI
KOCBIMINIAJIAp/Bl TaiilaiaHy CaHBIHBIH ©CYl, 9cipece COHFBI YII KBUIAA, OCHI
callajjaFbl  ©3repicTepliH TaOBICTBI OONFaHBIH Jonenaedmi. 2023  KbUTbI
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nupIbIK OAHKWHT KBI3METTEpiH MaijaiaHymbuiap canel 39,5 MIH amamra
xketTi, Oy 2020 KBUIMEH caibICThIpFaHAa €Ki ece KoIl. bysr kepcerkim, o3
KE3CTiHJe, eJJeri OSKOHOMHUKAJBIK OCJICeHIl a3aMarTapiblH  IUPPIIBIK
Kap KbUIBIK KBI3METTEPIe JCTEH KbI3BIFYIIBUIBIFBIHBIH apTKAHBIH KOPCETEII.

Kazakcrannma 1umdpaslk TemeMaep JKYHECiHIH JaMyBIHBIH MaHBI3bI
acmekTici — MOOWIBAI KOCBHIMINANTAp MEH HHTEPHET-OAaHKHHT KBI3METTEPiHIH
KeHerol. by xkyiienep/iH apKkachlHIa Ka3aKCTaHABIKTap TOJIEMACPAl KEHIT api
KBUIIaM JKYPrizy MyMmKiHZAiriHe ue Oonabl. 2021 3KbUTBI WHTEpHET JKoHE
MOOWIIBJII KOCBIMINIANIAP apKbUIbl JKY3€Te achIPhLIFAaH KOJIMAa-KOJICHI3 aKlIaMeH
JKacaJlaThlH onepanusuiapasiH  yiueci 83,4% Oomapl, anm 2023 XbUIbl Oy
kepceTkim 86%-ra >xeTTi. Byn esrepictep KaszakcTaHHBIH Kap»bl CEKTOPBIH
uupraHapipyra OaFpITTAIFAH MEMIJICKETTIK CasiCATThIH KOHE XaJbIKTHIH
Kap KbUTBIK CayaTThUIBIFBIH apTThIPYFa apHAJIFaH MapaiapblH HOTHKECI OOJIBII
TaOBLIABI.

HudpnanapipyaplH Tarsl Oip MaHBI3JBl AacMeKTiCi — OWOMETPHSIIBIK
COMKeCTeHIipy  TEXHOJIOTHSUIAPBIHBIH ~ €Hri3inyi. bym  TexHomorwmsmap
naijanaHyibUiap VIIH  KOCBIMINA  KayilCi3miK TEH  BIHFAWIBUIBIKTHI
KaMTaMachl3 erTi. MoOmipai KocekIMImanmap, wMbicaibl, Jusan Bank-tig
KOCBIMIIIACHI, TEK OAHKTIK KBI3METTEpP/i FaHa €MeC, COHBIMEH KaTap KOCBHIMIIIA
KbI3METTEp MeH OOHYCTHIK OaraapiamMaliap/ sl YChIHY apKbLIbl Ka3aKCTaHIBIKTAP
apachIHJIa KEHIHEH TapaJijbl.

Herenven, nudpraHApIpyAbIH HAaMybl OipkaTap KHBIHABIKTAD MeEH
TOoyeKeNJiepMeH Katap >kypemai. OnapiplH ilIiHAE aKmapaTThIK Kayirci3mik
Mocenenepi,  JlepeKTepAi  KOpFay — KOHE  JKaHa  TEXHOJIOTHsUIapra
WHBECTUIMSIIAPIBI KAXKET eTeTiH WHQPaKypbUIBIM Mocenenepi Oap. by
(akTopnap OaHKTEpAiH TUQPPIBIK TpaHChOpMAIlHs TPOIECIH KY3ere achlpy
OapbIChIH/IA ECKEPIUIETIH HETI3ri Macesenep Ooubin Tadbinaabl. COHBIMEH Katap,
nupIIaHABIPYABIH 3CEPi TEK KAP)KBUIBIK KbI3METTEP/IIH CallachlH KaKCapTyMeH
IIEKTeIMeH, YKOHOMHUKAIBIK TYPAKTBUIBIKTBI HBIFANTyFa OHE KOJIMa-KOJICHI3
aKIIaHbIH SKOHOMHKAFa 6Ty MPOIECIH KeACIACTYre bIKIIal eTTI.

KopoiThinabl. KazakcTaHHbIH OaHK CEKTOPBIH ITU(PPIAHIBIPY KapiKbl
oTepaIvsUIapbIHBIH THIMALTITIH e9Yip )KaKcapTThl, KbI3METTEPiH KOJDKETIM/II-
JITiH apTTHIP/BI XKOHE IUQPIBIK SIKOHOMUKAHBIH TaMybIH skeenneTTi. OHnaiii-
OaHKUHTTi, MOOWJIBJI KOCBIMINIANIAPIbI JKOHE OMOMETPHUSUIBIK ayTeHTH()UKAIS-
HBI OEJICeH/I eHTi3y OaHKTIK KhI3METTEP/iH BIHFAWIBUIBIFBI MEH KAYIINCI3IIriH
apTTHIPABL.

Jerenmen, nupiaHasipy COHBIMEH KaTap JEpeKTep KayilCi3miriH xak-
capTy JkKoHE HHQPAKYPBUIBIMIBI JKaHAPTY KAKETTUIr CHSKTHl JKaHa ChIH-
Karepiiep okenemi. CEeKTOpIIbI OaH dpi IAMBITY YIIIiH MBIHAJAl YCBIHBICTAPIBI
€CKepy MaHBI3/IbI:

1. Kayincizmikri Hperraiity. OnepanusuiapJplH CEHIMIUITIH  apTTHIPY
YIIH KeI JeHreln aepeKTepAi KOprayAbl €HTi3y JKOHE O3BIK TEXHOJO-
TUSIIAP Ik, MbICAJbl, OJOKUSHH I aliianany Kaxer.

2. UHudpaxypbuibiMasl 1ambiTy. L{udpibik nHOPaKYpbUTBIMABL XKaKcap-
TyIBl JKaJFacThIpy KaKeT, ocipece MHTepHETKE KON JKETIMIUNI MeKTeysi
alimakTapza.

3. Tlaiipananymsmapabl OKBITY. XalbIKTHIH KapiKbUIBIK CAyaTThLUIBIFBIH
OeliceHl TYpAE apTThIPy *oHe HU(PIBIK CEPBUCTEPAl Kayillci3 MmaigaiaHyra
YHpeTy MaHBI3/IbI.
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4. JKana TexHONOTHIApAbl €HTi3y. Kap>KbUTBIK KBI3METTEep/i OHTaiIaH-
IOBIPY JKOHE TYTHIHYIIBI TOKIPHOECIH >KaKCcapTy YIIIH >KacaHIbl WHTEIIEKT
CUSIKTHI MHHOBAIIUSJIAPIbI Ak 1aaHy KaxkeT.

Bbyn xemenai Tocin Kazakcranna nudpiabslk OaHKHHITIH TYPaKThl JaMybIH
KaMTaMachl3 €Telll JKOHEe XaJbIKTHIH JKaHa TEXHOJOTHsUIapFa JereH CeHIMIH
apTTHIPATIBI.

KOJJAHBIJIFAH 9JIEBUETTEP TI3IMI

1. T'ymap H.A., XKanubexona I'.K., ImpamsueBa M.S1., Kabnemosa A.A., UcaeBa A.T.
BaHk KbI3METiHIH THiMAiNiriHe mudpiblK TexHONOrHsuapaspiH ocepi / Economy: strategy and
practice. — 2023.

2. Peri¢ M., Kali¢anin M., Kali¢anin Z. The role of digitalization in the Financial sector,
with reference to the banking sector //Ecologica. —2021. — T. 27. — Ne 99. — C. 421-428.

3. bepraeea K.JK. wm gp. IudpoBmsaumst Ka3axcTaHckux OankoB // BecrHuk
yuauBepcureta «Typany». — 2024. — Ne 4. — C. 62-74.

4. HamwmonaneHbii 06ank PecnyOnmukum Kazaxcran. OwnmaiiH-Gankuar B PK HaOupaer
MOMYJSIPHOCTB: 3a IIITH JIET JOJs MHTEPHET-IUIATeXKeH MOCPEICTBOM MOOMIBHOTO OaHKWHTa
BBIpOCITa c 23% bi (o) 83% - 2022. - Kon KETKIZY pexUMI:
https://www.nationalbank.kz/kz/news/daydzhest-novostey-finansovogo-rynka-/13048 (ko
xeTkizy kyHi: 02.01.2025).

5. KapxXbl CEKTOpBIHIAaFbl LUOPIBIK HHHOBAUMSIAP: TEHICHUMSIAD MEH JaMy
nepcnektuBanapel. KP  ¥nrteik  bBamk  pecmm  caifitel. — Kom  keTKi3y  pexHMi:
https://www.nationalbank.kz/kz/news/informacionnye-soobshcheniya/11129 (kon *xeTki3y KyHi:
02.01.2025).

6. Forte.kz. Konma-Kkoice3 akimmaMeH ecen abIpbicy jKyieci: Kara3 akUIaHBIH Jayipi
askramanel  //  Fortekz pecmm  cadte. — 2023, — Ko;m  KeTkizy  pexuMmi:
https://forte.kz/kk/news/perehod-k-beznalichnym-raschetam-era-bumazhnyh-deneg-
zakanchivaetsya?ysclid=m5ulgmqy4r516674334334 (ko xetkisy kyHi: 02.01.2025).

7. Uudppmeik sxonommka: Kazakcranma nudpislk TpaHcopmamus // MemieKkeTTik
OpTraHAaplIblH HHTEPHET-PECYPCTAPBIHBIH OipbIHFail miaTtdopmacel. — Koi KeTKizy pemxumi:
https://www.gov.kz/memleket/entities/turkestan-
maktaaral/press/news/details/682235%?ysclid=m5ulgdem55823644725 (kom IKeTKi3y  KYHi:
02.01.2025).

8. KP Y¥Yuarreik OaHkiHiH akmapatTap ©0azacel. — Kom  KeTkizy — pexuMi:
https://www.nationalbank.kz/ (kox xetki3y kyni: 02.01.2025).

9. Kaszaxcran Bxomutr B Tom-10 cTpaH mo ()UHAHCOBOHW IOCTYIHOCTH HU(PPOBBIX
cepBucoB: kro gsuraer ¢uarex B PK // Rankingkz. — Kom xeTkizy pexmmi:
https://ranking.kz/reviews/banking-and-finance/kazahstan-vhodit-v-top-10-stran-po-finansovoy-
dostupnosti-tsifrovyh-servisov-kto-dvigaet-finteh-v-rk.html (ko xeTtki3y kysi: 02.01.2025).

A.B. Kusainova?, undergraduate
B.A. Mamutov?, Master of Economic Sciences
1.2 al-Farabi Kazakh National University, Almaty, Kazakhstan

Digitalization of Kazakhstan's Banking Sector: Development,
Challenges and Prospects

Abstract. Digitalization is an important trend that significantly affects the Develop-
ment of the banking sector in Kazakhstan. In recent years, digital technologies have changed
the way customers and Financial institutions interact, improved the quality of service, accel-
erated processes, and increased the availability of banking services. The Development of
online banking and mobile applications is particularly evident, which have allowed Kazakh-
stani citizens to conduct Financial transactions remotely and securely. The article examines
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the main trends of digitalization, the impact of new technologies on the Financial sector and
their role in the Economic Development of the country.One of the important achievements is
the introduction of biometric authentication, which has significantly improved the security
and convenience of banking services. The article analyzes statistics on the use of digital
banking services in Kazakhstan, noting the growing popularity of online banking and mobile
applications among citizens and entrepreneurs. The importance of government initiatives to
develop digital infrastructure and improve Financial literacy of the population is also empha-
sized. Despite the positive results, digitization is accompanied by a number of challenges,
such as ensuring data security and the need to upgrade technological infrastructure. For the
further Development of the sector, it is necessary to continue implementing innovative solu-
tions, improve data protection and teach users the safe use of digital technologies. In general,
the article emphasizes the need for an integrated approach to the Development of digital
banking, including improving infrastructure, using advanced technologies and actively im-
proving Financial literacy of the population. These measures will ensure the sustainable De-
velopment of the Financial sector and accelerate Kazakhstan's transition to the digital econ-
omy.

Keywords: digitalization, banking sector, online banking, mobile applications, Finan-
cial security.
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Hudporusanusa 6ankoBckoro cekropa Kazaxcrana: paspurue,
BBI30BBI U MEPCHEKTHBBI

Annorauus. [HudpoBuzanus sBiusercs BaXXHBIM TPEHAOM, CYIIECTBEHHO BIMSIOLUIMM
Ha pa3BUTHE OAaHKOBCKOTO cekTopa B Kaszaxcrane. B mocnennue roas! HudpoBble TEXHOIO-
MU U3MEHHWIH CIIOCOOBI B3aMMOJICHCTBHS KIMEHTOB M (DHHAHCOBBIX YUPEKICHUH, YITyqIIH-
JIM Ka4eCTBO OOCITY)KHBAHHSI, YCKOPHJIM MPOLECCH M MOBBICHIH JIOCTYITHOCTh OaHKOBCKUX
yeayr. OcoOeHHO SIPKO MPOSBISETCS Pa3BUTHE OHJIAWH-OAHKUHIA U MOOMIIBHBIX MPHIIOKE-
HUI{, KOTOpBIC MO3BOJMIN Ka3aXxCTAaHCKHM TpaKJaHaM NPOBOJWTH (PUHAHCOBBIE ONEpaluu
ynaneHHo u 6e3omacHo. B cTaThe paccMaTpUBaKOTCSI OCHOBHBIE TEHIACHIIMU HH(DPOBU3ALIUH,
BJIMSIHUE HOBBIX TEXHOJIOTHH Ha (JUHAHCOBYIO Cepy U UX POJIb B IKOHOMHUECKOM Pa3BUTHH
ctpanbl. OOHAM W3 BaXXHBIX JOCTIDKEHUH SIBIISETCS BHEIAPEHUE OMOMETPHUYECKOW ayTeHTH-
(uKammu, KoTopas 3HaYUTENBHO MOBBICHIIA 0E30MAaCHOCTh U YA00CTBO 0AaHKOBCKUX yciyr. B
CTaThe aHAIM3UPYETCS CTaTHUCTUKA MCIOJIb30BaHMs MU(POBHIX OaHKOBCKUX ycayr B Kazax-
CTaHe, OTMeYasi POCT MOMYJIIPHOCTH OHJIAMH-OaHKMHTa U MOOMJIBHBIX MPHIIOKEHUIH cpean
TpaKaaH ¥ IpennpruHuMaTeneid. Takxke MoI4epKUBACTCS BAKHOCTD TOCYAapCTBEHHBIX WHH-
LMATHB IO Pa3sBUTHIO IM(POBOI HHOPACTPYKTYPHI U MOBBIIIEHHIO (PHHAHCOBOH TPaMOTHO-
cTH HacesjeHus. HecMOTpsl Ha IMOJIOXKUTENbHBIE PEe3ybTaThl, OIM(POBKA COMPOBOXKIACTCS
PSAOM BBI30BOB, TAaKUX Kak oOecrieueHne 0E30MacHOCTH JaHHBIX U HEOOXOAUMOCTh OOHOB-
JICHUS TEXHOJOrudeckoil nHdpacTpykTypbl. [lnsd nanpHeInero pa3BUTUS CEKTOpa HE00XO-
JUMO TIPOJOJDKUTHh BHEIAPEHHE WHHOBAIMOHHBIX PEHICHWH, yIYYIIUTh 3allUTy NAaHHBIX U
HAy4YMTh I0JIb30BaTeNel 0€301macHOMY HCIOJIb30BaHUIO HUGPOBBIX TeXHONOTHH. B meaom
CTaThs TOJYEPKHUBAET HEOOXOIUMOCTh KOMILICKCHOTO MOJXO0/a K Pa3BUTHIO IU(PPOBOTO
OaHKHMHTa, BKIIOYAIOIIETO YIIydlleHHe UHOPACTPYKTYPHI, UCIIOIb30BAHNE TIEPEHOBBIX TEX-
HOJIOTHI U aKTHBHOE IMOBBIIICHHE (PUHAHCOBOH IPaMOTHOCTH HAacelleHHs. JTH Mepbl odec-
reyar yCTOHYMBOE pa3BUTHE (PUHAHCOBOTO CEKTOpa M yCKopAT mepexox Kazaxcrana k mud-
POBOIf SKOHOMUKE.

Kaouessblie ciaoBa: nudpoBuzanys, 6aHKOBCKUI CEKTOp, OHJIaWH-OaHKUHT, MOOUJIb-
HBbIC MPUIIOKEHHS, PUHAHCOBAs 0€30MaCHOCTb.
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THE BASIC CHARACTERISTICS AND REALIZATION PATH OF
DIGITAL TRANSFORMATION OF PROPERTY MANAGEMENT IN
CHINA

Abstract. This article systematically analyzes the digital transformation of
China's property Management industry, aiming to reveal the impact of digital
technology on the property Management industry and analyze the basic charac-
teristics and implementation methods of digital transformation of Chinaese
property Management enterprises. The research points out that there are three
basic characteristics of the digital transformation of property Management en-
terprises. The essence of digital transformation of property Management is in-
formation construction, the core of digital transformation is data analysis ability,
and the advantage of digital transformation is efficiency enhancement ability.
Information construction enables enterprises to have the ability to process in-
formation, and data analysis ability provides an important digital basis for en-
terprise Development decisions. Technologies such as the Internet of Things,
the Internet, big data, and artificial intelligence can help enterprises reengineer
Business processes, promote the upgrading of Business Models of property ser-
vice enterprises, and help enterprises improve market competitiveness. Factors
such as lack of funding, lack of talent, and employee resistance to change are
impediments to digital transformation.

Keywords: Property Management; Digital transformation; Digital tech-
nology; Informatization; Business Model; Implementation path.

Introduction. It is generally believed that the meaning of “property” is
property, assets, possessions, real estate, etc. This is a broad category [1]. In a
narrow sense, property Management refers to the activities in which the owner
selects a property service enterprise, and the property enterprise repairs, main-
tains, manages, and maintains the environmental health and order of the house
and related supporting facilities and venues in accordance with the contract [2].
Dany Chim pointed out that “the Management of urban residential areas by
property companies is the Management of real estate, including the provision of
paid services to owners and paid Management of real estate buildings [3].
Carucci Gosse and Howard Campbell broke through the limitations of the view
that “property is the Management of real estate” and argued that property Man-
agement of urban residential communities is a contract behavior entrusted by
owners and provided with professional services. Thus, property companies can
provide comprehensive and professional services for urban residential commu-
nities under the protection of national laws [4]. This change in concept reflects
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the fact that the property Management industry is changing, and property is
providing owners with more diversified services.

With the advent of the era of digital economy, digital technology has been
widely used worldwide and achieved rapid Development. Faced with the con-
tinuous progress of technology and the innovation of new Business Models, the
service level of the traditional property Management industry has begun to be
guestioned by people. The traditional property Management industry has prob-
lems such as high Management cost, low service quality, and insufficient De-
velopment momentum [5-6]. Therefore, whether property Management enter-
prises should realize digital transformation has also aroused people's discussion.
The digital transformation of property Management is the process that tradition-
al property enterprises rely on digital technology to complete the innovation of
Business Model and Management Model, so as to improve the sustainable De-
velopment ability of enterprises [7]. At present,

Digital technology has gradually covered most scenes in property Man-
agement, such as intelligent access control, digital monitoring, online payment
system and so on. Digital technology has brought some new Business Models
for property Management enterprises and new Business for the Development of
traditional property Management enterprises. Therefore, how to realize the digi-
tal transformation of property Management enterprises has become the focus of
this paper.

The Development process of the property Management industry in
China. The first stage is the initial stage, and the property service is still in the
state of exploration. China's first property Management company was estab-
lished in Shenzhen in March 1981. During this period, most of the property
Management companies were branches or subsidiaries of real estate companies.
Their core mission was to provide comprehensive and detailed supporting ser-
vices for the projects developed by the parent companies, which mainly focused
on the maintenance and maintenance of community public property. Ensure the
smooth operation of infrastructure and harmonious living environment of resi-
dents. In this case, the property Management company may be restricted by the
real estate company in terms of operation strategy and use of funds, etc. At this
stage, the income source of the property Management company mainly depends
on the property Management fee, and the Business Model and service content
are relatively simple.

The second stage is the market Development stage. From October 1999 to
March 2004, the “Measures for the Management of Qualifications of Property
Service Enterprises” was formally promulgated, which played a supervisory
role in the Development of the property Management industry and recognized
the status of the property service industry from the legislative level for the first
time. In order to realize the healthy Development of enterprises to cope with the
increasingly fierce competition in the market, property Management companies
have to consider getting rid of real estate companies to become independent
market subjects. In order to stand out from the market, many property Manage-
ment companies begin to pay attention to brand building and improve service
guality. Property Management is no longer limited to the maintenance of infra-
structure, but widely covers the daily life needs of community residents, from
security, and environmental cleaning to housekeeping services, facility mainte-
nance, etc., to meet the basic demands of residents in an all-round and multi-
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angle way. Improve living quality and satisfaction. Driven by the needs of
community residents, property Management services are gradually changing to
community-integrated services.

The third stage is the digital Development stage. Although China's prop-
erty Management started late, it has always been in a period of rapid Develop-
ment in China. In the 43rd year of the Development of China's property De-
velopment, it has encountered the wave of digitalization. Property Management
enterprises have entered the dual Development period of marketization and digi-
talization, and entered a new era of community digital services driven by vari-
ous digital technologies. The remarkable feature of this stage is that property
enterprises make full use of Modern information technologies such as big data,
cloud computing and the Internet of Things to accurately capture and respond to
the individual needs of community residents, and digital property services can
create a more convenient, intelligent and personalized living experience for res-
idents. During this period, some new Business Models were born, such as the
B2F Model (Business to Family, Business institutions To family consumption)
[8]. and the 020 Model (Online To Offline) [9]. with Internet technology as the
core. Under the influence of the integration of various technologies, the whole
industry continues to produce new products, new applications and new Models,
and digital technology has become a driving factor for Business Model innova-
tion. [10]. In the future, digital technology will have an increasing impact on the
property Management industry, leading the property Management industry to
transform and upgrade to a higher-level service Model.

Technology-driven
Integrated community service u

Demand-driven

Basic property sarvics = Commumity digital service

The main maintenance of Serving the besic needs of Serving the mdividual needs of
commurity public property residents residents
Tnifie] stage Aftached to the parent company of Take the maintenance of residenty’ Property management enterprises began
real estate, the main task i3 to basic needs and community to try to introduce the Intemet of
provids supporting services for the environment zs basic business, and Things, big data,_amﬁcm intelligence
siects develo ;d by the parent provide comprehensive community and .Uth“ technical means o pursie
P pec by e p L : higher management efficiency
company senvices provided : L
. Using digital techmology to realize th
Devobpmett | | Beganto e et pertn oty sz e " el maspenetof he
stage explqre independent business scope Dnméplmge seale, and actively commmunify, through the analysis of user
models, ndependent mamtenance of camied 1;31.1tdctl\'emﬁt=.;cl operations ﬂd data to obtain the decision-making basis
cross-border operations to meet for enterprise development
TIHEER Reeds of more cIverse W FeE
: Cany out business inmovation and Community management began to Explore nex digitel business models to
Imovation begin to explore value-added focus on the development of INCrease TEvEnue streams for community
stage services beyond traditional property intelligent and personalized services, manzgement, Achieve sustainable
management while exploring new business e

Figure 1 — Development trend of the Business Model of property
Management industry in China

Note: compiled by the authors based on source
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The basic characteristics of enterprise digital transformation. The es-
sence of enterprise digital transformation is the construction of information
technology, this process is not just a simple transformation of the traditional
property Management manual operation, paper records and other modes into a
digital form, but also a profound change and reshaping of the whole chain and
process of property Management.

Data will become an important industry of the enterprise, the massive data
and information will be transformed into the productivity of the enterprise, how
to obtain data, how to refine the effective data and how to analyse and use the
data is the basic strategy for the digital transformation of the enterprise, and
other digital technologies will produce a powerful service capability on the ba-
sis of the effective data. Combined with the reflection on these three issues, we
can divide the basic features of digital transformation into three aspects, name-
ly, informatization construction, data analysis and digital efficiency features.

advantage

improve efficiency

I

Essence

nformatization constructio Data analysis capability

Figure 2 — Basic characteristics of digital transformation of property Manage-
ment

Note: compiled by the authors based on source

The essence of digital transformation is informatization construction

Informatization refers to the solidification of realistic Business processes in
computers and their network systems, including linkage from various depart-
mental positions to various corporate departments, to consumer linkage and up-
stream and downstream industry linkage.

This process involves the entry of information from the physical world in
the form of data into an information system, transforming it into a structured
description of the digital world. Informatization is an important infrastructure
construction carried out by enterprises on the basis of information and commu-
nication technology and the integration of technologies such as the Internet of
Things, cloud computing, and big data, which provide the necessary hardware
and software support for digital transformation and enable enterprises to have
the ability to acquire, transmit, process, regenerate, and utilise information.

The Application of digital technology enables information and data to be
shared and used anytime and anywhere, and promotes the exchange and dissem-
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ination of information on a global scale, and its convenience far exceeds the
traditional means of communication [11]. It can help enterprises adjust the allo-
cation of enterprise production factors, generate information technology spillo-
ver effects, enhance the quality of enterprise products, while improving produc-
tivity and Management efficiency, and ultimately enhance the ability of enter-
prises to stabilise the market [12].

The core of digital transformation is data analysis capability

The core of enterprise digital transformation lies in building and strength-
ening its ability to analyse digital information, which is not only a technological
innovation, but also the key to enterprise strategic transformation and competi-
tiveness reshaping. Data analysis capability is the driving force of enterprise
digital transformation, which is the deep mining, Efficient processing and accu-
rate interpretation of massive data, with the purpose of extracting valuable in-
formation from complex Business scenarios, and providing strong data support
for enterprise strategic decision-making, operation optimisation, product inno-
vation and market response [13]. Therefore, effective data has become a new
production factor for enterprises, and enterprise data has started to become a
new industry.

Specifically, data analysis includes data collection, cleaning, integration,
analysis, and visualisation and interpretation of results. This process not only
requires enterprises to have advanced information technology infrastructure,
such as cloud computing platforms, big data analysis tools and artificial intelli-
gence algorithms, etc., but also need to build a set of perfect data governance
system to ensure the accuracy, completeness, timeliness and security of data. On
this basis, through the use of statistics, ma Chinae learning, deep learning and
other advanced data analysis techniques, enterprises can deeply explore the cor-
relation and regularity behind the data, revealing multi-dimensional information
such as market trends, customer demand, operational efficiency, etc., and then
guiding the adjustment and optimisation of Business strategies.

Therefore, the ability to analyze information stands as the cornerstone of
an enterprise's digital transformation. Digital transformation is not merely a
straightforward Application of technology; rather, it represents a comprehensive
overhaul of the enterprise's strategic thinking, Business Model and operational
Model, which is the core element for enterprises to maintain their competitive
advantage and achieve sustainable Development in the era of the digital econo-
my.

The advantage of digital transformation is the efficiency of data.

The core of the advantage of digital transformation lies in the significant
enhancement of data efficiency, which is not only the cornerstone of enterprise
digital transformation, but also a key force to promote Business growth and in-
novation. Data efficiency capability, in short, the digital efficiency capability is
the use of various advanced information technology means, the internal and ex-
ternal data for comprehensive collection, Efficient processing, in-depth analysis
and intelligent application, so as to achieve Business process optimisation, deci-
sion-making efficiency, operating cost reduction, product and service innova-
tion and customer experience improvement and a series of efficiency results, the
specific efficiency capabilities are shown in the table:
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Table 1 — The ability of digitalization to enhance the efficiency of enterprises

Increase efficiency Specific content
Business process Digital technology comprehensively sorts out and optimises Business
optimization processes through automation and intelligent means. Enterprises can

make use of advanced system tools to achieve process standardisa-
tion, transparency and traceability, reduce Human intervention and
errors, and improve overall operational efficiency

Improve decision- Digital technology can also achieve automation and intelligence of
making efficiency decision-making, can be based on the current effective data to devel-
op scientific options, can help enterprises to shorten the decision-
making cycle, improve decision-making efficiency. Enterprises are
able to make decisions faster, seize market opportunities and reduce
decision-making risks

Product and service | Data efficiency capabilities enable enterprises to deeply understand

innovation market demand and consumer behaviour, and through data-driven
product design and service optimisation, enterprises can achieve
effective innovation and enhance market competitiveness

Operating cost Digital technology significantly reduces the operating costs of enter-

reduction prises by optimising Resource allocation, improving production effi-
ciency and reducing energy consumption. Enterprises are able to
make use of digital means to carry out refined Management of pro-
duction, procurement, inventory and other links to reduce waste and
loss. At the same time, digital technology can also help enterprises
achieve supply chain transparency and collaboration, reduce supply
chain costs and improve overall profitability

Customer experience | Digital technology can significantly improve customer experience.

improvement Digital tools can help users solve the problems of slow response to
after-sales questions, slow resolution of actual problems, inaccurate
service content, and difficulty in meeting individual needs, which can
fully improve the user experience and enhance user loyalty

* The above data are based on information collected from the Internet

To sum up, digitization of property Management shows significant ad-
vantages in efficiency enhancement ability, which can create greater Business
value and social value for enterprises. Therefore, enterprises should attach great
importance to the cultivation and improvement of data efficiency ability, and
regard it as one of the core strategies of digital transformation, which brings
higher Management efficiency and better Economic benefits to property com-
panies.

The realisation path of digital transformation of property Management

Digital transformation is not simply in accordance with the ‘Internet +’
idea of building property Management service Model, but in accordance with
the basic features of the digital transformation of enterprises to establish a digi-
tal property Management system, the need to co-ordinate and consider the digi-
tal construction from a variety of aspects.

Promote the technological progress of property service enterprises

Adoption of advanced digital equipment. In the digital transformation of
property Management, digital equipment is the foundation of enterprise Devel-
opment, and property Management enterprises need to actively adopt digital
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infrastructure such as computers, the Internet of Things, the Internet, sensors,
automation equipment, and other cutting-edge technologies such as big data,
cloud computing, artificial intelligence, etc., to build an intelligent property
Management platform. Updating the digital infrastructure of property enterpris-
es from both hardware and software aspects provides technical support for digi-
tal transformation.

For example, the Internet, Internet of Things devices, high-definition sur-
veillance cameras, automated meter reading devices, and servers and work-
stations on which property Management software is based. These intelligent
devices will provide a good platform for the stable operation of property Man-
agement software and related systems. Intelligent access control systems and
high-definition surveillance cameras will further reduce personnel costs, and
automated meter-reading equipment will improve data accuracy. A wide range
of digital devices will collectively promote the technological advancement and
Management efficiency of property service enterprises.

Introducing or building a digital Management platform

On the basis of existing digital equipment and technology, property service
enterprises need to realise digital service work through digital Management
platform. When building a digital Management platform, property Management
enterprises should consider the comprehensiveness, integration, intelligence and
ease of use of the platform.

Therefore, property Management enterprises should build a digital Man-
agement platform that integrates the functions of housing Management, equip-
ment Management, charging Management, intelligent security, residents' ser-
vices, community communication, data analysis and optimisation. Through this
platform, property Management enterprises can improve Management efficien-
cy, reduce operating costs, and provide residents with a more convenient, Effi-
cient and safe living environment. To ensure that it can meet the actual Man-
agement needs of enterprises and improve property Management efficiency and
service quality.

Establishment of scientific enterprise digital Management system

Property Management enterprises should introduce or upgrade property
Management systems suitable for their own Development, such as housing
equipment Management systems, intelligent security systems, resident service
systems, community communication platforms, ERP (Enterprise Resource
Planning), CRM (Customer Relationship Management), process Management
systems, Community store Management system, etc., in order to realise the digi-
tal Management of Business processes and improve operational efficiency.

In particular, the interface and interaction design of the user system should
be well done, for example, providing multi-channel user access methods, such
as downloading from software shops, social media publicity such as Jitterbug,
Facebook, etc., public announcements, leaflets with QR codes issued, door-to-
door publicity, etc., so as to make it convenient for users to access the commu-
nity property system at any time and any place. Optimise and simplify the de-
sign of the user interface and interaction process as much as possible to reduce
the learning cost and difficulty of use for users, so that the elderly and children
can also use it in a simple way, and to improve the user experience and satisfac-
tion.
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Table 2 — Property Management digital Management system and functions

Digital Management

System function

system
Building and equipment Through house Management, equipment Management, charge
Management system Management, complaints and suggestions and other functions

to achieve effective Management of housing Resources, ensure
the normal operation of equipment, realize the online collec-
tion, inquiry and statistics of various fees such as property fees
and parking fees, improve the efficiency of charges, and pro-
vide residents with convenient complaints and suggestions
channels

Intelligent security system

Through video surveillance, access control Management, alarm
system and other functions to ensure the real-time safety of the
community

Resident service system

Through maintenance service, convenience information in-
quiry, customization, personalized service and other functions,
timely meet the basic needs of community residents and per-
sonalized needs

Community
communication platform

Build an online community to facilitate interaction and com-
munication between residents, enhance neighborhood relations,
create a harmonious and warm community atmosphere, and
facilitate the collection of daily opinions of community resi-
dents

Enterprise Resource
planning system

By automating and standardizing various Business processes of
enterprises, such as procurement, inventory Management, Fi-
nancial processing, etc., ERP system reduces manual operation
time and labor costs, and improves work efficiency. It can inte-
grate various Resources of the enterprise, such as Human Re-
sources, material Resources, Financial Resources, etc., for uni-
fied Management and distribution. Through Resource Man-
agement, enterprises can allocate and use Resources Efficient-
ly, reduce waste, and increase productivity

Customer relationship
Management system

CRM Management system through customer data Manage-
ment, sales Management, marketing Management, customer
service Management and other functions to help enterprises
better understand customer needs. Lead Management, sales
opportunity Management, sales forecasting, etc. These features
help the sales team improve work efficiency, track sales pro-
gress, and increase sales success. Customer service system
includes customer support, after-sales service, complaint han-
dling, etc. These features help Businesses resolve customer
issues in a timely manner and improve customer satisfaction
and loyalty

Community store
Management system

By integrating a variety of Management functions, the commu-
nity store Management system helps merchants to achieve fine
operation and Efficient Management, which can effectively
open the commodity supply channels of community users and
various social Resource groups, and can accurately reserve
materials in different communities to achieve accurate and
rapid supply of goods

* The above data are based on information collected from the Internet

Promote the upgrading of property service Business Models
Enterprise scale. Driven by digital transformation, property service compa-
nies can achieve rapid scale expansion through technological means. Using the
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digital Management platform, enterprises can more effectively integrate Re-
sources, optimize operational processes, improve Management efficiency,
thereby reducing costs and enhancing market competitiveness. At the same
time, digital transformation also provides enterprises with a broader market vi-
sion, enabling them to expand their Business scope and achieve scale through
online channels across geographical constraints. This scale is not only reflected
in the increase of property Management area, but also in the improvement of
service quality and the expansion of brand influence, so that enterprises stand
out in the fierce market competition.

Cooperation in multiple fields. The digital transformation makes the com-
petition of property service enterprises no longer limited to the traditional prop-
erty field, but expands to a wider range of fields, forming a cross-field competi-
tion and Cooperation situation. By integrating upstream and downstream indus-
try chain Resources, property service enterprises can provide more professional
and precise services. For example, Japanese property enterprises outsource
some specialized Business to companies with professional qualifications, and
the property companies are responsible for communication and coordination,
and integrate various professional services into a whole to achieve “integrated
Management” [14]. Digital transformation can promote Cooperation between
enterprises, jointly develop new service Models and market space, and achieve
mutual benefit and win-win situation. This cross-field Cooperation not only en-
riches the content of property services, but also enhances the comprehensive
competitiveness of enterprises, enabling them to better respond to market
changes.

Business diversification. Digital transformation brings Business diversifi-
cation opportunities for property service enterprises. On the basis of maintain-
ing traditional property Management services, enterprises can rely on digital
platforms to expand more value-added services, such as housing agencies,
housekeeping services, community finance, etc., to form a diversified Business
pattern. These value-added services not only bring new revenue streams for
Businesses, but also enhance stickiness with owners and enhance customer sat-
isfaction and loyalty. At the same time, digital transformation also promotes
innovation within the enterprise, encourages employees to propose new service
concepts and Models, and promotes the continuous upgrading and iteration of
the Business. Such Business diversification not only improves the enterprise's
ability to resist risks, but also lays a solid foundation for its sustainable Devel-
opment.

Service personalization and customization. Digital transformation enables
property service companies to have a deeper understanding of owners' needs
and preferences, and personalize and customize services through data analysis.
Based on the owner's historical data and behavior patterns, companies can pro-
vide targeted service solutions, such as customized furniture maintenance plans,
customized meals, pet care and personalized education (piano, dance training)
services. This service Model not only improves the satisfaction and loyalty of
the owners, but also brings higher added value to the enterprise.

Accelerate the process reengineering of property service enterprises

Business process refers to a set of tasks or activities that are interrelated
and executed in a certain order in order to achieve specific Business goals or
provide specific services. These tasks or activities cover all aspects of Business
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operation and Management, from raw material procurement, production and
processing, inventory Management, sales and distribution, to customer service,
Financial Management, Human Resource Management, etc. The adoption of
digital technologies will inevitably accelerate the updating and reengineering of
Business processes, which means:

In terms of Management: enterprises can implement lean Management,
learn from the concept of lean Management, continuously identify and eliminate
waste in the process, such as waste of time, waste of Resources, etc., and realize
continuous optimization of the process through digital means to improve the
overall operational efficiency. Digital tools can also be used to change organiza-
tional structure, simplify Management processes, achieve synchronous work,
and improve Management efficiency.

In terms of Resource procurement process: the digital platform integrates
supplier information, including qualification, reputation, price, etc., to facilitate
screening and evaluation, automatically recommend high-quality suppliers, and
reduce manual screening costs. The digital platform provides standard contract
templates, simplifies the contract formulation process, signs electronic contracts
online, and improves signing efficiency. The procurement process can achieve
accurate Management, real-time tracking of purchase orders to ensure the pro-
curement progress and delivery time, scanning the goods barcode or two-
dimensional code through mobile applications, acceptance against the purchase
order, acceptance data automatically uploaded to the inventory Management
system, real-time update of inventory information.

In terms of production process: whether it is service products or retail or
other consumer goods, enterprises can scientifically formulate production plans
based on historical data and market demand prediction, and realize real-time
monitoring and adjustment of production plans. In terms of raw material prepa-
ration, raw material Management can be digitized to ensure timely supply of
raw materials, and through data analysis, raw material procurement and invento-
ry levels can be optimized. In terms of sales process: Digital transformation
makes the promotion of property services more Efficient. The product Man-
agement and service Management of property Management can be accurately
promoted by the digital platform, and owners can enjoy repair, cleaning, con-
sulting and personalized services anytime and anywhere, improving the accura-
cy and convenience of sales.

In Financial Management: Digital transformation makes Financial Man-
agement more Efficient and accurate. Through the digital system, the real-time
collection and analysis of Financial data can be realized to improve the timeli-
ness and accuracy of Financial decision-making. Use digital tools for cost con-
trol and budget Management. The Application of artificial intelligence enables
small and medium-sized enterprises to quickly calculate costs and profits, use
digital tools for cost control and budget Management, and reduce Financial
costs.

The challenges of digital transformation of property Management enter-
prises

Insufficient funds for transformation. Digital transformation requires a
large amount of capital investment, including technology introduction, system
upgrading, personnel training and other aspects. However, due to the low profits
of traditional property in China, most of the small and medium-sized property
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enterprises in  China have insufficient funds, which leads to the obstruction of
the process of enterprise transformation.

Employees resist change. In the enterprise reform, the resistance of em-
ployees is the most common and the most difficult, especially in the major in-
novation in technology, which is easier for employees to resist, mainly because
of the low acceptance of employees. For front-line employees, they may be ac-
customed to the traditional mode of operation, and for the new tools and meth-
ods brought by digital transformation, Employees who are used to traditional
ways of working may become resistant, creating obstacles to corporate trans-
formation.

Technology and talent become a challenge. In terms of technology, with
the rapid Development of the Internet of Things, big data, cloud computing and
other technologies, property Management enterprises need to constantly follow
up on new technologies to ensure the advanced and practical nature of the sys-
tem. But technology changes quickly, and companies can struggle to keep pace.
In terms of talent training, many property Management enterprises lack digital
Management talents, especially small and medium-sized enterprises are difficult
to recruit suitable digital talents to support the transformation. External compe-
tition pressure is huge. With the Development of digital economy and the popu-
larity of digital Business Models, digital enterprises that have successfully
transformed are very easy to compete across Regions, and some enterprises may
be difficult to stand out in market competition due to limited Resources, Back-
ward technology and other reasons, and may face elimination.

Conclusion and Recommendation. With the rapid Development of sci-
ence and technology and the advent of the digital age, property Management
enterprises have to face the problem of digital transformation. This paper makes
an in-depth discussion on the digital transformation of property Management in
China, and draws the following conclusions: First, information construction can
significantly improve the quality and efficiency of enterprises. By building a
comprehensive and integrated information system, property Management enter-
prises can realize the optimal allocation of Resources and the rapid circulation
of information, thus significantly improving Management efficiency and service
guality. Secondly, data analysis ability is the core competence of a digital enter-
prise. Data analysis can not only help enterprises optimize Resource allocation
and reduce operating costs, but also play a key decision-making role in new en-
terprise Business, and optimize the Resource procurement scheme, production
process, sales process and Financial Management system of enterprises, so that
enterprises have higher digital competitiveness. In the future, the digital degree
of  China's property Management industry will become higher and higher,
which will bring better service experience to community residents.

In order to successfully achieve digital transformation, property enterprises
need to actively overcome the problems faced by digital transformation. In
terms of capital Management, enterprises can further broaden financing chan-
nels, do a good job in transformation financing strategy and capital Manage-
ment, and do a detailed cost-benefit analysis when introducing technology and
upgrading systems to ensure that the invested funds can bring corresponding
returns. In terms of personnel Management, we should actively introduce digital
talents, provide Management and technical support for enterprise transfor-
mation, and actively use and promote digital tools and methods. In terms of en-
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terprise Development, enterprises should improve their digital competitiveness,
strengthen market research, pay close attention to market dynamics and the be-
havior of competitors, timely adjust corporate strategies and tactics, and ensure
that they occupy a favorable position in the market competition. Small and me-
dium-sized property enterprises can actively expand Cooperation and alliances,
establish cooperative relations with other related enterprises, jointly explore the
market, share Resources and technology, and enhance the overall competitive-
ness of enterprises.
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Ysupb Jumun', DBA 10KTOpanTh!
C. TaxueBa?, 5JKOHOMHKA FHUIBIMIAPBIHBIH KaHIHIAThI
1.2 31 ®apabu ateigarsl Kazak YITTBIK YHUBEPCUTET, ANMaTH K., Kazakcran

KpiTaiina meHuikTi 6ackapyas! HuppibIK
TpaHchOpManMAJIAYAbIH HEeTi3ri CHNIATTaMaJIapbl MeH iCKe acbIPy KO0JIbI

Tyiiingeme. byn makanana mudpiblK TEXHONOTHSIApIABIH MEHIIIKTI Oackapy cajachlHa
acepiH amryasl MakcaT erin, KelTaliiblH MeHIIIKTI 6ackapy canachH IMHAGPIEIK TpaHCHOopMaIHs-
JayAbl KyWenmi Typle Talgaiabl, COHIai-aK KBITAWJIBIK MEHLIIKTI Oackapy KoCIMOpBIHAAPHIH
nudpablK TpaHCGOpMalMsAIayIblH HETI3Ti CHUIIaTTaMalapbl MEH €HIi3y OicTepiH Tajiaijibl.
3eprTeyaep KepceTKeHIel, MEHINIKTI Oackapy KocimopbslHIapbhlH HUGPIBIK TpaHchopmarms-
JayAbIH YII HETi3ri cumarramachl 6ap. MeHmikTi 6ackapyabl HUGPIBIK TpaHCHOPMALUIaYAbIH
MOHI aKMapaTTHIK KYPBUIBIC OOJBIT TaObUIagsl, UGPIBIK TpaHCHOPMAUIHEIH ©3€Ti IepeKTepai
Tanpay KaOureri Oosieln  TaObUTAABL, aidl LUQPIBIK TPAaHCHOPMALMSHBIH — aPTHIKIIBUIBIFEL
TUIMJIUTIKTI apTTHIpy KaOineTi GoybIn TabbuIagbl. AKIApaTTHIK KYPBUIBIC KACIMOPBIHAAPFa aKIia-
paTThl eHJeY MYMKIiHAIriHe ue 0oilyFa MYMKIHZIK Oepeni, an nepekTepAi Tajnmay MYMKIiHAIr
KOCIIOPBIHIB! JAMBITY JKOHIHE IIeIimMaep KaObliayablH MaHbI3Abl UG PIBIK HETi31H KaMTama-
CBI3 eTefi. 3aTrTap MHTEpHETI, IHTepHET, ipi AepeKTep jKOHE yKacaH/Abl HHTECIUICKT CHAKTBI TEXHO-
JIOTHSIIAp KOCIMOpBIHAApFa OHM3HEC-TIPOLECTEPAl PEHHIKHPIIEYTe, MEHIIIKKE KBI3MET KOpCETy
KOCIIOPBIHAAPBIHBIH OU3HEC-MOJENBACPIH KAHFBIPTYFa KOPIEMIECYTe, COHAA-aK KoCIMOPHIH-
Japra HapbIKTHIK Oacekere KaOUISTTUIIKTI apTTHIpyFa KeMekTece anaiasl. KapiKeUIaHIBIPYIbIH
JKETICIICYIIIri, TaJaHTTapABbIH J>KETICIEYIIUIri, KbI3METKepIeplIiH e3repicTepre KapChUIBIFBI
CUSKTHI (hakTopnap nudpIIbIK TpaHchopManusara Keaepri 00IbI TaObLTa b

Tyiiinai ce3aep: MeHIikTI Oackapy, IUQPIBIK TpaHchopManus, HUGPIBIK TEXHOJIOTHIIAP,
aKmapaTTaHABIPy, OM3HEC-MOENb, iCKE aChIPY MKOJBL.

Youpb Jumunl, roxropant DBA
C. TaxueBa 2, KaHAUIAT SKOHOMHYECKUX HAYK
1.2 Kazaxckuit HanmoHa bpHbIi YHuBepcUTeT UMEHH anb-Dapadi,
r. Anmartel, Ka3zaxcran

OcHoBHBIE XapaKTePUCTHKH U MYTH peaJu3anuu
uM@ppoBoii Tpanchopmanuu ynpasiaeHusi umymecrsoM B Kurae

AHHOTanMs. DTOT CTaThsl CHCTEMAaTHYECKH aHATM3HPYeT HU(PPOBYIO TpaHCcHOpMALUIO KH-
TaiiCKOW MHIYCTPHUHU YIPABIEHHSI UMYIIECTBOM C IEJbI0 BBIIBICHUS BIUSHUS IM(PPOBOH TEXHO-
JIOTWY Ha WHIYCTPHIO YIIPABJICHUS UMYLIECTBOM, a TaKXKe aHAJIM3UPYeT OCHOBHBIC XapaKTepH-
CTHKU M METOJIbI BHeIpeHHs U(POBOH TpaHCHOpPMAIMN KHTANCKUX TPEINPHATHH YIpaBIeHHs
UMyLIeCTBOM. lccnenoBaHus MOKa3bIBalOT, YTO CYIISCTBYIOT TPH OCHOBHBIC XapaKTEPHCTHKH
mudpoBoit  TpaHcopMmarmu TpeanpuUATHH 1O ynpasieHHIo uMmymectBoM. CyTs mudpoBoit
TpaHcopMalUK YIIPaBICHHS MMYLIECTBOM — HMH(GOPMAIMOHHOE MOCTPOCHHUE, AP0 LHU(BPOBOi
TpancdopManuy — cnocoGHOCTh aHaM3a JaHHbIX, a NPEUMYIIECTBO IM(pPOBOil TpaHcdopmanin
— cnocoOHOCTh MoBbIeHHs 3 dexTuBHOCTH. THYOpMALIMOHHAS CTPYKTYpa MO3BOJISIET MPENPH-
ATHAM 00pabaThiBaTh MH(GOPMAIINIO, @ CIOCOOHOCTh AaHANU3UPOBATh AaHHBIE 00ECIIEUNBACT BaXK-
HYyIO0 IIM(POBYIO OCHOBY JUISl MIPUHSTHUSI PELICHUI O Pa3BUTUH NMPEANPUSITHI. Takne TeXHOIOTHH,
KaK UHTCPHET BeLl.lel\;I, HUHTCPHET, 60)’[])].[]1/16 JAaHHBIC U I/ICKyCCTBeHHbe/’I UHTEJJICKT, MOT'YT IIOMOYb
NPEINPHUATHIM PEOPraHU30BaTh OHM3HEC-TPOIECCHl, COACHCTBOBATH MOJEpHU3AIUYN OH3HEC-
Moieneil NpeanpUsITHI M0 0OCIYKMBaHHIO COOCTBEHHOCTH M MOMOYb MPEAIPHATUSIM MOBBICUTH
KOHKYPEHTOCHOCOOHOCTh Ha pbiHKe. IIpensTcTBUAMU Ha MyTH UH(POBOil TpaHCchopMaLuu sBIs-
I0TCSL Takue (GakTopbl, KaKk OTCYTCTBHE (PUHAHCHPOBAHMUS, HEXBATKa TaJaHTOB M CONPOTHBIICHHE
COTPYJHHUKOB IIEPEMEHAM.

KiioueBble cjioBa: ynpaBlieHHEe UMYIIECTBOM, HU(poBas TpaHchopMalus, HHPPOBBIE TEX-
HOJIOTUH, HHOpMaTH3aLKs, OM3HEC-MOJIENb, ITYTh OCYIIECTBICHHUS.
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I''A. EmoBa, nokropant OIl «8D04102 — JlenoBoe aAMUHUCTPUPOBAHUEY
AJIMaThl MCHEKMEHT YHHUBEPCHUTET, T. AnMaThl, Kazaxcran
gulzhamilya00O@gmail.com

KAJIPOBOE OBECHEYEHUE KAK KJIFOUEBOM ®AKTOP
YCTONUYUBOCTHU 3JPABOOXPAHEHUSI: CPABHUTEJIBHBIN
AHAJIN3 ITIPOTHO3HBIX MOJIEJIENA B MEJULIMHCKUX
OBPA3OBATEJIbHBIX YUPEXKIEHUSIX

AHHoTauus. CraThs TOCBSILEHA HCCIEAOBAHUIO CTPATErHYECKOIO
YIOpaBJICHUs] KaIpoBbIM OOECIICYEHHEM B MEIUIMHCKUX 00pa30BaTeIbHBIX
YUPSKIEHUSX C aKIEeHTOM Ha aHalu3e TeKyIIUX M IPOTHO3UPYEMBIX
noTpeOHOCTeH  cucTeMbl — 3IpaBooXpaHeHus.  PaccmaTtpuBaercs — podb
MPOTHO3HBIX ~ MOJEJNEH B  TMOBBIIEHHMH 3()(OEKTUBHOCTH  YHPaBICHUS
MEIUIMHCKUMHU  pecypcaMd U  YKpeIJIeHUH  YCTOWYMBOCTH  CHUCTEMBI
3npaBooxpaHeHus. IIpoBeieH CpaBHUTENBHBIN aHaNU3 BHEAPEHUS MPOTHO3ZHBIX
Mozenel B pa3BUTHIX cTpaHax, Takux kak CHIA, fAnonus, ['epmanus u
BenukoOputanus, a Takke B crpaHax LlentpanbhHoit Asum: Kaszaxcrane,
V36ekucrane, Keiprerzcrane, Tamxukucrane n Typkmenucrane. Kaszaxcran
BBIJIEJIACTCS] KaK PErMOHAJIBbHBIN JIAEp Oyiarogapsi akTHBHOM TOCYAapCTBEHHOM
MOJIUTHKE HU(POBU3ALMKA M BHEIPEHUIO aHAIUTHYECKUX CHCTEM, TOTJa Kak
npyrue ctpasbl LleHTpanbHoil A3UH CTaJKUBAIOTCS C BEI30BAMM, CBSI3aHHBIMHU C
OrpaHWYEHHSIMH B  (UHAHCHUPOBAHUM, HMHOPACTPYKTYpE H  KaJpPOBOM
noreHuuane. B craThe mNOgUEpKHBAETCS HEOOXOIUMOCTH KOMIUIEKCHOTO
MOAX0Ja K BHEAPEHHUIO TPOTHO3HBIX MOJEJEH, BKIIOYAIOIIET0 pa3BUTHE
nuppoBoi MHPPACTPYKTYPHL, TPO(PecCHOHATBHYIO TOATOTOBKY KaJpoB H
WHTETPalMi0 [JaHHBIX. Pe3ynbTarbl wHcClenoBaHUS JEMOHCTPUPYIOT, HYTO
NPUMEHEHNWE MPOTHO3HBIX MOJENeH CHOCOOCTBYeT —aJanTalud  CUCTEM
3[[paBOOXpAHEHUS] K COBPEMEHHBIM BBI30BaM, TaKUM Kak jaeMorpaduveckue
W3MEHEHUS U TEXHOJOTMYECKHH IMpOrpecc, a TakkKe YIYYIICHUIO KauecTBa U
JOCTYIHOCTH ~ MEJMLMHCKUX  yciayr. B 3aBepmieHMM  IIpeUIOKEHBI
pPEeKOMEHIAIH ISl BHEIPEHHS COBPEMEHHBIX METOJOB IPOTHO3WPOBAHUS B
3IpaBooXpaHeHNH cTpaH LleHTpanbHol A3nn.

KiroueBble cjioBa: cTpaTernueckoe ymnpasieHHe, KaapoBoe odecreueHue,
MIPOTHO3HBIE MOJIETH, TPUYNHHO-CIIEZICTBEHHbIE CBA3H, LlenTpanpHas A3us.

KanmpoBoe obecrieueHue SIBISETCS OCHOBOW YCTOMYMBOCTH H YCIEIIHOTO
Pa3BUTHUSL CHUCTEMBI 3PAaBOOXPAHEHUs], MOCKOJIbKY MMEHHO KBAITH(PHUIIMPOBaH-
HbIE CICIHAUCTBI OINPEICIISIOT KauyeCTBO, JOCTYHMHOCTh M 3()(HEKTHBHOCTH
MEIUIIMHCKUX yCIyr. B yCcIoOBHSX pocTa YHCICHHOCTH HACEJICHHS, JEeMOTpa-
(MYeCcKNX M3MEHECHUH W BHEAPEHUS WHHOBAIMOHHBIX TEXHOJOTHH CTpaTeru-
YecKoe IUTAHUPOBAHUE KaJPOBOTO OOECICUCHHs CTAHOBUTCS HPUOPHUTETHOMN
3amadeil. ITOT mporecc OCOOCHHO akTyalleH IS METUITHHCKHX o0pa3oBa-
TEIBHBIX YUPEKICHUHN, TJC 3aKIIaJBIBAIOTCS OCHOBBI KaJIPOBOTO MOTCHIHANIA,
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CIIOCOOHOTO OTBEYaTh KaK TEKYIIUM, TaK M IEPCIEKTUBHBIM IMOTPEOHOCTSIM
CHCTEMBI 3APaBOOXPAHCHHUSI.

Crpaternueckoe IUIaHUPOBaHUE KaIpOBOTO OOeCleueHHs B MEAUIUHCKHX
00pa3oBaTeIbHBIX YUPEKICHUAX — 3TO MHOTOACIEKTHBIM MPOLECC, BKIIOYAL0-
IM{A aHaJIW3 PBIHOYHBIX TPEHIOB, TEXHOJIOTMYECKUX AOCTIDKEHUI M 3mupe-
MHOJIOTMYECKHX PHUCKOB. lIporHozupoBaHue noTpeOHOCTH B MEAMLUHCKHUX
Kagpax 3aHMMaeT LEeHTPAIbHOE MECTO B 3TOM IMpolecce W TpedyeT ydera
MHOX€CTBa (DAKTOPOB: OT COCTOSHHUSI PbIHKA TpyAa U JeMOrpapuyeckux
TEHACHUMH A0 YPOBHS JOCTYHHOCTH MEAULMHCKHUX YCIYI U PErHOHaJbHBIX
0coOeHHOCTEH.

B MexayHapoaHOH NpakTHKE HCIONB3YIOTCA pa3MiHbIe MPOrHO3HBIE
MOJIEJIN [UIsl TIJIAHUPOBAHUA KaJpOB B 3[paBOOXpaHEHUH. B pa3BUTHIX cTpaHax,
takux kak CIHIA, Tl'epmanus wu SAnonusi, 5TH MOJETHU OCHOBAaHBI Ha
UU(pPOBU3ALNY NaHHBIX, aHATUTHYECKUX AITOPUTMAX M MEXIUCIUIUIMHAPHOM
nmoaxogne. B CIIIA akTHBHO MPUMEHSFOTCS MOJIENH, OCHOBAaHHBIE Ha OOJNBIINX
naHHbIX (Big Data), 94To mo3BOMSET yUNTHIBATH MHOKECTBO MAPaMETPOB, TAKAX
KaK BO3pacTHOE pacrpejielieHie HaceJIeHHUs!, pacipOCTPAHEHHOCTh 3a00JIeBaHN i
U 3KOHOMHYECKHE IIPOTHO3bl. l'epMaHus [enaeT aKUEHT Ha MHTErPaLuio
JMaHHBIX W3 CHUCTEMBI 00pa3oBaHMs W 3[paBOOXpaHEHUs, oOecreunBas OallaHC
MEX]y CIIPOCOM U MPEJIOKEHHEM Ha PBIHKE MEIUIIMHCKUX KaJpOB.

B crpanax LlentpanbHoii Asum, Bkmodas Kazaxcran, Y30ekuctas,
Keipreizcran, Tamxkukuctan U TypKMEHHCTaH, BHEAPEHHE MPOTHO3HBIX
MoJIeJIell HaXOJMUTCS Ha pasHbIX dJTamax. Ka3zaxcTaH BbLAEISIETCS aKTUBHOM
rOCYJapCTBEHHON MOIMTHKON MUPPOBU3ANNN U PUMEHEHHEM aHATUTHYECKHX
CHCTEM, TIIO3BOJISIOMIMX OoJiee TOYHO MPOrHO3MPOBATH MOTPEOHOCTH B
MEAMLIMHCKUX KanpaX. OOHAaKo B JPYyrUX CTpaHaX PEruoHa CYIIECTBYIOT
OTpaHWYEHHS, CBS3aHHBIE C HEJAOCTATOYHBIM (HHAHCHPOBAHHEM, CIIA0O0M
WHPPACTPYKTYpOH W OTpaHUUEHHBIMH KaJ[POBBIMH peCypcamMu JUIsl BHEPEHHUsI
TaKUX MOJEJIEH.

JkcnepuMeHTaNbHass 4YacTb. Ocoboe BHUMaHUE YJenseTcs B3aUMO-
JEHCTBUIO 00pa30BaTENbHBIX YUPEKJACHUH C MEIUIIMHCKAMH OpPTaHU3AIMSIMU.
Takoe mapTHEPCTBO MO3BOJSIET pa3padaThIBaTh U BHEAPSTH y4ueOHBbIC IUIAHBI,
COOTBETCTBYIOIIME AaKTyaJIbHBIM 3alpocaM CHCTeMbl 31paBooxpaHeHus. [lo
mHernto P. Smith (2021), unTerpanms o0pa30BaTEIbHOTO M KIMHUYECKOTO
OIIBITA CIOCOOCTBYET (POPMHUPOBAHHIO Y CTYAECHTOB HE TOJIBKO TEOPETHYECKUX
3HAHUH, HO U IMPAKTHYECKUX HABBIKOB, YTO MOBBIIIAET UX MPOPECCHOHATBHYIO
KOMITETEHTHOCTH [1].

Astop M. Gonzalez-Garcia (2020) B cBoeit paboTe MMOIUEPKUBAET
B2)XHOCTb CHCTEMAaTHYECKOr0 aHaln3a MOTPeOHOCTEH 3ApaBOOXpaHEHHS U
WHTETpalii 00pa3oBaTeIbHBIX MPOTPaMM C peallbHBIMU BBI30BAMH OTpaciu. B
€BPOIEHCKOM OIbITE MPOTHO3UPOBAHUE KaJPOBOH OOECIEUEHHOCTH aKTHBHO
MOJICP)KUBACTCA  HAMOHAJIBHBIMH ~ CTPaTEeTHsIMH, KOTOPbIE —aJanTHPYIOT
o0pazoBaresbHbIe IPOrPaMMBI IO/ U3MEHSIOLIECs: TpeOOBaHuUs phIHKA [2].

BaxxHbIM HampaBJIeHHEM CTPATETHUECKOTO TUIAHUPOBAHHS  SIBISIETCS
BHE/IPEHNE MHHOBALMOHHBIX TEXHOJOTHH B mpouecc o0ydyenus. CoBpeMeHHbIe
MOOXOABl  BKIIOYAIOT  MCHOJB30BaHHME  CHUMYJSIHMOHHBIX  TEXHOJIOTHUH,
BUPTYaJbHOM pPEaNbHOCTM U HCKYCCTBEHHOI'O WHTEIUIEKTa, YTO II03BOJIIET
TOTOBHTh CTYAEHTOB K paboTe B YyCHOBUSX IdpoBoii TpaHchopmarmm
3npaBooxpaHenus. CornmacHo ucciefoBanusm T. Yamada (2022), BHeapeHue
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TaKWX TEXHOJIOTHH B SIMOHWW MO3BONWIO 3HAYUTENHHO TOBBICHTH YPOBEHB
MMOATOTOBKM CTYIEHTOB M WX TOTOBHOCTH K pabOTe C BBHICOKOTEXHOJIOTHYHBIM
obopynoBaHueM [3].

Crpaternueckoe IIaHUPOBAHHUE TAaKKe MpeNIojaraeT pa3BUTHE KaJApOBOH
MIOJIMTUKN BHYTPH CaMUX 00pa30oBaTeNbHBIX yupexaeHui. Koropas Bximrodaer
MIPUBIICYCHUE W yJepKaHMe KBaTHM(HUIMPOBAHHBIX IpETofaBaTelieil, co3IaHue
yCcIOBUH Al uX Mpog)eCCHOHaNbHOro pocta U MoTuBauuu. Mccnenosanus C.
Jones (2021) momuepKWBarOT, YTO YCTOWYMBOCTH KaJPOBOTO OOECTICUEHUS B
MEIUIIMHCKUX KOJUIEJDKAaX HAIMpsAMYIO0 CBA3aHA C MHBECTHIMSIMH B Pa3BUTHE
MPEenoJaBaTelbCKOT0 COCTaBa M CO3AaHUEM ONAarONpHATHOW KOPHOPAaTUBHOMN
KyJbTYpHI [4].

Kazaxcranckuii OmBIT CTpPaTerMYecKoro IUIAHUPOBAHHUA — KaJpOBOTO
oOecriedeHus] TaKkKe AEMOHCTPHUPYET 3HAYMMOCTH JIOJITOCPOYHOTO MOIXO0JA.
Hanpumep, B. Koiikos, A. Kycaunos (2021) B cBoeli pabote oTMeHaroT, 4TO
ONHOW W3 TJAaBHBIX 33/Ja4 SBISIETCS CO3JAaHWE HAIMOHAIBHON CHCTEMBI
MPOTHO3MPOBAHUSA M ITUTAHUPOBAaHUS KaJpOB B 3/IPAaBOOXpPAHEHHUH. ABTOPHI
MOTYEPKUBAIOT HEOOXOAMMOCTh MHTETPAMH MEAWIMHCKUX 00pa30BaTEIbHBIX
YUpPEXKIEHUI C¢ TOCYHapCTBEHHBIMH CTPyKTypamu s 3(h(eKTHBHOTO
pacnpezieneHus KaJpOBBIX PecypcoB [5].

Crpaternueckoe IIaHUPOBaHUE KaJpOBOTO OOeCreueHHs B MEAUITMHCKUX
00pa3oBaTeIbHBIX YUPESKACHUSIX OXBATHIBACT LIMPOKHUH CIEKTp 3aAad: OT
MIPOTHO3UPOBAHUS KaJIPOBBIX MOTpPeOHOCTEH M0 BHEAPEHHS] MHHOBAIIMOHHBIX
METOZOB OOy4YeHHsS W Pa3BUTHA INPEMOAaBATENLCKOIO COCTaBa. Y CIICIIHAs
peanmmzanms 3THX 3aJad TpeOyeT aKTUBHOTO B3aMMOJEHCTBUS MEXIY
00pa30BaTeIbHBIMU  YUPEKACHUSAMH, MEIUIUHCKUME OpraHU3alUsIMH |
rOCY/IapCTBEHHBIMH CTPYKTypaMu. MexIyHapOIHBI U OTE€YeCTBEHHBIA OIIBIT
JEMOHCTPHPYET BaXKHOCTh CHCTEMHOTO IOAX0Ja K TUIAHMPOBAHUIO KaJpOBOTO
oOecrieyeHusi, 4YTO CIIOCOOCTBYET YKDEIUIEHHIO YCTOWYHBOCTH CHUCTEMBI
3IpPaBOOXPAHEHUS U TIOBBIMIEHUIO KAY€CTBA MIOITOTOBKH CIICITUAIACTOB.

AHanmu3 TeKylled W TNPOTHO3UPYEeMOW MOTPEOHOCTH CHCTEMBI 37paBo-
OXpaHEeHHs B MEJUIIMHCKUX KaJpax SBJISETCS OCHOBOIOJATAIOIIUM 3TalioM B
pa3paboTKe cTpaTeruii KaJpoBOTO OOECIICYCHHS. 3APABOOXPAHEHHE CTaIKH-
BaeTCsl C TIOOANBPHBIMH BBI30BaMH, BKIIOYAs JeMorpaduyecKre HW3MEHEHUs,
yBEeIMUEHHE TMPOJOJDKHTEIILHOCTH  JKU3HH, POCT 4YHCIa XPOHHYECKHX
3a00JIeBaHUH, TEXHOJIOTHIECKIUE WHHOBAIUY W KPU3UCHI, TAKHE KaK MaHJICMUU.
Jannbie hakTopsl GOPMHUPYIOT BHICOKYIO 3aBHCUMOCTh Ka4eCTBA MEJIUIIMHCKUAX
yeiIyT oT 3G (HEKTUBHOTO YIIPaBICHUS KaIPOBBIM MTOTCHITHAIOM.

Texymias NOoTpeOHOCTh B MEIUIIMHCKUX KaJIpax 3adacTyio OMpeIeisieTcs
WX KOJMYECTBOM, YPOBHEM KBAJTU(UKAIUK M PACIPENCICHUEM IO PETHOHAM.
Hanpumep, uccnenosanne P. Smith (2021) noguepkuBaeT, 4To B CTpaHax C
BBICOKMMH TTOKa3aTeISIMH CTApEHHS HACENICHHS PAcTET CIIPOC Ha CIICIHATIICTOB
[0 TEPOHTOJOTHUH M XPOHHUYECKHM 3a0o0lieBaHUSM. B TO e BpeMs HexBaTKa
MEIUIIMHCKUX DPaOOTHUKOB B OTHAJIEHHBIX W CEJIbCKUX padOHaX OCTaeTCs
KJIFOUEBOM MTPOOJIEMOI It MHOTHX CTpaH [6].

Baxnoit 3amaveii sBnsieTcs onpejelieHue (PaKTOPOB, BIHSIOIIAX Ha
Tekymmii gedurmt kaapos. CornacHo uccaenoBannro WHO (2020), ogHolt u3
OCHOBHBIX  TPUYMH  SBISETCS  HECOOTBETCTBHE  MEXAY  BBITYCKOM
00pa3zoBaTeIbHBIX YUPESKICHUNH M PEATbHBIMH TOTPEOHOCTSAMU pBIHKA. ITO
MIPUBOJUT K U30BITKY CIICIUAIIMCTOB B HEKOTOPHIX O0NACTAX U HENOCTATKY B
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OPYTHX, 4YTO HETaTHBHO CKa3bIBae€TCS Ha JIOCTYIIHOCTH W Ka4yecTBe
MEIUIMHCKHUX YCiIyT [7].

[IporHo3upoBanue KagpoBOH MOTPEOHOCTH SABJSAETCS KIIOYEBBIM 3Jie-
MEHTOM JIOITOCPOYHOI0 IUIaHUpoBaHUs. OHO OCHOBBIBAETCS Ha aHAJIM3€e
nemMorpadUyecKuX JaHHBIX, IMHAEMHOJIOTHIECKUX TPEHAOB M TEXHOJIOTHYEC-
knx u3MmeHeHuil. MccnenoBanme T. Yamada nemoHcTpupyeT, uto B SmoHHH
BHEJJPEHUE METOA0B IPOTHO3UPOBAHMS IO3BOJIMIO YCIEHIHO aJanTHpOBaTh
o0Opa3oBaTenbHBIE TMPOTPaMMBI IO W3MEHEHHE BO3PACTHOW CTPYKTYPHI
HaceleHHWs W  YBEIMYMBAIOMIMICA CHPOC HA YCIYTH  MEAWIWHCKOMN
peabunuTanuu.

KazaxcraHckuii ombIT aHanu3a KagpoBOW MOTPEOHOCTH TaKkKe 3aciyKh-
BaeT BHUMaHMs. MccnenoBanne A. Kycanrosa u B. Koiikosa (2021) moguepku-
BaeT BAXXHOCTh KOMIUIEKCHOTO IOJXOJa, KOTOPBIM BKJIIOYAET HHTETparuio
JAHHBIX MEJUIWHCKUX OpraHu3anuii, qemorpaduyeckux TpeHIO0B U 0Opa3oBa-
TEJIbHBIX BO3MOXKHOCTE. ABTOPBI OTMEYAIOT, YTO CO3JaHHE €AMHOU CHCTEMBI
MIPOTHO3UPOBAHUS KAJPOB MOXKET CTaTh A(PGEKTUBHBIM HHCTPYMEHTOM JUIS
CHMKCHUA [IC(i)I/IHI/ITa CIICHHUAJIMCTOB B KIIIOUCBBLIX HAIIPABJIICHUAX 3APaBOOX-
panenwus [8].

O¢ddexTBHOE MpOrHO3WpOBaHWE TPeOyeT KOMIUIEKCHOTO TMOIXOAa,
KOTOprﬁ YUYHUTBIBACT KaK KOJMYCCTBCHHBIC, TaK U KAYCCTBCHHBIC ACIICKTHI. 910
BKJIIOYAET aHAJIM3 TEKYLIMX BaKaHCUW, U3y4yCHHE TEHACHUMW pbIHKA Tpyna, a
TaK)Ke HCCIEOBAHWE TPEANIOYTEHUI W MOTHBAIMKA paO0OTHUKOB. B paGore
aBTOpa Smith moguepkuBaeTcsi BaXKHOCTh OMPOCOB MEIUIIMHCKUX PaOOTHUKOB
u pabGoTonareneil s MOMYYEHHUS JAHHBIX O TEKYIIMX U IPOTHO3UPYEMBIX
MOTPEOHOCTSIX CHCTEMBI 3/IPaBOOXPaHECHHUS.

Metoapl ucciaenoBanus. [IporHo3Heie MoieIN B 3APAaBOOXPAaHEHUH WI-
paroT KIIOYEBYI pojib B obecriedeHMU 3(D(HEKTUBHOTO YIPABICHUS MEIH-
IMUHCKHUMU peCypCaMu, CHMIXCHUHM 3aTpaT U HNOBBIIICHHUU OOCTYIIHOCTU YCIIYyT
JUTS HaceneHus. JlaHHbI MOIeNTh TIO3BOJISIET CHCTEMaM 3ApaBOOXPaHEHUS aiall-
TUPOBATBCA K W3MEHEHHUSIM JIeMOrpauuecKOl CHTYallMH, TEXHOJIOTHMYECKHM
HWHHOBAIIUAM U SIINACMHUOJIOTINYCCKHUM BBI3OBAM.

B ycrmoBusx pocra unciia XpoHHYECKUX 3a00JIeBaHU, CTApEeHUS HaCETIeHHS
n nedunuTa KBATUGUIIUPOBAHHBIX MENUIMHCKUX KaJpOB HCIIOIH30BaHUE
IIPOTrHO3HBIX HWHCTPYMEHTOB CTAHOBUTCA HEC MPOCTO IKECIATCIbHBIM, a
HEOOXOIUMBIM YCJIOBHUEM MAJISl YCTOMYMBOCTH MEIUUMHCKONH cucteMbl. OHHU
MOMOTAIOT 3apaHee BBISBIATH MOTPEOHOCTH B KaJpOBBIX, (PUHAHCOBBIX H
Mar€puajibHbIX pecypcax, 4YTO CHOCO6CTByeT MIPUHATUIO CTPATETrHYCCKU
Ba)XHBIX PEIIEHUN U CBOEBPEMEHHOM ajJjalTalluk CUCTEM 3JIPABOOXPAHEHUS.

Kpome Toro, mporao3ssie Mojenyu B MEAWIUHE CIIOCOOCTBYIOT MOBBIIIE-
HHUIO Ka4YeCTBa MNPEAOCTABIKIEMBIX YCIYTI 3a CUCT TOYHOI'O aHaJIM3a JaHHBIX O
COCTOSIHMM 3/I0pOBbSl HaceleHus. lIporHo3upoBaHNE SMHAEMHOIOTHYECKUX
pHUCKOB momoraeT Oosiee 3PQPEKTHBHO pacHpeneisiTh Pecypchl W NpenoTBpa-
IaTh KPU3HUCHBIE CUTYAIIMH B CUCTEME 3paBOOXPaHEHHS.

Takum oOpa3oM, BHeIpeHHE MPOTHO3HBIX MOJeNell He TOJIBKO CII0CO0-
CTBYET MOBBIIECHUIO () (PeKTUBHOCTH pabOThl MEAULIMHCKHUX YUPEXKICHUH, HO U
yAy4IIaeT JOCTYIMHOCTh M KAa4eCTBO MEAMIMHCKON MOMOIIM Ui Pa3In4HBIX
KaTeropuii HaceJIeHUsl.

B pucynke 1 mpencrtaBieHO WCIONB30BaHHWE MPOTHO3HBIX MOJIENEH B
3[paBOOXpPaHEHUN B pa3BUTHIX cTpaHax B % kak CIIA, I'epmanus, Anonus,
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Kanana u Benmukobputanus. CIIIA neMOHCTPUPYIOT OJIMH U3 CaMBIX BBICOKHX
YpOBHEH HCIIOJIb30BaHMS IPOTHO3HBIX Mognenedl (85%), 4To cCBsi3aHO C
IIUPOKUM  BHEAPEHHEM TEXHOJIOTMH HCKYCCTBEHHOTO  HWHTEIJIEKTa U
AQHAJIMTUYECKUX CHCTEM B MEIUIMHCKOM CeKTope. SINOHUS JIHOUpyeT cpeau
crpan ¢ mokazarenem 92%, Omaromaps  JOJNTOCPOYHON  CTpaTeruu
nupoBU3aLMN  3IPAaBOOXPAHEHHWS W aJanTalMd CHCTEMBl K CTapeHHIO
Hacenenus. Kanana u ['epmanus MoOKa3bIBalOT BBHICOKUI YPOBEHb MHTETPALUU
IPOTHO3HBIX Mozeined, pocturaromuii 80% wu  78% COOTBETCTBEHHO.
BenukoOpuranust uMeer mnokaszarenb /5%, YTO TaKkKe OTPa)KaeT CHIIbHbBIC
WHBECTUIIMH B Pa3BUTHE MPOTHO3HBIX TEXHOJIOTHH, XOTS OCTaeTCs MOTEHIHANT
JUIs yOyYIIeHWH B WHTETPallM STHX MOZEJeH. YKa3aHHbIE CTpaHbl aKTHBHO
UCTIONB3YIOT aHAIWTHYECKHE IUIATGOPMBI ISl IUTAHUPOBAHUS KaJpOBBIX
PECYPCOB U MEUIIMHCKUX YCITYT.

B wurore anamm3 Tekymed W TOPOTHO3MPYEMOH MOTPEOHOCTH B
MEAWLIUHCKUX KaJpax sBISIETCS OCHOBOM it (OPMHUPOBAHMSA yCTOWYIHMBOM
CHCTEMBI 3APaBOOXPAHECHHUSI.

Wcnonp3oBaHre MPOTHO3HBIX MOEJCH, HHTErpauusl JAaHHBIX U
ajanTauusi 0oOpa30BaTENbHBIX IPOrpaMM MO3BOJSIIOT Oosiee  3PQPEeKTHBHO
YIOPaBJIATh KaAPOBBIMH PECypcaMH M IOBBIIATH JOCTYHMHOCTh METUIIMHCKUX
YCIIYT.

MexayHapoJHBIH 1 OTEYECTBEHHBIN OMBIT MOKA3bIBACT, YTO KOMIUIEKCHBIN
MOJXOJ K aHAJIM3Y U MPOTHO3UPOBAHUIO KaIPOBOK MOTPEOHOCTH CIIOCOOCTBYET
pELIeHHIO TI00ATBHBIX U PETHOHABHBIX MPOOJIEM 3ApaBOOXPaHEHHSI.

BenukobputaHua
KaHapna

AnoHus 90%

CTpaHsl

FepmaHusa

CLUA

0 20 40 60 80 100

MpoueHT Ucnosib3oBaHns

Pucynox 1 — YpoBeHb HCTIONH30BAaHUS TPOTHO3HBIX MOJICTICH B
3IpaBOOXPAHEHNH PA3BUTHIX CTPaH

IprMevaHne: pUCYHOK COCTaBJICH Ha OCHOBE HCTOYHHKOB [10, 11]

Pucynok 1 mnoxyepkuBaeT Ba)XXKHOCTb IIPOTHO3HBIX MoOAeNed uid
noBbILEHUS 3PPEKTUBHOCTH CHCTEM 3PaBOOXPAHEHHS], OCOOCHHO B YCIOBHAX
neMorpaguyecKuX M TEXHOJIOTMYECKMX BbI30BOB. HecMmoTps Ha pasmmums
MEXAy CTpaHaMH, BCE OHM AaKTHUBHO HCIIOJIB3YIOT 3TH HHCTPYMEHTBI IS
YIpaBIEHUS METUIIMHCKUMH PECYPCaMHU.
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Ha pucynke 2 mpenctaBieHO HCIOJB30BAHHME IMPOTHO3HBIX MOJENEH B
3paBOOXpaHEHUHU B cTpaHax LleHTpanbHOi A3uu.

PaccmoTpum KiTtOUEBBIE 3aKOHOMEPHOCTH, BBISBICHHBIE U3 JTAHHBIX, U UX
NIPUYMHHO-CJIEICTBEHHBIE CBsI3U. KazaxcTaH 3aHUMAaeT TUIUPYIONIYIO TTO3UIINIO
cpenu ctpad LleHTpanbHOM A3WM IO YPOBHIO BHEAPEHHUS U HUCHOJIb30BAHMS
MIPOTHO3HBIX MOJIENIEH B 3/[paBOOXPAHEHUU. JlaHHAs TO3UITHS HATIPSIMYIO CBSI3aH
C aKTHBHOH TOCYJapCTBCHHOM MOJUTHKOW, HANPABJICHHOW Ha HU(POBU3ALIUIO
BCEX CEKTOPOB SKOHOMUKH, BKITIOUas 3ApaBooxpaHeHre. OQHON M3 KIFOYEBBIX
WHUIMATHUB sBisieTcs crpaterus «Lludposoit Kazaxcran», KoTopas CiIyXHT oc-
HOBOM 711 BHEJPEHUSI COBPEMEHHBIX aHATUTHUYECKUX U MPOTHO3HBIX CHUCTEM B
YIOPAaBICHUE 3/IPABOOXPAHCHHUEM.
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Pucynok 2 — YpoBeHb HCIIOJIB30BaHUS IPOTHO3HBIX MOJETEH
B llentpanpHoil A3un

[IpumeuaHue: pUCYHOK COCTaBJIEH Ha OCHOBE UCTOUHUKOB [10,11]

Crparerus «ludporoii Kazaxcran» BkirrouaeT B ce0s HECKOIBKO HAIPaB-
JICHUH, KOTOPbIE CIIOCOOCTBOBAIN BBICOKOMY YPOBHIO HU(POBH3AIMU U BHE/I-
PEHUIO TIPOTHO3HBIX MOJIETICH:

Coznanvie U MoJepHH3AIMS HAIMOHAIBHBIX HH(POPMAIMOHHBIX CHUCTEM,
TakuxX Kak EjwHas snexTpoHHas 06a3a MEIUIMHCKUX JAHHBIX, YTO TMO3BOJIMIIO
3¢ dhexkTUBHO coOMpaTh, 00padaThIBATh U AHATU3UPOBATh JAHHBIC O COCTOSHHUM
3/I0POBbSI HACEIEHUS U PECYpCax CUCTEMBI 3PaBOOXPAHEHHS.

ObecnieueHne B3aMMOJICHCTBUSI MEXKIY CHCTEMaMH 3JIpaBOOXpaHeHusi, 00-
pa3oBaHUs M CONMAILHOTO oOecrieueHus yepe3 udpoBbie TUIATPOPMBI ITO3BO-
JIUJIO YAYYIIUTh KOOPAUHALMIO U CO34aTh OCHOBY Ul OoJiee TOYHOTO MPOTHO-
3UpOBaHMs. 3HAYUTEIbHbIC HHBECTHLINU B IIM(POBBIE TEXHOJIOTUU U HHPOpMa-
IUOHHBIE CHCTEMbI TIO3BOJIMIIA BHEIPUTh WHHOBAIIMOHHBIEC PEIICHHS, TAKHE KaKk
OonplIMe JaHHbBIE, B MPOLECC MPOTHO3MPOBAaHUS W IUIAHUPOBAHUSI PECYPCOB
3apaBooXpaHeHus. Pa3Burue o0pazoBaTenbHBIX IPOrpaMM U KypCOB Ui MEAu-
IUHCKUX paOOTHHUKOB, HATIPABJICHHBIX Ha TOBBIIICHNE UX IU(PPOBOI rpaMOTHO-
CTH, a Takxke npusicueHne MT-crenuanictoB Juis paboTel B cdepe 31paBo-
OXpaHCHHS.

Hcnonp3oBanue MpOrHO3HBIX MOJIENIEH IS aHAIHM3a STUAEMHOIOT HUECKUX
JaHHBIX, YTO TIO3BOJISIET BBISABISATH W MPOTHO3UPOBAThH BCIIBIIIKH 3a00JI€BaHNUH,
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a TaKKe OIPENENsITh HOTPEOHOCTH B MEAMLMHCKUX KaApax M pecypcax AJs UX
CBOEBPEMEHHOI'0 YCTPAHEHHUSL.

[IpuunHHO-CNIEACTBEHHBIE CBA3M Takoro ycmexa Kazaxcrana MOXHO 00b-
SICHUTH COUETaHWEM HECKOJIBKUX (PaKTOpOB, KaK CTPATErHYEeCKOE BUICHHE, TEX-
HOJIOTMYECKHE MHHOBalMHM, (OKyc Ha ycroWuuBoe pasButHe. Llubposuzaunns
paccMaTpuBaeTCsl KaK 4acTh CTPATETHH JOJITOCPOYHOIO Pa3BUTHSA, YTO obecIe-
YHBAET YCTOMUYMBOCTH CUCTEMBI 3[[paBOOXPAHEHUS K BHEIIIHUM BBI30BaM.

Takum oOpa3om, ycnex Kasaxcrana B MCIIONB30BaHNUU MIPOTHO3HBIX MOZE-
JeH CIyXHUT NMPUMEPOM AJs APYTHX CTpaH pernoHa. OH IOKa3bIBaeT, YTO aK-
THUBHAsI TOCYIapCTBEHHAS MOJACPKKA, pa3BUTHE HU(PPOBON HHPPACTPYKTYPHI U
WHTErpalysl JaHHBIX CIOCOOHBI HE TOJIBKO MOBBICUTH 3()()EKTUBHOCTH CHCTEMBI
3IPaBOOXPAHEHUs], HO U YIYYIIUTh KauyeCTBO JKU3HU HACENICHUS 3a CUET CBOe-
BPEMEHHOT'O M TOYHOT'O TUIAHUPOBAHUS METUIIMHCKHUX pecypcos [12].

3Ha4YnTeNbHBIE HHBECTHLIMN B MHPPACTPYKTYpPY, TEXHOJIOTHH H KaJAPOBYIO
MOJATOTOBKY CO3AA0OT YCIOBUS JUISI HHTETPALIMK IIPOrHO3HBIX MOJEINEH B yIpas-
JICHHE pecypcaMu 3IpaBooxpaHeHus. CieicTBUEM SIBISETCS YiydlleHue 3¢-
(DEKTUBHOCTH CHCTEMBI 3[[PaBOOXPAHEHUS, BKIIOUYas MJIAHUPOBAHHE KaJIpPOB W
yIpaBiIeHHE Harpy3Koi Ha MEAMLMHCKHUE YIPE)KICHHUS.

VY30ekucTal AEMOHCTPUPYET YMEPEHHbBI ypPOBEHb HCIIOJIb30BaHMS IIPO-
THO3HBIX Mojieneil. OOycIoBICHO MOCTENEeHHBIMU pedopMamMil B 3ApaBOOXpa-
HEHWH, HampaBlIeHHBIMU Ha YJIy4lleHue HHPPACTPYKTYPHl U BHEAPEHUE TEXHO-
noruid. OJHAKO OrpaHUYEHHbIE (PMHAHCOBBIE PECYPChl U HEXBATKa KBAJIU(HULIU-
POBaHHBIX CHEIMATUCTOB 3aMeMIISAI0OT Iporecc. ClaeCTBUEM SIBIIETCS YacTHY-
Hasl peajH3alus MPOrHO3HBIX TEXHOJIOTHH, KOTOPBIE MOKa OXBATHIBAIOT TOJIHLKO
OTJIENbHbIE aCHEKTHl 3APaBOOXPAHEHHS, TAKHE KaK 3MHIEMHOJIOTHYECKOe Mpo-
THO3UPOBAHUE.

B Keipreizcrane ucnoib30BaHUE MPOTHO3HBIX MOJIETIEH OCTAeTCs HU3KHM,
YTO CBSI3aHO C HEJJOCTATOYHBIM ()MHAHCUPOBAHUEM 3/IPABOOXPAHEHHUS U CIIA00H
TEXHOJIOrn4YecKor 0a3oi. OCHOBHOW akKLEHT B CTpaHE JIeJIaeTCAd Ha PELICHUH
TEKYIIUX NpoOJeM, TAKHX KaK KaApOBBIA JEQHIMT U JOCTYH K MEIAUIMHCKAM
ycayram. CreficTBHeM SIBIISieTCS OTPaHUYEHHAs BO3MOXXHOCTH TPUMEHEHUS
MIPOTHO3HBIX MOJEIIEH, YTO YMEHBIIAET JOJITOCPOUHYIO YCTOHUMBOCTh CHCTEMBI
3PaBOOXPaHEHHUS.

Tamxukucran u TypkMeHHCTaH JEMOHCTPHPYIOT caMble HH3KHE YPOBHHU
WCTIOJNBb30BaHMs MPOTHO3HBIX MOJENEH, YTO CBSI3aHO C OTPaHU4YEeHHON HMH(}pa-
CTPYKTYpOH, HEXBAaTKOH KaJpOB U c1aboil rocy1apCTBEHHON MOJAEPKKOH LUd-
pOBH3AIUK 3/JpaBOOXpaHeHMs. [IpUUUHON TakXkKe SBISETCS HEIOCTaTOYHOCTh
JOCTyNa K TIEPeAOBBIM TEXHOJIOTHAM M HEIOCTAaTOYHOE B3aMMOJEICTBHE C
MEXIyHapoIHbIMU mapTHEpamu. CleACTBUEM SBISETCS NPAKTUYECKH OTCYT-
CTBHE JIOJITOCPOYHOTO TNIAHMPOBAHMS B YIPABICHUH CUCTEMOH 3/7paBOOXpaHe-
HUS, 9YTO YCUIIMBAET 3aBUCUMOCTH OT TPAJAHIIMOHHBIX MOXOJIOB.

Ilo pesynbpraTamM NPUYMHHO-CIICACTBEHHBIE CBSI3M BBICOKUH YPOBEHb HC-
MOJIb30BaHUs MPOTHO3HBIX Mozenel (Kaszaxcran) oOyclioBieH HaJlM4ueM YeT-
KOH TOCY/IapCTBEHHOM CTpaTernu M (PMHAHCOBBIX WHBECTHIIUH, YTO PUBOJUT K
yIy4IIEHHUIO IUTAHUPOBAHUS U PACIPEAeICHUs PECYPCOB.

CpenHuii ypoBEeHb HCIOJIB30BaHUs (Y30CKUCTaH) CBSI3aH C YaCTHYHBIM
BHEIPEHUEM TEXHOJIOTUH, YTO IO3BOJISET pPeIlaTh TOJBKO OTHAEJIbHBIE 33Jauu,
TaKue KaK KOHTPOJIb SIUIEMHH.

98
ISSN 2413-4953 Tpansumnasn sxonomuxa Ne 4 (140), 2024



Huzkmit ypoens ucronb3oBanust (Keipremcran, Tamkukucran, Typkme-
HUCTaH) 0OYCIIOBJIEH HEXBATKON PECYpCOB M CIIa00N WHTETpanreil TEXHOIOTHH,
YTO cOXpaHseT mpobaeMbl Hed)(HEKTUBHOTO YIpaBICHUSL.

PasButie undpoBoil HHPPACTPYKTYpPHI, BKIIOYasi BBICOKOCKOPOCTHOM HH-
TEpPHET U EeHTPHI 00pabOTKM TaHHBIX, CTAHET OCHOBOW /ISl CIEAYIOUINX TTOKa-
3aTelen:

—  cOop, XpaHeHUs, aHAM3 OONBIINX O0OBEMOB M CHCTEMAaTH3alUs JaH-
HBIX;

—  CO3JaHME €IWHOM CUCTEMBI ydeTa JAaHHBIX O COCTOSIHUM 3H0POBBS
HaceJeHus, KaJpOBbIX pecypcax, MEAMLMHCKUX YCIyrax W 3MUAEMUOJIOIHYe-
CKHX PHUCKaX;

—  TOATOTOBKa KBAIM(HUIMPOBAHHBIX KaJpOB, CIIOCOOHBIX paboOTaTh C
MIPOTHO3HBIMH U aHAJTUTHYECKUMHU CHCTEMaMU;

—  cO3llaHHe HOPMATUBHOHW 0a3bl, CTHMYJIMPOBAaHHE HCIIOJIB30BaHUS IPO-
THO3HBIX TEXHOJIOTUN U MEXAYHAPOIHOE COTPYIHHUYECTBO.

Pe3syabTaTbl n 00cy:kaenusi. [Iporao3nsle MOJENM 3aHUMAIOT OCHOBHOE
MECTO B O0OECNEHYEeHWH YCTOWYMBOCTU CHCTEM 3[PaBOOXPAHEHUS, IO3BOJISSL
aJanTUPOBATECS K COBPEMEHHBIM BBI30BaM, TaKUM KaK CTapeHHE HaceleHUs,
neUIIT KagpoB M PACTyIIMH CIPOC HA METUIIMHCKHE YCIYTH. YKa3aHHBIE
WHCTPYMEHTHI 00€CIeYrBalOT BO3MOXXHOCTh MPOTHO3UPOBATH MOTPEOHOCTH B
pecypcax u pa3zpadarbiBaTh 3QQEKTUBHBIE CTPATETUH YIPABICHUS B YCIOBHAX
OTPaHUYECHHBIX BO3MOKHOCTEN.

AHanu3 MNPOJEMOHCTPUPOBAN CYIIECTBEHHBIE pa3IMuusi B  YpPOBHE
MPUMEHEHUsI TPOTHO3HBIX MoJeneld cpean crpaH peruoHa. Kaszaxcran
BBIJICNISICTCS KaK JHJep Oyarojapsi peain3allii roCyJapCTBEHHOW CTpaTeruu
nr(pOBU3ANNY U aKTUBHOMY BHEJIPEHHUIO aHAITMTUIECKUX TEXHOJIOTHH B cepy
3npaBooxpaHeHus. B 1o ke Bpems Y30ekucraH, Keipreizcran, TakMKUCTaH U
TypKMEHHCTaH CTaJKHUBAIOTCA C BOMNPOCAMHM, CBSI3aHHBIMH C HEJOCTaTKOM
(mHaHCHpOBaHMS, WHPPACTPYKTYPOH M OTPAHUYCHHBIM KaJIpOBHIM MOTEHIHA-
JIOM, YTO 3HAUUTEIBHO CIECPKUBAET NPOLECC BHEAPEHUS JaHHBIX MOJIETCH.

s crpan LenTpansHOi A3un BHEApPEHHE MPOTHO3HBIX MOJEIEH JTOIKHO
CTaTh MPHOPHUTETOM, YTO IMOTPEOYET KOMIDIEKCHOTO MOJX0Aa. DTOT TOIXOJ
JOJDKEH BKIIOYaTh pa3BUTHE IHQPPOBO WHOPACTPYKTYPHI, WHTETPAIHIO
JAHHBIX, TMOJI'OTOBKY KBaJH(HUIMPOBAHHBIX CIEIMAINCTOB W aKTHBHYIO
TOCyIapCTBEHHYIO  MOIJEpXkKy.  [IpuMeHeHne  mepemoBBIX  MOAETEH
MIPOTHO3UPOBAHUS MO3BONIUT Oosiee 3 EKTUBHO TUIAHUPOBATH U PacTIPEesTh
pecypcsl 3IpaBOOXpaHEHHMs, IMOBBIIIAS KadeCTBO MEIOUIIMHCKHX YCIYT W WX
JOCTYIHOCTb TSI HACEJICHUSI.

CpaBHHUTENBHBIN aHAIN3 TAK)KE MOATBEP)KAAET, UYTO YCIEIIHAA pealn3anns
MPOTHO3HBIX MOZETeH B MEIULIMHCKHUX 00pa30BaTEeNbHBIX YUPEXKICHHUAX
3aBHCUT OT MHTETPAllUM JIAHHBIX M3 00pa3oBaTelIbHOW M MEIUIMHCKOW cdep,
MOJITOTOBKU MPO(PECCHOHANOB, & TAK)KE ydeTa PETHOHANBHBIX 0COOCHHOCTEH
pBIHKA TpyZa.

OnbIT pa3BUTHIX CTPaH MOKA3bIBAET, YTO AJANTAIUS 3TUX TEXHOJOTHHA K
MECTHBIM yCIIOBHSIM MOXET 3HAUWTENIbHO TIOBBICHTH YCTOHYHMBOCTh H
aJaNTUBHOCTH CUCTEM 3/IPaBOOXPAHEHUS.

Takum o00pa3oM, BHEApPEeHHWE TPOTHO3HBIX MOAEIEH B  IpoIecC
CTPaTETMYeCKOro IUIAHWPOBAaHUS KaApOBOrO OOECHedeHus MeIUIITHCKUX
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06p330BaTCJ'IBHBIX y‘lpe)KI[EHI/Iﬁ ABJSICTCA  BAXHBIM  HMHCTPYMEHTOM  JJIA
TIOBBIIICHUA yCTOfI‘IPIBOCTPI CHUCTEM 3IPpaBOOXPAHCHUS, YIYUIICHUA ITOATOTOBKH
CIICOUAJINCTOB H obecrieucHus HOTpC6HOCTeI>'I HaCCJIICHHUA B KAa4YCCTBCHHBIX
MCIUIMHCKHUX YCIIyTrax.
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AnMaThl MEHEDKMEHT YHUBEpCHUTETI, AnMarthl K., Kazakcran

Kaapabik KaMmTaMachl3 eTy JeHCAYJIbIK CAKTay TYPAKThLIBIFbIHBIH Heri3ri
(¢axTophbl peTiHae: MeTUIMHAJBIK OLTiM Oepy MekeMeJiepinaeri 60/LKaMabI
MoJeIbAePAi CANBICTHIPMAJIBI TAIAAY

Tyiiingeme. Makana JeHCaylbIK CakTay >KYHECIHIH aFbIMJIarbl >KOHE
OoKaMIIbl  KKETTUTIKTEpiH Tanjgayra Oaca Hazap ayJapa OTHIPHII,
MEAWLIUHANBIK OiTiM  Oepy MeKeMmelepiHAeri KaapiapAbl CTPaTeTUsUIbIK
OackapysAbl 3epTTeyre apHaiFaH. MeOUIUHAIBIK pecypcTapibl OacKapyablH
THIMAUTITIH apTTBIpyJa >KOHE ICHCAYIBIK CaKTay JKYHECIHIH TYPaKTHIIBIFBIH
HBIFalTyga OoybkaMasl Moaenbaepaid pemi Kapacteipsuiasl. AKI, Kamonus,
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I'epmanmst sxoHe ¥ IbI0pUTaHUS CHUSAKTHI JaMBIFaH elepae, CoHaai-ak OpTaibiK
Asms enpepiame: Kazakcran, ©O30ekcraH, Kwipreizctan, TokiKCTaH KoHE
TypikmeHcTanga OomkaMIsl MOAETBIACPAl €Hri3yre calbICTHIpMalibl Tajaay
xyprizinmi. Kazakctan wudpraHabIpyablH JKOHE TanJaMalblK Kyhenepmi
EHTi3y/iH OeJICeH/li MEMIIEKETTIK CasCaThIHBIH apKAChIHA OHIPIIK KOIIOaCIIhI
perinme  epekmreneHedi, an  Opranslk  A3usgHbIH ~ Oacka  enaepl
KAp)KbUIAHIBIPYAAFbl, HHQPPAKYPBUIBIMAAFBl JKOHE  KaApibIK  oJeyeTTeri
meKTeyjepre OalaHBICTHI CHIH-KaTrepiepre tan 6omansl. Makamana mudpibik
WHOPPAKYPBUIBIMABL  JaMBITYIIBI, KaApiapibl KOCiOM  Jasipiaynasl  JKOHE
JepeKTepai OIpiKTipyAl KaMTUTBIH OODKaMIbl MOACBACPAl CHTI3yre KelleHi
Ke3Kapac KaKETTUIr aram KepceTUIreH. 3epTTey HoTmkenepi OoymKamabl
MOJETBACPAlI KOJAaHy [IeHCAyJlbIK CaKTay JKyHelepiH aeMorpadusiibik
e3repicTep MEH TEXHOJOTHSUIBIK MPOTPEecC CUSKTHI 3aMaHayd CBhIH-KaTepliepre
Oeilimeyre, COHAAW-aK  MEIWIMHANBIK  KBI3BMETTEPJIH  camachl  MEH
KOJDKETIMAINITIH JKakcapTyFa BIKIaJd eTeTiHiH Kkepcereni. Hormkecinae
Opranslk A3us enaepiHiH [OeHCAyNBIK CaKTayblHAa OOJDKaynblH 3aMaHayH
O/IiCTEPiH EHTi3Y YIIiH YCHIHBIMIAP YCHIHBUIIBL.

Tyiinai ce3mep: crpaTerwsuiblk Oackapy, KaApIbIK KamMTaMachl3 €Ty,
00JKaMIBI MOJIENBIIED, ceOemn-canmapblK OaimanpicTap, OpTambiK A3HsL.

G. Yeshova, doctoral student of EP “8D04102 — Business Administration”
Almaty Management University, Almaty, Kazakhstan

Staffing as a key driver of healthcare sustainability: a comparative
analysis of predictive Models in medical educational settings

Abstract. The article is dedicated to the study of strategic staffing Man-
agement in medical educational institutions with a focus on the analysis of cur-
rent and projected health system needs. The role of predictive Models in im-
proving the efficiency of health Resource Management and strengthening the
sustainability of the health care system is considered. A comparative analysis of
the implementation of forecast Models was carried out in developed countries
such as the USA, Japan, Germany and the UK, as well as in Central Asian coun-
tries: Kazakhstan, Uzbekistan, Kyrgyzstan, Tajikistan and Turkmenistan. Ka-
zakhstan stands out as a regional leader due to its active government policy of
digitalization and the introduction of analytical systems, while other Central
Asian countries face challenges related to limitations in financing, infrastructure
and Human Resources. The article highlights the need for an integrated ap-
proach to the implementation of predictive Models, including the Development
of digital infrastructure, professional training and data integration. The results of
the study demonstrate that the use of predictive Models contributes to the adap-
tation of healthcare systems to Modern challenges, such as demographic chang-
es and technological progress, as well as improving the quality and accessibility
of medical services. In conclusion, recommendations are proposed for the intro-
duction of Modern forecasting methods in healthcare in Central Asian countries.

Keywords: strategic Management, Human Resources, predictive Models,
causal relationships, Central Asia.
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EXPLORING THE APPLICATION OF THE MODERN “5P+1D”
MODEL FOR EFFICIENT HUMAN RESOURCE MANAGEMENT IN
THE ECONOMIC DEVELOPMENT OF BACKWARD REGIONS IN

CHINA

Abstract. The Economic Development of China's Backward areas needs
to consider population size, economy, education, health care, culture, environ-
ment and other aspects. At present, there are few studies on Human Resources
in Backward Regions in China, so there is still a long way to go for Efficient
Management of Human Resources in Backward Regions. The purpose of this
paper is to find an effective Human Resource Management method in line with
China'’s national conditions.

The intuition comes from the Economic direction of China's Backward
areas. Based on the indicators of Modern Human Resource Management system
in Economic Development, this paper discusses the establishment of a “5P+1D”
Human Resource Management Model for Backward areas in Modern Hu Uni-
versity through online consultation, data sorting, reading, questionnaire survey,
field investigation, comparative analysis, etc.

This is an empirical study of its Human Resource Development level and
Application Management. Another key point of this paper is the Human Re-
source Management of digital transformation. With the promotion of digital
wave, the traditional Human Resource Management Model is faced with the
dilemma of Backward technology and shortage of talents, while the promotion
and Application of digital technology has brought changes to recruitment, train-
ing and performance Management. Through big data analysis and intelligent
tools, enterprises can achieve accurate personnel mat Chinag and personalized
training, and improve Management efficiency. The classification of Modern
Human Resource Management mode and the analysis of the causes of the prob-
lems find the differences in Management efficiency, do a good job in the basic
work of Human Resource Development, and make the Modern Human Re-
source Management mode better adapt to the Economic needs of the Develop-
ment of Backward areas.

Keywords: “5P+1D” Modern Management, Human Resources, Backward
area, Efficiency.

Introduction. This paper mainly studies the Efficient Application of Mod-
ern Human Resource Management in Backward areas. In recent years, most
domestic and foreign scholars focus on the “efficiency” of Management in the
study of Human Resource Management. Therefore, through relevant literature
research, the author explores an Efficient Human Resource Management Model
in line with  China's Backward areas from multiple perspectives of Modern
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Management Models. Human Resource effectiveness is defined as the contribu-
tion of enterprise Human Resource Management under certain conditions,
which is mainly measured from four aspects: benefit, efficiency, quality and
employee skills. Based on demand theory, equity theory, social exchange theory
and expectation theory, this paper uses questionnaire survey, comparative anal-
ysis, field visit method and data analysis method to conduct empirical analysis,
make reasonable judgment on the research object and draw effective conclu-
sions. At the same time, it is particularly important to study the problems of en-
terprises in Backward areas.

For example, regarding the impact of CSR issues on employees' percep-
tions, it can be found that the improvement and implementation of CSR issues
can enhance employees' organizational identity and commitment. Finally, the
problems found are combined with the Modern Human Resource Management
innovation Model, namely “5P+1A” Modern Management Model, so that the
local Management system can be supplemented, adapt to the effect of the cur-
rent round of social Development, and explore how to achieve regional Efficient
Management and realize the path of productivity improvement.

Literature review. Domestic research: Yan Yueping et al. (2023) found
through research that relatively Backward Human Resource Development in
China exists in the Backward western areas of China, especially in the rural
areas, and the Efficient system Management mode is much smaller than that in
the eastern areas [1]. Wang Tong (2022) Through big data analysis, the Effi-
cient Management of Human Resources cannot be separated from Modern
Management, and the Development of enterprises should be synchronized with
Modernization, so as to adapt to the changing market environment [2].

At the same time, in order to adapt, enterprises must make Management
Efficient. Tan Li (2022) studies and analyzes how enterprises and staff manage
Efficiently in the operation of enterprise Management, and concludes that all
units in social and Economic Development must greatly improve the efficiency
of personnel Management to produce high benefits [3].

Under the foundation of these studies, the Modern 5p Management Model
was produced, which systematically conducted research on Human Resource
Management from five dimensions, briefly describing the five aspects of select-
ing, educating, retaining, employing and identifying people, and analyzed the
Development of different Modern companies and enterprises as examples to
draw ways and conclusions of Efficient Management [4] [5] [6] [7]-

Bi Ran (2020) In addition, the study of Modern Human Resource Man-
agement should also be conducted from the perspective of ecological ethics, so
as to better analyze the current situation of Human Resource Management in
China's developed and Backward Regions [8].

Wang Ji (2019) conducted an advanced study on the ethics of Management
and concluded that the comprehensive quality in developed areas is generally
high [9]. Similarly, Li Mingjian (2017) also drew the same conclusion, which
laid a certain foundation for subsequent research [10].

In order for a company to develop better, the enthusiasm and adaptability
of employees are essential. Therefore, Ji Lei (2014) proposed that the Human
Resource Management mode must be optimized to better cope with the future
changing Economic situation [11].
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Secondly, the evolution of Modern Management mode 5p comes from 3p
Management mode. Quan Chao (2013) proposed how 3P Management mode
develops to 5P Management mode, and systematically described how Modern
Management should develop in our country [12]. Finally, Yao Long (2014) and
Luo Yanjun (2013) comprehensively narrated the Economic Development of
China's Backward Regions, and learned that China's Development, especially
the Development of China's rural areas, still needs more Modern technologies
and methods to support many Regions, so as to have a chance to fully build a
Modern country [13] [14].

Foreign studies: Due to the rapid Development of foreign countries and the
proportion of foreign industries in the tertiary industry, there are not many stud-
ies on the Economic Development of Backward Regions, especially in the as-
pect of Human Resource Management. According to Martin (2023), people are
the core of work, and flexible Management can better stimulate people's work
potential. Therefore, enterprises should invest in employees in various fields,
such as expectation, salary, safety and so on [15]. In the study of Sara N et al.
(2023), compared with flexible Management, the green Human Resource Man-
agement mode has been studied in foreign countries for a long time, and many
effective suggestions have been put forward to make the Management mode
more diversified and adaptive [16]. Viera Z. (2022) believes that sustainable
Development of enterprises and employees in the Economic Development is in
line with the green demand of Human Resource Management in The Times
[17].

According to Majam T (2022) 's research on data Management, the Mod-
ernization of Human Resource Management represents the digitalization and
Management visualization, so that Efficient Management can be carried out
predictably and enterprise production efficiency can be improved [18].

Olanta J et al. (2021) believe that in the Development of Modernization,
employees in both Backward and developed Regions are very concerned about
salary, welfare, performance and promotion, etc. Therefore, the relationship
between the effectiveness of Human Resource Management and enterprise per-
formance is highly worthy of study [19].

Finally, the questionnaire questions need to be carefully designed.
Mitasitinaité K (2021), through the study of Human Resource Management pol-
icies, collected and compared questions about customer satisfaction and loyalty,
and concluded that the influencing factors are positively correlated, that is, the
more problems solved, the higher the Management efficiency [20].

Of course, the Development of Human Resource Management is also ad-
vancing with The Times. Nowadays, life is popularized by mathematics, which
has a huge impact on science and technology, military, agriculture, medical
treatment, chemical industry and other fields. Therefore, the Human Resource
Management of enterprises is no exception. To understand digital Human Re-
source Management, we must first understand its concept. For this reason,
Zhang Lu (2024) proposed the concept analysis of enterprise Human Resource
Management in the new mathematical era and reached the conclusion that
mathematics can better serve Human Resource Management [21].

Secondly, Lin Xinliang (2024) showed that Human Resource Management
cannot be separated from people’s living habits, and the analysis of big data can
understand people's attitude toward work, so as to better manage enterprise
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Human Resources [22]. On this basis, Wu Jie (2024) expressed his view that
Human Resource Management is more about how to reduce costs and increase
Management efficiency, and how to use digital technology to reduce costs and
increase efficiency of enterprise Human Resource Management [23]. Finally,
there will be many problems in the combination of mathematics with Human
Resource Management. Therefore, Zhao Yueyun (2024) expressed the difficul-
ties encountered in the mathematical transformation of Human Resource Man-
agement in enterprises, and reminded later scholars to pay more attention to
practical problems and take effective measures [24].

Analysis of Human Resource Management in Backward Regions of
China. China is a big country with a large population and abundant Resources.
Although it has made remarkable achievements in Economic Development in
the past decades, it also faces some challenges. One of the challenges is the un-
even Development between Regions, including Backward Regions in the Effi-
cient Management of Human Resources there are many problems. In terms of
Human Resource Management in  China's Backward areas, the problem of
brain drain is relatively serious.

Due to the lack of better Development opportunities and salary benefits,
many outstanding talents choose to leave the Backward areas and go to coastal
areas or developed areas to seek better Development opportunities, resulting in
uneven distribution of Human Resources.

This puts Backward areas under great pressure in terms of talent reserve
and training. At the same time, the population of the Backward areas is large,
but the talent reserve is not sufficient. Due to historical reasons, policy prefer-
ences and insufficient investment, the Development of the Backward areas in
the fields of education, health care, science and technology is relatively lagging
behind, and the Development speed of the coastal areas is much faster than that
of the Backward areas, resulting in a huge gap in Economic Development be-
tween the coastal areas and the Backward areas.

The problem of brain drain and talent shortage in Backward areas is more
prominent. In addition, Human Resource Management in Backward areas is
relatively unstandardized, and in many enterprises, there is a lack of clear divi-
sion of responsibilities and reward and punishment systems, resulting in greater
work pressure and low enthusiasm of employees. Finally, due to social reasons,
the social environment in the region is relatively closed, the education and train-
ing are relatively Backward, and the information is asymmetric, so many out-
standing talents cannot get better opportunities for Development. In short, the
current situation of Human Resource Management in  China's Backward areas
is not optimistic, and comprehensive Development needs to improve and en-
hance the regional Management environment through various efforts.

Investigation and analysis of Human Resource Management problems
in Backward areas of China

According to the literature and information collected by the author, the
main reasons for the differences in Human Resource Management modes are:
different cultural and traditional backgrounds, different social systems, different
levels of Economic Development and market Models, and different levels and
characteristics of enterprise Management.

These factors will not only make the differences in the Human Resource
Management mode of different countries, forming their own distinct character-
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istics, but also have different impacts on the Human Resource Management
mode of the same country in different periods and under different Economic
conditions. Secondly, through the observation and summary of the working and
living environment over the years, the author found some problems, such as
population flow, uneven distribution of enterprises, lack of professional Man-
agement personnel, low knowledge level and low comprehensive quality.

1) A large number of idle Human Resources in Backward Regions

With the Development of economy and society, the problem of idle Human
Resources has become increasingly prominent, which not only appears in cities,
but also in most Backward areas and rural areas of China. From the collected
data, the main performance is that the city needs more Human Resources to
meet the growing demand. However, in some areas, the labor force can not be
effectively used, leading to the waste of Human Resources. With the accelera-
tion of urbanization, the rural labor force is gradually transferred to the city.
However, due to the relatively Backward education, medical and other infra-
structure in rural areas, many farmers flood into the city. As a result, while the
Development of east and West is not coordinated, there is also a large number
of labor competition, resulting in the problem of idling. Some employees with
low knowledge reserve cannot find stable jobs in the city, resulting in the idling
of rural Human Resources.

These Regions described in this paper are often relatively Backward in
economy, with imperfect industrial Development, unable to provide sufficient
employment opportunities for a large number of labor forces, resulting in a
large number of idle Human Resources.

2) The comprehensive quality of labor force is low

The low comprehensive quality of labor force in Backward areas of our
country is reflected in the following points. First, the learning ability is not
strong: some workers because of their own learning ability is not strong, it is
difficult to master new knowledge and skills, can not adapt to the changes in the
labor market and the needs of enterprises for talents. Second, the quality of pro-
fessional ethics is not enough: some workers lack basic professional ethics, such
as integrity, responsibility and teamwork, which makes it difficult for enterpris-
es to manage, but also affects the overall efficiency and competitiveness of en-
terprises.

Third, the irregular labor market: due to the irregular labor market in some
areas, such as black intermediaries and false recruitment information, it is diffi-
cult for workers to obtain fair employment opportunities and labor security, and
it also brings certain difficulties to the Human Resource Management of enter-
prises.

Due to the lag in education, science and technology, culture and other
fields, the quality of the labor force in Backward areas is generally low, which
is difficult to meet the needs of Modern production, which is one of the im-
portant reasons for the slow Economic Development in these areas, and also
leads to the wage in Backward areas is generally lower than that in developed
areas, as shown in Figure 1.
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Figure 1 — Salary bar chart of the survey lagging area sample by age group

Note: The author collected images from the Internet

(3) The Development of Human Resources is unbalanced

Since the reform and Development, China has mainly driven the Devel-
opment of the west with the Development of the east. However, while achieving
achievements, the distribution of Human Resources has also caused the follow-
ing problems. First, unbalanced regional distribution: there is a certain imbal-
ance in the regional distribution of Human Resources in  China, some areas are
relatively surplus of Human Resources, while others are relatively short, as
shown in Figure 2, most of the labor force and industry rely on the eastern
coastal areas, the flow of people in the western Backward areas is decreasing
year by year. Second, unbalanced industry distribution: there are certain differ-
ences in the distribution of Human Resources in  China, such as the relative
surplus of Human Resources in the second and third industries, and the relative
shortage of high-tech industries.

-4000001

B -400000 - -200001

B 200000 - -100001

B -100000 -0

B 1 - 100000

Bl 100001 - 350000

B 350001 - 700000
700001 - 1300000

Figure 2 — Schematic diagram of labor outflow, unit: 10,000

Note: The author collected images from the Internet
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Thirdly, the age structure is unreasonable: There is an unreasonable phe-
nomenon in the age structure of Human Resources in our country, the aging
problem is becoming increasingly prominent, and the young Human Resources
are relatively surplus. Fourth, the gender ratio imbalance: China's Human Re-
sources in the gender ratio imbalance phenomenon, in recent years, statistics
found that female Human Resources slowly increase, relatively excess, while
men gradually reduce the relative shortage of Human Resources.

4) Education and training are inadequate

This problem is mainly shown in the low level of education (as shown in
Table 2). Despite the gradual improvement of China's education system, there
are still problems of unbalanced educational Resources and uneven quality of
education, resulting in the low level of education of some workers and the lack
of professional skills and innovation ability. The second is the lack of vocation-
al skills, there are obvious shortcomings in the vocational skills of our workers,
especially in the emerging industries and high-tech fields, the lack of senior
skills and professionals. These problems have led to an imbalance between sup-
ply and demand in the labor market, and enterprises often need to spend more
time and effort to train new employees to meet the needs of enterprises for
skills. In short, education and training Resources in Backward areas are relative-
ly scarce, and many workers have not received formal education and training,
resulting in their low level of skills and knowledge, which is difficult to meet
the needs of Modern Economic Development.

Table 1 — Statistical proportion of educational attainment (sample 120, aged 18-
60)

Serial Age Primar Middle Technical
g Y school/High collegiate | master | remark
number | group school school
School
1 18-25 | 95% 52% 55% 30% 1.6%
2 26-40 | 73% 24% 15% 6% 0%
3 41-60 | 54% 10% 6% 2% 0%
Data source: Author network collection of information

(5) Lack of effective Human Resource Management system

In response to this problem, some enterprises in Backward Regions have
not formulated scientific Human Resource planning, have not clarified the post
responsibilities and requirements of employees, and lack corresponding institu-
tional measures, resulting in employees not knowing their responsibilities and
rights, and unable to effectively complete their work tasks. At the same time, in
the process of recruitment and training, the lack of scientific and effective re-
cruitment and training mechanism cannot attract and retain excellent employees,
nor can it meet the needs of employees' personal Development, which will limit
the improvement of employees' comprehensive quality. Secondly, the perfor-
mance evaluation and incentive mechanism of the enterprise is not perfect, the
lack of reasonable, effective and feasible employee performance evaluation sys-
tem, can not accurately evaluate the performance and contribution of employ-
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ees, and can not give appropriate rewards and incentives according to the per-
formance of employees, which will weaken the motivation and enthusiasm of
employees. Finally, most enterprises in Backward Regions do not match the
actual needs of jobs in recruitment, leading to the emergence of “high alloca-
tion” phenomenon, salaries and welfare benefits can not keep up, resulting in a
deteriorating working environment. All in all, due to the Backward economy
and the lagging Management level, many Backward areas lack an effective
Human Resource Management system, unable to carry out scientific and effec-
tive Management and deployment of labor force, which also limits the Devel-
opment and utilization of Human Resources in these areas.

Explore the Application of “5P+1D” Modern Human Resource Man-
agement mode. Based on the information obtained from questionnaire survey
and field visit, the author finds that prominent Economic problems in  China's
Backward areas are as described above through data collection and analysis.
This paper innovatively applies Modern and Efficient Management mode to
China's Backward areas, for example, how to apply Efficient Management of
Human Resources in rural areas of China to enable the comprehensive Devel-
opment of labor force. In response to the above feedback problems, combined
with the “56P+1D” Management mode, the overall adjustment is made, and an
Efficient and systematic Management mode in line with the Backward areas is
formulated according to local conditions.

1) Job analysis system based on “identifying people”

Discernment is “perception”, In order to clarify the characteristics of em-
ployees, the organization should establish a job analysis system based on “iden-
tifying people”. “People recognition” here refers to the sensitivity and under-
standing of the characteristics of employees, which requires systematic observa-
tion and evaluation, which is the most lacking method in the Backward Regions
of the West. The job analysis system should describe in detail the specific re-
quirements of each job, including responsibilities, skills, knowledge, abilities
and characteristics. In this way, enterprises and other lead organizations can
identify the required work characteristics and capabilities of employees, and
provide a basis for subsequent staffing and use.

2) Recruitment and selection system based on “candidate”

Candidate is “pick”, Backward areas in China should build a recruitment
and selection system based on “selection”, select potential employees from nu-
merous applicants, and through correct guidance and training, make the infor-
mal organizations of each formal organization have the main driving force, and
the Management can be developed Efficiently. At the same time, the goal of the
system is to achieve the best match between the characteristics of employees
and the job needs, so the enterprise should also consider two main ways: inter-
nal recruitment and external recruitment, internal recruitment can quickly meet
the talent needs of the enterprise, while enhancing the morale and loyalty of
employees; External recruitment can provide new perspectives and skills to en-
hance the company's ability to innovate.

3) Configuration and use system based on “Hire people”

Hire people is“placement”, Most Backward areas in the west are domi-
nated by primary and secondary industries, and labor-intensive Development is
the main path, so it is very important to create a configuration and use system
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based on “employment”. At work, the unique abilities and interests of employ-
ees are utilized to realize the value of their work, and the work rotation method
is adopted in labor to improve the multi-faceted skills of employees and under-
stand the work within the organization from multiple perspectives.

4) Training and Development system based on “educating people”

Educating people is “professional”, The orientation of policy Development
should be based on educating people, upgrading the skills and knowledge of
employees through education and training. As technology is constantly updated,
the skills of employees need to be upgraded as well. Therefore, organizations
need to provide internal training, including professional skills, interpersonal
skills, problem solving skills and other aspects of training, so that employees
can develop comprehensively.

5) Evaluation and salary and welfare system based on “retention”

Retention is “preservation”, Such as Maslow's hierarchy of needs theory, to
gradually meet the needs of employees. There is no shortage of talents in Back-
ward areas, and enterprises and other organizations should retain excellent em-
ployees through effective incentive measures. In this process, it is necessary to
design a reasonable salary system and assessment system to stimulate employ-
ees' enthusiasm for work and healthy sense of competition, so that employees'
enthusiasm for work is higher, so as to leave excellent talent Resources for the
organization.

6) D continuous and innovative system based on “digitization”

With the Development of the digital age, enterprises need to improve the
Management level of Human Resource managers and the Application level of
digital technology, especially the ability to use data and analyze data. Through
data mining and analysis, to achieve talent Management integration and plat-
form data integration, reflected in the following points: First, real-time monitor-
ing efficiency transformation: Through big data technology, enterprises can ac-
curately obtain key indicators in the recruitment process, such as personnel con-
version rate, recruitment cost effectiveness and so on. The real-time feedback of
these data provides the basis for enterprises to adjust the recruitment strategy in
time to ensure the rationality of Resource allocation and the maximization of
investment return.

Second, systematic improvement of training methods: By integrating and
analyzing employees' performance data, historical training records and personal
self-assessment, enterprises can accurately identify different employees' skill
gaps and Development potential. This data-driven insight allows HR depart-
ments to design more targeted and effective training programs, ensuring Effi-
cient allocation of training Resources.

The third is the construction of multi-dimensional data collection and anal-
ysis platform: enterprises need to build an integrated data analysis platform to
realize multi-dimensional collection and analysis of candidate information. Us-
ing ma Chinae learning algorithms and natural language processing techniques,
the collected data is analyzed in depth to identify candidates' core competencies,
career interests, and cultural fit.

Fourth, the digital intelligence of Human Resources: by comprehensively
managing data and applying it to different Business scenarios, the value of data
can be maximized, the efficiency of organizational Management can be im-
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proved, and the scientific Management of employees can be promoted. Google,
for example, coined the term “People Analytics” (PA) and has dedicated PA
teams in Human Resources that use mathematical and statistical methods to col-
lect and apply talent data to identify patterns, trends, and correlations across key
aspects of talent Management in organizations.

Countermeasures and suggestions

(1) Optimize the Human Resource Management planning of Backward Re-
gions: Through network data research, it is found that the Management level of
developed Regions in eastern China, whether in cities or towns, is higher than
that of Backward Regions in western China, and the proportion of enterprises
in eastern China is 71% of that in western China. Therefore, the systematic
planning of Human Resource Management in eastern China is quite mature. It
can be seen that the Development of the west must learn from the Management
methods of the east, and enterprises should also be rationally arranged to allow
Backward areas to have a direction of Development. Finally, the government
guides, enterprises implement, formulate scientific Human Resources planning,
optimize the allocation of Human Resources, and promote the Economic De-
velopment of Backward areas.

(2) Improve the recruitment and selection mechanism in Backward Re-
gions: Through problem analysis, it is understood that in Backward Regions, the
talent recruitment and selection mechanism is not sound, and it is difficult to
attract and retain outstanding talents. Therefore, in the operation of the social
environment, whether enterprises, including social non-enterprise organizations
should also participate in the construction of a reasonable recruitment and selec-
tion mechanism, improve the competitive environment, at the same time,
strengthen the introduction of innovative ability and practical experience of tal-
ents, drive additional labor force as a supplement, achieve comprehensive pro-
duction, and inject new vitality into the Economic Development of Backward
areas.

(3) Build a good training system and Development environment for Back-
ward Regions: Research data show that after the COVID-19 epidemic in 2020,
China's unemployment rate has gradually increased, especially in the Backward
Regions of western China, where a large number of labor forces are unem-
ployable. It can be seen that the labor force in Backward areas lacks some abil-
ity to adapt to social Development, and the enterprise also lacks basic training,
so that the adaptability of employees becomes weak and they cannot find a suit-
able job outlet. Secondly, the staff training and Development system in Back-
ward areas is not perfect, resulting in the slow improvement of staff ability, so
in the future Development, we should combine the Modern Management mode,
formulate a systematic training plan, achieve feedforward control, reduce the
wrong cost of future Management, effectively improve the professional skills
and Management ability of employees, and better provide talent security for the
economy of Backward areas. Implementation of the performance evaluation
system in Backward areas: In Backward areas, the performance evaluation sys-
tem often lacks scientific and impartial, and it is difficult to effectively motivate
employees. Therefore, relevant departments should formulate laws and regula-
tions that can be followed, enterprises should make democratic decisions, stipu-
late the implementation rules of performance evaluation, achieve “there is one,
the implementation of one”, specifically establish a fair and transparent perfor-
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mance evaluation system, and encourage employees to actively participate in
Economic Development.

(4) Improve the salary and welfare system of Backward Regions: The De-
velopment of the east and west of China is not coordinated, and the salary ratio
in the east is generally 32% higher than that in the west, so the salary and wel-
fare system of Backward Regions is uncompetitive, and it is difficult to attract
and retain outstanding talents.

Therefore, it is necessary to customize a competitive salary system for job
types and talent capabilities, and formulate a sound welfare framework (as
shown in Figure 3), so that more employees can participate in improving their
ranks, enrich their knowledge and ability, and improve welfare through their
own efforts, so that employees can see the added value of efforts, and achieve
high living standards and job satisfaction.

I Salary and welfare incentive

Non-economic rewards and benefits Non-economic rewards and benefits

A
[ ' ) [ )

<_-_____-

indirect direct other rstr?Js firm other‘
-Basic -Public Paid Jobs of social Friendship|
salary welfare vaca- interest status Care
-variable -Insurance| tion a Challeng- Personal comforta-
pay - pay ing work growth ble work-
-overtime retirement raise Sense of Personal ing envi-
pay -Training Break responsi- value ronment
-Bonus -housing time bility Conven-
prizes -dining Sick Sense of ient condi
-Subsidies persona achieveme tions
-equity | leave nt

Figure 3 — Schematic diagram of full compensation and benefits

* The above data are based on information collected from the Internet

The significance of digital Human Resource Management

(1) Improve Management efficiency: Automated processes reduce manual
operations, reduce error rates, and improve work efficiency. Precise decision
support: Big data analysis helps enterprises tap the value behind Human Re-
source data and provides scientific basis for Management. Optimize the talent
experience: Digital platforms increase employee engagement and enhance em-
ployee satisfaction and loyalty. Drive Business innovation: Human Resource
data and Business data integration to provide talent support for Business inno-
vation.

(2) The practice path of digital Human Resource Management
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Digitalization of recruitment and selection: In the recruitment process, en-
terprises can use social media, recruitment websites and other digital channels
to expand the scope of recruitment and improve recruitment efficiency. At the
same time, through artificial intelligence (Al) technology, such as resume anal-
ysis, intelligent interview, etc., to realize the automation of resume screening
and preliminary interview, and reduce the work burden of HR. In addition, data
analysis technology can help enterprises identify bottlenecks in the recruitment
process, optimize the recruitment process, and improve the quality of recruit-
ment.

Digitalization of training and Development; In terms of training and De-
velopment, digital technology provides enterprises with a wealth of online
learning Resources. By building an internal learning Management system
(LMS), employees can learn and improve their abilities anytime and anywhere.
At the same time, enterprises can use data analysis technology to analyze the
learning behavior of employees, identify training needs, and develop personal-
ized training plans. In addition, through advanced technologies such as virtual
reality (VR) and augmented reality (AR), companies can also provide employ-
ees with a more immersive training experience and improve training results.

Digitalization of performance Management: Performance Management is
the key link of enterprise Human Resource Management. Through digital
means, enterprises can achieve the whole process Management of performance
goal setting, tracking, evaluation and feedback. For example, with the OKR
(Goals and Key Results) Management tool, companies can break down strategic
goals to ensure that each employee knows what they are working for. At the
same time, through data analysis technology, enterprises can carry out objective
and fair evaluation of employees' performance, and provide basis for salary ad-
justment and promotion.

Digitalization of employee relationship: Employee relationship Manage-
ment involves communication, motivation, care and other aspects of employees.
Through digital means, enterprises can establish more convenient communica-
tion channels for employees, such as corporate social platforms, anonymous
suggestion boxes, etc., so that employees can express their opinions and sugges-
tions at any time. At the same time, enterprises can use data analysis technology
to analyze employee satisfaction and turnover intention, find potential problems
in time, and take corresponding measures to improve employee satisfaction and
loyalty.

Conclusion and discussion. The main purpose of this paper is to study the
Human Resource Management mode in  China's Backward areas, and realize
the people-oriented strategic oriented Management by Exploring the “5P+1D”
Human Resource Management mode as the strategic center, taking “people” as
the main foothold, starting from the mobilization of people's desire, personality
Management, position Management, performance Management, salary Man-
agement and other aspects. According to local conditions, the advanced Human
Resource Management Model of the developed eastern areas will be promoted
to the Backward western areas, strengthening the basic and hardware condi-
tions, making up for the shortage of Resources in the western region, and
achieving comprehensive and coordinated Development.

The Development of “5P” Human Resource Management mode emphasiz-
es the importance of employee willingness to the realization of enterprise stra-
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tegic goals. Taking “people” as the center is the starting point of all work of the
enterprise. All employees can participate in decision-making, which fully re-
flects democracy.

Decision-making is the result of rational research under the guidance of
scientific procedures. At the same time, the enterprise's Human Resource Man-
agement system is also built on the basis of employee psychology. Performance
Development and continuous revision, maximize the potential of employees,
mobilize the enthusiasm and creativity of all employees; Finally, people are re-
garded as the most important “Resource people”, only given good incentives,
people can be fully developed. “1D” said that digital Development has brought
unprecedented opportunities and challenges to Human Resource Management.
Through the use of digital means, we can more accurately grasp the dynamics of
Human Resources, optimize the allocation of talents, improve Management ef-
ficiency, and then realize the sustainable Development of Human Resources
Management in Backward areas. However, the practice of digital Human Re-
source Management is not achieved overnight, and it needs to be constantly ex-
plored and improved in practice.
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SIn Yanrnenr?, nokropantT DBA
C. TasxueBa 2, KaHIMIAT SKOHOMHYECKHX HAYK
1.2 Kazaxckuit HanmoHnansHblil YHuBepcuTeT umenu anb-®apadu, r. Anmmatel, Kazaxcran

KpITaiiibIH apTTa KaJIFaH aliMaKTapbIHBIH 9KOHOMHUKAJIBIK cajackiHAa «5P+1D» agam pecyp-
CcTapbIH THIM/II 6acKapy/AbIH 3aMaHayH YJITiciH KoJIaHy MYMKIHJIIriH 3epTTey

Tyiiinaeme. KpitaiiaplH apTTa KajuraH aliMaKkTapbIHbIH KOHOMHUKAJBIK JaMYbIHIA XaJbIK CaHbI,
9KOHOMHUKA, OiJ1iM, JEHCAYIIBIK, MOICHUET, KOPILIAFaH OpTa XoHe 0acKa Ja acHeKTiiep ecKepiiayi Kepek.
Kasipri yakpeitTa KpITaiiiblH apTTa KaifaH aiMaKTapblHAAFbl aJaM PecypcTapbl Typaibl 3epTTeyiep as,
COHJIBIKTaH apTTa KaJFaH aiiMakrapAarbl ajaM pecypcTapblH THIMII 0ackapy YIIIH Kell Hapce ictey
Kepek. By syMbIcThIH MakcaTbl — KpITallIbIH YIITTBIK JKaFjainapelHa COMKeC KeJIeTiH THIMAI ajgam
pecypcTapbia 6ackapy apicin Taby. Tyiicik KeitalpiH apTTa KajaraH ailMaKTapblHbIH 3KOHOMHUKAIIBIK
OarbITBIHAH LIBIFAZbl. DKOHOMHKAJBIK JaMylIarbl Kasipri 3aMaHfbl aJaMd pecypcTapibl Oackapy
KYHECIHIH KepceTKilTepiHe CYHeHe OTBIPHII, OYII KYMBIC OHJIAIH KeHec Oepy, AepeKTepai CyphInTay,
OKY, QHKETHHI, JajajblK 3epTTeyliep, CaibICThIpMaibl Tajgay »xkoHe T.0. Byn amam pecypcrapbin
JIaMBITY JKOHE KOJIAaHOamapasl 6ackapy JAeHreiiHaeri SMIUPHUKAIbBIK 3epTTey. Byjl Ky)KaTThIH Tarsl Oip
MaHbI3[bl TapMarbl — MUQPIBIK TpaHchOpMaLys HPOLECiHAe anaM pecypcTapbiH Oackapy. Lludpibik
TOJIKBIHHBIH KOTEpUIYIMEH JOCTYpII afaM pecypcTapblH Oackapy MOZCII apTTa KalFaH TEXHOJIOIHsUIap
MEH TaJaHTTap/bIH JKETICICYIILIIT TUIeMMachiHa Tal O0J/Ibl, al HUQPIBIK TEXHOIOTUSHBI KBUDKBITY
JKOHE KOJIaHy Kaapiapbl ipiKTey, OKBITY >KOHE OHIMALTIKTI 0ackapy caiamapbiHAa e3repicrepre
oKenmi. YIKEH ACpeKTepAl Taljay >KOHE HHTEIUICKTYaAbl Kypaiaap apKbUIbI KOCIIOPHIHIAPD HAKThI
Kanjgay MEH JKeKeJICHIIPIreH OKbITYFa KOJ JKeTKi3e anajibl jkoHe OacKapy THIMJIUIIIH apTThIpajbl.
Kasipri 3amaHfbl ajaM pecypcTapblH Oackapy dJicTepiH KIKTey XoHe mpobiemanapiblH cebenTepin
Tangay Oackapy THIMALTICHAEr! alblpMalIbUIBIKTAp/Ibl aHBIKTAyFa, aJaM PEeCypCTapblH JaMBITYIbIH
HETI3ri JKYMBICBIH KaKChl OpbIHAAyFa *OHE Kas3ipri 3aMaHfbl ajJjaM pecypcTapblH Oackapy omicTepiH
apTTa KalfaH aiMaKTap[blH JKOHOMHUKAIBIK JaMy KaKETTUTIKTEpiHE JKaKChIpak Oeidimpaeyre
KOMEKTECEI.

Tyiiinai ce3mep: «5P+1D» 3amaHayn MeHEKMEHT, ajJaM pecypcTapbl, apTTa KajFaH aiMak,
THIMALTIK.

SIn Yanrnenr?, nokropanT DBA
C. TaxueBa 2, KAHAUIAT SKOHOMHICCKHX HayK
1.2 Kazaxckuit HanmonansHEIH YHEBepcHTET HMenH anb-Dapadu, r. Anmvate, Kazaxcran

H3yyeHue BO3MOKHOCTH NPUMEHEHNsI COBPeMeHHO# Moeu 3(pGeKTUBHOrO YIIpaBJIeHUs JI0/1-
ckumu pecypcamu «5P+1D» B 3xoHOMHUYeCKO# 001acTH O0TCTAJIBIX pernonoB Kurast

AHHOTAUHUsA. DKOHOMHYECKOE PAa3BUTHE OTCTAIBIX PAHOHOB KHTAs IOJUKHO YYHTBIBATH IHCIICH-
HOCTh HACEJICHHs, SKOHOMHKY, 00pa3oBaHHE, 3IPaBOOXPAHEHHE, KYyJIbTYpYy, OKPYXAOIILYI0 Cpedy U
JIpyTHe acreKThl. B HacTosiee BpeMst B KUTae Majio UCCIIEIOBAHMUIT MO JIFOJCKUM PECYpcaM B OTCTaJIbIX
peruoHax, Mo3TOMY IPEICTOUT €lle MHOroe cAenath Ui 3PEKTHBHOTO yIPaBICHHS JIOACKHMH pe-
Cypcamu B OTCTaNBIX perroHax. Llenb HACTOSIIEero JOKYMEHTa 3aKiiFodaetcs B ToM, 9ToObI HAUTH 3¢-
(EKTUBHBI METOA YIPABJICHHUS JIFOICKHMH PECYPCAMH, COOTBETCTBYIOLINI HA[MOHAIBHBIM YCIOBHIM
kuTas. VHTYyHIMS UCXOJUT U3 DKOHOMHYECKOTO HAINpPAaBJICHUsI OTCTABIX pailoHOB KuTas. Ha ocHOBe
MoKa3areneil COBPEMEHHOW CHCTEMBI YIPABJICHHUS JTIOJACKHMH PECYPCaMH B SKOHOMHYECKOM Pa3BUTHH
B HACTOSIIEM NOKYMEHTE PaCCMaTPUBAETCS BOIPOC O CO3MAHMH MOJCIH YIPABICHUS JIFOJICKAMH pe-
cypcamu «5P+1Dy» st OTCTaNbIX paifiOHOB B COBPEMEHHOM YHHBEPCHTETE Xy HA OCHOBE OHJIAHHOBBIX
KOHCYJIbTAIU, COPTUPOBKU JAHHBIX, YTCHHS, aHKCTHPOBAHHUS, MOJEBBIX HCCIICIOBAHHN, CPABHUTEIb-
HOTO aHaJM3a | T.J. JTO SMIIMPUUECKOE HCCICIOBAHIE YPOBHS Pa3BUTHS JIIOJCKHX PECYPCOB H yIIpaB-
JICHUs IPUKJIATHBIMA TIporpamMmamu. Enie oJHNM KITIOYEBBIM MOMEHTOM HACTOSIIIETO JOKYMEHTA SIB-
JSICTCs YIpaBJieHHE JIOACKMMH pecypcaMH B mpouecce LuppoBoii Tpanchopmaruu. C pasBuTHEM
ur(poBOIi BOJIHBI TPAUIIHOHHAS MOJENb YIIPABJICHHUS JIIOACKUMH PECYpCaMH CTaJKUBACTCS C JUIICM-
MOIf OTCTaJBIX TEXHOJIOTHI M HEXBATKH TAJAHTOB, B TO BPEMs KaK MOOMIPEHNE W PUMEHEHHE HH(PO-
BO# TEXHOJIOTHH MPHUBEJIO K N3MEHEHHUSM B 00J1aCTH Habopa KaapoB, TPOHEeCCHOHATBHOM TOATOTOBKH
YIIpaBIICHUs CITY)KeOHO# esTenbHOCThI0. braroaaps ananusy GOJIBIIMX JaHHBIX U HHTEIUICKTYaIbHBIM
HHCTPYMEHTaM TPEANPHATHS MOTYT HOOHTBHCS TOYHOTO MOAOOpa KaApoB W MEPCOHATM3HPOBAHHON
MOITOTOBKHM KaJpOB, a TAKXKE TOBBICUTH 3P (HEKTHBHOCTH yrpasieHus. Kiiaccudukarms coBpeMEHHbBIX
METOIOB YIPABIICHHS JIIOJCKMMH PECYPCaMH M aHAIIM3 MPUYHMH MPOOJIEM MMO3BOJISIOT BBIBUTH Pasii-
4ust B 9 )EKTHBHOCTU YIPABJICHHS, XOPOIIO BBINONHATH OCHOBHYIO PabOTy IO Pa3BUTHIO JIFOACKUX
pecypcoB U JIydiie aJanTHPOBaTh COBPEMEHHBIC METO/IbI YIIPABJICHUS JIFOJCKUMH PECYpcaMu K 9KOHO-
MHYECKUM IOTPEOHOCTSM Pa3BUTHS OTCTANIBIX PAOHOB.

Kiouessie cioBa: «5P+1D» coBpemMeHHOe yrpaBieHHE, YEIOBEYECKUE PECYPChI, OTcTanas 00-
J1acTh, 3 PEKTUBHOCTb.
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A.C. AcuioBa, «Kapsl xoHe ecem» KadeapachbHbIH aFa OKBITYIIBICHI
SKOHOMHUKA FBIIBIMIAPHIHBIH KaHIUIATHI
on-®apabu areiarsr Kazak ¥ ITTHIK YHUBEpCUTETI

9JI-@APABU ATBIHJAFBI KA3AK YJITTBIK YHUBEPCUTETIHIH
90 )KbIJIABIFbI )KOHE YJITTBIK BAJIIOTA — TEHT'E KYHI

On-Gapadbu areiHaarel Kazak ¥arTelk YHuUBepcuTeTiHIH 90 KBULABIFB asChIHAA
xoHe «¥NTTHIK Bamota — TeHre KyHiHe» opail TypakTel JaMmynblH MakcaTrTapblHa
coiikec on-®apabu areiHmarsl Kaz¥y DOkoHOMHKa jkoHe OM3HEC >KOFapbhl MeEKTeOl
«Kapxsl )xoHe ecemn» KadeapachHbIH Mpodeccop-oKbITYyIIbUIap KypaMmbl MeH «Kapkbi»
Oimim  Oepy OarmapnamachiHblH 1-4 Kypc OUTiM  anmylIbUIapbIHBIH -~ KaThICYBIMEH
pecuyonukansik  geHredine JKOO apaceiama «Ka3akcTaH XanKbIHBIH — KapiKBLIBIK
cayaTTBUIBIFBIH apTTHIPY casicaThlHA CTYACHT >KacTapAblH KOCKaH YJIeCi» TaKbIpbIObIHIA
uHTeIIeKTyan sl  nebar, «Kas3akctan PecmyOnMKachlHBIH YITTBHIK BaIOTaCHIHBIH
Kap>KbUIBIK CTPATETHACHI JKoHE OOJIAIIaFrp) TaKbIPHIObIHIA HHTENICKTYal bl BAKTOPHHA
OWBIHAAPHI, CTYJEHTTEpP MEH jKac FalbIMAapra apHaiaFaH «KapXKbUIBIK cayaTTBUIBIKTHI
YKOHE Kap KBUTBIK MHKITIO3HSHEI JAMBITY: TOXKiprOeci, MyMKIHIIKTEpi jKoHEe KeAepriiep»
TaKbpIPbIOBIH/IA XaIbIKAPAIBIK FBUIBIMH-TIXKIpUOENiK KoH(pepeHus xoHe «Memieker
TapanblHaH XacTapJAblH HiessapbiHa OepineTiH kemek», «Kazakcran PecmyGuukack
SKOHOMHKACHIHBIH ~ KapXKbUIBIK ~ TYPaKTBUIBIFBIH ~ KaMTaMachl3  €TYAEri  YJITTHIK
BaIIOTaHBIH POJIi» TaKbIPBIITAPBIHAA FHUIBIMH-TIXKIPUOENiK ceMUuHapiap, «¥JITTBIK
BaJIFOTAHBIK TAPUXBI MCH Ka3ipri xarmaibl», «Kasakcran PecnyOmukachiHa KapiKbLUIbIK
CayaTTBUIBIKTEl JaMBITYABIH, KAP>KbUIBIK WHKIIO3USHBIH JKOHE KapJKBIIBIK KbI3METTEPIi
TYTBIHYIIBUIAPABIH KYKBIKTAPbIH KOPFayJblH ©3C€KTI Macelsiesiepi» TaKbIpBIITapbIHIa
JIeHTreneK ycrennaep, consiMeH Katap «Kasakcran PecryGmmkachiHbIH CaibIK KOJEKCI:
©3€KTI Macelernepi, e3repTyiep MEeH TOJBIKTHIpYyIap», «KapKbUIbIK cajagarsl Kapbepa:
MYMKIHAIKTEp MEH KUBIHIBIKTap», «Kap>KbUIBIK cayaTTBIIBIK 3aMaHayH aaMfa KaKeTTi
JaF/bl PETiHIe» TaKbIPBIOBIHIA KOHAK JopicTep, «¥JITTHIK BayoTa — TeHre KyHi»
TaKbpIPbIOBIH/IA ALIBIK KYPATOPJIBIK CaFaTTap YHbIMAACTBIPBUI/IBI.

XaJbIKapaiblK FhUIBIMU-TOKIPUOETIK KOH(EpeHIMss MEH FhUIBIMU-TOKIPHOEIiK
cemuHapiapaa  Kasakcran — PecrnyOnukachlHIArbl — KapXKbUIBIK — TYPaKThUIBIKTBI
KaMTaMachl3 eTyleri KapXKbUIBIK CTpaTerds MEH OHBIH OoJialliarbl, KapiKbUIBIK
CayaTThUIBIKTHI KOHE Kap)KbIJIBIK MHKIIFO3HUSHBI JIaMbITY, KapbI3Chl3 KOFaM, jKacTapibIH
ujesIapblHa MEMIIEKETTIK KoJ1iay OOMbIHIIA KeJlell Macesesep KaMThULIbL.

Konak mopicrepre e3 iciHiH KociOM MaMaHIaphl MIAKBIPEUIIBL, 9p AdpicTe Kazipri
TaHJaFbl KAp)KBIIBIK CayaTTBIIBIKTHl apTTHIPYABIH ©3€KTi Maceienepi KapacThIPbUIIbL.
Op JKeKe TyJIFa YIIIH Ka3ipri TaHJa Kap>KbUIBIK CayaTTBUIBIKTBIH MaHBI3ABUIBIFEI MEH
KaXXeTTUIri OolblHIIA cypakTap KeTepinai. biaiM amymbuiap yiiH eTKi3iIreH KOHaK
JIOpICTEep MOH/I1, MaFbIHAJBI, AHAIBI, dCePIi OOJIIBL.

WuTemnekryanapl nebaTThIK caifbicka 12 komaHna, aTtam aiiTkaHga: AcTaHa
KamaceiHan Turan-Astana University-uin «MHcaiit», Tapas kamacsiHan M.X. Jlynartu
aterHnarel Tapas yauBepcuteTiHiH « Tap®@uny, on-Papabu ateigarsl Kaz¥y «Dapabu
dbenomennepi», Caspian University-HiH «mnynse», Narxoz University-HiH «Tanxuszy,
«/luBaHHBIE aHAIMTHUKNY», TypaH YHuBepcureTiHeH «QADAM» xone «Neratoresy,
K.CaramueB arbiHmarsl Xanbikapanslk busHec YuuBepcuretiHiH «UIB Fatalityy,
Almaty Management University-uig  «Kapxsirepiep»  KOMaHIachl — KaThICTHI.
Komannanap OipHemre aifHanbIM OOWBIHIIA OaK CBHIHAI, KApXKBUIBIK CasCATTBHIH ©3€KTi
Mocesernepi OoifblHIIa TiKip TanmacTeipAbl. byn ic-mapa  OimiM - airynibuIapAbIH
Kap KbUIBIK OITIMIH TEpeHJETINl KaHa KOWMai, Kap>KbUIBIK CayaTTBUIBIFBIH apTTHIPYFa,
oJlap/AbIH KociOM aneyeTiH IaMbITyFa, OUTIKTI MaMaH peTiHIe KaJbIITacyblHa XQHE
©3apa JOCTACThIKKA BIKIAJI €TTi.

OpOip OTKI3UITEH ic-T1apa 63 IeHTeHiH/Ie OTTi.
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ABTOpJap Typajabl MIJIiMeT
Acunosa A.C. — S5KOHOMHKA FBUIBIMJIAPBIHBIH KaHIUAAThl, oy-Dapabu aThIH-
narbl Kazak ¥nTTeik YHUBEpCUTETI, AMaTHI K., Kasakctan

Baiimyxanosa C.B. — 5KOHOMHUKA FBUTBIMAAPBIHBIH TOKTOPHI, Tpodeccop, ai-
®dapabu aTeiHmarel Kazak YITTHIK YHUBEPCHTETI, AJIMAaTHI K., Kazakcran

beticenbaesa A.K. — PKOHOMMKA FHUIBIMIAPBIHBIH KaHIUAATHI, KaybIMIACThI-
peUTFaH npodeccop, Q-University, Anmartsl K., Kazakctan

bexbocvinosa A.K. — crynent, «Typan» YHuBepcureri, Anmatsl K., Kazak-
CTaH

Ewoea I'A. — DBA nokTopaHTbhl, AIMAaThl MEHEIXKMEHT YHUBEPCUTETI, ATMa-
THI K., Kazakctan

Kum FO.O. — crynent, «Typan» YHuBepcuTeTi, AiMaThl K., Kazakcran

Knvivosa I'.C. — 3KOHOMHKA FHUIBIMIAPBIHBIH JOKTOPHI, Ipodeccop, Kazan
MEMJICKETTIK arpapiblK yHUBepcHUTeTi, Peceit

Kycaunoea A.B. — maructpanr, on-Oapabu ateiaaarsl Kazak ¥ TTeIK YHUBEP-
cureTi, AnMartsl K., Kazakcran

Manukos T.E. — ctyneHt, «Typan» YHUBepcuTeTi, AnMaThl K., Kazakcran

Mamymoes B.A. — 5KOHOMHKA FBUIBIMIAPBIHBIH Maructpi, an-dapadbu aTeiHIa-
roI Kazak YITThIK YHUBEpCHTETI, AnMaThl K., Kazakcran

Mapam A.A. — maructpanT, an-Oapabu areianarel Kazak ¥YATThIK YHUBEpCH-
TeTi, AnMartsl K., Kasakcran

Hypraweea H.C. — 3KOHOMHKA FbUIBIMIAPbIHbIH KaHAWIATHI, KaybIMIACTbI-
peUTFaH npodeccop, «Hapxo3 Yuusepcureti», AnMats K., Kasakcran

Opasbaii A.K. — crynent, «Typan» YHuBepcuteti, AnMatsl K., Kazakctan

Ilapmanosa ®@.H. — maructpant, «Hapxo3 YHuBepcureTi», Anmmartsl K., Kazak-
cTaH

Cammyp3saes A.A. — 5KOHOMHKA FBUIBIMAAPBIHBIH JOKTOPHI, podeccop, «Ty-
pan» YHuBepcuteTi, AnMatsl K., Kazakcran

Cepux /].C. — maructpant, On-Gapabu ateramarel Kazak ¥iTTRIK YHUBEp-
cuteTi, AnMartsl K., Kazakcran

Tasicuesa C. — SdKOHOMUKA FHUTBIMJIAPBIHBIH KaHAWAATHI, on-Dapabu atbiHma-
roI Kazak ¥YITThIK YHUBEpCHUTETI, AnMaThl K., Kazakcran

Tounvibex T.F. — maructp, ceHuop-aspickep, «Typan» YHuBepcureri, Anma-
THI K., Kazakcran

Tycaesa A.K. — 5xOHOMMKA FBUIBIMIAPBIHBIH KaHAUIATH, 3epTTeyii, JHKopmK
Bammnrron yausepcureti, Bammarron kanacer, AKLI

Ysus Jlumun — DBA noxrtopantsl, on-Papabu areiaaarel Kazak ¥aTTeik YHU-
BepcHTeTi, AnMarhl K., Kazakcran
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Caenenns 00 aBTopax

Acunosa A.C. — KamXIUIaT 5KOHOMUYECKUX Hayk, Kazaxckuilt HarroHanbHbIH
YHuBepcuteT uMeHH anb-Dapadu, r. AnMatsl, Kazaxcran

baiimyxanosa C.B. — TOKTOp SKOHOMHUYECKHUX Hayk, mpodeccop, Kazaxckuit
HanuonansHellt YHUBepcuTeT uMeHu anb-Papadu, r. Anmartel, Kaszaxcran

beiicenbaesa A.K. — xkanaugaT 5KOHOMUYECKUX HAyK, aCCOLIMUPOBAHHBIN MPO-
(eccop, Q-University, r. Anmarsl, Kazaxcran

bexbocwvinosa A.K. — crynent, Yausepcutet «Typan», r. Anmmatsl, Kazaxcran

Ewoea I''A. — noxtopanT DBA, Anmatsel MEHEDKMEHT YHUBEPCUTET, I'. AlMa-
TBI, Kazaxcran

Kum FO.O. — ctynent, YausepcuteT « Typany, T. Anmatsl, Kazaxcran

Knviuosa I'.C. — TOKTOp SKOHOMHUYECKHUX HayK, npodeccop, Kazanckuii rocy-
JIAPCTBEHHBIN arpapHblid yHUBEepcUTeT, Poccus

Kycaunosa A.b. — wmaructpanr, Kazaxckuii HanmmonanpHbIE YHHBEpCHTET
umeHu anb-Papaduy, r. Anmarsl, Kazaxctan

Manuxos T.E. — ctynent, YHusepcureT «T'ypan», r. Aimatsl, Kazaxcran

Mamymos b.A. — maructp 3xoHOMUYecKUX Hayk, Kazaxckuit HarmonansHbIiA
YHusepcuteT uMeHH anb-dapadu, r. AnMatsl, Kazaxcran

Mapam A.A. — maructpanT, Kazaxckuit HanimonanbHbI Y HUBEpCUTET UMEHU
anp-dapadu, r. Anmmatel, Kazaxcran

Hyprawesa H.C. — xaHIUIAT YKOHOMHUYECKUX HAYK, ACCOIMUPOBAHHBINA IIPO-
deccop, «YuuBepcuteT Hapxo3» . Anmatsl, Kazaxcran

Opasbaii A.K. — ctynent, Yauepcuret «Typany, T. Anmmartsl, Kazaxcran

Ilapmanosa @.H. — maructpant, «YHuBepcuter Hapxo3» r. Anmatsl, Kazax-
CTaH

Cammyp3saes A.A. — TOKTOp SKOHOMHUECKHX HAYK, Ipodeccop, Y HUBEPCUTET
«Typan», r. Anmatsl, Kazaxcran

Cepux /].C. — maructpant, Kazaxckuii HanpionansHbIE YHUBEPCUTET UMEHU
anp-Dapabu, r. Anmatel, Kazaxcran

Tasicuesa C. — xaHOUAAT SKOHOMHUYECKHX Hayk, Kazaxckuit HarmonanbHBIH
YuusepcuteT nMeHH anb-Dapadu, T. Anmatsl, Kazaxcran

Touinvibex T.F. — MarucTp, ceHuop-nexTop, YHuepcurer «Typam», r. Anma-
1L, Kazaxcran

Tycaesa A.K. — xaHAUAAT SKOHOMUYECKUX HAYK, UCCIIEIOBATEh, Y HUBEPCH-
tet Jlxopmxka Bamunrrona, r. Bammmarron, CIITA

Yono Jlumun — noxropant DBA, Kazaxckuit HanmonanbHbI YHUBEPCUTET
nMeHu anb-Dapadu, r. Anmartsel, Kasaxcran

119



HNudopmanus o yieHax pelakuMOHHON KoJJIeruu

HUckakoB Y3zan MynnameBuy — 3achyKeHHbIH Jnearens PK, unen
EBpasuiickoii accolnuanuy OIEHKH KauecTBa 00pa3oBaHUs, JOKTOP 3KOHOMUYE-
CKHX HayK, mpodeccop, Kazaxcran

Carmyp3aeB AcaH Agac0eKOBHY — JOKTOP SKOHOMHYECKHUX HAyK, IPO-
(eccop, Kazaxcran

Bapbimesa Canuma KoxaxMeroBHa — KaHIUAAT SKOHOMUYECKUX HAYK,
noueHt, YHusepcuteT «Typany, Kazaxcran

CobipasbidaeBa Hasryan IllenresnfaeBHa — KaHIUAAT SKOHOMUYECKHUX
Hayk, noueHT, Kasaxckuii HanmoHabHBIN YHUBEpCUTET UMEHH aib-Dapadwy,
Ammartel, Kazaxcran

Jocxkan Paiirya Jyken6aiikbizbl — PhD, accoruupoBanHsblii mpodeccop,
Kazaxckuit HanponaneHbelii YHuBepcuteT umenn anb-@apabu, Anmatsl, Ka-
3axCTaH

Mykana Puuapa — PhD, npodeccop, I'ocymapcTBeHHO# BBICIIICH TTKOJIBI
TEXHOJIOTUI M 3KOHOMUKH, Y HUBepcUTeT B SApocnase, [lonbpma
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TpedoBaHusn K copep:kaHui0 H 0POPMIIEHHIO CTATEl

Hayuno-npaxktuueckuii xypHan «TpaH3uTHas 3KOHOMHKa» SBIAETCS OJ-
HUM U3 BEAYIIMX NEPUOAMYECKHX HAy4HbIX n3ganmii PecnmyOnukn Kaszaxcran
[0 KOHOMHYECKHM HayKaM, m3maerca ¢ uiois 1997 roma, mMeer CBOIO crTa-
OWIBEHYIO ayIUTOPHIO.

XKypnan paccuntan Ha paboTHHKOB BY30B U Hay4yHBIX ydpexaeHHH, Ma-
THCTPAHTOB U JIOKTOPAHTOB, I'OCYJApCTBEHHBIX U OOILECTBEHHBIX IEsTENEH,
PYKOBOIUTENIECH OPraHoB yHpaBlieHUs, (MHAHCOBBIX CTPYKTyp. B pemakunon-
HBI COBET BXOJST BeOyIIME y4YeHBIE-KOHOMHCTHI KazaxcraHa, OIMKHEro u
JabHETo 3apy0OeKbs.

Ocnosnvie pasoenvi scypHana « Tpanzumnas 3KOHOMUKAY .

BOITPOCBI TEOPUU

I''IOBAJIBHAA U PETUOHAJIBHAS UHTETPALIUA
MAKPOSKOHOMUYECKA S ITOJIMTUKA
NMHCTUTYThBI U DKOHOMHNYECKOE PA3BUTUE

XKypHan ocymiecTBIseT IpUeM HAayYHBIX CTaTeHd Uil MyOJMKaluu OT Tpe-
nonasaresneld BY30B, Hay4HbIX paOOTHUKOB, SKOHOMHCTOB-NIPAKTUKOB U JOK-
TOPAHTOB.

Yenosus pasmewenus nyoauxayuil 6 scypnane

Hns mybnukanuu B KypHane «TpaH3UTHass SKOHOMHKa» MPUHUMAIOTCS
CTaThU HA Ka3aXCKOM, PYCCKOM M aHIJIMICKOM S3bIKax, COJEpIKallie paHee He
oIyOnrKOBaHHbIE POOIEeMHBIE, 0030pHBIE, TUCKYCCHOHHBIE CTaThU B 00J1aCTH
9KOHOMHUYECKHUX HaYK.

K oghopmnenuro cmameii npedvssusiiomest ciedyiougue mpebosanus

[Ipennaraemple K MyOJIMKAMKM CTaTbU JOJDKHBI OTpaXKaTb HAYYHYIO HO-
BU3HY, NMPAKTUYECKYIO [IEHHOCTh HCCIIEAYEeMOM TPOOIEMBI, COJIepKaTh TITy0o-
KU 9KOHOMHWYECKHUI aHajH3, 3aKaHYMBATbCS apTyMEHTHPOBAHHBIMU BBIBOJA-
MH, IpeAIOKeHUsIMA aBTopoB. HeoOxomumo cobumoate eAnHoo0pasie TepMHu-
HOB, 0003HAYEHMH, YCIIOBHBIX COKpAILCHUHA W CHUMBOJIOB, M30€raTh MOBTOpE-
HHUI.

OOBeM cTaTby, BKIIIOYAsl CIMCOK JIUTEPATYPbI, TAOIUIIBI M PUCYHKH C TOJI-
PUCYHOUHBIMU HAJAIMUCSIMH{, aHHOTALUHM, HE JOJDKEH NMpeBbIATh 15 cTpaHMIl
MEeYaTHOTO TeKCTa. MUHUMAJIbHBIN 00BEM CTaThU — 5 CTPAHHUIL.

Ha mepBoii crpanuiie ykaspiBaeTcss MexIyHapoOaHbINA pyOpHKAaTOp HAYyYHO-
texHnueckoit napopmanuu (MPHTU) — ciieBa B BepxHeM yrity; fajiee Ha sI3bIKe
CTaTbhH.

AHHOTaIuMsl JaeTcsi B Hadaje TEKCTa Ha TOM S3BIKE, Ha KOTOPOM
mutupyetcs craths (150-200 cioB). AHHOTAIMS HA Ka3aXCKOM M aHIJIMHCKOM
s3bIkax. llepen xaknod aHHOTauued HamucaTh (paMUIIMIO M MHULIMAIbI, Ha3Ba-
HUE CTaThM Ha COOTBETCTBYIOIIEM f3bIKEe aHHOTAIMu. KiroueBsle ciioBa Ha Ka-
3aXCKOM, PYCCKOM, aHTJIMHCKOM $S3bIKaX BHU3Y aHHOTAIMHM HAa COOTBETCTBYIO-
LIEM S3bIKE AHHOTAINH.

Aunomayus SIBISETCA KPATKUM H3JI0OKCHUEM COAEp)KaHUS Hay4dHOIO
[IPOM3BEIEHMS], AarolIas 0000IEHHOE IPEICTABICHUE O €I0 TEME U CTPYKTYpE.
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Kniouesvie cnosa nmomxHel 00ecnieunTh HanOoNee MOJHOE PACKPHITHE CO-
JepyKaHus cTaTtbu. s KaKAOro KOHKPETHOrO MaTepHaia 3afaiite 5-6 Kiode-
BBIX CJIOB B MOPSAAKE UX 3HAYMMOCTH, T.€. CAMOE BaKHOE KJIFOUEBOE CIIOBO CTa-
ThU JIOJDKHO OBITH IIEPBBIM B CIIHCKE.

ABTOpBI, HMHpOpManusi 00 aBTOpax, Ha3BaHWUE CTAaTbW, AHHOTAIMA U
KJIIOYEBBIE CJIOBA YKa3bIBAIOTCS Ha 3-X A3bIKaX.

Jlureparypa npuUBOOUTCS B MOPSAAKE LIUTUPOBAHUS B KOHIIE CTaThu. B Tek-
CT€ yKa3aTh CCHUIKU Ha JIUTEpaTypy B KBaJApaTHBIX CKOOKaX.

Crarby MyONIHMKYIOTCS Ka3aXCKOM, PyCCKOM, aHTJIMHCKOM SI3BIKAX

IlocnenoBaTensHOCTH IPEACTABICHUS MaTepUaa;

MPHTU;

Ha3BaHHE CTATHH;

WHHLIMAIBI U PaMUIHS aBTOPA;

yueHasl CTeTeHb, yUeHOe 3BaHKe, IOUYETHOE 3BaHUE;
JOJKHOCTB, MECTO PabOThI;

®  KOHTaKTHas WHPOPMAIHsL, KOTOpas MOXET ObITh pa3MelleHa B OTKPBI-
TOM JOCTyIe (Ui KaXIoro aBropa: e-mail, ropon, ctpana npoxuBaHus), a
TaKXKe KOHTaKTHBIE Tele(OHBI IS CBSI3U C PelaKIuel KypHana,

®  pacmupeHHas, CTPYKTypHUpOBaHHAs aHHOTANws (Ha Tpex s3bikax) 150-
200 cnos;

e  KIIOYEBBIE CJIOBA (Ha TpeX s3bIKaxX He Oosiee 5, CTPOYHBIMU OyKBaMH,
qepes 3aIsTy0);

®  TEKCT CTaThH (PUCYHKH M, TAOJIHUIIBI U T.1.) (KpoMe 0030pHOI) JOKEH
BKIIOYATh CIJIEAYIOIINE pa3Zeibl: BBEJCHUE, DKCIIEPUMEHTAIbHAS YacTh, pe-
3yJIBTaThl U O0CYKICHHMS, 3aKJIIOYCHUE, CIUCOK MCIIOJIb30BaHHBIX HCTOUHUKOB;

®  CIIMCOK MCIOJIb30BAaHHBIX HCTOYHUKOB (HE MeHee 5).

Crarby, 0QopMIIEHHE KOTOPBIX HE COOTBETCTBYET yKa3aHHBIM TpeOOBaHU-
M, K MyOnukanusiM He npuHuMarotcst. CtaTbu OyIyT NPUHUMATHCS K ITyOiH-
Kallu¥ TIOCJIe TIIAaTeNbHOro oTOopa. Pemakius ocraBisieT 3a coOOH MpaBo Co-
KpalaTh CTaTbH U BHOCUTD HOIPABKH.

Texcr craThu JO/DKEH OBITh HaOpaH Ha KomibioTepe B (opmare doc
(MicrosoftWord 97/2000; XP 2003), mpudt tekcra — Times New Roman,
¢dopmar Oymaru A4, pasmep kerns — 12 nT. MexxcTpouHBI MHTEpBal — OJU-
HapHbId. BeipaBHUBaHMe No mupuHe. AG3anubii orcryn — 0,8 cm. Ilons Bepx-
Hee — 2, HWKHee — 2, JieBoe — 2, paBoe — 2.

Crarby HE JOJKHBI OBITH IIEPErpy>KeHbl PUCYHKAMH U rpadUKaMH.

B Tabnuuax, pucynkax, popMmynax He JOJDKHO OBITH pa3HOUYTEHUH B 000-
3HAYeHUHN CHMBOJIOB, 3HAKOB. PHCYHKM JTOJDKHBI OBITh YETKMMH, YHUCThIMU. Ha
PHUCYHKH U TaOJIMIBI B TEKCTE JIOJDKHBI OBITH CCHUTKH.

Pepakums sxypHania He HECeT OTBETCTBEHHOCTH 3a COZICP)KaHHE CTAaThH, 32
HECOOTBETCTBHE TEKCTA U JIUTEPATYPHI, 38 KICTOUYHHUKH, UCIIOIb30BAHHEIC B TEK-
cTe craThd. Pemakius skypHasia HaJeeTcss Ha KOMIIETEHTHOCTb, MpodeccuoHa-
JIN3M B OTBETCTBEHHOCThH aBTOPOB CTAThH 33 COJIEPKAHUE TEKCTa U JIUTEPATyPhI
CTaThH.
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